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Some of you may have 
noticed I haven’t physi-
cally been in the office 
much in the last month 
so I’d like to start by 
thanking my Branch Of-
ficers for their support 

and understanding and for taking on cases 
etc. at short notice.  That said I’ve still kept 
my eye on the ball and have been working in 
the background to ensure your concerns/ is-
sues are addressed. 
 

I would also like to thank all of you who com-
pleted the Stress Survey, a summary of the 
findings can be found opposite. The results 
has been shared with the Leadership Team 
and I will be working with Jean Palmer, Inter-
im Head of HR, to look at ways to address 
the concerns you raised in the survey.  
Please look out for updates in future editions 
of HOTLINE. 
 

You have also provided feedback on the new 
style Performance Reviews, both positive 
and negative.  Once again these have been 
shared with the Leadership Team and at the 
time of writing I am still awaiting a response 
from them. You can read the full report sent 
to the Leadership Team by clicking here.  
 

This month also saw the installation of new 
printers throughout all of WYCA’s properties.  
These haven’t been without issues, having 
let the dust settle your Health and Safety 
Reps undertook a walk around to look at how 
things were going and true to form there are 
some issues.  These have been shared with 
IT and the Health and Safety Manager ask-
ing them to look at resolving these issues as 
a matter of urgency. We will be keeping an 
eye on these and raising them at the next 
Health and Safety committee.  If you have 
any concerns / comments you would like us 
to raise with management please let me 
know. 
 

The trade union’s view on the November 
Budget can be found on page 7 
The fight to get a decent pay rise still contin-
ues via UNISON’s #scrapthecap campaign, 
(see page 4).   
Finally I would like you wish you every happi-
ness this holiday season and throughout the 
coming year.  Merry Christmas and all the 
best for 2018. 
 

One hundred and seven of you completed this 
year’s Health and Safety Stress survey, which 
shows high levels of stress across the organi-
sation with some staff reporting bullying man-
agers. 
 

The survey was carried out between 14
th
 Septem-

ber and 13
th
 October 2017. Using the Health and 

Safety Executive stress questionnaire (as used in 
previous surveys such March 2016 and October 
2016), in order to have a like for like comparator. 

 

The questionnaire consists of 35 questions cover-
ing various areas of the working environment and 
were completed by ticking the most appropriate 
answer rated 1 to 5.  The responses to the ques-
tions will help determine working conditions now, 
and enable H&S Officers to monitor future im-
provements.  Staff were asked to reflect their work 
in the last six months. 

 

The survey was attached to September wage slips 
in order to ensure all staff received a copy. 107 
questionnaires were completed either fully or par-
tially, which we have compared and contrast with 
the results gathered in 2016. It’s also worth noting 
that in 2016 we only received 87 completed sur-
veys. 

Major areas of concerns 

93% of respondents reported that they always 
(18%), often (35%), sometimes (40%) have to 
work very intensively. A 4% rise on the figures in 
2016, with those who have to always work inten-
sively leaping by 14%. 

 

86% of respondents reported that they always 
(6%), often (30%), sometimes (47%) have to work 
very fast. A rise of 5% from 2016. 

 

52% of respondents stated that they never (5%), 
Seldom (10%) or sometimes (37%) have a choice 
in deciding what they do. This is a 2% drop on last 
year, however those reporting they NEVER have a 
choice has risen 2%.   Continues over the page 

 

 

WYCAT  Branch 

Secretary Pam Sian 

the survey results 

S T R E S S  
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Continued from over page: The Stress Survey Results 

47% of respondents reported that there is always (7%), often (7%), sometimes (33%) friction or 
anger between colleagues. A 7% rise on 2016. 

 

As well as the questions we gave all staff the opportunity to make comments, some of which are 
very concerning. See the shout outs below for just a taste of what some of what staff had to say. 

 

 “We have shared these very concerning results with the Leadership Team”  Commented Brach 
Secretary Pam Sian, “With the evidence of this most recent survey and the high levels of stress 
related sickness across the organisation, UNISON is working with HR and the Leadership Team 
to make positive moves to reduce stress now.” Pam added. “The increased reporting of bullying 
is a real concern and once again the Branch is working with the Leadership Team towards having 
a zero tolerance approach to bulling.  To that end we encourage all members to report any epi-

sodes of bullying.” 

To see the Stress Survey in full, follow the hyperlink at the bottom of the page. 

       
 
 

 
Stress Survey Summary – click here 

“We are often and regularly verbally 

abused by callers and don't get the 

help and support you need, we just 

get told to put up with it.”   

“There are serious issues with the merging 

of 2 different organisation cultures with 

those from the "original" Metro/WYCA being 

undermined, undervalued and ignored.  The 

WYCA staff were always seen has its biggest 

assets. This has changed.” 

 

“Bullying and misuse of position of 

power are issues which are not being 

addressed.” 

