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Members will be aware 
that all employers with 
more than 250 

employees were required by law to publish 
their Gender Pay Gap details. WYCA, along 
with 10,000 other companies published 
their details by the deadline of 4th April. 

The report has highlighted that within 
WYCA the gap between male and female 
salaries is 15.1% (median pay gap).  
Clearly there is work to be done in order to 
address the pay gap and we will be keeping 
a close eye on this issue to ensure 
management deliver on their plans to 
reduce the gap. 

Members will also recall that the union has 
also raised the issue of a ‘glass ceiling’ for 
Black workers within the CA.  As well as 
publishing the gender pay gap report the 
CA has produced an Ethnicity Pay Gap 
report which shows that compared to white 
employees Black employees earn 16% less 
(mean pay gap). However, what the report 
doesn’t tell us is how many Black workers 
are paid above Grade L (this is where the 
invisible glass ceiling for Black workers 
appears to be). This information is awaited 
from management – although they have 
said it may not be actuate as some 
employees do not disclose their ethnicity. 
The branch is carrying out its own exercise 
on this front and we will keep you informed 
of our findings. 

This month I would also like to pay tribute to 
our colleagues working in the police 
service, NHS and other front line services 
who despite facing cut after cut are playing 
a vital role in keeping communities safe. 
Thank you. To this end I invite you (and 
your family) to join us at the national 
demonstration on Saturday 12 May in 
London, in what is going to be a key 
moment in the fight for public services.  We 
want to show decision makers we won’t 
take the cuts and pay freezes lying down  

WORKERS’ 

MEMORIAL DAY  

 
Every year more people are killed at work than 
in wars. Most don't die of mystery ailments, or in 
tragic "accidents". They die because an 
employer decided their safety just wasn't that 
important a priority. Workers’ Memorial Day 
(WMD) commemorates those workers.  
 
Workers' Memorial Day is held on 28 April 
every year, all over the world workers and 
their representatives conduct events, 
demonstrations, vigils and a whole host of other 
activities to mark the day. 
 
The day is also intended to serve as a rallying 
cry to “remember the dead, but fight for the 
living”. 
 
The TUC coordinates activities across the 
country, publishing a comprehensive listing of 
events nationally and suggestions. A listing of 
the global activities is available from the 
Hazards website. 
 
In 2018 the theme of Workers' Memorial Day is 
Unionised workplaces are safer workplaces. 
Visit Workers' Memorial Day 2018 
 
The purpose behind Workers' Memorial Day has 
always been to "remember the dead: fight for 
the living" and unions are asked to focus on both 
areas, by considering events or memorial to 
remember all those killed through work but at 
the same time ensuring that such tragedies are 

not repeated.  
 
That can best be done 
by building trade union 
organisation, and 
campaigning for stricter 
enforcement with 
higher penalties for 

breaches of health & 
safety laws. 
 

Workers Memorial Day 
is commemorated 
throughout the world 
and is officially 
recognised by the UK 
Government.  

 
  

Continues over the page 
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Worker’s Memorial Day continued 

 

In 2018 the theme for the day is Unionised 
workplaces are safer workplaces and will focus 
the huge difference that unions make in 
preventing deaths in the workplace. We will 
also be celebrating 40 years of union health 
and safety representatives. 
 

 

Events in Region 

Doncaster – Please meet at 11:30 at Sir Nigel 
Gresley Square, Civic offices. Doncaster. 
 
Cleethorpes - starts at 15:00 at the Workers 
Memorial and tree in the Pier Gardens 
Alexandra Road Cleethorpes. Service 
Conducted By Rev Paul Hunter. 
 
Grimsby - Starts at 13:00 at The Workers 
Memorial and Tree in the Grounds of the War 
Memorial Nunn’s Corner Grimsby. Service 
conducted By the Revd Canon Andrew Dodd. 
 
Immingham - Starts at 10:00 at the Workers 
Memorial and tree in the Grounds of the War 
Memorial Pelham Road Immingham. Service 
Conducted By the Misters of The Immingham 
Churches. 
 
 

Leeds - Friday 27th April on the steps of 
Leeds University Union building 12.30. There 
will be speeches, a one minute silence at 13:00 
and then wreath-laying in St George’s field on 
the University campus by the workers memorial 
tree and bench. 
 
