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Welcome to the October 

edition of HOTLINE. 

This month we have continued to work 

to reach agreement on the 2018 pay 

ward.  Thank you to all the members 

who attended the Emergency General 

Meeting on 4
th
 October.  A timeline of 

events can be found on page 3. 

 

A final offer letter was received from the 

employers side on 10th October (copy 

attached).  The staff side negotiators met 

on 16th October (see opposite for details).  

We are now balloting members on the 

acceptance or rejection of the offer.  Please 

cast your vote by 3pm on 26th October.   
 

World Mental Health Day was held on 10
th
 

October.  On the day I chaired UNISON’s 

Mental Health Seminar – attended by 80+ 

delegates. Look out for next months edition 

of HOTLINE for full report.   
 

Did you know:- 

 

1 in 4 people experience a mental health 

problem every year? Half of them say 

that the associated isolation and shame 

is worse than the condition itself. 

40% of all sick days are a result of stress 

and mental health issues.  

45% of people have been victims of mental 

health 

17% of mental health sufferers will have 

suicide thoughts  

60% of mental health sufferers wait over a 

year before they tell their family about 

their mental health issues. 

But help and support is available 24/7 

through UNISON’s welfare charity ‘There 

For You’ and through the CA’s Employee 

Assistance Programme provided by Health 

Assured Ltd. 

 

WYCAT  

Branch 

Secretary 

Pam Sian 

Trade union negotiators met on Tuesday 16th 

October to discuss the employers 3rd ‘final’ 

offer.  All four branches involved in the 

negotiations, ourselves, West Midlands 

Combined Authority (WMCA) and Transport for 

Greater Manchester (TfGM—both UNISON and 

Unite branches) agreed we are now in position to 

ballot the membership. The ballot paper and 

details of the employers offer are attached with 

this edition of Hotline. 
 

‘We feel this revised offer is the best that can be 

achieved through negotiation,’ says WYCAT 

negotiator and branch secretary Pam Sian. ‘The 

negotiators and the WYCAT Branch Executive 

are not recommending acceptance or rejection of 

this offer. We need your views and guidance  on 

this important decision.’  A full breakdown of 

the offer is on page 2. 
 

The third ‘final’ offer was received after WYCAT 

held a branch Emergency General Meeting 

(EGM). The EGM had been called to discuss the 

current  pay talks and explain why this year’s pay 

talks were stalled. The long drawn out 

negotiations that started back in January when 

the unions but our initial claim (See page 3). 
 

In a straw poll of the assembled  members  

agreed with the Branch Exec to reject the offer 

received on 28th August,  and to return to the 

negotiating table. 
 

‘It was vital we explained to members what’s 

been going on for the last ten months,’ said 

Andrew Coley who chaired the EGM. ‘They have 

to know its not the union side that’s been 

dragging  their feet.’  

 

Ballot papers have been sent out 

electronically with this edition of Hotline. We 

strongly urge all members to vote. 
 
 

Continues over page 

Time for a Pay 

Rise? 

Ballot Opens 



The 2 year Combined Authority offer in 

Year 1  1st April 2018 to 31st March 2019 

2% on all grades except on the lower grades  

A4 £16,200 Receive £900* 

B4 £17,116 Receive £900* 

C4 £17,444 Receive £900*  

D4 £18,544 Receive £800* 

E4 £19,520 Receive £810*  

Grade F  

and above 

 

2% 

* For points 1 to 3 each grade will be increased on a relative scale depending on impact on point.  Current 

points that below the Living Wage Foundation minimum wage receive a supplement which will continue 

Year 2  1st April 2019  - 31st March 2020 

2.3% on all grades  

All allowances connected to basic pay will increase proportionately in Year 1 and 2 

This is a significantly different deal to that of Local Government — whose lowest paid, under 

£24,000 will receive a similar up lift as in Year 1 

The Branch Exec is not recommending rejection or acceptance 

of this offer 
 

You, the members, should decide. So please ensure you vote 

and have your say. Voting closes 26 October 2018 at 3pm 
 

If the offer is rejected there will be a further ballot to ask the 

membership if you wish undertake action up to and including 

industrial action. For example working to rule. 