 

“Don't feel able to challenge the organisation.” 

file:///G:/Short Term Share/UNISON December 2017 Hotline/UNISON Health and Safety Stress Survey within WYCA  - summary of findings Oct 2017.pdf


#scrapthecap  

Ending pay restraint on our terms 

https://www.youtube.com/watch?v=nvsonNNrMJc 

After seven years of wage freezes and pay 
increases way below the rate of inflation, 
UNISON says the time has come for teach-
ing assistants, midwives, care workers, civil 
servants, police clerks and all other public 
servants to receive a significant income 
boost. 
 
For years now, public service workers have 
seen their pay held back by government in the 
name of austerity. First a freeze then a cap saw 
public sector pay rise by just 4.4% between 
2010 and 2016 while the cost of living rose by 
22%. 
 
In the aftermath of the general election, Chan-
cellor Philip Hammond explained the result as 
being a consequence of people being “weary of 
the long slog” of austerity.  Theresa May’s Chief 
of Staff Gavin Barwell believes that he lost his 
Parliamentary seat because the pay cap has 
gone on too long.  
 
The Conservatives know that for electoral rea-
sons, they have to move on public sector pay – 
or more precisely, they have to be seen to 
move on public sector pay.  
In September, the Government announced that 
the police would get a 1% rise plus a 1% bonus, 
with prison officers getting a 1.7% rise.  In Octo-
ber, Health Secretary Jeremy Hunt told Parlia-
ment that continuing the 1% pay cap “wasn’t 
sustainable”.  Newspaper headlines screamed 
that the pay cap has been scrapped. 
      

It is of course welcome that the across-the-
board 1% cap has been breached.  But we 
need to watch out for what comes next.  There 
is every chance that the Government will try to 
limit pay increases to certain groups - perhaps 
just to workers in emergency services, or just 
workers in services with recruitment prob-
lems.  We need to be clear that there is no jus-
tice in this type of divide-and-rule strategy.  Liv-
ing costs have gone up for all of us and it’s not 
right that any public sector worker’s living stand-
ards have fallen.  We don’t just want a pay rise 
for uniformed staff, we want all workers to be 
treated with uniform fairness. 
       
We need to make sure that the government 
ends the pay cap on our terms – with funded 
pay rises that address the losses we have al-
ready suffered.  We need to keep on campaign-
ing hard on pay. 
 
Over 150,000 people signed UNISON’s petition 
on the parliamentary website calling for an end 
to the public sector pay cap.  The petition urges 
the government to lift the one per cent cap, and 
give everyone who works in the UK’s schools, 
hospitals, local councils, government depart-
ments and police forces a decent wage rise 
now.  It also says that any pay rise must be 
backed with extra resources, or jobs and ser-
vices will have to be cut, putting the UK’s al-
ready overstretched public services under even 
greater pressure. 
 

Continues over page 
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The parliamentary debate on public sector pay, 
on Monday 4

th
 December, was down to the ef-

forts of UNISON members across the country.  
 
Ahead of the debate UNISON’s General Secre-
tary, Dave Prentis wrote to the Prime Minister, 
telling her that after a life fighting for the inter-
ests of working people he is under no illusions 
about her government’s real plans. They have 
no plan for decent pay for public service work-
ers, and no plan for decent public services. Yet 
if they were going to surprise him, Monday’s de-
bate would have been a perfect opportunity. Be-
low is a copy of Dave’s letter to the Prime Minis-
ter (See letter over page in full) 
 
The Debate was an opportunity for MPs of all 
parties to stand up for public servants and pub-
lic services in their communities, and ensure 
that those who work so hard for all of us get the 
pay rises they need and deserve, Tory MPs ig-
nored 5.4 million constituents, with not a single 
Conservative MP asking a question on behalf of 
their constituents during the three-hour debate.  
As stated above Dave wrote to Theresa May, 
ahead of the debate and said the debate 
‘provides an opportunity for your government – 
for you – to take action. To save services. To 
save lives and careers.’   
 
However, the Prime Minster was busy on the 
day of the debate (failing to secure a Brexit 

deal). But in her absence, not a single Con-
servative MP took this “opportunity” to speak on 
behalf of their constituents. A Labour MP com-
mented during the debate, that ‘Not one Con-
servative Member of Parliament has written to 
the Speaker to speak on behalf of public sector 
workers on the pay cap and she later tweeted: I 
am in Westminster Hall for the public sector pay 
cap debate. NOT ONE Tory MP requested to 

speak on behalf of their constituents. Just outra-
geous! 3 have intervened but not one asked to 
speak. 
 
This was an important debate, because there 
are 5.44 million public sector workers in the UK. 
Since the 1% pay cap was imposed in 2010, it 
has caused “misery”. Wages have fallen in real 
terms as living costs have risen, this has 
plunged thousands towards poverty. 
 