Sheffield - Wreath laying ceremony and 
speeches outside Sheffield Town Hall, Pinstone 
Street 1230-1330. Will be opened by Lord 
Mayor with various speakers followed by a 
minute’s silence. 
 
Rotherham – Meet at 12 noon outside 
Rotherham Minster in town centre, with 
speeches and wreath laying. 
   
Barnsley - Assemble at town hall steps by 
cenotaph at 12.15 for 12.30 memorial. 
Speakers include local MPs. Wreaths will be 
laid at WMD plaque in flower bed. 
 
For further details on Workers Memorial Day 
see  
 
https://www.unison.org.uk/events/international-
workers-memorial-day-unionised-wokplaces-
safer-workplaces/ 
https://www.tuc.org.uk/workers-memorial-day-0 
 
https://www.tuc.org.uk/workers-memorial-day-0 

To mark Worker’s Memorial Day UNISON will be carrying out a survey of all staff, mem-

bers or otherwise.  As we await confirmation of the proposed accommodation changes 

and how this will affect the way we all work, they survey will be looking at DSE assess-

ments and the requirements/legalities of home working.  As always these surveys will 

be in confidence but will be useful to us as to what you, the staff, are aware of.   

Completed forms to be posted in the boxes provided on reception at Wellington House 

and City Exchange. For those in Travel Centres and Bus Stations please mark confiden-

tial’ and forward to Pam Sian, UNISON Office, Wellington Street, Leeds. 

Remember, if you see anything at all that doesn’t look 
right or you are concerned about, please raise with 
your line manager, HR and/or your UNISON Health 
and Safety Officer/Representative (details at the end of 
Hotline). 
 
Please do not wait until the next walkabout or Health 
and Safety Committee. 
 
Raise your concerns straight away and stay safe. 



N E W S  

Following recent Hotline items regarding Pensions we have had a member approach us 
and ask if we could share their experience. This is what they say. 
 
Final Salary Pensions, Pay Reductions and Pension Protection 
I would like to present the following scenario, as it may prompt some people to ask similar 
questions about their pensions. Please note that you should not rely on any of the information I 
will present in this article, and I encourage you to seek you own advice about any situation. 
 
Final Salary Scheme: I have 20 years of service in the final salary scheme prior to 1 April 
2014. I have been advised that my pension payments for this scheme will be based on my final 
salary when I leave the scheme. 
 
Pay Reduction: I had a relatively small reduction in pay as part of the pay-and-grading 
review in 2015, and my pay was protected for 2 years. At the end of the 2 years, the pay 
reduction had been cancelled out by the 2 small annual pay rises everyone else had received. 
 
Pension Protection: If your pay goes down, or increases to your pay are restricted in 
your last 10 years of continuous employment with your employer, you can have all your 
membership before April 2014 based on the average of any three consecutive years in the last 
13 years (ending on a 31 March). I had missed out on two years of small pay rises, so I qualify 
for this pension protection. 
 
Next Steps: Given that I cannot remember the last time I had a pay rise, I am relatively 
close to retirement, and I do not expect a promotion, it is possible that the ‘best’ year to 
calculate my final salary pension was about 2012. I have asked the pension fund to calculate my 
best year going back 13 years from now. Depending on the results, I may choose to stop my 
final salary scheme now, and continue with the career average scheme until I retire. 
 

We can only reiterate what our member has said 
if you require advice on your pension.  All queries 
should be made directly with the LGPS and their 
contact details are as follows   
 
E-mail: pensions@wypf.org.uk 
Phone: 01274 434999 
Fax: 01274 723228 
Textphone: 01274 724472  
: 
PO Box 67  
Bradford  
BD1 1UP  
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https://www.unison.org.uk/about/what-we-do/working-internationally/ 

For the first time, the extent of the pay 

differences between man and women has 

been exposed.  More than 10,000 

companies have published their gender pay 

gap details showing that ¾ pay men more than 

women. But what else has the information told 

us? 

1. If you are a woman working at a large UK 

firm, you are most likely working at a 

company who on average pays men 

more than women. Just 14% of the 

10,000 companies have a pay gap in 

favour of women. 

