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Welcome to the June edition of HOTLINE. 

The Branch officers have been busy 

getting ready for both WET and National 

Delegates conferences which start on 

Sunday 17
th
 June. 

At the Transformation Board (previously 

the One Organisation Programme Board) 

meeting on 29 May we learnt that there is 

an increase in stress amongst staff and 

this is due to workloads and tight 

deadlines – no mention was made about 

how the CA are going to tackle this.  

On the back of this information we learnt 

that the new Employee Assistance 

Programme went live at 16.45 on Friday 

25 May.  At the time of writing, information 

on how to access the EAP has not been 

communicated to staff!!! If any members 

would like to speak to a qualified 

professional please remember you are 

able to make use of the UNISON 

counselling service. 

At a national level I been representing the 

Branch in the pay talks - see this and page 

2 for an update. 

In closing I would like to pay tribute to Jeff 

English who lost his battle with cancer.   

I had the pleasure of working with Jeff 

when I worked in Development (now the 

Delivery Directorate) and have to echo the 

words of other colleagues in saying that 

Jeff was a truly dedicated man – you just 

have to read Ben Still’s email about Jeff to 

see for yourself how dedicated he was.  

Rest In Peace Jeff you will be dearly 

missed. 

“Life is not about waiting for the storms to 
pass, it’s about learning to dance in the 
rain.” 

We have previously 

circulated the pay claim 

which we put in back in 

January; we wanted to 

update you as we had 

hoped to have 

concluded the discussions by now and have 

an offer we could put to you.  

Unfortunately, we have made slower progress 

than we hoped; below, we set out where we have 

got to in the talks. Representatives from Unite’s 

TfGM branch and from UNISON’s Transport for 

Greater Manchester, West Yorkshire CA and 

West Midlands CA branches have been engaged 

in the discussions, led on the employer side by 

TFGM, which have taken place in a good spirit.  

 

Presenting our claim 

We think we have put forward a well reasoned , 

persuasive claim which pointed up the delivery 

risks which pay restraint is bringing: difficulties in 

recruitment and losses of skilled, experienced 

staff to other employers who can offer more.  We 

presented this claim to the three employers on 26 

January, ahead of the pay anniversary date of 1 

April. We had an initial meeting where we set out 

the claim out in mid-March. The employers did 

not feel able to respond in any substantive sense 

at that time, as it was not clear what was 

happening with the local authority pay talks.  

 

While we have a separate negotiation, senior 

local politicians are in political control of each of 

each of the authorities, and so the Authorities see 

a need to dovetail closely with what happens for 

local authority pay.   

 

 

Pay Talks: 

Up Date 

Continues on page 4 
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Clocking Changes 

 

 

UNISON Health & Safety 

Rep’s came to the rescue 

this month when members 

at Huddersfield Travel 

Centre and Bus Station 

reported intolerable 

working conditions for themselves and their 

customers caused by commencement of 

major refurbishment work being undertaken 

in the station.  

 

The H&S Rep’s arrived at the station to conduct 

an inspection - they reported the sound of 

drilling could be heard at least a hundred metres 

away. The refurbishment work is sited next to 

the Travel Centre and was fenced off with 

barriers and boarding. Inside the Travel Centre 

the noise was extremely high with members of 

the TC team having to raise their voices to 

speak to customers. 
 

The drilling and hammering had started at 07.30 

that morning with only an hours’ break for the 

builders’ lunch. Dust was thick on the ground 

and in the air. Our Rep’s said the dust was in 

their eyes, down their throats and up their noses 

within minutes of entering the Travel Centre. 

The Members working in the office had had to 

put up with these conditions for hours, despite 

making pleas for the work to stop. Vibration from 

the drilling had been so high that heavy boxes in 

the store room had been rocked from their 

shelves, fortunately when no one was in the 

room. 

 

While making their inspection a manger from the 

CA arrived and work on the site ceased while a 

further inspection took place. After brief 

discussions between the BSM, Project Manager 

and our H&S Rep’s, it was agreed measures 

would be taken to reduce the levels of dust with 

the use of plastic sheeting, and no power tools 

being used during hours of Travel Centre 

business. 
 

The construction company’s site manager 

claimed that the levels of noise were safe, 

however UNISON dispute this and have 

requested the decibel sound level readings and 

a copy of the Risk Assessment. ‘We are closely 

monitoring the works at Huddersfield,’ said 

Branch Secretary Pam Sian. ‘We expect lessons 

to be learnt ahead of the refurbishment of the 

toilets at Bradford Interchange and the major 

works commencing at Wellington House’ 
 

At a progress meeting on the 31
st
 May, involving 

Facilities, the BSM and a UNISON H&S Rep, it 

was agreed that although banning the use of 

power tools has delayed the completion of the 

refurbishment works by approximately 4 weeks 

the situation at Huddersfield is much more 

bearable.  The contactor has advised there will 

be a need to use power tools while channelling 

through the concrete floor in order to lay the 

electrical cable ducting but has agreed to 

undertake this work between the hours of 07.30 

and 08.30 in order not to cause disruption to the 

Travel Centre and customers. 
 