Labour and opposition MPs contributed to a val-
uable debate on this crucial issue. And while 
they seemed to represent their constituents ful-
ly, the Conservatives (a few platitudes aside) 
seemed to ignore theirs. This is, quite simply, 
not good enough. 
 
The fight to #scrapthecap goes on until we have 
decent pay for all public sector worker. 
 
Watch the campaign’s new satirical film ‘Pat on 
the Back’.  https://www.youtube.com/watch?
v=nvsonNNrMJc 
 
It highlights the government’s hypocritical atti-
tude to public servants – commending their 
dedication and hard work, yet refusing to lift the 
public sector pay cap. Former Dynasty star 
Stephanie Beacham takes up the mantel for 
public services. Share the Facebook film with 
your friends and help galvanise public opinion 
against this intransigent government. 
 
There is now real pressure to scrap the 1% cap 
on public sector wages and UNISON is leading 
the fight to get public sector workers the pay 
rise they deserve. More and more people are 
listening and supporting our Pay Up Now! cam-
paign. 

https://www.independent.co.uk/news/uk/politics/brexit-live-updates-latest-news-theresa-may-eu-deal-dup-northern-ireland-border-customs-union-single-a8092571.html
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Dear Prime Minister 
 
For more than seven years, public service workers have been getting steadily poorer as the gap between 
their wage rises and the cost of living has grown. As a result they’ve been left thousands of pounds a year 
worse off, which has had a profound impact on the finances of millions of families, and on local econo-
mies, as households with public service employees rein in their spending. 
 
Services too are suffering as many experienced staff from hospitals, local councils, schools and police 
forces, opt for less stressful, better paid jobs outside the public sector, and those same services struggle 
to attract sufficient numbers of new recruits. In the recent budget, the Chancellor argued that the 1% pub-
lic sector pay cap had been abandoned. This is a position other members of your cabinet have taken too. 
 
Yet for the vast majority of public sector workers – for librarians, police and community support officers, 
nurses and school catering assistants – an effective pay cap remains, and they are still a long way off get-
ting any extra money in their pockets. Even though there was talk in the Budget of more money for health 
workers, reports since suggest that NHS staff may have to pay for their own wage rise, a hardly accepta-
ble state of affairs after years of pay pain. 
 
Each and every month, the value of public sector pay packets is in decline. And with inflation now 4%, the 
gap between what dedicated public servants are paid, and what they can afford, grows ever wider. 
Of course, in a few sectors, your government has broken the cap. Yet what has been offered is still paltry. 
Wage offers that have edged over the 1% mark, but remain way below inflation, are still pay cuts in real 
terms, whichever way you look at it. 
 
Unconsolidated, one off bonus payments, mean lower pay in years to come. And when the cash for those, 
hardly generous, wage rises has to be paid from existing budgets, it means any increases are going to 
have to be paid for with yet more cuts from the vital public services that communities across the country 
rely upon and almost certainly with more of the jobs of those who provide them. 
 
In your first speech as Prime Minister you talked about “the mission to make Britain a country that works 
for everyone” and the concerns of those who “worry about the cost of living”. You went on to address them 
directly, saying: “I know you’re working around the clock, I know you’re doing your best and I know that 
sometimes life can be a struggle. The government I lead will be driven, not by the interests of the privi-
leged few, but by yours.” 
 
Prime Minister, if this was truly the intention of your government, then instead of delivering further cuts to 
corporation tax, you’d be investing in those who work to serve all of us – like school caretakers, hospital 
cleaners and care workers – who have been pushed to the brink, and often beyond, by your government’s 
heartless pay policies. They are working around the clock, their lives are a struggle – but so far you have 
shown precious little interest in trying to make things better for them. 
 
When it comes to the pounds in the pockets of public sector workers, I’m afraid actions speak louder than 
words. But it is that money in the hands of NHS, schools, police and council staff that could help ease the 
country’s gloomy growth prospects, as the households that have kept a close eye on their bank balances 
for so long finally feel able to start spending again on their local high streets. 
 
On Monday (4 December) at 4.30pm, there will be a debate in Westminster, triggered by a Parliamentary 
petition I started back in September. It provides an opportunity for your government – for you – to take ac-
tion. To save services. To save lives and careers. 
 
After a life fighting for the interests of working people I am under no illusions about your government’s real 
plans. As things stand, it looks like you have no plan to restore public sector pay to pre-crisis levels. Nor 
do you have a plan to stop year on year pay misery, or to find a way of stemming the steady flow of disillu-
sioned staff exiting our under pressure public services. 
 
But on Monday, you have the opportunity to surprise me. I hope it is an opportunity your government will 
seize. 
Regards 
Dave Prentis 

Let ter  to  Theresa May  



 

 

 

 

A budget as dull and gloomy as a Novem-
ber day that has left public services 
“gasping for air” Commenting on the Budget 
delivered on Wednesday 22

nd
 Novem-

ber, UNISON general secretary Dave Pren-
tis said: “The Chancellor says he wants to 
make Britain ‘fit for the future’ – but his deeply 
disappointing Budget has left public services 
gasping for air.” 
 
