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Welcome to the May edition of HOTLINE. 
April has been a somewhat busy month, 
with some OD processes in the 
Recourses directorate restarting, 
leading to group consultations, 1:1 
meeting etc.  
 
Further details will be provided once the 
consultations have been completed.  There 
have also been some restructuring 
exercises in other areas of the organisation 
as funding streams come to an end.  We 
are working with managers and affected 
staff to ensure they are able to remain 
within WYCA (if they so wish).  
 
In other areas April was Stress Awareness 
month and UNISON sent out daily tweets / 
Facebook statues with quotes and figures 
relating to stress awareness. If you’ve not 
signed up to the H&S twitter pages please 
do so on @UNISON_HS or on 
facebook.com/UNISONHS.  Locally the 
Branch Health and Safety Officer / 
Stewards have been marking International 
Workers Day by undertaking a desk top 
leaflet drop on the importance of DSE 
assessments.  The branch also be marked 
the day with a minutes silence at the start of 
the Branch executive meeting. 
 
As a Branch we need to note the work the 
union has been and continues to do for the 
Windrush generation and their 
descendants, although the Home Secretary 
Amber Rudd has announced those who 
want it will be granted citizenship at no cost 
there is more to be done to protect this generation 
and their descendants, many of whom are our 
colleagues.  See pages 6 and 7 for  further detail 
on this issue. 
 
I hope you enjoy this month’s edition of HOTLINE, 
however, should there be any items you would like 
to see in the newsletter please contact the 
UNISON office on ext 345 or email me on 
pam.sian@westyorks-ca.gov.uk 

Members will be aware that the 2018 pay 

claim (details below) was submitted to the 

employers’ side at the start of the year.   

Key features of the 2018 pay claim are: 

Whilst it is too early to share any details with 

members they are advised that negotiations are 

ongoing with the employers and members will be 

advised of the outcome of these discussions as 

soon as possible. 
 

In the meantime members may be interested to 
know that the UNISON has accepted the Local 
Government Association’s two-year pay offer, 
covering the period April 2018 – March 2020. 
 

The key features of the pay offer are: 
 

 A 16% pay increase for those currently on 
the lowest scale point (SCP) 6, over two 
years. 

 
 A pay increase of between 15% and 4.3% 

for those on the current SCPs 7 – 28. 
 4.04% increase over two years, for those 

above the current SCP 29, including those 
above SCP 49. 

 

 A new pay spine from 2019, with new scale 
points 1-43 and even 2% pay gaps          
between SCPs 6-28. 

 A single-year deal.  

 An increase for all staff of 5% on basic 

pay, with all pay scale points increased 

by that amount.  

 An increase in all allowances by the 

same 5%.  

 An increase in the lowest scale points to 

ensure that all staff are paid the Living 

Wage Foundation Living Wage, with a 

commitment to reflect any new rate de-

clared in-year by the Living Wage Com-

mission, in basic consolidated pay rather 

than paid as a supplement.  

 Commitment to obtaining Living Wage 

Foundation accreditation.  

 A review of the lowest pay levels to en-

sure that higher-skilled work is properly 

rewarded in comparison to less-skilled 

work.  

Money Talks! 

http://www.facebook.com/UNISONHS
mailto:pam.sian@westyorks-ca.gov.uk


Windrush Generation – what’s it all about? 
Thousands of people from the Caribbean who arrived 
in the UK as children are being threatened with 
deportation.  The so called Windrush generation are 
being told they are illegal despite having lived and 
worked in the UK for decades. 
 

Who are the Windrush generation? 
Named after the Empire Windrush ship which first 
brought families over to help rebuild post war Britain, the 
ship brought 492 passengers from Jamaica, Trinidad & 
Tobago and other islands. 
The ship had made an 8,000 mile journey from 
the Caribbean to London arriving at Tilbury 
Dock in June 1948, marking the beginning of 
post-war mass migration.  
 

When they walked down the gangplank onto 
British soil they could not have imagined that 
their journey would begin an important 
landmark in the history of London and the rest 
of country.  
 

The passengers on board the Windrush were 
invited to come to Britain after World War Two, 
to assist with labour shortages.  Many of the 
passengers had fought for Britain during the 
war. They later became known as the 
'Windrush Generation.' 
 

Later, Enoch Powell, the Tory Health Minister 
from 1960-1963, was to invite women from the 
Caribbean to Britain to train as nurses. It was 
he who several years caused an uproar with his 
anti-immigration 'rivers of blood' speech.  

