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Welcome to the October 
edition of HOTLINE, as 

usual it's been a busy month. 
 
UNISON continues to have input in the One 
Oganisation Programme, whilst  
representing members in consultations and 
1:1 meetings.  Hopefully by now the 
(unofficial) recruitment freeze has been  
lifted and those who have applied for new 
positions within the CA will be advised if they 
have been successful or not.  We were hop-
ing to raise the issue of the  
unofficial freeze with Ben at our regular 
catch up meeting, but high winds and a late 
train meant the meeting had to be  
rescheduled. 
 
Members, their families and friends have 
signed UNISON's online petition calling for 
an end to the pay cap.  I can report the peti-
tion has received over 130,000 signatures 
and is scheduled to be debated in parliament 
on 4th December.  However, the work 
doesn't stop there,  see page 3 for more 
about the #scrapthecap campaign. 
 
Members at the CA will recall that UNISON 
asked you to complete a HSE Stress  
Survey during September/ October, I would 
like to thank you for taking time to complete 
it.  The survey has now closed and the re-
sults are being analysed - we will share 
these with you in the next edition of HOT-
LINE.  The results will also be shared with 
the Leadership Team and WYCA's H&S 
Committee in order to work in  
partnership to address the concerns raised 
by you. 
 
The European Health and Safety week takes 
place 23 - 27 October and during this week 
we would like to undertake another survey - 
oh no not another survey I hear you say.  I 
ask you to bear with us as this survey will 
only effect a small number of you. Further 
details to follow next week. 
 
Finally I would like to thank you all for  
taking time to read this edition of HOTLINE 
and ask you to contact me if there is  
anything you would like to see in future edi-
tions. 

Gross Misconduct: 

For defending a colleague 

being attacked! 

UNISON Rep’s assist members through  
disciplinary proceeding on a regular basis. It is 
unusual for us to report these cases, however, in 
this month’s Hotline we want to advise you of a 
recent case because it has ramifications for  
everyone who works at WYCA. 
 
A member was threatened with possible dismissal 
after allegations of gross misconduct due to  
intervening in a violent incident in a bus station. A 
gang of teenagers, who had already been banned 
from the bus station for vandalism, were causing a 
disturbance. 
 
As they were being escorted from the site, one of 
the gang violently attacked a member of staff, 
causing injury. The UNISON member intervened 
to stop this attack and assist their colleague. The 
teenager turned on the UNISON member who was 
forced to protect themselves, fended off the  
teenager’s kicks and punches. Finally the attacker 
was removed from the site by another colleague. 
 
The following day the member was asked to  
attend a meeting with senior managers. The  
managers suspended the member from work.  
After a formal investigation the member was  
accused of: 
 
 Using unreasonable force. 
 Bringing WYCA into serious disrepute as a 

result of these actions. 
 Failure to follow reasonable management 

instructions. 
 
These allegations were all considered gross  
misconduct which could have meant dismissal for 
the member. 
 
At the hearing UNISON argued robustly that the 
member was acting within the law of the land and 
in self-defence. We also argued the ‘reasonable 
management instruction’ was in fact  
unreasonable, because the request was  
ambiguous and it had been issued without any 
consultation with staff. 

The hearing manager agreed with UNISON that 
there was no use of unreasonable force. However, 
they considered the member had brought the  
organisation into disrepute and failed to follow a 
reasonable instructions from management. The 
sanction: a Final Written Warning. 
      Continues over the page 
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Although obviously better than dismissal, both UNISON and the member felt this was an overre-
action from the organisation.  A Final Written Warning is on file for 12 months and any minor  
infringement during this period will lead to dismissal – it is a ‘Sword of Damocles’ hanging over a 
members head! 
 
We appealed the findings of the original hearing and after presenting further evidence at an  
Appeal Hearing, the sanction was reduced to a Written Warning – a much less onerous sanction 
and only on record for 6 months. 
 
UNISON obviously still feels that there should have been no sanction levelled at a member of 
staff who was protecting a colleague from being attacked.  We feel this case has implications for 
all of us, wherever we work. Any of us could be involved in an incident like this while in works 
time – at an event, travelling through a bus station of even in Wellington House – that has no  
security staff at all. 
 