The work is the refurbishment of the toilets 

inside the bus station that are due to be finished 

by mid July. 
 

Because of UNISON Rep’s immediate 

measures were taken to improve the working 

conditions of staff and customers. 

 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/ 

DO YOU HAVE A HEALTH & SAFETY 

CONCERNS? Contact UNISON H&S Officer 

Bernardine Kelly or Pam Sian in the UNISON 

office. 

Large amounts of dust inside and out of the TC 

H&S Rep’s Spring Into Action 



Employer response  

This was given to us at the second meeting we held with the employer, on 25 April, by which 

time the local authority pay settlement was clear, with unions accepting the offer made. This 

offer is for at least 2% for all, with lowest paid staff getting more, such that the total value of 

the pay award is 2.7% in 2018 and 2.8% in 2019. The employers said that they had budgeted 

for a 2% award and that was what they were prepared to discuss with our negotiating group. 
 

Our response to the employers’ position  

From our perspective, that would mean that across our membership the value of the award 

would be less than that for local authority colleagues, as the combined authorities/transport  

executives have fewer lower-paid staff. As a result we have pressed for lower-paid staff to see 

the increase they would get if employed by a local authority, and proposed a number of ideas 

which would represent enhancements to your terms and conditions, but would not involve 

additional bottom line spending from the staffing budget.  

These include:   

 A partner pass for local public transport. 

 A reduction in hours at all employers to 36.5 in 2018, and if the employers want a two 

year agreement, to 36 hours in 2019.   

 All employers to match the best flexi-working arrangement available across the network- 

where the reference period for accumulation of flexi-leave is 13 weeks, within which 

period up to 6 working days leave can be accrued.  

 The abolition of core working hours by employers (enabling your work whenever done- 

and we know that many do some of their work at home, for example when the kids are in 

bed to build up towards meeting your working hours requirements). 

 Of course this would have to subject to agreement working times with managers and 

won’t make much difference for some of you.   

 

Enhancement of annual leave:   

Year 1 : 28 days  - 30 days after 5 years and  32  days after 10 years   

Year 2 : 29 days  - 31 days after 5 years and 33 days  after 10 years 

The Employer side said they would go back to 

each of the employers and respond on these 

suggestions. That is what we are awaiting 

now. We will press for a response on these 

points and will work to conclude the 

discussions as quickly as we can, as we know 

that you need to see this dealt with as quickly 

as possible. We are determined at the same 

time not to leave any potential enhancement to 

either pay or terms unexplored. 

 

Consultative arrangements with the 

employer group 

As part of our relationship with the employers, 

we used to have regular discussion on matters 

of strategic importance so that union 

members’ perspectives could be part of the 

decision-making process on critical issues. 

These have fallen away, but we have agreed 

with Stephen Edwards, head of the South 

Yorkshire Passenger Transport Executive, 

who also leads for all the Authorities on 

engagement, to get them going again. The first 

is likely to be in July, and your branch 

representatives will be asking you for issues or 

questions you would want them to raise. The 

agenda will focus on bus services, looking at 

the different models that are developing for 

these, and taxi use.  

Continued from page 2 



 

 
 
 
 
 
 
 
 

 
 
 

Under existing Manx Law, abortions are only 
allowed if a pregnancy is a result of a rape 
or because the mother has mental health 
problems. 
 

The Abortion Reform Bill would allow women to 
have terminations within the first 14 weeks of 
their pregnancy, with other restrictions also 
being eased. The proposed legislation was first 
brought as a private members bill by a local 
doctor and politician Alex Allinson. The bill is 
primarily about health care but also has 
implications for the rights of a woman to access 
decent health care. The bill will allow women to 
have an abortion up to 14 weeks at their 
request and would also permit terminations to 

be carried out up to 24 weeks in the case of 
foetal anomaly or serious social reasons. 
Terminations would also be allowed after 24 
weeks if the mother or baby’s life is in danger . 
 

The bill has passed through the House of Keys 
and members of the Legislative Council will now 
consider the bill. 
 
If approved by Tynwald's upper chamber, the 

bill will be submitted for Royal Assent and 
become law. 
 