15
th

 March 2018  
1

st
 negotiation meeting held with employers’ side representative, where the staff side claim was 

formally received. 
 

Staff Side advised that ‘no offer can/will be made until the outcome of the Local Government 
(LG) pay claim is known.’  Stating that it is difficult to step out of line with LG but giving assurance 
that the PTF claim would be in line with the LG claim and national negotiations. 

10
th

 April 2018  

Agreement reached on the LG claim as follows:- 

  
 

25
th

 April 2018  
2

nd
 negotiation meeting held with the employers’ side representative, where an offer is made as 

follows:-  
 

 

 

 

Staff side negotiators unwilling to accept this offer and are asked to suggest other options to im-

prove the offer. Following suggestions put to employers’ side representative:- 
 

 

    2 Year Deal 
Year 1 
 Bottom loading on SCPs 6-19 incl (£15,014 - £18,746) 
 Flat rate increase of 2% in SCP 20 and above 
 
Year 2 
 Bottom rate of pay £9.00 per hour 
 Flat rate increase for all SCPs 23 (£12,462) and above  

    2 year deal 

 2% increase in basic pay each year  

 Provision of a nominated persons pass  
 Reduction of hours  
 Adoption of a common flexi scheme across all 

three employers 
 Increase in annual leave 

Negotiation Timeline 

26
th

 January 2018  

Pay claim submitted to the employers – in the absence of an employers’ side lead letters sent to 
the Managing Director/ Chief Executive of each employer – in our case the letter was sent to 
Ben Still. Core elements of the claim:- 

 
 

     1 Year Deal 
 5% increase on basic pay 
 5% increase in allowance 
 Increase in the lowest scale points to ensure all staff are paid the Living 

Wage Foundation wage 
 Commitment to obtaining the Living Wage Foundation Accreditation 
 A review of the lowest pay levels 

 
 



 

  
 

 

 

28
th

 June 2018 
Staff side negotiators meet and agree that they are unable to recommend the employers’ offer to 
their members. 

 

    2 year deal 
Year 1  
 For all salaries equivalent or less that the LG SP 19 an increase in basic 

pay of between  £700 - £900 
 For all salaries at or higher than LG SP 20 an increase in basic pay of 

2% 
 

Year 2  
 For all salaries an increase in basic pay of 2%All allowances connected 

to basic pay will increase proportionately 
 Commitment to pay the Living Wage Foundation Wage 
 Commitment to obtain Living Wage Foundation accreditation  
 Review of pay levels 
 No increase in annual leave 
 No reduction in the working week 
 No adoption of a common flexi time scheme  

18
th

 June 2018  

Response received from the employers. Offer on the table:- 

29
th

 June 2018  
Letter sent to employers’ side representative seeking clarity on why the offer in year 2 is lower 
that the LG offer. 

14
th

 August 2018 
Employers respond to Staff Side letter of 29

th
 June 2018. 

No movement for year 2. 
 

Staff Side negotiators meet to discuss offer, still feel they are unable to recommend the offer to 
members, as they are being treated different to LG colleagues. 

28
th

 August 2018 
FINAL offer letter received from employers’ side representative, once again no movement on 
year 2 – offer remains at a flat 2% increase across all pay scales. 
Negotiations continue between Staff Side negotiators. 

18
th

 September 2018 
Staff Side negotiators write to employers’ side representative asking employers to once again 
consider matching the LG offer in year 2.  
 
The staff side negotiators reasons for requesting a match of the LG offer is that for the last 7 
years pay settlements have been identical to LG, (either frozen or 1%). In real terms staff have 
faced a pay cut in excess of 15% over this period.  At WYCA the impact of matching the LG set-
tlement would mean approx. 80 staff (earning less than £18,746) benefit from a uplift in year 1.  in 
year 2 that figure increases to approx. 200 staff (those earning less than £22,462). 
  
 

 WYCA&T Branch Regional Officer writes to Political Leadership of West Yorkshire advising them 
of the pay negations and asking them to speak to the WYCA Leadership Team to negotiate with 
the other employers with a view to delivering a settlement in line with that offered to LG  
colleagues. 