2. Men make up the majority of higher-paid 

jobs. The gender pay gap doesn’t tell 

whether women are being paid less than 

men for the same work – this is against 

the law since the introduction of the Equal 

Pay Act in 1970. However, what we do 

get is a measure of the differences 

between men and women’s working 

patterns, different occupations, and part-

time roles being predominantly female 

and the lack of women in senior roles. 

3. Men are also paid higher bonuses than 

women. Along with salary figures 

companies with 250 or more employees 

where required to disclose the differences 

in bonuses.  Note WYCA doesn’t pay 

bonuses. 

4. There is no sector that pays women more 
than men  

 
March 8

th
 International Women’s Day which 

coincidentally is the day women actually start 

getting paid this year due to the gender pay 

gap. Women have effectively been working for 

free since the start of the year! 

Research by the TUC found that there is an 

18% pay gap between men and women in full 

time and part time work. In industries 

dominated by women such as education, 

health and social care the gap is even higher. 

The Living Wage Foundation and the Fawcett 

Society found three in five working women only 

had enough savings to last a month. 

As part of International Women’s Day Otley 

Courthouse had a free showing of Made in 

Dagenham, a film based on a true story of the 

women machinists in the Dagenham Ford 

Factory and their fight for equal pay. The 

women staged a strike and fought a battle 

which eventually led to the Equal Pay Act 

1970.  

It is a sad fact that fifty years later women are 

still fighting for the cause and being treated like 

second class citizens when it comes to equal 

pay with their male counterparts. 

Gender Pay Gap: 

things we have 

learnt 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=imgres&cd=&cad=rja&uact=8&ved=&url=http%3A%2F%2Fstageagent.com%2Fshows%2Fmusical%2F6434%2Fmade-in-dagenham&psig=AOvVaw08ZV17Cv0xkSkwARgH9c4h&ust=1523456054356079


Our Women’s Officer, Sharron Haigh, 
recently attend the exhibition ‘A Woman’s 
Place, at Abbey House, Kirkstall Road, 
Leeds.  This is her report. 
 
I was lucky enough to have a day off on the 28

th
 

March so I could attend a talk at Abbey House 
Museum titled The Slow March across the 19

th
 

Century – Women’s Progression towards the 
Vote in Victorian England. The talk was led by 
Vine Pemberton Joss and Chris Nickson. This 
event was part of the exhibition A Women’s 
Place and I found it very interesting and 
informative as they spoke about the 60 years 
previous to the suffragette movement. 
 
The talk began with Mary Smith of Stanmore 
who was the first woman to petition for votes for 
women and on the 3

rd
 August 1832 Henry Hunt 

MP presented a petition on her behalf to the 
House of Commons. That year The 
Representation of the Peoples Act 1832 also 
known as The Great Reform Act 1832 
expanded the electorate but to male persons 
only, effectively excluding women from the 
vote. Mary Smith was also thought to have lived 
in Far Headingley and there is a plaque near 
the Cottage Road Cinema with the name Mary 
Smith on it but it is not certain if it is  
referring to the Mary Smith spoken of here. 
 
The Municipal Corporations Act 1834 once 
again excluded women from the vote by the 
inclusion of the words “male persons”. 
 
The Kensington Society (1865–1868) was a 
British women's suffrage discussion society 
in Kensington, London, where rising suffragists 
met to discuss women's rights and organised 
their campaign for female suffrage, education 
and property holding. The group so named as 
they met in the Kensington home of Charlotte 
Maning. Most members were young, unmarried 
and middle class. The society included Barbara 
Bodichon, Emily Davies, Frances 
Buss, Dorothea Beale, Jessie 
Boucherett, Elizabeth Garrett Anderson, Helen 
Taylor, Charlotte Manning, Anna 
Swanwick, Anne Clough, and the tireless 
worker for disadvantaged girls, Rosamond 
Davenport Hill. Emilia Russell Gurney another 
member of the group was the wife of Russell 
Gurney who introduced legislation in parliament 
on women's rights to property and to practise 
medicine. When the group disbanded in 1868 

they had grown to a membership of 67 women. 
 