 
The Isle of Man’s Termination of Pregnancy Act 
of 1995 was loosely based on the UK’s 1967 
Abortion Act, which legalised abortions by 
registered practitioners. However, this act 
includes restrictions that mean although 
abortion is legal in some limited circumstances, 
in practice it’s a difficult and lengthy process. So 
much so, that last year, according to figures 
from the UK Department of Health, 105 women 
travelled from the island to Britain to terminate 
pregnancies. Others were forced to break the 
law by buying illegal tablets on the internet and 
risk prosecution. 

The Campaign for Abortion Law Modernisation 
(CALM) has been growing in strength since it 
was formed and women are speaking out about 
their experiences, albeit it at the moment 
anonymously. The women who told family they 
were “Going shopping”, the 45 year old woman 
who did not want to admit that her “early 
menopause” was an unwanted pregnancy, the 
student who had to borrow money from her 
parents to travel to the UK, the woman and her 
partner that could only afford one flight so she 
had to travel and face the experience on her 
own. 
 
In this day and age it is appalling that women 
are forced to make decisions on their 
reproductive health based on their bank 
balance. In 2011 in the UK 96% of terminations 
were funded by the NHS. CALM is campaigning 
for this. 

Isle of Man Abortion Reform bill 

women are speaking out about their 

experiences, albeit it at the moment 

anonymously 
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You may have read in the news recently 
about David Lewis, a Labour Party activist 
who in a ‘stand’ against the Labour’s Party’s 
policy of self definition of gender, declared 
himself a woman on Wednesdays and 
applied for the role of Women’s Officer.  
 
Lewis has been suspended from the party for 
his actions, seen as part of a vociferous 
campaign within the Labour party against this 
policy which allows Trans women to apply on all 
women lists. The Guardian ran an opinion piece 
by Tran’s Campaigner James Morton about 
David Lewis’s stunt. Here is an extract: 

 
…Self-declaration is not a frivolous process. 
Making a false statutory declaration is a serious 
crime of perjury. Evidence of malicious intent, 
whether it be to invade women’s safe spaces or 
to try to make a mockery of the very real 
struggles that trans people face to live their 
lives as who they are, could rightfully lead to 
severe penalties including up to two years in 
prison. 
 
Anti-trans campaigners who treat this process 
as if they can just wake up one morning and 
say they are a woman or a man and change 

nothing else about their lives are mocking not 
only trans people but the concept of identity 
itself. Identity is not some random feeling we 
have just on Wednesdays or Fridays, but our 
deeply held sense of ourselves and how we fit 
into the world. 
 

As a trans person, I’m used to people mocking 
my identity and trivialising my experiences. I 
know what it’s like to be fearful in a bathroom 
and to be subjected to violence and abuse. 
Trans people are only around 0.6% of the 
population, and we don’t create the problems of 
gender stereotypes and inequality – we’re just 
muddling through a harshly gendered world, 
trying our best to survive…. 
 

….The anti-trans campaigner who has put 
himself forward for a local women’s officer 
election despite making no attempt to live as a 
woman will not succeed in reversing trans 
women’s inclusion in Labour party all-women 
shortlists. The Labour party is not required to 
indulge his silly attempt to subvert the legitimate 
intention of its trans policy through wordplay, 
and has already excluded him. It’s just a shame 
that this flagrant attempt to court publicity, 
which runs counter to any version of self-
recognition that anyone is asking for, was 
allowed to get so far and garner so much 
publicity. 
 

There is always space for constructive 
discussion around any legislative change. 
Puerile stunts, deliberate misgendering and 
hateful comparisons to parasites and 
paedophiles is not constructive discussion. 
Mutually respectful dialogue between trans 
organisations and mainstream women’s 
organisations has been taking place for 
decades and the Scottish Trans Alliance is 
proud to be part of that. 
 

James Morton is the manager of the Scottish 
Trans Alliance, which leads the Equal 
Recognition campaign for Gender Recognition 
Act reform in Scotland 
 

 
 

 

https://www.theguardian.com/commentisfree/2018/may/23/woman-
wednesdays-transphobic-labour-trans 

Member s  

Anti Trans Campaigner 

Suspended From Labour 

Party 

Trans Campaigner James Morton 

https://www.nytimes.com/2016/07/01/health/transgender-population.html
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From 17-20 June 2018 and this year’s theme will be 
‘Make it Happen’. Some of the subjects are Unions 
for sustainable Global Economy, Union and future 
world of work and Working for a world of peace, 
democracy and human rights  
 
 

 
“If one day our nation says ‘enough,’ then we will step aside,” Turkey’s President Recep Tayyip 
Erdoğan said recently to Turkey’s Parliament. Soon after the speech, #Tamam (“Enough”) 

became a trending Twitter topic 
worldwide with over 1.5 million tweets 
posted the same day Social media has 
become the primary platform for 
opposition against the government in 
Turkey since mainstream media is almost 
completely controlled by the government. 
 