 
In reality the response to the call for labour was 
minimal and by 1958 only 125,000 workers had 
arrived in Britain from the Caribbean islands.  
 

However, there was an increase in prosperity in 
the Caribbean, mainly from tourism and bauxite 
mining, meaning more money was available for 
overseas passage. The USA has always been 
an attractive and preferred destination, the 
Farm Work Programme had given the people 
from the Caribbean the opportunity to work for 
American farmers, and many wished to return 
once the war ended. 
 

But the 1952 McWarren-Walter Act 
considerably restricted the number of 
Caribbean people who could settle in the USA, 
so many looked to Britain, until restrictions on 
entry were imposed by the Commonwealth 
Immigrants Act 1962, gave all Commonwealth 
citizens the status of British citizenship. 
 

There are around 500,000 residents in the UK 
who arrived before 1971 and were born in the 
Commonwealth countries, making it difficult to 
estimate how many belong to the Windrush 
generation.  Despite living, working and paying 
tax in Britain for decades their legal status 
changed overnight when they fell victim to the 
rule changes in 2012 aimed at stopping 
overstaying.   
 
They have been told they need evidence 
including passports to continue working or 
receive NHS treatment.         Continued over page.. 

WINDRUSH 

The Windrush Generation 



WINDRUSH continued 

However, most of them arrived in the UK having 
travelled on their parents passports and never 
applied for travel documents, as until 2014 they 
had never needed to and it was never requested 
that they do so. Their landing cards were 
destroyed in 2010 (while Theresa May was Home 
Secretary). 
 

So what are the politicians doing? 
The government has been caught up in the 
growing anger over Britain’s treatment of the 
Windrush generation. Current Home Secretary 
Amber Rudd has issued a grovelling apology for 
the appalling treatment of the Windrush 
generation.   
 

Representatives of the 12 Caribbean countries 
asked to meet Theresa May during this month’s 
meeting of the Commonwealth health were told the 
issues relating to the Windrush generation would 
bit be on the agenda! Promoting outrage from MP’s 
and Commonwealth heads 
 

On 17th April the Prime Minster personally 
apologised to the Caribbean leaders over the 
‘appalling’ treatment of the Windrush generation 
and sought to reassure those who came to the UK 
legally following WWII and built their lives in the UK 
that they could stay indefinitely.   
 

Will the Windrush generation be granted British 
citizenship? 

Amber Rudd has said that UK citizenship fees and 
language tests will be waived for the Windrush 
generation and their families, stating that we 
wanted people to have the ‘formal status’ they 
should have all along without having to pass any 
test or pay fees, she vowed speedy compensation 
for anyone who had suffered loss.   
 

However now Amber Rudd has resigned the 
pressure needs to be maintained, the new Home 
Secretary, Sajid Javid, needs to know that this 
cannot be swept under the carpet of a new regime. 
 

The free citizenship offer will apply not only to the 
families of Caribbean migrants who came to the 
UK between 1948 and 1973 but to anyone from 
other Commonwealth nations who settled in the 
UK over the same period. 
 

What can you do? 
Sign the petition https://petition.parliament.uk/
petitions/216539, calling for amnesty for anyone 
who was a minor that arrived In Britain between 
1948 to 1971. Signatories to the petition currently 
stand at 179,184 and as a result has been debated 
in parliament on Monday 30 April 2018. At that 
debate Sajid Javid, in his first appearance as 
Home Secretary. He stated that the Government 
have made it clear that a Commonwealth citizen 
who has remained in the UK since 1973 will be 
eligible to get the legal status that they deserve.  
Let us make sure they don’t backtrack, if you 
haven’t already please sign the petition. 

While the Branch 

Executive try to keep 

members up to date with 

what is going on in the 

world of UNISON with 

emails, noticeboards and 

Hotline we have now 

developed our very own 

website. You can now also 

follow us on  twitter 

@UNISONwycat 
 

Get up to date conference 

reports,  keep up to date 

with news, events and 

campaigns and catch up 

on back issues of Hotlines. 

 

https://wycat.unison.site 

WYCAT’s New Website up and running 

https://petition.parliament.uk/petitions/216539
https://petition.parliament.uk/petitions/216539


 

https://www.unison.org.uk/about/what-we-do/fairness-equality/lgbt/ 

Clocking Changes 

 

 

International Workers’ Memorial Day is our day to remember the dead and fight for the living. 
Up to 50,000 people die each year in the UK from work-related ill health and accidents. 
Although few UNISON members die in workplace incidents, many do suffer injuries and work-
related ill health. 
 