2
nd

 October 2018 
Regional Officer receives reply from Chair of the Combined Authority, giving assurance that 
WYCA officers are working with the other employers to explore options for year 2.  Cllr 
Hinchcliffe also asked ‘the trade union side to agree to the implementation of the 18/19 element 
of the deal to allow your member to benefit from this as soon as possible whilst the 2019/20 ele-
ment is still subject to discussion.’ 

 

4
th

 October 2018 
Emergency General Meeting held of WYCA&T members.  Those present unanimously voted for 
negations to continue. 
 

The meeting did not like the idea of accepting the offer made for year 1 now and for negotiations 
to continue for year 2 of the offer. 
 

EGM stated that as it’s a 2 year deal, therefore, both years need to be settled before any  
agreement is made. 

 

16
th

 October 2018 

Staff side negotiators meet to discuss the employers’ latest final offer.  All four branches in-
volved in the national negotiations agree that this is the best offer available through negotiation 
and to move to ballot of the membership seek their acceptance or rejection of the offer. The 
negotiators note that if members reject, action, potentially including industrial action, would be 
needed from members to move the employers’ position.   

10
th

 October 2018 
Regional Officer replies to Cllr Hinchcliffe’s letter of 2

nd
 October, advising her of the outcome of 

the Emergency General Meeting and that UNISON cannot therefore agree to her request to the 
implementation of year 18/19 with year 19/20 still being the subject of further discussion. 
 
Another FINAL offer letter is received from the Employers’ Side representative, (copy attached) 

24
th

 September 2018 
 Response received from the employers’ side representative stating that they will use the  
information provided by the Staff Side to look at the costs and impact on our respective pay  
scales of applying a differentiated increase in year 2.  
 

Advising that they plan to complete the work and respond by 28
th
 September.   

17
th

 October 2018 

Ballot opens – with a closing date of 3pm Friday 26
th

 October. 

Ballot results will be collated by the National Officer who will announce the results by close of 
play on 26

th 
October.  

Ballot papers to be sent out electronically with the October 2018 edition of Hotline 

All members are strongly urged 

to vote 

 
 



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a 

Welfare Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for 

Make the best use of your Rep’s 

Currently members at  CRT are being balloted on this 

years pay offer. The ballot ends on 19th so if you 

haven’t voted please do so ASAP!  Members will be informed of the result of the ballot at the 

earliest possible opportunity. 

Pay Ballot Underway 

Branch Stewards 

Andrew Coley  ext 450/221 

Pam Sian   ext 345 

Sean Coneron 

David Dunwell 

Wendy Dunwell ext 338 

Andrew Goring 

Sharron Haigh 

Steve Freeman   

Darren Jones 

Bernadine Kelly ext 324 

Oya Ozmemis  ext 1727 

Joanna Walsh  ext 248  

Graham Ramsden  (CRT) 

Caroline Pintar ext 1744 

Heather Briggs ext 1809 

Terry Sigsworth  (CRT) 

Please note some stewards do not have office extensions. All CA officers and stewards can be contacted 

by e-mail: firstname.lastname@westyorks-ca.gov.uk  

CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Castleford Fatality 

By now we are sure you are all aware  of the  events outside Castleford 

Bus Station on Monday 8th October. 

WYCAT would like to thank all our Bus Station colleagues  and 

emergency services who worked together tirelessly  and with great 

professionalism that night and in subsequent days 

Any member that requires support should  follow the  link below or 

contact our welfare officer Wendy Dunwell ext. 338 

 

https://www.unison.org.uk/get-help/services-support/there-for-you/ 

 

 



For information 

In a recent blog on MINT you will have read of the importance of having a system in place to 

ensure all role profiles are evaluated in a fair and consistent manner. Something this Branch has 

advocated for many years.  

As such we feel it is important to let members know that not only were managers and members 

of HR involved in the recent training session but also some of your reps.  

This is in line with the Policy that stipulates that all JE panels are made up of one manager, one 

HR rep and one Trade Union rep in the interests of fairness.  This is especially important as we 

continue to restructure and revaluate our roles within the organisation. 