“All public sector workers needed a real pay 
rise today, not yet another let down. 
Healthcare assistants, care workers, school 
receptionists and other public servants strug-
gling to get by can’t survive on wages that 
bump along at the bottom while prices soar. 
This was a Budget to match the dull and gloom 
of a November day. The hopes of NHS staff 
may have been raised slightly, but there’s no 
actual money on the table.” 
 
“This is still a long way from the across the 
board pay rise needed to save our public ser-
vices. The NHS is important, and so is every 
other part of the public sector.” 
 
“Dedicated public service employees deserve 
so much more than pats on the back. It’s time 
they and the hospitals, schools and councils 
they work for saw the colour of the Chancel-
lor’s money. It’s time for the government to pay 
up now.” 

Despite the gimmicks, joke and distractions the 
budget was a ‘nothing has changed budget 
from an out of date Government with no idea of 
the reality of people’s lives or how to improve 
the.   If nothing the Budget confirmed what we 
already know – we are worse off under the To-
ries and it’s only set to get worse.  Economic 
growth is the lowest since the current govern-
ment came into office and wages lower than in 
2010 and the Chancellor has failed to recog-
nise this by not taking the opportunity to make 
a real difference to your pay, instead he has 
failed to make new money immediately availa-
ble for pay rises for all public sector worker 
who deliver the vital services the public depend 
on. 

 
TUC analysis of offi-
cial figures published 
for the budget shows 
that wages are now 
set to be worth £800 
less per year in 2021 
than had been ex-
pected at the budget 
in March. 

TUC General Secretary Frances O’Grady said: 
“The news for workers gets worse and worse. 
Their wages are set to be worth hundreds of 
pounds less than the government thought in 
the coming years. This budget won’t give Brit-
ain the pay rise it so badly needs.” 

Prizes to be won on page 17 & 18 

Budget leaves us 

‘Gasping for air!’ 
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We took the oppor-
tunity to attend our 
first ever game of 
Ice Hockey as part 
of the UNISON 
sponsorship deal we 
have with the Steel-
ers through the 
Yorkshire and Hum-
berside Regional 
Office. As well as 

free tickets all the kids received a goody bag 
with both Sheffield health and UNISON items. 
 
A free buffet was provided by the Sheffield 
Teaching Hospitals Branch has they were also 
hosting the current UNISON Presidential team - 
President Margaret McKee and Senior Vice 
President Gordon McKay. 
 
Before the start of the game we were then intro-
duced to the Sheffield Steelers’ Coach, Paul 
Thompson, who explained the importance of 
this game, as this was what was called a re-
verse fixture with the Steelers coming out of the 
1st leg on top, so there was all to play for. 
 
I found out fairly quickly that Sheffield Steelers 
and Nottingham Panthers have a fierce rivalry, 
(with UNISON sponsoring the Steelers and 
GMB the Panthers). 
 
The teams were introduced and the national 
anthem played very American! Margaret and 
Gordon were given the honour of presenting 
the puck and battle commenced. 
 
Within a very short period of time we witnessed 
our first altercation and as newbies were some-
what bemused when the crowd booed as the 
Nottingham Panther player refused to fight. I 
have it on good authority that if a player re-
moves their gloves then both opponents need 
to fight until one draws blood, as my son Sam 
said ‘It’s GBH with Hockey sticks.’  
 
Everyone that attended from both our branch 
and across the Yorkshire and Humberside 
agreed they had had a fantastic time and want 
to go again. 
Andrew Goring          

Having been invited to the Ice Hockey trip I have quite en-
joyed it. I first mentioned it to my friend Evie. She said that 
she had been to watch Sheffield Steelers several times be-
fore. So she told her parents and they gave me a Sheffield 
Steelers shirt to wear.  When I got there I had a finger buffet 
and my parents went to the bar.  After about half an hour we 
saw the Sheffield Steelers’ coach, he told us about the play-
ers and said he had hope in them.  

The ice rink was HUGE! Sheffield Steelers scored the first 
goal and that was when I realised there was a very shouty 
couple behind me. The lady gave me a headache and when 
we got home in the car I couldn’t sleep and at home I was 
sick. But I definitely enjoyed that trip, especially the dabbing 
man, kiss cam, chuck the puck and the shirt gun. So thank 
you UNISON for giving us the opportunity to see a sport that 
we would not normally go to. Emily Delves J Aged 9 

Anyone interested in attend a Steelers home game can get  tickets (£10 for adults and kids go free) 

by contacting the Branch Secretary Pam Sian on ext. 345 or e-mail pam.sian@westyorks-ca.gov.uk 

 

WOW what an 
amazing experi-
ence. It was our first 
ever ice hockey 
game and won’t be 
our last. We were 
lucky enough to get 
the tickets from 
UNISON for free. I 
have got to admit 
that I was way more 
excited about going 
to an ice hockey 
game than my 12 

year daughter. I was expecting a half full stadium & 
that we would need to leave early because the children 
would be bored. We were so wrong! The atmosphere 
was electric in a sold out stadium. The rivalry between 
the Steelers & the Panthers fans & players was just 
like going to a Leeds game against Man U. Although 
the family orientated fans were way more respectful to 
each other than they are at a football game. 
 

