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Welcome to the August edition of 

HOTLINE. 

 

July was a fairly quite month for me as 

Branch Secretary, due to me taking a 

period of bereavement leave following the 

loss of my father in law. I would like to 

thank the branch officers who held ‘the fort’ 

while I was off. THANK YOU guys. 

 

In the June edition I mentioned that the 

Branch officers were busy getting ready for 

both WET and National Delegates 

conferences which started on Sunday 17
th
 

June,. Well these have come and gone and 

now the hard work on implementing the 

decisions of conference at national, 

regional and branch levels starts.  Look out 

for the ‘glossy’ edition of Hotline coming out 

soon for feedback reports from the Branch 

delegates. 

 

Previously we have advised that there is an 

increase in stress amongst staff, this is still 

the case – indeed we have seen stress 

related sickness levels increase but still 

there is no mention from management 

about how they are going to tackle this 

ongoing issue.  Later in the year UNISON 

will be conducting its annual stress survey 

and the results will be compared to those of 

last year and we will continue to pressure 

management into doing something to tackle 

the increase levels of stress. 

 

Nationally pay talks are continuing, see the 

next column for an update. 

 
“As you wake up today, remember you are 
created to succeed, designed to win, 
equipped to overcome, anointed to prosper 
and blessed to become a blessing.” 

UNISON’s PAY NEGOTIATORS 

AWAITS RESPONSE 

In the recent communications from the CA 

recently (Ben’s internal Update 3
rd

 August 18) 

you will have read that the employers were 

awaiting the union’s response to ‘their’ offer. 

UNISON would like to state that this is 

certainly not the case. 
 

To repeat our current position. UNISON and 

Unite put our original pay claim at the start of the 

year. 
 

The employers wanted to wait until the Local 

Government pay claim was settled. That took 

place in April. 
 

On June 18
th
, after some negotiations, the 

employers’ side made the trade union side an 

offer of a 2 year deal. Year 1 would mirror the 

Local Government, but Year 2 being worse than 

our colleagues in Local Government – with a deal 

largely ignoring the Local Government up lift for 

lower paid staff. 
 

Negotiators representing branches from WYCA, 

Transport for Greater Manchester (TfGM) and the 

West Midlands Combined Authority (WMCA) 

agreed that they could not recommend this offer 

to the members. 
 

‘…the employers have said that they are 

constrained by the local authority terms and could 

offer no more; our expectations therefore is that 

they should offer no less.’ 
 

Negotiators responded formally to this offer on 

29
th
 June asking the employers to revise their 

offer. We are now awaiting rather their response, 

and not as was stated in the internal update, the 

other way around. 
 

Progress has been incredibly slow. All we can 

say is that these delays, that have taken us into 

the second half of the year without any resolution, 

are not down to your negotiators. They have 

been working tirelessly for an acceptable 

response from the employers. 
 

As soon as we have a response from the 

employers we will let all members know what it is. 



 

83.5% 

Believe that they 

themselves demonstrate 

the organisations values 
 

73.5% 

Receive the support and 

guidance that they need 

 

72.1% 

Know who they have to 

work with to get the job 

done 

 

70.3% 

Feel valued by the 

people that they work 

with day to day 

 

31.3% 

See opportunities to 

progress in the CA 

 

35.4% 

Feel that the CA uses 

resources responsibly 

 

45.1% 

Have confidence 

in decisions made by 

senior managers 

 

48.3% 

Believe they 

have a long term future 

at the CA 

 
Good news  

STAFF SURVEY SETS OUT SERIOUS  

CHALLENGES FOR THE LEADERSHIP TEAM 

Bad News 

Although the employers are obviously trying to stress the positive elements of the staff 

survey the overall picture is pretty plain to see. Many staff believe their teams are 

functioning pretty well but there is little confidence in the organisation’s senior 

management and most people believe opportunities to progress with the organisation are 

few and far between. 
 

In response the CA is planning to set up focus groups to investigate the findings, asking staff to 

provide a 100 word statement explaining why they want to take part in the focus group. Also this 

year staff will not be able to see the comments written by their colleagues, gathered as part of the 

survey. 
 

UNISON has had a meeting with staff involved in the formulation and analysis of this year’s 

survey and its results and have raised our concerns regarding how it was run and how the results 

are being presented to staff. We are concerned that it wasn’t made clear from the outset that staff 

comments were for the Leadership Team’s eyes only and essentially secret. We have asked for 

access to the comments made by staff so at least there is some scrutiny of the comments from 

outside the confines of Leadership Team. UNISON also raised the point that the staff focus 

groups, by requiring people to provide a supporting statement, are excluding staff without easy 

access to computers or who are not as academic as others. 
 

