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This year’s AGM took place on Wednesday 28
th

 

February. The meeting was addressed by 

Leader of Bradford City Council and Chair of 

the Combined Authority, Susan Hinchcliffe 

(see side bar report over the page) 

 

As is usual at the Annual General Meeting a new 

Branch Executive Committee (BEC) was voted into 

office for the coming year. For full list of the BEC 

see page 14. 

 

After the usual, somewhat irreverent review of the 

year by the Chair Andrew Coley, the AGM moved 

onto the business of the Branch. Treasurer, Keith 

Killick moved the draft accounts – stating the 

branches finances were in ‘good health.’ The AGM 

passed them. 

 

A series of affiliations and donations were made: 
The Gambia Project – UNISON’s former 

President and Yorkshire and Humberside 

Conveyor, Wendy Nichols’ charity, which is helping 

to provide free schooling, hospitals and working to 

help establish Trade Unions in this very poor 

country. A donation of £500 over the next five 

years (e.g. £100 per year until 2022) was moved 

by Bernardine Kelly and agreed by AGM. 

 

Sheffield Steelers – Yorkshire & Humberside 
Region UNISON sponsors this Ice Hockey team as 
part Region’s advertising and publicity campaign. 
Contributing toward this sponsorship allows the  

 

Continues over the page 

 WYCAT  

Branch 

Secretary 

Pam Sian 

Welcome to the March 

edition of HOTLINE. 

Since the last edition of HOTLINE the 

Branch has been busy getting ready for the 

AGM –  see opposite for details of how it 

went on the day. 

In addition to the above the Branch Chair 

and I have been working with our 

colleagues in HR to update the CA’s 

policies.  Watch out for further 

communication on this matter. 

On 8
th
 March we celebrated International 

Women’s Day, though not as widely as the 

Branch would have liked due to the mini 

Beast from the East preventing some of us 

getting into work.  2018 marks the 

centenary of women getting the right to vote  

- the Branch plan on marking this event 

throughout the year – however if you have 

any ideas on how we can do this please get 

in touch with the Women’s Officer, Sharron 

Haigh. 

Members will have seen the One 

Organisation update on 16
th
 March from 

Ben Still regarding the building security of 

Wellington House.  UNISON welcomes the 

new security measures and will continue to 

work with management to make our 

working environments safer.  We 

encourage all members to ensure they 

familiarise themselves with the new 

arrangements. Should you have any 

concerns please get in touch with your 

steward. 

Members are also reminded that we 

entered the pre-election purdah period on 

26
th
 March.  If you are unsure what this 

means and how it effects what you can and 

cannot do, please read the  Guidance for 

Officers document  that can be found on 

MINT under the Quick Reference and 

Important Docs heading. 

http://mymint.wymetro.com/Documents/Local-Authority-Elections-2018-Guidance-for-Officers-of-WYCA.docx
http://mymint.wymetro.com/Documents/Local-Authority-Elections-2018-Guidance-for-Officers-of-WYCA.docx
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branch to access exclusive deals on cheap tickets, 
which we have offered to the members throughout this 
last 12 months and will be doing again. Donation 
£2000 was moved by Pam Sian and agreed by AGM. 
 
Rosemount House – The current UNISON President, 
Margaret McKee’s charity. Rosemount House, 
Northern Ireland is a shelter and treatment centre for 
men with drug and alcohol dependence. Margaret first 
came across Rosemount House about four years ago, 
when her youngest son – who was a heroin addict – 
spent a short time there. Unfortunately Margaret’s son 
was murdered 19 months ago. She chose Rosemount 
House because she wants to help people with 
addictions.  
Donation of £50 was moved by Pam Sian and agreed 
by the AGM (see letter on page 13) 
 
Working Class Movement Library – supported by 
the branch for many years this library is a collection 
literature, art work and pictures that document the 
struggle of the working class from the very early years 
of the industrial revolution right up until the 21st 
century. An affiliation of £50 was moved by Andrew 
Goring and agreed by the AGM. 
 
Cuban Solidarity – The branch first affiliated to this 
campaign last year. Although Cuba, has been under 
siege from United States, this small socialist country 
endures, whose survival is due in no small part to the 
support of this international campaign. The campaign 
supports Cuba whose culture and quest for equality 
has inspired many across the world. An affiliation of 
£20 and donation of £20 was moved by Andrew 
Goring and agreed by the AGM (see letter on page 14) 
 
Water Aid – This charity helps to provide clean and 
free drinking water in the poorest parts of the world 
where at the same time Western Governments and 
Multi-nationals are forcing nations to privatise their 
water industries and monetarising this most basic of 
human needs. A donation of £50 was moved by 
Wendy Dunwell and agreed by the AGM (see letter on 
page 15). 
 