The Steelers played with real passion & went 1-0 in 
front before the Panthers literally fought (Blood every-
where) & scored 3 goals leading 3-1. 
 

We all loved the game. We were so enthralled. My 
daughter was jumping up & down & didn’t want the 
game to end. 
 

The Steelers continued to fight & drew the game back 
level with literally minutes left to play 3-3. The game 
then went into extra time & penalty shots with Panthers 
winning.I would definitely recommend attending an ice 
hockey game. Thanks UNISON. Liam Needham  

Back in October Members were invited to the needle match between the Ice Hockey teams Sheffield Steelers 

(sponsored by UNISON) and the Nottingham Panthers (Sponsored by the GMB). A great time was had by all—

here are a few members and there families match reports. 

mailto:pam.sian@westyorks-ca.gov.uk


http://www.waspi.co.uk/ 

 

WASPI founded in 2011, is a campaigning 
body that fights the inequalities faced by 
women following various changes to the 
Pensions Acts of 1995 and 2011. 
 
The 1995 Act equalised the age to receive 
state pension from 60 to 65 for women thus the 
same as men but with a phased introduction 
between 2010 and 2020.  However the govern-
ment of 2010 believed that the state pension 
was unaffordable and introduced the 2011 
Pensions Act which brought forward the end 
date for the phased introduction from 2020 to 
2018 as well as a rise in the age to receive 
state pension to 66 by October 2020. 
 
The 1995 and 2011 Pension Acts has affected 
over 3 million women in some form. Those 
born between December 1953 and October 
1954 having to wait an extra 18 months before 
receiving their state pension.  There are many 
who had received no, little or ineffective com-
munication regarding either set of changes.  
 
From this dissatisfaction arose the group 
WASPI.  The group are campaigning for com-
pensation, not against the rise in age but in re-
lation to the unfair way that the changes have 
been implemented. Compensation for those 
that have lost years of state pension, for those 
who left work for whatever circumstance in 
their late 50’s thinking they would have their 
pension at 60 who now don’t. 
 
WASPI so far, have been successful in having 
a parliamentary debate on the subject following 
an on-line petition that received over 100,000 
signatures and raising over £100,000 via crowd
-funding to go towards legal costs in seeking 
advice on how to challenge these changes. 
Following that advice the group are now in con-
tact with the Department of Works and Pen-
sions threatening legal action if nothing was 
done to lessen the impact on those women af-
fected. 

Here at WYCA one lady affected by these 
changes shared her experience with the edito-
rial team.  The lady left her previous employer 
at 53 and to earn some extra income in the 7 
years to her state pension age began work at 
WYCA on a part time basis.  In Spring 2012 
she received a letter from the DWP advising of 
her new retirement age. This was shock as this 
was the first notification received and then the 
news that instead of only having only a few 
years to go having a further 6 years on top of 
that. 
 
As with most members of the WASPI group the 
member told us that it isn’t necessarily the rise 
in age but the deep sense of unfairness about 
the way the situation had been handled and 
communicated to her, or lack of communica-
tion. The member has worked full time, paid all 
her taxes and had made plans with her hus-
band for her retirement.  All plans for retire-
ment have been put on hold and the stress of 
having to continue work when she thought she 
would now be retired has caused an amount of 
anxiety and stress both for her, her husband 
and her family.   

 
In our chat we discussed the importance of 
support and how demoralising this situation 
would be for those affected who are on their 
own with no family or friends to help and sup-
port.  
 
Our member heard about WASPI and has fol-
lowed their advice in writing to the DWP, has 
received a response and is now in the process 
of replying to the DWP.  This act of writing to 
the DWP follows the advice received by 
WASPI following the legal advice received as 
mentioned previously.  There are guidance on 
the WASPI website about how to contact the 
DWP along with template letters to use. 
 
If you have been affected by the changes or if 
you are not sure please visit WASPI’s website.  
There are full details of who and how women 
and their families are affected, what to do and 
details of group meetings. The site also shares 
personnel stories from some of those affected.   
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Come join the branch at the West Yorkshire Playhouse, 
Leeds and step through the wardrobe into the magical 
kingdom of Narnia and the Playhouse as you’ve never seen 

it before. 