But it’s no secret - working environments where there are active Trade Union Reps are twice as 
safe as those without. 
Where Health and Safety isn’t taken seriously, staff: 
 

Get injured 
Become ill 
Are left with a  permanent disability 
Have their working lives cut short, or 
Sometimes die 

 

This year to support Workers’ Memorial Day, you will have seen a DSE (Display Screen 
Equipment Assessment ) form on your desk.  If you haven’t yet had time to fill one in please see 
overleaf.  You are reminded that all issues to be raised with your line manager in the first instance.  
You should remind line managers of any outstanding issues and then onto their line manager and 
HR.  
 

If this does not resolve your issue please see your UNISON rep. 

Unionised Workplaces are safer 

Hopefully you are aware by now but just in 

case you haven’t heard, the organisation 

has a temporary fire evacuation point.  

 

It is Russell Street, close to the boules 

area. This will be a temporary measure 

while work takes place on the Majestic 

building. 

 

Please make sure you familiarise yourself 

with the various routes to this site. 

 

 

 

https://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwin5ZWF4PjaAhVPK1AKHZr6CqgQjRx6BAgBEAU&url=https%3A%2F%2Fleeds-list.com%2Fculture%2Fthings-to-do%2F10-things-you-walk-past-in-leeds-every-day-but-probably-dont-notice%2F&psig=AO


 

The law on whose name goes on a wedding certificate 
hasn’t changed since 1837.  Only the father ’s name 
can be on, even if he is absent from the child’s life for 

whatever reason.  A Private Members Bill has been put forward to change this and bring the process into 
the 21st Century.  
 

The Bill will also allow for heterosexual co-habiting couples to have civil partnerships, which currently only 
gay couples can have as well as which also modernises the process of marriage registration away from a 
solely paper-based system. 
 

The bill has been read, unopposed, in the House of Commons but as it was 
backed by recent Home Secretary, Amber Rudd, the pressure needs to be kept 
up to make sure that this becomes legislation. The link below will take you to a 
petition to sign and/or email your MP. 

https://www.thepetitionsite.com/en-gb/takeaction/250/780/201/?
taf_id=15768120&cid=fb_na 

 

Equality and the  

Wedding Certificate 

Sikh women 
in Bradford 
are 
attempting to 
set a world 
record to try 
and inspire 
more people 
in their 
community 

to open up about cancer.  In some 
communities, there is still a reluctance to talk 
about the disease due to a fear of 'social 
stigma'. 
 
Fundraiser and organiser Mandip Sahota is hoping 
to break down taboos while making people more 
aware of the signs and symptoms. ”Cancer can be 
really difficult to talk about, for any community. Just 
saying the word for some people can be very very 
difficult.  This is a disease that effects everybody 
irrespective of which community you're from, and 

the one thing that unites us all is unfortunately we 
all know someone who's been affected by cancer”. 
 
Three years ago, Mandip set up the Gulaab Gang 
to bring Sikh women together to try and tackle the 
issue and this year  the group want to break the 
record for the most number of Sikh women taking 
part in a 5K race. Recently Mandip arranged for the 
Race for Life team to come to Bradford's biggest 
Sikh Gurdwara, the Guru Gobind Singh Gurdwara, 
on Leeds Road and it is hoped that the excitement 
around the race will encourage people to open up 
and inspire people in her temple to share their 
stories. Mandip says “On the day people naturally 
and organically start talking about their experiences 
in what can be described as a safe space. It's not 
forcing them to talk about it. They can open up 
about it if they want”. 
 
The women taking part come from three 
Gurdwaras in Bradford - the Guru Gobind Singh 
Gurdwara, Gurdwara Guru Nanak and Gurdwara 

RACE FOR LIFE 19 MAY 2018 

On the 24 April a statue was 

unveiled of suffragist leader  

Millicent Fawcett. This will be the first monument to a woman ever to 

stand in the iconic Parliament Square, and the first there to be creat-

ed by a woman, Turner Prize-winning artist Gillian Wearing OBE.  
 

The statue is the culmination of work by Caroline Criado Perez, whose petition to get the first 

statue of a woman in Parliament Square was signed by almost 85,000 people along with jour-

nalist Mishal Husain, Helen McCrory and poet Theresa Lola. 
 