However, Erdoğan’s statement did not 
only get reactions on social media!!! 
People came together in the streets with 
the slogan “Enough” in Istanbul. Police 
attacked several of these marches. The 
students of Middle East Technical 

University in Ankara also wrote “Tamam” (“Enough”) in Devrim (“Revolution”) Stadium. Turkey 
definitely had enough from controlling  Erdogan and all the activist reacting best they can.   
 

 
 
 

 
Israeli troops, using live fire, killed at least 
17 Palestinians and injured more than 
1,400 during demonstrations along Gaza’s 
border with Israel and in cities throughout 
the Palestinian enclave. The demonstrators 
were armed solely with stones and 
homemade firebombs. 
The Israeli army, using riot control 
measures, injured a further 27 Palestinians 
in clashes in the city of Nablus as nearly 
900 Palestinians demonstrated in cities 
throughout the West Bank. 
The organisers of the protests have called 
for six weeks of demonstrations, called the 
“Great Return March,” along the border of 
Gaza that has been subject to an 11 year-long illegal and inhumane blockade by Egypt and 
Israel.  

INTERNATIONAL 

5th Uni Global Union World Congress Liverpool  

Turkey’s  Elections and the #TAMAM Campaign  

Israel kills more than 17 border demonstrators in Gaza 
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Yorkshire & Humberside young members have teamed up with Holly 
Lynch MP and the Living Wage Foundation to run a campaign around pay 
for young people. The Regional group wrote a letter to Theresa May in 
October 2017, but have yet to receive a response as to Government’s 
thoughts around the age discrimination on their Living Wage policy (only if 
you’re 25 years old or older are you entitled to the Living Wage according 
to the Government!).  

If you’re aged 27 or below, or know anyone who is, please ask them to complete the below 
survey so we can get as many responses as possible. https://www.surveygizmo.eu/s3/90078437/
Young-Members-Living-Wage-2018  

Fernando Gonzalez Llort finally receives visa for entry clearance to Britain. After a long delay 
and a brilliant response by Members of Parliament, Fernando González Llort has finally 
received his visa for entry clearance to Britain. He is now arriving on 13th June to speak to MPs, 
the Cuba Solidarity Campaign AGM , the RMT Garden Party, UNISON National Delegate 
Conference and trade unionists across the country. 
 
Fernando made his visa application on 16th April 2018 but a month later he was told that his 
application needed ‘additional processing’. Three years ago, Gerardo Hernández and René 
González, two other members of the Miami Five, had their visas refused on three occasions 
before a lengthy legal challenge and far reaching campaign finally secured their entry. This time 
we had serious concerns as the wait went on for Fernando’s visa and there was no update from 
the Home Office. 
 
In just the past three days over 20 Members of Parliament contacted the Home Office and the 
FCO raising these concerns. This rapid response illustrates the breadth of support there is in 
parliament for the Five and for Fernando’s visit next week. 

Young Members Survey 

Explaining Wage Rates in the UK 

Miami Five Visit Britain 
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Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Wel-

fare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids 

or confidence building for yourself—your Rep’s might be able to help!  

Make the best use of your Rep’s 

Andrew Coley  ext 450/221 

Pam Sian   ext 345 

Sean Coneron 

Javid Daji   ext 266 

David Dunwell 

Wendy Dunwell  ext 338 

Andrew Goring 

Steve Freeman   

Shannon Humphrey ext 1759 

Darren Jones 

Bernadine Kelly  ext 324 

Oya Ozmemis  ext 1727 

Joanna Walsh  ext 248  

Graham Ramsden  (CRT) 

Caroline Pintar  ext 1744 

Heather Briggs  ext 1809 

Sharron Haigh 

Craig Wheelhouse  ext 1685 

Please note some stewards do not have office extensions. All CA officers and stewards can be contacted 

by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Men’s Health Week- 11-17 June 

Disabled Members 

 

 

 

 

Men’s Health Week aims to in-
crease awareness of male health 
issues on a global level.  

It provides an opportunity to educate 
around what can be done to improve 
the state of men’s health while provid-
ing free health services to boys and 
men who wouldn’t otherwise receive 
such care.  

This year Men’s Health Week focuses 
on men and diabetes. Men are more 
likely to suffer complications and face 
amputation as a result of diabetes due 
to more of a reluctance amongst men 
to report to their GPs. Diabetes is a 
life-long condition but it can be con-
trolled. If you experience any symp-
toms it is so important to visit your 



 

https://www.unison.org.uk/get-help/services-support/there-for-you/ 

For more information contact Wendy Dunwell or Pam Sian 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