In Leeds, women were inspired to join the 
movement and Ellen Heaton who lived at what 
is now The Swarthmore Centre, and Constance 
Holland, a member of the School Mistresses 
Association were two of the women who 
campaigned tirelessly by knocking on doors in 
the Woodhouse and Hyde Park area of Leeds 
and collected support from local women and 
106 signatures towards the first mass women’s 
petition for the vote. Some of the women who 
signed were Martha Fenton of Woodhouse 
Street who was a laundress; Emma Tingle, who 
lived on the same street and who was a 
charwoman. Sarah Fisher of Cemetery Street 
ran a lodging house, while Charlotte Alderson 
of West End Terrace was the wife of a cow 
keeper, and Martha Smithson made her living 
as a cloth fettler. A few were in slightly better 
circumstances such as the Loftuses of 
Woodhouse Lane, for example, who owned a 
shop selling baby linens but most were poor, 
barely getting by. Heaton was thorough, but 
what is fascinating is that women of all classes 
felt impelled to sign.  
They’d had enough and were ready to stand up 
and be counted. 
The petition was presented to parliament by 
John Stuart Mill in 1866. John Stuart Mill 
proposed an amendment to the Second Reform 
Act in 1867 asking for enfranchisement of all 
householders regardless of sex. It was 
unsuccessful but bills in favour of women and 
the vote were presented on an almost annual 
basis to Parliament from 1870 onwards. 
 
 

Continued over the page 
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A Woman’s Place continued  . 

Although the society only 
operated for three years the 
women involved served a 
crucial role in the 
establishment of the women’s 
suffrage movement as women 
started to get motivated and 
suffrage societies were 
formed in London, Edinburgh, 
Birmingham and Manchester 
which covered the Leeds area 
which had its own movement 
by 1871. Mrs Catherine 
Buckton was the secretary 
and it is worth noting that in 
1873 the Liberals decided it 
was a good idea to elect a 
woman so allowed her to 
stand for election and be 
voted in even though she 
could not vote. She was 
unable to combine both jobs 
so relinquished the secretarial 
duties to Mrs Alice Cliff 
Scatcherd from Morley. 
 
Alice Cliff Scatcherd due to 
her campaign was the first 
woman from the movement to 
get the vote in the Isle of Man 
in 1881. 
 
The Local Government Act 
1894 ruled that women could 
vote if they were a rate payer 
and had lived in an area for 12 
months, Women campaigned tirelessly and it was not until 1918 before women over 30 were 
allowed to vote in the UK and then until 1928 before all women were allowed to vote. 
 
There is an exhibition at Leeds Central Library “The Vote before the Vote" starting the 3

rd
 May 

and ending on the 30
th
 May http://www.leedsinspired.co.uk/events/vote-vote that tells the 

struggles of these forgotten pioneering women. 
 
As part of the exhibition, on the 5

th
 May there is a book launch in room 700, Leeds Central 

Library 1pm-2pm. Chris Nickson is the author of a novel that goes by the title The Tin God. The 
book tells the story of Annabelle Harper who is married to a police constable and her struggle 
against prejudice when she is selected in 1897 to stand for election as a poor Law Guardian. 
Chris will be playing a rare recorded speech by Mrs Harper. This will be accompanied by music 
from the archive of Victorian Folk song collector Frank Kidson. This event is free to attend.  
 
http://www.leedsinspired.co.uk/events/tin-god-book-launch-chris-nickson 
This link will give info on future planned talks as part of the exhibition at Abbey House Museum  
 
https://www.leeds.gov.uk/museumsandgalleries/Release%20Documents/AWP%20Adult%
20talk%20series%202018.pdf 
 
This link gives access to an interactive timeline that will enable you to learn about key moments 
in the history of women’s voting rights https://www.parliament.uk/education/teaching-resources-
lesson-plans/suffragettes-timeline/ 

http://www.leedsinspired.co.uk/events/vote-vote
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April is IBS (Irritable Bowel Syndrome) awareness month. 
This is a common disease that affects a large majority of the 
population but because it can be embarrassing, no-one likes to 
talk about it and many people remain undiagnosed.  

 

IBS is a condition that effects the digestive system causing 
bloating, stomach cramps, diarrhoea and constipation 
(wonderful!). IBS however, is manageable through diet. The 
most common causes of IBS are gluten and lactose but it’s 
worth check with a GP if your symptoms persist to make sure 
it’s not IBD (Inflammatory Bowel Disease which is not 
manageable through diet!) or something else causing these 
symptoms. 
 