Currently it seems if we intervene to protect a colleague or member of the public – even though 
the UK law allows this – WYCA will accuse staff of gross misconduct and we will find our  
livelihood endangered. Therefore we feel the organisation need to develop comprehensive  
guidance to staff with a far more supportive approach, otherwise we are in danger of creating a 
blame culture and an atmosphere of scepticism and wariness within teams directly affected. 
 
UNISON has already broached this subject at the highest level and has had a meetings at  
Director level. We believe the organisation needs to frame comprehensive guidance that  
addresses these difficult problems that protects staff and the public. 

www.unison.org.uk/our-campaigns/pay-up-now/ 

You will have seen your emails from the 
Branch Secretary about the Pay Up Now Cam-
paign organised by UNISON.  As public sector 
workers we have effectively seen a fall in what 
our salary can get for us, first by having a pay 
freeze and then a 1% cap on pay rises.  This 
means that while the cost of living has risen by 
22% from 2010 to 2016 wages only increased 
by 4.4%.  Please support the campaign by     

signing the petition (link either in the email sent 
by our Branch Secretary or by using the link 
here: 
 
https://petition.parliament.uk/
petitions/200032 
 

Further details plus a pay (loss) calculator can 

be found at the link below. 

https://petition.parliament.uk/petitions/200032
https://petition.parliament.uk/petitions/200032


www.theredcard.org/ 

Wear Red Day – 20 October 2017 

 

You will have seen the Hotline Special celebrating Black History Month. This highlights the 

achievements and struggles of black people over the years not only in the workplace but in eve-

ry day life.  However as you will all have seen in the papers and on the news over recent times 

there has been a marked increase in reports of racism.  We are not here to speculate as to why 

that rise is taking place but we are sure that you as well as us are appalled and angered at this. 

Wear Red Day is organised by the ‘Show Racism the Red Card’  organisation founded in the 

mid 1990’s to highlight the racism faced by black people and highlighted those in the football 

industry.  The Wear Red Day began 3 years ago and is aimed to highlight the group and help 

raise funds in order that the organisation can continue it’s education programme for young chil-

dren. 

Please show your support by wearing Red on the 20
th
 October. If you wish to donate to this or-

ganisation you can do so either by clicking on the link below where you will also find more de-

tails of how the organisation works 

October is Breast Cancer Awareness month.  The statistics in relation to breast cancer are 

frightening, 1 in 8 women will contract breast cancer and age is irrelevant and during this month 

alone 5,000 women will be diagnosed with this  

disease. 

Getting to know the signs and symptoms is, therefore, of vital importance.  Please follow the link be-

low for a full list of these. It is also important to know that whilst not as common (390 to 55,000) men 

can suffer from breast cancer just as well as women.  Common signs are a lump and change in skin 

texture. 

Please visit the following for further information including support networks: 

https://www.breastcancercare.org.uk/ 
 
https://www.breastcancercare.org.uk/about-us/media/press-pack-breast-cancer-awareness-
month 
 
 

http://www.theredcard.org/
http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwj80c-Q7_zWAhVKbVAKHZ7kAZUQjRwIBw&url=http%3A%2F%2Fwww.breastlight.com%2Fblog%2Fbreast-cancer-awareness-effects-breastfeeding%2F&psig=AOvVaw0ZnUBg9GX-RX-25dwEjsVb
https://www.breastcancercare.org.uk/
https://www.breastcancercare.org.uk/about-us/media/press-pack-breast-cancer-awareness-month
https://www.breastcancercare.org.uk/about-us/media/press-pack-breast-cancer-awareness-month


You may have been advised by your manag-
er or seen an e-mail that was circulated to 
managers that the WYCA was making flexitime 
easier to use. From Monday 24

th
 October the 

period when you can accrue unauthorised flexi 
time is being extended from 7am to 7pm to 7am 
to 10pm. 
 

This of course eases manager’s workload 
streamlining the whole clocking process. How-
ever, we do have to advise members to be 
aware of a couple of things 

 

1. Don’t  fall fowl of the working time directive 
(see below) 

 

2. There is a local agreement that working after 
8pm will entitle you to premium pay — 20% on 
top of your normal rate of pay. Make sure your 
manager is aware of this and agrees to the ex-
tra payments that  you will be due. 