This year marks a century since the first British women won the right to vote, with the passing of 

the Representation of the People Act 1918, one of our country’s most pivotal moments. The 

work is being paid for by the governments national centenary fund. 

Millicent Fawcett 

https://www.thepetitionsite.com/en-gb/takeaction/250/780/201/?taf_id=15768120&cid=fb_na
https://www.thepetitionsite.com/en-gb/takeaction/250/780/201/?taf_id=15768120&cid=fb_na


UNISON welcomes Theresa May’s 

announcement stating that an annual Stephen 

Lawrence Day to be held on the anniversary of the teenager’s murder. 
 

The prime minister made the announcement at a memorial service to mark 

the 25th anniversary of the hate crime that shocked Britain and led to the 

Metropolitan police being described as institutionally racist. 
 

Stephen’s mother, Doreen Lawrence, a long standing UNISON member 

welcomed the announcement. “I feel honoured Theresa May has recognised 

the changes that have been made in Stephen’s name and the changes that 

are still needed,” she said. 
 

The Stephen Lawrence Day will be an opportunity for young people to use their voices and 

should be embedded in our education and wider system. 
 

Stephen Lawrence was murdered by a gang of five youths in Eltham, south-east London, on 22 
April 1993. Only two, David Norris and Gary Dobson, were convicted of murder almost two 
decades later, and Scotland Yard have said it has no new lines of inquiry to pursue. 
The failure of police to investigate the murder properly and bring to account those responsible, 
and their shocking treatment of his family and friend Duwayne Brooks, led to a watershed 
moment in race relations in the UK. The subsequent Macpherson inquiry concluded the police 
were guilty of institutional racism.  The first Stephen Lawrence Day will be on 22 April 2019. 

 Women at Lawnswood Cemetery 
Wednesday 9 May 2018, 2.30pm 
Ann Lightman, Friends of Lawnswood Cemetery 
Although the historic focus for a prestigious cemetery is invariably on the men, a cemetery with 
the iconic Ethel Preston memorial has a story to tell about the role of women. This talk is a 
chance to examine the presence of women and will feature stories about a range of women and 
their achievements. 
  
From Pakistan to Yorkshire: The Experience of First-Wave Female Immigrants from 
Pakistan to West Yorkshire 
Wednesday 16 May, 2.30pm 
Suhaiymah Manzoor – Khan 
When historians look at Pakistani migrants coming to postwar Britain, they often focus on men. 
Suhaiymah’s research, carried out using oral histories and little known archival material, looks at 
women’s lives on their own terms and explores the ways that race, class and gender helped 
shape experiences. 
  
From History to Herstory: Stories from the Archives 
Wednesday 23 May, 2.30pm 
Victoria Grindrod, West Yorkshire Archives Service 
Using original archives from the West Yorkshire Archive Service we’ll delve into some of the 
fantastic stories of local women who’ve made a huge impact over the past 150 years as well as 
those whose stories have been lost to history, until now! 

Stephen Lawrence Day  

Abbey House  Adult talk series 2018 
All talks are £5 per person, booking is required. 
To reserve your place please e-mail abbey.house@leeds.gov.uk 
or ring 0113 3784079. 

https://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjwmOKvzfraAhUQbVAKHZvMCGEQjRx6BAgBEAU&url=https%3A%2F%2Fen.wikipedia.org%2Fwiki%2FMurder_of_Stephen_Lawrence&psig=AOvVaw2NtVEmzPMPZCW-TUqLxTJC&ust=1526023116950456


1 in 6 people in the UK suffer with hearing loss and it can affect  people of all ages. 
There are 3.7 million working people who have hearing loss with around 800,000 who 
are severely or profoundly deaf.  
 
Deaf awareness week is focusing on the importance of hearing dogs and how they drastically 
include the lives of people with hearing difficulties. 95% of people surveyed found that they felt 
more secure with a hearing dog as they help alert the person to danger signals, such as the 
smoke alarm, and every day sounds that we take for granted such as the door bell, alarm 
clock, crossing roads etc. 
 
British Sign Language is the most commonly used method of communication with the deaf 
community but not many people are trained in BSL. Why don’t you take some time to learn 
some useful phrases!  