“I never thought I would need a union.  I worked for a small organisation, 
trusted my employer but things change.  The organisation was put into new 
ownership. The management style changed radically and we were again taken 
over. 
 
I joined the union so that I would have support if and when it was 
needed.  When we were taken over the second time the union support was 
superb.  Every role was reassessed.  We  were given the choice of a new role 
with lower pay or taking redundancy.  
 
I had 2 interviews with the new employer, was accompanied by my union rep on 
both occasions and was in email contact with her.  Because of her knowledge 
and support the process of leaving my previous employment was much less 
stressful than it would have been. I would never be without union support again 
you never know when you might need it.” 

Why did you join our Union? 

When you join our union you maybe asked for feedback as to why you joined.  Below is 

a reason a member gave fro joining UNISON.  Food for thought? 

Here’s another reason  —make sure your less enlightened 

colleagues read this from the i newspaper on 11th October 





https://www.blackhistorymonth.org.uk/ 
http://www.theredcard.org/ 

 

Black History Month is celebrated in the UK 

during October and is also celebrated in the 

Republic of Ireland, USA, Canada, Germany and the Netherlands during either October or 

February. The origins of the month began in the mid 1920’s and was intended to encourage 

the co-ordinated teaching of the history of the American black person in the country’s schools.  

Initially it was greeted with a lukewarm response. During the 1970’s the movement grew again 

and the first Black History month was celebrated within the UK in 1987 . 

 

Friday 19
th
 October sees the 4

th
 annual ‘Wear Red day’ supported and founded by 

the Show Racism the Red Card foundation.  It is a national day of action which 
encourages all, whether at work, school or home to wear red and donate to the 
foundation to help deliver an education programme for all to help challenge racism 
in today’s society. If you wish to donate please see the website below. 

Jack Johnson was an American boxer born in Texas on 31st March 
1878 and the first black man to challenge for and win the 
heavyweight championship of the world. 
 
As a capable contender Johnson had been denied a title shot by 
consecutive white champions for years until his position as the best 
contender became undeniable and on Dec 26th 1908 he got his 
chance. 
 

Canadian Tommy Burns was champion but was woefully outclassed 
by the bigger and more skilled Johnson and the fight wad stopped in 
the 14th round. 
 

At this point in history sporting events were being filmed but on this 
occasion the police shut the cameras down before the referee 
stopped the fight, the white organisers did not want the stoppage on film. 
 

Although there had been a black lightweight champion a few years earlier the heavyweight 
championship carried the most prestige and Johnson gained massive attention. 
Johnson was a vibrant character outside the ring and publically flaunted his status, this was not 
well received by the white ruling classes who embarked on a campaign to topple him. 
 

Race riots and lynching's were recorded after Johnson defeated middleweight champion 
Stanley Ketchel in 1909 and former white heavyweight champion James Jefferies in 1910. 
 
In response to this the American government created a new law (the Mann act) which made 
Johnsons behaviour illegal (it became illegal for Johnson to take his white girlfriend across state 
lines for immoral purposes) this law was backdated and Johnson fled the country to avoid 
arrest. 
 

Johnson eventually lost his title to white contender Jess Willard in 1915. 
 

Jack Johnson was an athlete ahead of his time and a character who asked questions and 
pushed boundaries across society, he paved the way for the sports people like Jesse Owens 
and more latterly Lewis Hamilton as well as many others who followed. 

Notable figures in Black History 

BLACKHISTORY 



 

 

Annie was born in 
Springhead, Saddleworth in Oldham to a 
working class family. She was the fourth 
daughter of 12 children. Annie started 
working part time in the cotton mill when 
she was 10 years old. It was here she 
became involved in trade union activities 
and furthered her education by self study. 
She became actively involved in the Women’s 
Social and Political Union (WSPU) after she 
and her sister Jessie heard Teresa Billington-
Greig and Christabel Pankhurst speak at the 
Oldham Clarion Vocal Club in 1905. In October 
1905 Annie and Christabel interrupted a 
political meeting at the Free Trade Hall which 
was attended by Winston Churchill and Sir 
Edward Grey. They shouted “Will the Liberal  
Government give votes to women?” and they 
also carried a banner declaring “Votes for 
Women”. They were thrown out of the meeting 
and arrested for causing an obstruction. Annie 
was imprisoned for three days and was to be 
jailed a total of 13 times throughout her life as 
a suffragette. Christabel was also arrested as 
she apparently spat on a police officer but she 
said it was more of a dry spit, a pout in fact. 
 