The next item on the agenda was motions for the AGM 
to consider and vote upon. 
 
Real Equality for the disabled at WYCA: Disability 
Leave  – moved by Darren Jones. This motion called 
upon the BEC to campaign robustly for the 
implementation of disability leave. This policy to 
support those staff who may fall under the banner of 
the Equalities Act 2010 and may be in need of extra 
time off due to their disability.  The motion was agreed 
by the AGM. 
 
Stress Survey - moved by Caroline Pintar asked 
the BEC to negotiate with management to introduce 
performance review feedback from staff of managers 
and/or introduce a neutral manager reviews/
performance by interviewing staff. The motion was 
agreed by the AGM. 
 
#scrapthecap - moved by Pam Sian, this motion 
called on the BEC and National Rep’s to negotiate for 
a fair and decent pay award and for the branch to 

continue to fight to scrap the Tory governments pay 
cap on the public sector. The motion was agreed by 
the AGM. 
 

After the motions the Chair announced a new 
recruitment initiative for this year in which the member 
who recruits most new members will receive a prize at 
the next AGM. There with also be a prize draw of all 
those members who have recruited another member 
throughout the year – these prizes are not open to 
members of the BEC. 
 

AGM was asked to approve the Branch Delegation to 
the Water, Environment and Transport (WET) 
Conference and National Delegates Conference 
(NDC) in Brighton this June. The AGM agree the 
delegation will be made up as follows – upto 2 
delegates and 1 visitor and 1 delegate (2 sharers) and 
1 visitor to NDC. 
 

Apart from a few minor bits of business that was the 
AGM over for another year.  
“It was a shame that Roger McKenzie was unable to 
attend this year due to illness, but he promises to 
come along and address the branch at a future date,” 
said Andrew Coley after the event, “it was another 
successful, well attended AGM, showing just how 
strong the branch is.” 

The AGM welcomed 
Councillor Susan Hinchcliffe 
as its keynote speaker. 
Leader of Bradford City 
council and Chair of the West 
Yorkshire Combined 
Authority since 2017.  Since 
starting the role as Chair in 
August 2017, Councillor 
Hinchcliffe has established and 
is progressing five priority areas for the region: 
 

 Productivity in the region—improving local 
productivity—our output (e.g. products and 
services) measured against our input (e.g. wages 
and costs) 

 Inclusive Growth – ensuring economic growth in 
the region benefits the many, not the few. 

 21
st

 Century Transport System—focus on local 
investment in high quality, affordable and flexible 
transport networks that connect people to jobs 
and opportunity.  

 Devolution – ensuring that decisions made on 
the issues that affect our region are taken in the 
region, enabling us to have a stronger voice 
when securing investment and greater control in 
directing it where it is most needed. 

 Delivery – delivering projects that create 
thousands of new jobs and help us to accelerate 
economic growth across the entire City Region, 
including Bradford’s new Low Moor Rail Station. 

 
Cllr Hinchcliffe thanked the members for all they do 
stating that the organisation has a number of very 
talented staff, which is vital to be able to achieve of 
ambitious objectives. She then took a number of 
questions on the subject of the Living Wage Foundation 
levels of pay and devolution. 



Calling all members! 

Step Up 
For  

Public 
Services 

Join us in a march on 

London  

Saturday 12th May 2018 

Branch members wishing to join the demonstration please 

contact  Pam Sian in the UNISON office to arrange transport 



The valuation of the LGPS at national level is separate from the LGPS Fund valuations and does 

not take into account investment  performance of the funds or the past service deficits in the 

funds. To determine whether benefits need to change or member contributions change it takes 

into account longevity improvements and contribution yield form members and employers. 
 

As reported previously the main cost pressure is the low take up of the 50:50 option where 

members can opt to pay half their regular contributions and build up half the pension. 
 

At the meeting of the Cost Management, Benefit Design and 

Administration Committee (CMBDAC) on the 29 January cost 

pressures on the LGPS scheme valuation were discussed including 

the take up of the 50:50 option. Latest Indications are that up to 5% 

of the membership may take it up but as most of those may be the 

higher paid the saving may be near to the target  

of 10% of the low paid taking the option. So the good news is that 

the cost pressure is receding . Attempts to launch a joint awareness 

campaign continue including how best employers can  

make sure members know of the option.  
 