Please see the following link for further details:  https://

You may have seen in the news 
recently the current scandal involving 
the Home Office and the ‘hostile 
environment’ regarding immigration, 
and how this has affected Caribbean 
migrants who came to the UK as 
children before 1971 – said children are 
now pensioners and are finding that 
because they arrived here on their 
parents or relatives’ passports that, 
according to the Home Office, they are 
now classed as illegal immigrants, despite 
having worked and paid taxes here for 
over 40 years, and are being threatened with deportation.   

This has come about because the 1971 Immigration Act stated that all those Commonwealth 
Citizens who were already residing in the country had an ’indefinite’ leave to stay but did not 
keep any records or issue any paperwork in relation to those people already living in the UK at 
the time.  It is estimated that there are 500,000 affected.    

For those who were never advised to gain British citizenship they now face the threat of 
deportation.  As you can imagine this has affected many members of our society and their 
families, causing unnecessary upset and stress. Those affected are angry at the way the 
Caribbean community is being treated by this government,.  It is farcical to think that this comes 
in the year that celebrates the 70th year of the arrival of the Empire Windrush to these shores. 

To help try and stop this please find further information and a petition at   

https://petition.parliament.uk/petitions/216539  

Disabled Members 

W indr ush Amnesty  

https://petition.parliament.uk/petitions/216539
https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjxyojEx77aAhUSbFAKHcs3AbUQjRx6BAgAEAU&url=https%3A%2F%2Fwww.awarenessdays.com%2Fawareness-days-calendar%2Fibs-awareness-month%2F&psig=AOvVaw1Kfi7fEEyA3RFnZwMXPa


 

 

 

May 1st sees the TUC backed march and rally in London.  The Yorkshire and 

Humberside region are hoping a strong UNISON presence will be there.  If you are 

interested in attending and would like further details, please contact Pam Sian  in the 

first instance on extension 345.   



Not as posh as Ascot... But more fun! Thousands of UNISON members, friends and family 
turn out for the union movements answer to Ascot. UNISON Doncaster raceday has be-
come a much loved part of the trade union calendar in the region. It's a great day out... so 
get involved! 



  

COMING UP IN NEXT MONTHS EDITION OF HOTLINE: 

 Did you know that May is the month of the Deaf Awareness week—15th to 21st May.   

 Learn more about the Sylvia Pankhurst Memorial Lecture 

The Durham Miners Gala first began in 1869 and has run every year other than during the 

two World Wars and three years of strike action in 1921 1922. The 1926 Gala was held 7 

miles outside Durham. 

The event is a mass gathering of many people from all walks of life and on parade are the 

banners and brass bands from many of the colliery towns up and down the country.  If you 

are interested in attending can you please contact Pam Sian Ext. 345 in the first instance. 

DURHAM MINERS GALA 

14 th JULY 2018 
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Baisakhi Festival falls on April 14th and 
marks the beginning of the solar year. 
People of North India, particularly Punjab 
thank God for good harvest. Visit to 
Gurudwaras (Sikh temples), Baisakhi 
processions and traditional performances are 
the highlights of the day. Baisakhi or Vaisakhi 
Festival is celebrated as the Sikh New Year and 
the founding of the Khalsa Panth. History of 
Baisakhi traces its origin from the Baisakhi Day 
celebrations of 1699 organized by the Tenth 
Sikh Guru, Guru Gobind Singh to form Khalsa - 
Brotherhood of Saint Soldiers to fight against 
tyranny and oppression. 
 

The story of Baisakhi Festival  
Baisakhi began with the martyrdom of Guru 
Tegh Bahadur, the ninth Sikh Guru who was 
publicly beheaded by the Aurungzeb, the 
Mughal ruler. Aurungzeb wanted to spread 
Islam in India and Guru Tegh Bahadur stood up 
for the rights of Hindus and Sikhs and the 
Mughals therefore saw him as a threat.  After 
the death of Guru Tegh Bahadur, his son, Guru 
Gobind Singh became the next Guru of the 
Sikhs. Guru Gobind Singh wished to install 
courage and strength to sacrifice among his 
fellow men. To fulfil his dream, Guru Gobind 
Singh called on the historic Baisakhi Day 
congregation of Sikhs at Keshgarh Sahib near 
Anandpur on March 30, 1699. 
 