This survey raises some serious challenges for the senior managers of an organisation where 
less than half their employees have confidence in their decision making ,how to use resources 
and preside over an organisation with little or no career progression.  



N E W S  

The UK’s Court of Appeal has ruled that the 
country’s government can direct local 
authority pension funds to invest in the 
wider public interest.  
 
Lawyers said the verdict opened the door to 
greater influence from politicians on impact 
investing and environmental, social and 
governance issues within the £261bn (€297bn) 
Local Government Pension Scheme (LGPS) 
system. 
 
“This is politicisation of pension funds when 
they should really be about financial returns for 
members,” said John Hanratty, head of 
pensions in the north of England for law firm 
CMS. 
 
“The judgement did not need to go this far to 
find for the government on the specific issues in 
question,” added Judith Donnelly, a partner at 
law firm Squire Patton Boggs. “Future 
governments may now go even further in terms 
of guidance on how funds invest.” 
 
The ruling relates to guidance issued by central 
government three years ago, stating that LGPS 
funds could not divest or boycott companies or 
countries unless these actions followed national 
policy. 
 
In London’s High Court last year the guidance 
was found to be faulty because it was explicit 
regarding some non-financial matters that could 
be material to pension funds, such as the UK’s 
foreign and defence policy, but not others. 
This week’s legal decision not only reversed 
that decision but introduced “wider 

considerations of public interest” in formulating 
guidelines to LGPS funds, according to the 
ruling. 
 
CMS’ Hanratty said that, in warning off local 
authorities from using pension fund money for 
their political causes, the government had now 
been given an opportunity to do exactly the 
same. 
 
“If an administering authority does not bear 
uppermost in mind members’ financial 
interests, then it can be sued,” he said. “I think 
this is preferable to seeking a judicial review, 
which is the route to take if government 
guidance is found wanting.” 
 
Colin Meech, national officer at public-sector 
union Unison, said that at the time, if the LGPS 
had to invest on these principles it would likely 
lead to cost increases and a weakening of the 
funds’ positions, “as a constant eye would need 
to be kept on the ever changing views of [ex 
foreign secretary] Boris Johnson”. 
 
“The LGPS funds are for one thing only: the 
payment of our members’ benefits,” Meech 
added. “They must not become a policy arm of 
this government.” 
 
Hugh Lanning, chair of Palestine Solidarity 
Campaign, which led the legal case, said the 
group was “incredibly disappointed” by the 
decision but added that it would consider an 
appeal. 
https://www.ipe.com/countries/uk/lawyers-warn-
on-political-influence-over-public-funds-after-uk
-court-ruling/10025128.article 

LAWYERS WARN OF POLITICAL INFLUENCE OVER 

PUBLIC FUNDS AFTER UK COURT RULING 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjwr-DUlv3ZAhVLYlAKHZKRCJwQjRx6BAgAEAU&url=http%3A%2F%2Fwww.thisismoney.co.uk%2Fmoney%2Fpensions%2Farticle-4988114%2FState-pension-set-rise-3-thanks-triple-lock.h
https://www.ipe.com/countries/uk/lawyers-warn-on-political-influence-over-public-funds-after-uk-court-ruling/10025128.article
https://www.ipe.com/countries/uk/lawyers-warn-on-political-influence-over-public-funds-after-uk-court-ruling/10025128.article
https://www.ipe.com/countries/uk/lawyers-warn-on-political-influence-over-public-funds-after-uk-court-ruling/10025128.article


 

This year Khanh was 
named as one of the 
recipients of the 

prestigious Goldman Environmental Prize, known as the "Green 
Nobel", which honours grassroots activism. https://
www.goldmanprize.org/blog/take-action-2018-goldman-prize-
winners/ it is worth noting that this year the prize winners were 
dominated by women. 
 

Vietnamese activist Khanh Nguy Thi knew early on that depending on coal to meet the country's 
growing demand for energy would be a disaster for its people and the environment. She also  
knew that involving women’s voices along with government officials was the way forward for a 
greener future. In 2011 she set up the Green Innovation and Development Centre to educate 
communities on renewable energy and convince officials of the merits of clean energy.  She 
helped convince the Vietnamese government to change its energy plans from being dependant  
on coal to being more focussed on a greener way to provide energy that was more 
environmentally friendly such as wind, solar and biomass. There by cutting emissions by up to 
25% by 2030. She has also stopped the construction of two hydro-power plants in a national  
park. 
 

Vietnam’s commitments are an exception in the region where activists from Cambodia to  
Thailand are protesting “dirty” energy such as coal and mega dams that they say are harming  
the environment and forcing people off their land. 
 