If you have any comments or queries please contact Andrew 

Goring—but please note Andrew cannot give any financial advice. If 

this is what you require please either contact the LGPS direct or 

speak to an independent  Financial Advisor. 

UNISON’s ill Health working group met on 
27 February 2018. The point was made that 
the initial position should be to look at 
harmonising England and Wales with 
Scotland and Northern Ireland . That is just 
having two tiers/levels so members who 
qualify for ill health retirement in the future 
would either go into the current tier 1 or 2. 
Costing are being revised. 
 
In view of the pressures on government 
departments caused by Brexit it is highly 
unlikely that regulations to change the 
provision can be issued in the near future. 
The group will look at how far statutory 
guidance can assist. We are also looking at 

the disputes resolution procedure and whether it should be centralised. Again any comments or 
queries to Andrew Goring. 

N E W S  

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwi_zti0lv3ZAhVEbFAKHT01A5gQjRx6BAgAEAU&url=http%3A%2F%2Fwww.unison-scotland.org%2Fcampaigns%2Fpensions%2F&psig=AOvVaw2EbfcsoVyGwqN2H5LdbmZ8&ust=1521713276814722
http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjwr-DUlv3ZAhVLYlAKHZKRCJwQjRx6BAgAEAU&url=http%3A%2F%2Fwww.thisismoney.co.uk%2Fmoney%2Fpensions%2Farticle-4988114%2FState-pension-set-rise-3-thanks-triple-lock.h


 
In the International Women’s Day special we 
spoke of one of the campaigns supported by 
UNISON International.  One of the events 
organised for the 2018 day was a meeting of 
the Northern Women for Palestine group.  
Women’s Officer Sharron Haigh attended 
this event and reports back: 
 

I had the pleasure of attending an event 
organised by Northern Women For Palestine 
held in Leeds on the 3

rd
 March to commemorate 

International Women’s Day and the 70
th
 

anniversary of the Nakba which in Arabic 
means catastrophe. The word describes the 
long process of the ethnic cleansing and 
colonisation of Palestine. 
 

The event started with a presentation given by 
Tricia Griffin who took us through the history 
from 1917 when Arthur Balfour, the British 
Foreign Secretary, gave Britain’s support via a 
short letter, to the making of a national home in 
Palestine for the Jewish People.  This became 
the basis of the British Mandate which took 
effect in 1922. In 1947 the United Nations 
decided to partition Palestine and create 2 
states, Palestine and Israel. Britain ultimately 
took the land from the Palestinians and handed 
it to the Jewish Militia, they armed and trained 
Jews and permitted a Zionist quasi- government 
to develop. Effectively Britain paved the way for 
the Nakba. Villages were ethnically cleansed, 
Arab homes were ransacked, libraries were 
emptied, women were raped, babies were killed 
and Palestinians were expelled from their 
homeland. Between 1947 -1949 531 villages 
were ethnically cleansed until only 22% of 
Palestine was left. 
 

In 1967 the Naksa (setback) happened and 
Israel occupied the whole of Palestine, ethnic 

cleansing started once again, people were 
pushed out in their thousands or forced to live in 
corrals causing a new form of apartheid. Israel 
effectively created the biggest prison on earth, 
denying people their basic freedoms and rights. 
 

There was then a short film shown of the city of 
Jaffa and accounts of happy days before the 
Nakba, written by the women of Palestine were 
read out. There was also a harrowing story of 
parents trying to save their children during the 
invasion by covering them in mattresses to 
shield them from the bullets and another tale of 
a baby whose first word had been “soldier”. 
 

The story was told of Mama Hind who took 
charge of 55 children and dedicated her life to 
women and their causes. Poems were read out 
that had been written by Fadwa Juqan a 20

th
 

century Palestinian poet, telling the longing of 
the people to return to their homeland, the 
sadness she felt  because they could not and 
the hope that one day Palestine would be free 
again for them all to return. 
 