In 1906 Annie along with Minnie Baldock 
formed the first London branch of the WSPU in 
Canning Town. In June of that year Annie 
along with Adelaide Knight and Mrs 
Sparborough tried to obtain an audience with 
H. H. Asquith who was then Chancellor of the 
Exchequer, for which they were arrested. 
Given the choice of six weeks in prison or 
giving up campaigning for a year the women 
chose prison. In 1918 when women over 30  
won the vote Annie married James Taylor and 
they had a son Warwick Kenney Taylor. 

Annie died of diabetes at the Lister Hospital in 
Hitchin on July 9

th
 1953 aged 73. Her funeral 

was conducted according to the rights of the 
Rosicrucians and her ashes were scattered by 
her family on Saddleworth Moor. 
 
Recently a letter Annie wrote to her sister Nell 
Kenney after her first imprisonment in 1905 
has been found in the British Colombia 
Archives at the Royal British Columbia 
Museum in Victoria, Canada as Nell had 
emigrated there. This letter sheds light on what 
it was like to be imprisoned for the suffragettes 
in the early days of their campaign. Annie 
wrote the letter from the home of the 
Pankhurst's the day after she was released. 
The letter has lain undiscovered as it was filed 
under her sisters married name of Sarah Ellen 
Clarke. The letter was discovered by Dr 
Lyndsey Jenkins, a historian from the 
University of Oxford who was researching the 
lives of the seven Kenney sisters. In the letter 
Annie commented on how she knew her sister 
Alice was “awfully angry” about the incident 
and she also writes how 
there were over one hundred 
people waiting to greet her 
on her release and how she 
received a beautiful bouquet 
from the Oldham Socialists.  
The letter provides an insight 
in to Annie’s personal 
thoughts and feelings and is an exciting and 
revealing document in to the suffragette 
movement and the women who fought for the 
right to vote. The letter is on loan and from the 
29

th
 September will be on display at Gallery 

Oldham. Source BBC news and Wikipedia 

Annie Kenney  Lost letter from 

a Suffragette 

Dareen Tatour,  the Palestinian poet who has been under house arrest or imprisoned since Oc-
tober 2015 was released from prison on the 20

th
 September. Upon her release Dareen Tatour 

commented  ‘After three years of suffering, imprisonment & house arrest, I finally feel happy. I 
have gained my freedom and I will continue to write. All my suffering was due to a poem I wrote 
and it saddens me that they (Israeli authorities) imprisoned me for writing the poem.’ 

Further information can be found at https://www.englishpen.org/campaigns/israel-dareen-tatour-
released-from-prison/ 

https://www.englishpen.org/campaigns/israel-dareen-tatour-released-from-prison/
https://www.englishpen.org/campaigns/israel-dareen-tatour-released-from-prison/


Labour promises paid leave for 
domestic violence victims  

At this year’s Labour Party conference Shadow Equalities Minister announced that the next 
Labour government would introduce legislation requiring employers to give women suffering 
domestic violence, ten days paid leave, similar to the laws already in place in Australia New 
Zealand and the Philippines. 
 

Ms Butler stated that the policy would save lives and tackle the “Hidden Killer” associated with 
this. 
 

Ms Butler also stated that Labour would also introduce a department for Women and 
Equalities thereby ensuring that these matters take centre stage rather than been paid lip 
service to as under the current Tory government. 