When thousands of people assembled for 
Guru’s blessing, Guru Gobind Singh came out 
of the tent carrying an unsheathed sword. He 
gave a powerful speech to infuse courage 

amongst fellowmen, at the end of which he said 
that every great deed was preceded by equally 
great sacrifice and demanded that anyone 
prepared to give his life come forward.  
 
On the Guru’s third call, a young man offered 
himself, the Guru took him inside the tent and 
reappeared alone with a bloodied sword. Guru 
Gobind Singh asked for another volunteer. This 
was repeated another four times until a total of 
five Sikhs had gone into the tent with the Guru. 
Everyone present was worried and though that 
Guru Gobind Singh has killed five Sikhs, 
however, the Guru presented all the five men 
before the people. Every one present was 
surprised to see all five men alive and wearing 
turbans and saffron-coloured garments. 
 

These five men were called Panj Piara or 
'Beloved Five' by the Guru. The Guru blessed 
them with a Pahul/ Amrit Sanskar ceremony (is 
the name given in the Sikh tradition to the 
Baptism ceremony which is also known as the 
initiation ceremony into the Khalsa 
"brotherhood"). The congregation recited verses 
from scriptures as the Guru performed the 
sacred ceremony. The water was now 
considered the sacred nectar of immortality 
called Amrit. It was first given to the five 
volunteers, then drunk by the guru and later 
distributed amongst the crowd. With this 
ceremony, all those present, irrespective of 
caste or creed, became members of the Khalsa 
Pantha (the Order of the Pure Ones). 
 

Continues over page 

 

What is?  



Make the best use of your Rep’s 

Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a 

Welfare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids 

or confidence building for yourself—your Rep’s might be able to help!  

Andrew Coley  ext 450/221 

Pam Sian   ext 345 

Sean Coneron 

Javid Daji   ext 266 

David Dunwell 

Wendy Dunwell  ext 338 

Andrew Goring 

Steve Freeman   

Shannon Humphrey ext 1759 

Darren Jones 

Bernadine Kelly  ext 324 

Oya Ozmemis  ext 1727 

Joanna Walsh  ext 248  

Graham Ramsden  (CRT) 

Caroline Pintar  ext 1744 

Heather Briggs  ext 1809 

Sharron Haigh 

Craig Wheelhouse  ext 1685 

Make the best use of your Rep’s 

What is Baisakhi? Continued 

It was first given to the five volunteers, then drunk by the guru and later distributed amongst the crowd. 
With this ceremony, all those present, irrespective of caste or creed, became members of the Khalsa 
Pantha (the Order of the Pure Ones). 
 
These five men were called Panj Piara or 'Beloved Five' by the Guru. The Guru blessed them with a 
Pahul/ Amrit Sanskar ceremony (is the name given in the Sikh tradition to the Baptism ceremony which is 
also known as the initiation ceremony into the Khalsa "brotherhood"). The congregation recited verses 
from scriptures as the Guru performed the sacred ceremony. The water was now considered the sacred 
nectar of immortality called Amrit. It was first given to the five volunteers, then drunk by the guru and later 
distributed amongst the crowd. With this ceremony, all those present, irrespective of caste or creed, 
became members of the Khalsa Pantha (the Order of the Pure Ones). 
 
The Guru regarded the Panj Piaras as the first members of the Khalsa and the embodiment of the Guru 
himself.  The Guru gave the surname of Singh (Lion) to every Sikh male and also took the name for 
himself. From Guru Gobind Rai he became Guru Gobind Singh. To every female he gave the name Kaur 

(Princess).   
 
Guru Gobind Singh also bestowed on the Khalsa, the unique Sikh 
identity. He directed Sikhs to wear five K's: Kesh or long hair, Kangha 
or comb, Kripan or dagger, Kachha or shorts and a Kara or bracelet. 
Guru Gobind Singh also discontinued the tradition of Gurus and asked 
all Sikhs to accept the Grantha Sahib as their eternal guide.  
 
Vaisakhi celebrations in West Yorkshire  
There will be colourful celebrations of culture in Leeds, Huddersfield 
and Bradford when members of the Sikh community mark the start of 
their new year with the annual Vaisakhi festival.  
 
The processions features a traditional sword march, martial arts 
displays and hymn singing, with the atmosphere being described as 
electric and buzzing.  
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