You cannot work more than 48 hours per 
week (40 hours for under 18’s) 

You must have a daily rest of 11  

consecutive hours per 24-hour period. 

A minimum 30 minute rest period for every 
5.59 hours worked. 

Weekly rest of 24 hours uninterrupted 

Clocking Changes 

 

The Working Time Directive 

In brief 

WASPI (WOMEN AGAINST STATE PEN-
SION INEQUALITY) 
  
We are a campaign group that fights the  
injustice done to all women born in the 1950s 
affected by the changes to the State Pension 
Law (1995/2011 Acts).  
 
This translates into a 'bridging' pension to  
provide an income until State Pension Age - 
not means-tested - and with compensation for 
losses for those women who have already 
reached their SPA. There are no specific age 
groups within the period mentioned above that 
are favoured above others.  
 
We do not ask for the pension age to revert 
back to age 60  
 
‘Make fair transitional state pension  
arrangements for 1950’s women  
That this Government without delay  
recognises the need for a non-means tested 
bridging pension for women born on or after 
6/4/1950 who are affected by the 1995 and 
2011 Pension Acts and compensate those at 
risk of losing up to around £45,000, to also 
give proper notification for any future  
changes’.  
 
Sign out petition at the link at the bottom of the 
page. You can find more  about us by visiting: 
http://www.waspi.co.uk/ 
 

 
 
 

https://petition.parliament.uk/petitions 

https://petition.parliament.uk/petitions
http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwj8tLnen_zWAhXCuhoKHegqBV4QjRwIBw&url=http%3A%2F%2Fwww.drewhendrymp.scot%2Fwaspi-campaigns-petition%2F&psig=AOvVaw18p145gHBPp9mXjCugBOrg&ust=1508487145910319


Sunday 14
th

 January 2018 1pm 

Tickets £30pp (discounted for UNISON members) 

Deposit £10pp (non- refundable) by 14th November 

Cheques made payable to UNISON 

Places are limited – 

 please contact Andrew Goring or  Pam Sian to reserve your seats. 

Come join the branch at the West Yorkshire Playhouse, 
Leeds and step through the wardrobe into the magical 
kingdom of Narnia and the Playhouse as you’ve never seen 

it before. 

Join Lucy, Edmund, Susan and Peter for the most mystical 
of adventures to a faraway land where it’s always winter, 
but never Christmas.  Wave goodbye to wartime Britain 
and say hello to a talking faun, an unforgettable lion and 

the coldest, cruellest white witch. 

The Lionon 

The Witchchhhhhhh 

& the Wardrobebbbbbe 



The Yorkshire & Humberside Young Members have 
teamed up with the Living Wage Foundation to ask the 
Government to remove the age discrimination surrounding 
this and adopt the actual Living Wage rather than the one 
the Government introduced in 2014. Remember that the 
new Living Wage rates are announced on 6th November! 
Watch this space to 
see what happens 

Working for equal wages 

Across the UK, the number of active Young Members in Unison is 
low. The National Young Members Forum are working together to see 
where the problems lie in the lack of activity and work towards  
solutions which will enable more Young Members to become involved 
in the Unions activates. One item that the National Forum is tackling 
is the stigma around how Young Members are the future. Whilst in 
some respects it’s true and we are the next generation to run the 
branches/ Regional/ National officers, we’re here now and we’re fighting for what we deserve.  
 

If you would like any further information about what the Yorkshire & Humberside Young Members are  
doing or what else the National Young Members Forum are working towards, speak to Heather Briggs 
(ext. 1809). Similarly if you’re interested in becoming the next Young Members Officer* for WYCA please 
come forward and speak to Heather or Pam Sian (ext: 345)                                 *You must be under 27 years 

Wanted: Young Members Officer 

Disabled can mean many things. It ranges from a physical 
disability, invisible illness to mental disability. Each  

disability affects people in a different way which makes it hard for people to  
believe that someone is classed as disabled as some days they can be fine and 
appear “normal” and other days could be a struggle.  
 

Being disabled is not a weakness. It does not mean that you are any less able 
than anyone else.  
 

If you are classed as having a disability in order for reasonable adjustments to 
be made to assist you, your employer must be informed. If you have any queries 
about what this means or wish for some clarity around the Equality Act, speak to 
your Disabled Officer, Heather Briggs (ext. 1809) or Pam Sian (ext. 345).  