The group were then told that 500-700 
Palestinian children are arrested, detained and 
prosecuted every year under Israeli Military Law 
while the Israelis live their lives ruled by Civil 
Law which means they have far more freedom 
and an Israeli child would not be arrested for 
doing the same as a Palestinian child. Ahed 

Tamimi a 16 year old activist has recently hit 
the headlines with her arrest during a dawn raid 
on her home.  This happened after a video of 
her emerged during which she apparently 
confronted an Israeli soldier while taking part in 
protests in Nabi Saleh over Donald Trumps 
recognition of Jerusalem as Israel’s capital. The 
Jewish Militia are saying she is suspected of 
assaulting a soldier and an IDF officer.  

Her mother was also later arrested during a visit 
to see her. The Tamimi family are well known 
activists and her father Bassem has been 
imprisoned many times and has been termed  

 



 

https://www.unison.org.uk/about/what-we-do/working-internationally/ 

stop press  stop press  stop press  stop press  stop press  stop press  stop press  stop 

stop press  stop press  stop press  stop press  stop press  stop press  stop press  stop 

Clocking Changes 

 

 

Continued from previous page 
 

“A Prisoner of Conscience” by Amnesty 
International.  He tells a very different story which is 
that the  Militia were firing teargas at the house, 
breaking the windows and Mohammad, Aheds 
cousin had been hit in the face by a rubber bullet 
and she was trying to get them away from the house 
so they could not hurt anyone else. 
 

Women are central in the process of resistance to 
oppression and think nothing of surrounding the 
soldiers when they are arresting someone and try to 
free the “prisoner” sometimes paying heavily as in 
the last 45 years approximately 10,000 have been 
arrested or detained on Israeli military orders and 
have suffered terrible psychological and physical 
abuse. 
 

Palestinians used to have protected tenancy rights 
passed down through the family but they no longer 
have that privilege and as they are forbidden to 
repair their homes many are falling in to disrepair 
and Israelis have been known to drill holes through 
the walls from their home to infringe on the privacy 
of the Palestinians. 
 

Kholoud al Ajarma who lives in Aida Refugee Camp 
in Bethlehem and thankfully managed to get a visa 
at the last minute to visit the UK spoke of her 
grandmother’s flight from Palestine with four small 
children and her determination to build a life for her 
family albeit not the one she longed for. Kholoud 
showed a short film she had made of her 
grandmother, her mother and her family. The film 
was emotional, funny and heartbreaking. Her 
grandmother spoke of life before exile and how 
everything tasted better that was grown in the 

village. She spoke of having to live in a tent for five 
years and chop wood to earn money to live when 
they had been used to living off the land and 
exchanging food with neighbours and how the men 
would be paid two pennies but the women worked 
harder and were paid three pennies. 
 

At one point she looked straight at the camera and 
said “Do you think I was normal, I was a monkey, I 
learned to build”. She then told a story of the women 
having to take their food to the local baker in order 
to use their oven. If they took a stew with meat in 
the stew would come back without the meat so she 
decided to make herself an oven. Other women 
would take their stew to her to be cooked so the 
baker complained. Subsequently she was visited by 
an Israeli soldier, she gave him some of her bread 
and as it was so delicious he let her keep the oven 
and she started building ovens for the other women. 
 
After the film Kholoud al Ajarma spoke of the 
resilience and strength of the women that was 
evident everywhere in the camp from the planting 
and harvesting of food, the education of the children 
to the graffiti on the walls. 
 
 She finished by saying :- Women may struggle but 
we will never surrender.  
 
On leaving the event everyone was presented with 
a key to symbolise the Palestinians longing to return 
home. 
 
To see more of what UNISON does on the 
International stage, please follow the link below. 
 

It was  reported on the 23rd March that Ahed Tamimi is to be released from prison in July. This  was due 
to a plea bargain  where she recognized in court  that she slapped a soldier and called for protests. The 
fact that she will be jailed for eight months for slapping a soldier whose troops shot her 15 year old cousin 
in the face is extreme, but shows the military have decided to back down in the face of growing pressure 
to release her. While in prison she will be allowed to focus on her studies and take her final exams. Her 
mother Nariman will also be released. 
 

The Israeli Military was forced to drop eight of the twelve charges against her. 
  
The three reasons thought to cause the Israeli Military to back down are:-  
 

 She refused to be coerced and admit to anything she had not done and maintained her right to 
silence. The Military arrested 8 other Palestinian children from Nabi Saleh, but the children also 
refused to speak and maintained silence throughout their interrogations so there was not enough 
evidence to convict her on all twelve charges. 

 

 The case caused massive global uproar and highlighted the Israeli ill treatment of Palestinian 
children. 