While referring to the U.N’s set of global development goals to be met by 2030 Khanh said 
Renewable energy, if done well with the participation of stakeholders including farmers, can help 
achieve the Sustainable Development Goals and climate goals," One of the objectives is also to 
ensure universal access to modern energy and increasing the share of renewables used. Khanh 
believes Vietnam is well placed to achieve those aims as they have abundant non-hydro 
renewable energy sources. 
 

Khanh feels that there is a great opportunity for the nation to move beyond coal and as the  
mother of three children she wants to make sure everyone has access to clean water, clean air 
and a clean environment. 

For the past two years, women workers on plantations in the 
states of Assam and West Bengal which supply tea to UK-based 
Tetley have been organizing to demand decent water and 
sanitation - a fundamental human right.  
 
For years, workers complained to management; their complaints 
were ignored. With the support of the IUF, the workers, mainly 
women, formed water and sanitation committees on 6 plantations to 
document the abominable conditions and to propose concrete 
improvements. 
 
Take action now and send a message to Tetley insisting they 
address human rights violations now!  
 

VIETNAMESE ACTIVIST 

KHANH NGUY THI WINS 

‘GREEN NOBEL’ 

TERRIBLE TETLEYS MAKES TEABAGS MAKES 

WORKERS DRINK UNSAFE WATER 

https://www.iufcampaigns.org/campaigns/show_campaign.cgi?c=1116 

https://www.goldmanprize.org/blog/take-action-2018-goldman-prize-winners/
https://www.goldmanprize.org/blog/take-action-2018-goldman-prize-winners/
https://www.goldmanprize.org/blog/take-action-2018-goldman-prize-winners/
https://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=150774&qid=2526350
https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwi7h-rFvt_cAhUMyoUKHSuGBskQjRx6BAgBEAU&url=https%3A%2F%2Fwww.pinterest.co.uk%2Fdianaicon%2Ftetley-tea-folk%2F&psig=AOvVaw3YWKgGTSK0pC-ElsBHW51W&ust=1533887378202


 

https://www.unison.org.uk/about/what-we-do/working-internationally/ 

The Cuban parliament has unanimously approved a new draft constitution which will 
update the current document, adopted in 1976 and amended in 1992 and 2002. 

 

The new constitution introduces changes that seek to 
maintain the socialist and revolutionary character of the 
Cuban state with a focus on promoting economic growth 
and social policies that would benefit the entire Cuban 
population and minorities in the country. One of the 
major changes is the recognition of gay marriage and the 
strengthening LGBT rights. 

 

The draft paper goes out for public consultation between 
13 August – 15 November. Suggested changes will then 
be analysed and incorporated into a revised draft which 
will be submitted for public referendum in early 2019. 

 

 INTERNATIONAL 

After a long delay and a brilliant response by Members of Parliament, Fernando 
González Llort has finally received his visa for entry clearance to Britain. He arrived on 
13th June and spoke to MPs, the Cuba Solidarity Campaign AGM , the RMT Garden 
Party, UNISON National Delegate Conference and trade unionists across the country. 
 
Fernando made his visa application on 16th April 2018 but a 
month later he was told that his application needed 
‘additional processing’. Three years ago, Gerardo 
Hernández and René González, two other members of the 
Miami Five, had their visas refused on three occasions 
before a lengthy legal challenge and far reaching campaign 
finally secured their entry. This time we had serious 
concerns as the wait went on for Fernando’s visa and there 
was no update from the Home Office. 
 
In just the past three days over 20 Members of Parliament 
contacted the Home Office and the FCO raising these 
concerns. This rapid response illustrates the breadth of 
support there is in parliament for the Five and for Fernando’s visit next week. 

FERNANDO GONZALEZ LLORT 

FINALLY RECEIVES VISA FOR 

ENTRY CLEARANCE 

NEW CONSTITUTIONAL DRAFT PAVES WAY 

FOR SAME SEX MARRIAGE 

http://edm.cuba-solidarity.org.uk/csc_lists/lt.php?tid=ehoKBQhcVlEFDxUMBVVRSQQBA1YcBVYDUU8CBABTDlcBVQoAWV8fAAFQXlsJUlRJBlUDBRxQAFEFTwhRUVAaVANUXVBdXAVQUFIJRQFVC1ZUDQUGHAAHBVZPBFEDBRoEUFcKHAkLWwAAA15YVQdRVA
https://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiRjsC71_raAhWQZVAKHWerBv4QjRx6BAgBEAU&url=https%3A%2F%2Fsouthwestcommunists.org.uk%2F2016%2F03%2F29%2Fvideo-cuba-solidarity-campaign-director-on-obama-s-visit%2F&psig=AOvVaw3qz


World Alzheimer's Month is the international campaign every 
September to raise awareness and challenge the stigma that surrounds dementia. 
September 2018 will mark the 7th World Alzheimer's Month. The campaign was launched 
in 2012: World Alzheimer's Day is on 21 September each year. 