Disabled Members 

Deaf awareness week 

15th to 21st May 2018  

 

http://deafcouncil.org.uk/2018/03/26/deaf-awareness-week-2018/ 



More  t han  a  th i rd  o f  LG BT s t a f f  have  
h i dden t hat  t hey ar e  LG BT a t  w ork  fo r  
f ear  o f  d i scr imi nat ion .  One  in  t en  
b l ack ,  As i an  and minor i t y  e t hn i c  
LG BT empl oyees  have  been phys ica l l y  
a t tacked by cust omers  or  co l leagues  
in  t he  l as t  yea r .  
 

Near l y  t wo  in  f i ve  b i  peop le  a r en ’ t   
ou t  t o  anyone  a t  wo rk .  New research from 
Stonewall, Britain ’s leading charity for 
lesbian, gay, bi and trans equality, reveals 
troubling discrimination in Britain ’s 
workplaces.  
 

The report, based on YouGov research with 
3,213 LGBT employees, found that an 
astonishing 35% of LGBT people at work 
have hidden their identity in the last year 
because they were afraid of discrimination; a 
figure that rises to 42% for black, Asian and 
minority ethnic LGBT staff and 51% for trans 
staff. 
 

Workplace bullying continues to be a serious 
problem for LGBT employees. Almost one in 
five have been the target of negative 
comments or conduct from work colleagues 
in the last year because they are LGBT. 
Nearly one in five LGBT people  who were 
looking for work reported that they were 
discriminated against because of their sexual 
orientation and/or gender identity.  
 

The situation is particularly bad for LGBT 
staff who are black, Asian or minority ethnic, 
trans or disabled, who were all found to be 
more likely to experience harassment and 
abuse in the workplace.  
 

Shockingly, one in ten black, Asian and 
minority ethnic LGBT employees have been 
physically attacked by customers or 
colleagues in the last year, compared to 
three per cent of white people.  
 

Nearly one in four trans said they did not get 
a promotion they were up for at work 
because they were trans, compared to 7% of 
lesbian, gay and bi people who aren ’t trans. 
Meanwhile, almost one in four LGBT disabled 
people say they were excluded by colleagues 
in the last year.  
 

On the basis of this report, Stonewall is 
calling for employers to develop zero -
tolerance policies on homophobic, biphobic 
and transphobic discrimination and 
harassment, alongside communicating clear 

routes to report anti-LGBT bullying.  
 
The charity is also calling for employers to 
take an active role in supporting trans staff 
by running awareness sessions for all 
employees on trans inclusion and developing 
a transitioning at work policy.  
 

The findings were heard at Stonewall ’s 
annual London Workplace Conference 
recently and how workplaces can better 
demonstrate their commitment to LGBT 
people. The conference tackles best practice 
in supporting LGBT staff and creating an 
environment where LGBT people at all levels 
feel comfortable to be visible role models.  
 

The conference features a mix of public, 
private and civil society organisations 
including the likes of the London Ambulance 
Service, Clifford Chance, Sussex Police, and 
Cardiff University.  
 

Ruth Hunt, Chief Executive, Stonewall, said: 
‘Over the past decade, leading employers 
across all sectors have shown a real 
commitment to inclusion and have taken 
positive steps towards LGBT equality. 
Unfortunately, the findings of our Work 
Report show there ’s still lots to do. The fact 
that more than a third of LGBT staff have 
hidden their identity at work for fear of 
discrimination shows that change is still very 
much needed.  
 

‘Creating a workplace that accepts everyone 
isn ’t just the right thing to do, it makes good 
business sense. When staff feel comfortable 
and happy, they will perform much better 
than if they’re having to hide who they are. 
We need more organisations and businesses 
to be active and visible in demonstrating their 

support for their LGBT employees.  
 

‘We’re proud to work with over 760 
organisations through our Diversity 
Champions programme to help bring forward 
the day when all LGBT staff are accepted 
without exception in the workplace.  
 
To read the full LGBT in Britain: Work 
Report visit: https://www.stonewall.org.uk/
lgbt-britain-work 

Member s  
Coming Out At Work: 

Still A Problem 

https://www.stonewall.org.uk/lgbt-britain-work
https://www.stonewall.org.uk/lgbt-britain-work


 

 

 

 

http://www.cuba-solidarity.org.uk/ 

At this year’s AGM you approved a further 

years affiliation to the Cuba Solidarity 

Campaign.  Here’s an update from the on 

going  campaign 

New president vows to defend socialist revolution 

Cuba’s new president, Miguel Diaz-Canel, began his term 
on 19 April with a promise to defend Cuba’s socialist 
revolution and said that the new period would be 
characterised by 

“modernisation of the economic and social model.” 
 