 

 Her arrest was supposed to be a deterrent to Palestinian children but instead inspired them to 
organise larger and more intense protests. 



 

Come along to the Next Regional Young Members Meeting at 

Commerce House! This meeting will be the AGM where new reps will 

be elected so it’s a great opportunity to get involved in UNISON activities. 

Speak to Heather B to find out more! 

Don’t forget, If you’re under 27 years of age, you can ask Heather or Pam 

for some freebies courtesy of the Regional Young Members. 

 

The 21 March is the International Day of Forests. The 
theme for this year’s day is “sustainable cities”. 
 

Trees provide us with so much yet we cut millions down 
each year (13 million hectares). There are 2,000 

cultures whose lives depend on forests for food, fuel, 
shelter and forests are home to more than 80% of 
animal, plant and insect species.  

 

The International Day of Forests raises awareness of the importance of forests and their vital role 
in environmental sustainability, food security and poverty eradication. In cities, trees regulate 
temperature, water flows, provide shelter and cleanse the air. Look out for activities scheduled in 
your area and get involved in helping to protect our environment. 

Autism Awareness Week  

March sees Autism Awareness Week starting 
26th  March with Autism Awareness Day on 2nd April. 
 
Awareness around Autism has made fantastic progress over recent 
years but there is still more to be done. Everyone is on the autism 
spectrum, some are just higher up it than others. Autism affects how 
people perceive the world and interactions with others. It’s a life-long 

disability that cannot be “cured”, it is not an “illness” or “disease”. 
 
Autism affects people in different ways and therefore different levels of support can be required. 
One in one hundred people is autistic and there are around 700,000 autistic people in the UK. 
People with Autism generally suffer from anxiety as the world can be an overwhelming place, and 
it’s an invisible disability, so people do not look disabled. 
 
There are many way you can help support people with autism, through assisting with a campaign, 
doing some fundraising or just donating a few pounds to the National Autistic Society who support 
individuals and families. 
 

World Down Syndrome Day  
People with Down syndrome can bring so much to our communities but they are rarely given the 
opportunity to do so.  This year the campaign  #WhatIBringToMyCommunity  
 
focuses on raising awareness and stories from people with Down syndrome as to what they can 
do to make contributions to schools, workplaces, communities, politics, media, sport etc. It’s also 
about raising awareness of the negative attitudes and lack of knowledge there is which prevent 
people with Down syndrome from having these opportunities. 

environmental 

 

http://www.autism.org.uk/get-involved/donate.aspx 

Disabled Members 

http://www.autism.org.uk/get-involved/donate.aspx


UPDATE  

 

Management Restructure  

 Following on from the Canal and River Trust’s communication earlier this month concerning the 
consultation with senior management, and it drawing to a conclusion, it was anticipated that the 
next stage of the re-structure would then follow, although there were still vacancy gaps to be 
considered in the organisational graph which accompanied the communication. 

  
Both UNISON and Unite the union are being regularly updated by HR, but it was still frustrating 
that further information, going forward, was not available, because it is still being considered. 
However, transition plans are now being developed, and managers, particularly in Customer 
Operations, are being asked to look at the regional borders in more detail, and also looks at staff 
resources and allocations for the new regions.   
I understand that it is envisaged that this ongoing process will be completed in time to fit in with 
the 4th June date referred to the Trust’s recent communication for the new Regional 
structures.  As soon as there is more detail of this Regional definition available for wider 
distribution we will provide you with this information. 
  
Once again, we understand that there will be concerns about the wider implications of the 
restructure to our members, and that this may cause concern about the future. To date, the Trust 
has not been in any further formal consultation with the unions since the formal consultation 
regarding Senior Managers.  

  
We have been consistently assured that both unions will be fully consulted throughout this period 
of change. 

Pre-Retirement Workshop 

25th April 2018  
 

Non-Residential at Commerce House, Leeds 

If you are interested please contact Jo Walsh or Pam Sian  

Closing date: 28 April 2018 
 

To be eligible members must be due to retire within the next 

12-18 months 



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Wel-

fare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids 

or confidence building for yourself—your Rep’s might be able to help!  