2 out of every 3 people globally believe there is little or no understanding of dementia in their 
countries. The impact of World Alzheimer's Month is growing, but the stigmatisation and 
misinformation that surrounds dementia remains a global problem, that requires global action. 

There are over 100 forms of dementia. The most well-known form of dementia is Alzheimer’s 
disease, which accounts for 50-60% of all cases. Other forms of dementia include vascular 
dementia, dementia with Lewy bodies and front-temporal dementia. Symptoms may include: 

 loss of memory 

 difficulty in finding the right words or understanding what people are saying 

 difficulty in performing previously routine tasks 

personality and mood changes 

Dementia affects almost 50 million people worldwide, with a new case of dementia occurring 
somewhere in the world every 3 seconds. Dementia can also affect individuals under the 
age of 65 (young onset dementia). Greater awareness and understanding of dementia is 
important to challenge the myths and misconceptions that surround the condition. 

There is currently no cure for dementia, but treatment and support are available. 

DISABLED MEMBERS 

SEPTEMBER IS WORLD 

ALZHEIMER’S MONTH!  



The Department for Works and Pension (DWP) was 
found to have unlawfully discriminated against men 
who were forced on to universal credit.  The 
government has agreed to pay thousands of pounds 
in damages to two severely disabled men whose 
benefits were wrongly reduced when they were 
forced to sign up to universal credit after moving 
house. 
 
A recent high court ruling found the DWP had unlawfully 
discriminated against the men when it docked their 
benefits by about £170 a month. 

 
The DWP had initially resisted making the details of the compensation settlement public, but did 
so after coming under pressure from the judge in the case, who accused the department of trying 
to hide something. “You are the government, and we should know what you are doing and what 
you are spending,” Mr Justice Lewis said. 
 
Lawyers representing the two men said they hoped the DWP would compensate thousands of 
other disabled claimants who have been wrongly docked disability benefit entitlements after 
moving on to universal credit. 
A DWP spokesperson said the payment did not mean that damages would be required in any 
other case: “The government is appealing the decision of the judicial review, but in the interim we 
have agreed to make payments to the lead claimants.” 

environmental 

GOVERNMENT TO PAY 1000’S TO DISABLED 

MEN WHO HAD BENEFITS CUT 

SIGNS OF HEAT STROKE 

WATCH OUT!  

With the continuing warmer weather, heat 
exhaustion and heat stroke are becoming 
more prominent. Please be aware of the 
symptoms of heat stroke and keep out of the 
sun as much as possible, wear appropriate 
protective gear (hats, sun cream etc.) and 
drink plenty of water!) 



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a 

Welfare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for 

the kids or confidence building for yourself—your Rep’s might be able to help!  

Make the best use of your Rep’s 

Andrew Coley  ext 450/221 

Pam Sian   ext 345 

Sean Coneron 

David Dunwell 

Wendy Dunwell  ext 338 

Andrew Goring 

Steve Freeman   

Darren Jones 

Bernadine Kelly  ext 324 

Oya Ozmemis  ext 1727 

Joanna Walsh  ext 248  

Graham Ramsden  (CRT) 

Caroline Pintar  ext 1744 

Heather Briggs  ext 1809 

Sharron Haigh 

 

Please note some stewards do not have office extensions. All CA officers and stewards can be contacted 

by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Mental Health Awareness 

Friday 5
th
 October (deadline 31

st
 August) 

 

Get That Job  

A job application workshop for those thinking about new jobs 

Monday 1
st
 October (deadline  31

st
 August 

 

Assertiveness Workshop 

Friday 9
th
 November (apply to us by 30

th
 September) 

 

Pre Retirement Workshop   

Wednesday 3
rd

 October (deadline 30
th
 September) 

or 

Friday 7
th
 December (deadline 31

st
 October) 

 

The following courses are available to all members.  
If you are interested in attending and would like 
further information please contact either Joanne 
Walsh or Pam Sian. 
 
If you have any other training or learning requirements 
have a chat with us and see what UNISON can offer! 

All courses are Free to Members 

You may have to use you own time to attend these courses but you can discuss this with your line manager if you feel the may be 
relevant to your own personal development within the CA. 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