Disabled Members 

The 3rd December is the International Day of Persons with Disabilities. This day aims to promote the  
understanding of disability issues and promote support for the rights and well-being for people with  
disabilities. The day also aims to integrate people with disabilities more into every aspect of political,  
social, economic and cultural life.  
 

The Theme for this year is “Transformation towards sustainable and resilient society for all”.  
 

People with disabilities need to be included in order to achieve Sustainable Development Goals and 
more needs to be done for people with disabilities to be incorporated.  
 

So what can you do to help? 
 

Make sure you include people with disabilities in your plans and events and aim to focus on issues that 
are related to the inclusion of people with disabilities.  
 

Talk about disabilities more. There are more people than you realize who have a disability and they 
shouldn’t have to hide away or attempt to hide their disability. We need to reduce the stigma surrounding 
disabilities and make sure someone with a disability feels welcome.  
 

Create opportunities for disabled people to realize their potential. So many people think that being  
disabled is a barrier and it means you can’t achieve the same things as someone who does not have a 
disability. That is simply not true. Disabilities come in many forms and affect people in different ways.  
 

We all need to come together and make sure our disabled colleagues know their rights and help them 
realise that being disabled is not a barrier.  
 

Date For the Diary 



I joined WYCA in September 2017 as a Business Analyst within the SCIP Programme. 

After spending 6 years of my career in Finance within the Private Sector and never hav-

ing worked in the Public Sector before, I thought it prudent to join the union. Two weeks 

into my journey with WYCA I joined UNISON.  
 

Being a ‘newbie’ I wanted to learn as much about WYCA and the Public Sector as quickly as I could, I re-

viewed corporate documents, spoke to various internal stakeholders, occasionally Googled (it’s the only 

way sometimes!) but my thirst for knowledge still wasn’t quenched. I noticed a vacancy within the 

UNISON branch for an LGBT Officer, being a gay man and avid supporter of LGBT activities this was 

something that instantly captured my imagination. After speaking to the Branch Secretary for a short time 

– I was ‘sold’, the same week I attended the Branch Executive Committee, I was co- opted in and now I’m 

the LGBT Officer for the WYCA&T branch.  
  

 Support LGBT & non-LGBT members through union based activities  

 Promote LGBT diversity within WYCA, UNISON and the Leeds City Region 

 Look into the potential of setting up an LGBT SOG for the UNISON branch 

 Work with UNISON & WYCA to ensure appropriate Anti-Discrimination  

 and Diversity policies are in place to safeguard colleagues. 

Please review the relevant article relating to LGBT work related bully; 

http://www.freedomquarter.com/lgbtblog/lgbt-bullied-at-work 
 

Promote/review how we can get involved/volunteer in LGBT activities within the Leeds City Region, and 
how these activities may support other non-LGBT ones within our area; 

 LGBT Pride 

 LGBT Book club  

 Leeds Bi Group  
 

For more information on the inclusive groups in the Leeds area, please follow the link below; 

http://www.freedomquarter.com/lgbt  
 

Promote/review how we can get involved/volunteer in LGBT charities within the Leeds City Region, and 

how these charities may support other non-LGBT ones within our area. For example: 
 

 MESMAC 

 LGB&T Partnership  

 Stonewall 
 

I believe we, not only as a branch but as an organisation and region could promote our large LGBT com-

munity, through diversity at work, involvement/support of LGBT undertakings and promotion of cultural 

changes. I look forward to getting ‘stuck into’ my role as LGBT Officer and what this brings in the future.  

Please feel free to get in contact with me for further information on anything mentioned in this article or 
any activities you may want to get involved in or promote – or just for a chat! 

 

Anyone wanting to speak to Craig, about how you can get involved with his work, or to talk  

about issues you might be having in the workplace, you can contact him  on Ext.1685 or 

e-mail: craig.wheelhouse@westyorks-ca.gov.uk 

WYCAT’s New LGBT Officer 

Craig Wheelhouse 

https://www.unison.org.uk/about/what-we-do/fairness-equality/lgbt/ 

http://www.freedomquarter.com/lgbtblog/lgbt-bullied-at-work
http://www.freedomquarter.com/lgbt


UNISON is continually reminding its 
members that they could face disciplinary 
action from their employers because of 
what they have written on social media 
sites. Employers can and do regularly 
monitor what is being written on social 
media sites. 
 