Make the best use of your Rep’s 

Andrew Coley  ext 450/221 

Pam Sian   ext 345 

Sean Coneron 

Javid Daji   ext 266 

David Dunwell 

Wendy Dunwell  ext 338 

Andrew Goring 

Steve Freeman   

Shannon Humphrey ext 1759 

Darren Jones 

Bernadine Kelly  ext 324 

Oya Ozmemis  ext 1727 

Joanna Walsh  ext 248  

Graham Ramsden  (CRT) 

Caroline Pintar  ext 1744 

Heather Briggs  ext 1809 

Sharron Haigh 

Craig Wheelhouse  ext 1685 

With the news taken over with events relating to 
Russia the Tory's have voted to remove free 
school meal eligibility from 1 million working 
class children.   
 
If, like us, you feel this is wrong please sign the peti-
tion "End subsidised food and alcohol in 
Parliament and the Lords"  . 
 
The more support the campaign can get the better 
the of succeeding. You can read more and sign the 
petition here: 
 
 

https://you.38degrees.org.uk/petitions/end-subsidised-food-and-alcohol-in-parliament-and-the-lords 

Under the Radar: 
Stealth Cuts 

Please note some stewards do not have office extensions. All CA officers and stewards can be contacted 

by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

For those following the WASPI campaign please note 

that the  WASPI Silent Protest is happening in London 

soon. From Thursday 22 March and then every 

Wednesday from 18th April. To be held at Parliament 

square Green opposite the House of Commons from 

1700-1900. If you are in the area they would love to see 

you there.  See  www.waspi.co.uk for more details on 

this and their campaign. 



Passover or Pessach, is a Jewish holiday 
celebrated to commemorate the Jews 
liberation from slavery in ancient Egypt 
(about 1300 BCE) and their freedom as a 
nation under the leadership of Moses.  
 

This year, Passover evening starts on Friday, 
the 30

th
 March 2018, and ends on Saturday 7

th
 

April 2018. 
 
The story in a nutshell: after Moses and Aaron 
repeatedly come before Pharaoh to demand 
in the name of G-d*, "Let My people go, so 
that they may serve Me in the wilderness." 
Pharaoh repeatedly refuses. Aaron's staff 
turns into a snake and swallows the magic 
sticks of the Egyptian sorcerers. 
 
Pharaoh still refuses to let the Jews go. 
Moses warns him that G-d will smite Egypt. 
Pharaoh remains impervious. G-d begins to 
send a series of plagues upon the Egyptians. 
In the throes of each plague, Pharaoh 
promises to let the Children of Israel go; but 

then changes his mind the moment the affliction 
is removed. 
For the 10

th
 and final plague, the death of the 

first born, G-d tells Moses that the Israelites 
should mark their doorposts with lamb's blood 
so that G-d could 'pass over' their houses and 
spare them from this plague.  
 
The death of the firstborn finally breaks 
Pharaoh's resistance and he literally begs the 
Children of Israel to leave his land. Following 
G-d's command, they hastily depart; so hastily 
that there is no time for their dough to rise, and 
the only provisions they take along are 
unleavened.  
 
During Passover, therefore, the Jews eat Matza 
instead of bread and specific foods that are 
Kosher for Passover (foods that do not 
‘rise’/’expand’ such as bread and legumes) to 
commemorate this time their forefathers had to 
endure. 

What is…?  

* Religious Jews will not state God’s name in full out of respect and reverence so the spelling is G-d.  



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



http://www.rosemounthouselimited.org/ 



https://www.wateraid.org/uk/ 



http://www.cuba-solidarity.org.uk/ 



Name Position Extension 

Andrew Coley Branch Chair 

Health and Safety Rep 

Steward 

450 

Andrew Goring Vice Chair 

Health and Safety Rep 

Pensions Champion 

Steward 

310 

Pam Sian Branch Secretary 

Membership Secretary 

Equalities Officer  

Health and Safety Rep 

Steward 

345 

Bernadine Kelly Health and Safety Officer 

Steward 

324 

Keith Killick Treasurer 234 

Wendy Dunwell Welfare 

Communications Officer  

Steward 

338 

Joanne Walsh Education Officer  

Steward 

248 

Heather Briggs Environmental Officer  

Health and Safety Rep 

Steward 

1809 

Javid Daji International Officer          

(job share) 

266 

Shannon Humphrey Sports and Social Secretary 1759 

Caroline Pintar Steward 1744 

Oya Ozmemis International Officer  (job 

share) 

Steward 

1727 

Sean Coneron  Steward  

David Dunwell Steward  

Sue Forkin Auditor  292 

Darren Jones Workplace Contact  

Graham Ramsden Steward Canals and Rivers Trust 

Your new team and their roles 



Remember, recommend a new member and get £20 