Join Lucy, Edmund, Susan and Peter for the most mystical 
of adventures to a faraway land where it’s always winter, 
but never Christmas.  Wave goodbye to wartime Britain 
and say hello to a talking faun, an unforgettable lion and 

the coldest, cruellest white witch. 

The Lion 

The Witch 

& the Wardrobe 
Just A Few Tickets 

Remaining! 
Sunday 14

th
 January 2018 1pm 

Tickets £30pp (discounted for UNISON members) 

Deposit £10pp (non- refundable) by 14th November 

Cheques made payable to UNISON 

Places are limited – 

 please contact Andrew Goring or  Pam Sian to reserve your seats. 



I would like to thank the WYCAT Branch for 
their donation of £50 which has helped my 
son Alfie Dean John Longthorn. 
 
Alfie’s story started whilst in labour when I 
caught an infection from the hospital which re-
sulted in me to have an emergency caesarean, 
this in turn resulted in Alfie being starved of ox-
ygen for a few minutes.  A few months passed 
and Alfie seemed like a normal happy little boy, 
but has the years progressed I noticed that he 
wasn’t listening to certain things.  

 
At first I thought he was just ignoring me, as 
children tend to do. However I decided to book 
Alfie an appointment at the doctors just to 
check. The doctor did all the basic checks but 
advised that he would like to refer Alfie just to 
rule out anything.  After a lengthy period we fi-
nally got to see the consultant who checked Al-
fie’s ears and the results were clear. 
 
Years passed and whilst Alfie was in Year 5 at 
primary school, his teacher rang to ask if I 
wouldn’t mind going in to discuss a few things.  
After speaking to the teacher it came apparent 
that Alfie had a problem obtaining instruction 
and she wanted to trial him using an instruction 
board.  A couple of weeks proved the trial to be 
successful and Senco were involved to help Al-
fie, this meant that for a couple of days through 
the week he was given one to one help, this 
continued after fighting with the school and the 
authorities. 
 

Whilst at primary school Alfie decided that he 
would like to try at rugby league, knowing noth-
ing about the game I decided to take him down 
to the local club.  A year of playing rugby 
league helped Alfie’s confidence flourish, not 
only in rugby but his schooling too.  Since play-
ing himself and his team have participated in a 
number of challenges, one was a Rhino’s Chal-
lenge*.  
 
In order to take part in the challenge teams 
have to raise enough money to help them at-
tend, and Alfie along with the other team mem-
bers was sent home with a sponsorship form 
enable the team to get to Butlins. The team 
members were asking for sponsors by taking 
part in ‘tag rugby’ and Will’s Way Charity which 
helps families who are affected by brain tumors. 
"Where there's a Will, there's a way!" (Check 
out their Facebook page https://
www.facebook.com/Willswaycharity) 
 
To help Alfie get sponsors I sent an email to my 
friends within Metroline asking if anyone would 
like to sponsor Alfie, I received quite a few re-
plies and the figure was increasing.  I also men-
tioned this to Branch Chair, Andrew Coley, who 
took my request for sponsorship to the Branch 
meeting – lucky the Branch agreed to sponsor 
Alife £50. The team itself has manged to raise 
enough money to enable them to gain free en-
try to the RHINO’S CHALLENGE in May 2018. 
Thank you UNISON for making it possible for 
Alfie to attend. 
 
*What is the Rhino Challenge? 
Staged at Butlins in Skegness and with over 
170 teams and 7,000 people set to the Rhinos 
Challenge is one of the most exciting events on 
the youth Rugby League calendar. 

 
Rhinos Challenge is supported by Leeds Rhi-
nos Foundation and is a professionally organ-
ised festival for U7-U14 boys teams and for the 
first time in 2017, under 12 and under 14s girls 
teams and offers a unique touring experience to 
Rugby League teams across the country. 

 
Going on tour provides a rare and exciting op-
portunity for players, coaches and supporters to 
build team spirit and morale. 

 
The goal of Rhinos Challenge is simple - to pro-
vide a positive, exciting Rugby League experi-
ence for everyone involved, one that the chil-
dren will remember fondly with their families 
and friends for years to come.  
 

How a donation from the 

WYCAT Branch helped my 

son 



This year, on the 23rd October,  I did my 
second memory walk in aid of the Alzhei-
mer’s Society at Temple Newsam estate with 
my dog Bella for the 6k walk. My first walk 
was in 2015 at Roundhay Park was 10k so 
this was going to be a doddle as on my 
weekends and days off  Bella any myself ex-
plore the may paths and woodland on the 
Temple Newsam Estate. 
 
Why was I doing this? To cut a long story short 
after a diagnosis of a urine infection that was 
causing confusion and hallucinations my mam 
was diagnosed with the early onset of demen-
tia. 
 
To think that a family member could have de-
mentia is quite daunting but to have that illness 
confirmed as Alzheimer’s really hits home. It’s 
not just the individual it affects it’s also the 
friends, family and loved ones that are thrown in 

to a dark pit of despair.  My mam seemed to be 
ok with the diagnosis it was myself my brother 
and my Aunt who is now one of my mams main 
carers who struggled. 
 