Members are reminded that they must be 
extremely careful about using these sites 
because employers will take action, and 
in the past have sacked people for their 
comments. If there is any mention of their 

workplace or of their bosses or colleagues, the employer can say they have breached their  
contract of employment.  Up and down the country people are being disciplined for making  
unsolicited explicit sexual comments on their phones and UNISON has seen a sudden increase 
in the number of those cases. 
 
Feedback from UNISON is that what some people would describe as office ‘banter’ others would 
see as sexual harassment. People will sometimes write things in an e-mail that they would not 
say to someone’s face. They can feel safe to say what they like because it is social media but 
they put themselves at risk of harassing others and being disciplined, and can lose their jobs  
because of it. 
 
Both men and women have been accused of sexual harassment so once again we are urging 
members to be very careful about using social media.  

Warning: All members 

Remember UNISON Rep’s are there to help and assist you. If you’ve been called 

in for a Welfare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform 

grants for the kids or confidence building for yourself—your Rep’s might be able 

to help!  

Make the best use of your Rep’s 



Diwali is the Hindu festival of lights, celebrated in late Ashwin (September – October) and ends 

in early Katika (October – November).  The main festival night of Diwali coincides with the dark-

est, new moon night of the Hindu Lunisolar month Kartika in Bikram Sambat calendar. 

 

Diwali Puja  symbolizes the victory of good over evil.  The lamps are lit as a sign of  

celebration and hope.  This year Diwali began on  Wednesday 18
th
 October and continues for 5  

days until Sunday 22
nd

 October. 

 

The word Diwali means ‘row of lighted lamps’. Diwali is also known as ‘festival of lights’  be-

cause houses, shops and public places are decorated with small earthenware oil lamps called 

diyas. In towns in India electric lights are often used in Diwali displays.  The oil lamps are often 

floated across the river Ganges – this is regarded as a good omen if the lamp manages to get all 

the way across. Like Christmas in the West, Diwali is very much a time for buying and exchang-

ing gifts.              Continues over page 

What is ……? 



What does Diwali mean for 

Hindus? 

Diwali is perhaps the most well-know of 
Hindu festivals. 

For many Hindus the five day festival honours 
Lakshmi, the goddess of wealth.  People start 
the new business year at Diwali, and pray to 
the goddess for a successful year.  Lamps are 
lit to help Lakshmi find her way into people’s 
homes. 

Hindus also celebrate one of the Diwali  

legends which tells of the return of Rama and 
Sita to Rama’s Kingdom after 14 years of exile. 

In Britain as in India the festival is a time for: 

 
Spring cleaning the home 
 
Wearing new cloths 
 
Exchanging gifts (often sweets and dried 
fruit) and preparing festival meals  
 
Decorating buildings with fancy lights  
 
Hugh firework displays often celebrate 
Diwali  

What does Diwali means for 
Sikhs? 

Bandi Chhor Divas ("Day of Liberation") is a 
Sikh holiday which coincides with the day of 
Diwali. Sikhs historically celebrated Diwali 
along with Hindus, with Guru Amar Das  
explicitly listing it along with Vaisakhi as a  
festival for Sikhs.  In late 20th century, Sikh  
religious leaders increasingly called Diwali as 
Bandi Chhor Divas. 

 

Bandi Chhor Divas celebrates a Sikh historic 
event related to the sixth Guru, Guru Hargobind 
and 52 other princes with him in 1619.  The 
Sikh tradition holds that the Emperor Jahangir 
had imprisoned Guru Hargobind and 52  
princes, when asked to release the guru  
Jahangir agreed, however Guru Hargobind 
asked that the princes be released too. 
 

The Emperor agreed to the guru’s request but 
in order to limit the number of prisoners leaving 
said only those who could hold onto the guru’s 
cloak tail would be allowed to leave the prison.  
However, Guru Hargobind had a cloak made 
with 52 pieces of string and so each prince was 
able to hold on and leave the prison.  Sikhs cel-
ebrated the return of the Guru and princes by 
lighting the Golden Temple and this continues 
today. 
 

This year Bandi Chhor Divas is celebrated on 
19

th
 October. 
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