“The mandate given by the people to this house is to give 
continuity to the Cuban revolution in a crucial historic 
moment,” Diaz-Canel, 57, told the country’s National 
Assembly in his first speech as president. 
 

Stepping down as president, Raul Castro, delivered a speech 
in which he criticised US foreign, trade and immigration 
policy under President Trump. “Since the current president 
arrived in office, there has been a deliberate reversal in the 
relations between Cuba and the United States, and an 
aggressive and threatening tone prevails,” he said. 

Miami Five hero, Fernando González, at CSC AGM 

Saturday, 16 June 2018, 10am 
Mabledon Place, London, WC1H 9BB 
 
CSC is honoured to announce that Fernando González will 
be joining us at our AGM in June. Fernando is one of the 
Miami Five who spent 13 years in US jails for defending his 
country against terrorism emanating from the US. Other 
guest speakers, including the Cuban Ambassador, Teresita 
Vicente, and Gladys Ayllon European director of ICAP will all 
speak at the event. 
The AGM is open to all, but only CSC members and affiliates 
are able to propose and vote on motions, and elect the 34 
members of the National Executive Committee. 

Cuba-US Relations: Back to the future with Donald 
Trump? Arnold August Tour 28 May - 13 June 2018 

Canadian author and Cuba specialist, Arnold August will visit 
14 British cities this summer to speak on Cuba–US relations 
from Obama through to Trump, and Cuba’s future following 
the election of their new president this April. 
 
Arnold is speaking in London, Norwich, Brighton, Wellingbor-
ough, Canterbury, Leicester, Sheffield, Birmingham,  
Manchester, Glasgow, Edinburgh, Oxford, Bristol and Cardiff.  

INTERNATIONAL 

https://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiRjsC71_raAhWQZVAKHWerBv4QjRx6BAgBEAU&url=https%3A%2F%2Fsouthwestcommunists.org.uk%2F2016%2F03%2F29%2Fvideo-cuba-solidarity-campaign-director-on-obama-s-visit%2F&psig=AOvVaw3qz


Upcoming events in our region 

With Banners Held High – a March and event celebrating the culture and diversity of the 
Trade Union movement.  
Sunday 20th May  09.30 March and 10.00 -17.00 
Event  Assembly Point for march: Wakefield Cathedral  
Event: Wood Street, Wakefield.  

Rock on Yorkshire 2018  
(formerly Yorkshire Barrio Fiesta)  
Saturday, 9 June 2018  The Ripon Racecourse Boroughbridge Road, Ripon, 
North Yorkshire HG4 1UG  

Hope not Hate  
Saturday, 16 June 2018  Bradford City Centre (tba)  

NHS March and Rally  
Saturday 30th June — further details to follow 

134th Durham Miners Gala  
Saturday 14 July 2018  
Sports and Cricket Ground , Durham City  
You will have seen in the April edition of Hotline that the Branch are hoping to send a small con-
tingent of its members to the above.  The Branch are currently looking at transport arrangements.  
If you are interested in attending (be warned it will be an early start) can you please contact Pam 
Sian in the first instance. Closing date for expressions of interest in attending is noon on Thurs-
day 31st May 2018. 



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Wel-

fare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids 

or confidence building for yourself—your Rep’s might be able to help!  

Make the best use of your Rep’s 

Andrew Coley  ext 450/221 

Pam Sian   ext 345 

Sean Coneron 

Javid Daji   ext 266 

David Dunwell 

Wendy Dunwell  ext 338 

Andrew Goring 

Steve Freeman   

Shannon Humphrey ext 1759 

Darren Jones 

Bernadine Kelly  ext 324 

Oya Ozmemis  ext 1727 

Joanna Walsh  ext 248  

Graham Ramsden  (CRT) 

Caroline Pintar  ext 1744 

Heather Briggs  ext 1809 

Sharron Haigh 

Craig Wheelhouse  ext 1685 

 

 

Please note some stewards do not have office extensions. All CA officers and stewards can be contacted 

by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

You may recall at this years AGM the Branch agreed  to make a donation to 

UNISON’s Gambia project of £500 over 5 years. See below we’ve received from 

the Jim Bell. 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