The medication that she takes although effec-
tive is not a cure. It slows down the disease and 
gives people some quality of life before the dis-
ease really takes hold. 
 
I'm fundraising for the Alzheimer's Society be-
cause of the advice they've given us in the last 
few years. Without the support we would have 
had very little idea or support about how to deal 
with even the basics of Mam’s condition. 
 
The more Alzheimer's kicked in, the more my 
mam could be verbally abusive sometimes or 
cutting you with a knife. At first it was incredibly 
difficult to manage. Alzheimer's Society provide 
a telephone helpline to sufferers and their fami-
lies. I cannot begin to describe how a stranger's 
voice at the end of the phone line helped when 
things got really bad. 
 
Doing the sponsored walks is my way of saying 
thank you to those who are on the phones and 
able to point you in the right direction, to listen 
to you when you are worried. Your home life 
can put to the test when the phone rings late at 
night. Been away from home can also be quite 
nerve wracking. I was away with the branch for 
the NDC in Brighton this year and my mam was 
taken ill, been so far away from home fortunate-
ly I had the support of the delegates and Pam 
for giving me some time away from the confer-
ence to sort out what needed to be done.  
 

My mam is quite lucky in 
some ways although we 
have all noticed the illness 
kicking in, she is still able to 
get out and about on her 
own for short distances she 
even has a machine that 
now dispenses her medica-
tion and that lets her know 
when it’s time to take it.  

 
Something so simple had made a huge differ-
ence to my mum as she no longer feels trapped 
in her own home. If anyone wishes to donate 
you still can at: https://www.justgiving.com/
fundraising/mw250350 

Andrew Clark’s Memory Walk 

for the Alzheimer’s Society  

https://www.justgiving.com/fundraising/mw250350
https://www.justgiving.com/fundraising/mw250350


Disabled can mean many things. It ranges from a physical disability, 
invisible illness to mental disability. Each disability affects people in 
a different way which makes it hard for people to believe that someone is 
classed as disabled as some days they can be fine and appear “normal” 
and other days could be a struggle. 

Being disabled is not a weakness. It does not mean that you are any less 
able than anyone else. If you are classed as having a disability in order 
for reasonable adjustments to be made to assist you, your employer must 
be informed. 

If you have any queries about what this means or wish for some clarity 
around the Equality Act, speak to your Disabled Officer, Heather Briggs 
(extn. 1809) or Pam Sian  (extn. 345).  

You may remember in Octobers edition of Hotline we intro-

duced Craig Wheelhouse, our new LGBT officer . Craig set 

out what he sees as his aims and objectives for this role:  

 

 

 

 

 

 

 

Anyone wanting to speak to Craig, about how you can get involved with his work, or to talk  confi-

dentially about any issues you might be having in the workplace, you can contact him  on 

Ext.1685 or e-mail: craig.wheelhouse@westyorks-ca.gov.uk 

Member s  

Disabled 

Members 

 Support LGBT & non-LGBT members through union based activities  

 Promote LGBT diversity within WYCA, UNISON and the Leeds City Region 

 Look into the potential of setting up an LGBT SOG for the UNISON branch 

 Work with UNISON & WYCA to ensure appropriate Anti-Discrimination  

 and Diversity policies are in place to safeguard colleagues 

The Yorkshire & Humberside Young Members have teamed 
up with the Living Wage Foundation to ask the Government to 
remove the age discrimination surrounding this and adopt the 
actual Living Wage rather than the one the Government intro-
duced in 2014. Remember that the new Living Wage rates are 
announced on 6

th
 November! Watch this space to see what hap-

pens next!  

Across the UK, the number of active Young Members in Unison is 
low. The National Young Members Forum are working together to see where the problems lie in 
the lack of activity and work towards solutions which will enable more Young Members to be-
come involved in the Unions activates. One item that the National Forum is tackling is the stigma 
around how Young Members are the future. Whilst in some respects it’s true and we are the next 
generation to run the branches/ Regional/ National officers, we’re here now and we’re fighting for 
what we deserve.  

If you would like any further information 
about what the Yorkshire & Humberside 
Young Members are doing or what else the 
National Young Members Forum are work-
ing towards, speak to Heather Briggs 
(extn. 1809). Similarly if you’re interested 
in becoming the next Young Members Of-
ficer* for WYCA please come forward and 
speak to Heather or Pam Sian (extn: 345)  



#HolidayHungerLeeds 



 

https://www.unison.org.uk/about/what-we-do/fairness-equality/lgbt/ 

 

Warning #3 to All Members 

It is a time of peace and goodwill, teams are gearing down for a relaxing Christmas break,  

however we do have a duty to remind all members that  WYCA has a Alcohol & Substance 

Abuse Policy. Is still in force even at this time of the year. 

You are probably already aware, but it is worth repeating,  that  the policy forbids ANY ‘social’ 
drinking while clocked on or during breaks.  
 
Also if you are attending Staff Christmas Parties—remember even though you are not clocked 
on, if an ‘incident’ occurs that perhaps brings the organisation into disrepute, you may very find 
yourself  disciplined for gross misconduct — not a good way of ringing in the New Year! 

 
Hic!  You’re my best mate you are Liszt.  Come 
here you old git! Listen to me. Hic!  I really 
  love you! Hic….!  

 
Why, Mr Brahms, I suspect you are 

 somewhat inebriated. 

Warning #1 to 

All Members 

Warning #2 to All Members 

Just a quick reminder to you all that 

it is WYCA policy  for smokers to 

clock out  when having a  gasp. 

Failure to do this is considered 

fraud  and will  potentially lead to 

dismissal—this has happened in 

the past. 

 Hurry up! I’ll never get a bleedin’ 
fag at this rate! 

There’s been a lot of moving about the building over the last few 

months and this is going to continue over the coming months. Our eagle 

eyed Rep’s have seen staff  moving cupboard and heavy pieces of fur-

niture for themselves. Unless you have been trained in lift-

ing and manual handling  and have  been sup-

plied with the proper equipment you should 

NOT be tempted to attempt this — a dam-

aged back is no laughing matter! 

 Is  the Head of Cultural Tourism & 
Investment going to  the 1st or 

4th floor? 
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Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a 

Welfare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for 

the kids or confidence building for yourself—your Rep’s might be able to help!  

Make the best use of your Rep’s 

to all our members 

Seasons  greeting  

& Happy  New Year 



Christmas Quiz  

This years competition is a set of fiendishly difficult general knowledge questions — the answers 

to which are hidden in the word search. Answer all the questions that are also the solution to the 

word search over the page. Circle all the correct answers in the word search and you could win-

ning some cracking prizes in the New Year. 

1. On Christmas Day in 1914, the fighting 

stopped and soldiers got out of the trenches 

and played a games of…what? 

 
2. Coming up in February the xxxxxx 

xxxxxxx xxxxxxx is the most important meet-

ing of the Branch every year? 

 
3. A female actor takes over the role of the 

Doctor in Dr Who this Christmas, what’s her 

name? (first and second name) 

 
4. In ‘A Christmas Carol’, Scrooges’ former 

business partner returns to haunt him, but 

what was Marley’s first name?  

 
5. Name Handel’s famous oratorio is per-
formed in full by many orchestras for the 
Christmas season, what’s it call? 

 
6. In what fictional town is ‘It’s A Wonderful 

Life’ set? 

 
7. The traditional Neujahrskonzert takes 

place in which European capital every New 

Years Day? 

 
8. What famous socialist song, written by 

Irishman Jim Connell 1889, is normally sung 

to the tune of the German carol  

"O Tannenbaum" ? 

 

9. Which US President said: “Where free 

unions and collective bargaining are forbid-

den, freedom is lost” (Last Name only)  

 
10. 2017 was the Chinese year of the 

Rooster. What is 2018?  

 

11. What county was the home of the 

Tolpuddle Martyrs? 

 
12. What currency became ‘legal tender’ on 

the 1
st
 January 2002? 

 

13. Which Scotish singer songwriter with 

celebrates her birthday on Christmas Day? 

(last name only)  

 
14. Which band’s Christmas song, has the 

lyrics ‘Are you waiting for the family to ar-

rive? Are you sure you've got the room to 

spare inside? Does your granny always tell 

you that the old songs are the best? Then 

she's up and rock 'n' rolling with the rest.’ ? 

 
15. Dasher, Dancer, Prancer, Vixen, Cupid, 
Donner, Blitzen and Rudolph. But which one 
is missing? 



Complete the word search with the answers from the  quiz  (on 

the previous page) and get you entries to the UNISON office on 

the Ground Floor of Wellington House before the 31st January 

J N B A N N U A L H X Z C V 

T O E G E N E R A L O N I I 

T P D M E E T I N G N E U P 

E J F I E C Z U S T N J N T 

C U O E E S O Y I N E Q U H 

O V R C H W S L A S L A D E 

M L D O U J H I N A G A E R 

E K F J H A Y I A Q Y B V E 

T A A D B C M K T H A B P D 

R B L M D O R S E T E F R F 

Q K L W U B W B P T A I Y L 

U G S L K V D V L A D K O A 

F O O T B A L L L O K R E G 

Q A S H P B D Y G L Z X U R 

Somewhere, cunningly within bumper Christmas edition of Hot-

line are six of  Santa’s Sleighs. 

 

 

 

 

Find the location and send your answers to the UNISON office 

no later than 31st January to win some fantastic prizes 

Spot the Sleigh Competition 