Domestic violence can happen to anyone, any gender at any time.  Below are just a few links that 

can offer help or advice to you or someone you know.  You do not have to struggle alone. or 

unheard. You can also contact UNISON’s welfare charity ‘There for You’.  They can give general 

information and help point you or someone you know in the right direction.  They can be 

contacted on 020 7121 5620 or email thereforyou@unison.co.uk   

https://www.womensaid.org.uk/  http://www.nationaldomesticviolencehelpline.org.uk/ 
https://www.childline.org.uk/   https://www.refuge.org.uk/ 
https://www.victimsupport.org.uk/crime-info/types-crime/domestic-abuse 

https://www.safeline.org.uk/   http://www.mensadviceline.org.uk/ 
https://www.refuge.org.uk/get-help-now/help-for-men/ 

Domestic Violence the shocking facts. 
 
 There are 2m victims of domestic abuse (recorded and unrecorded) according to the 

latest figures of which 1.3m are women (8.3 population of England and Wales) 
 
 100,000 are in imminent risk of murder 
 
 In 2013-14 police in England and Wales recorded 887,000 incidences 
 
 130,000 Children live in households where domestic abuse occurs with 62% suffering 

direct harm. 
 
 Since 2010 60% of referrals for assistance in rehousing have been turned down and 

80% of services have received funding cuts. 
 
 Recent changes to legislation however allow under the Domestic Violence Disclosure 

Scheme (Claire’s Law) for anyone to check up the history of a new partner. 

November 19th is International Men’s Day. 
More details in November’s edition of Hot-
line. Meantime for anyone interested in at-
tending the National Conference on male 
victims of domestic abuse to be held in 
Manchester on the 14th November for more 
information go to  
http://ukmensday.org.uk/event/mankind-
initiative2018/ 

mailto:thereforyou@unison.co.uk
https://www.womensaid.org.uk/
http://www.nationaldomesticviolencehelpline.org.uk/
https://www.childline.org.uk/
https://www.refuge.org.uk/
https://www.victimsupport.org.uk/crime-info/types-crime/domestic-abuse
https://www.safeline.org.uk/
http://www.mensadviceline.org.uk/
https://www.refuge.org.uk/get-help-now/help-for-men/
http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwi-m6Kxwv7dAhWNM-wKHZK1CeQQjRx6BAgBEAU&url=http%3A%2F%2Fwww.holidayscalendar.com%2Fevent%2Finternational-mens-day%2F&psig=AOvVaw1LqXy6aRBVnVCpxQfw6r7Y&ust=1539351


Please note: These Prizes are merely an illustration of possible prizes that could be won and don’t represent 

the actual  prizes to be won, but we will have some really nice prizes for the winners, honest!  Anyway it’s 

the taking part that counts. 

https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjooOCy48ndAhVQQhoKHakFALsQjRx6BAgBEAU&url=https%3A%2F%2Fwww.pinterest.com%2Fpin%2F68046644353420673%2F&psig=AOvVaw3MFpvuj-1Gy6v4VGtPragB&ust=1537539544939524
https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjNtMfz2sndAhUHaBoKHYT_DZkQjRx6BAgBEAU&url=https%3A%2F%2Fwww.mylittleadventure.com%2Fbest-things%2Fpunta-cana%2Ftours%2Fpunta-cana-combo-tour-speedboat-ride-snub


Member s  

The Bundle of Sticks 
“A trade union is like a bundle of sticks.  
The workers are bound together and have the strength of unity.  
No employer can do as he likes with them.  
They have the power of resistance.  
They can ask for an advance without fear.  
A worker who is not in a union is like a single stick.  
They can easily be broken or bent to the will of their employer.  
They have not the power to resist a reduction in wages.  
If they are fined they must pay without complaint.  
If they do, they will be told, ‘Your place is outside the gate: there are plenty to take your place.’  
An employer can do without one worker.  
He cannot do without all his workers.” 
 
 

This years National LGBT Conference will be held in 

Harrogate at the Conference Centre from 16-18 November.  

Hotline will keep you updated with what happens there. 

A Trade Union  poem by Mary Macarthur 

Breast cancer … it’s a scary thought and many women assume that it 

won’t happen to them. Unfortunately the truth is that every ten 

minutes a woman in the UK is diagnosed with breast cancer. So, 

don’t be ignorant, during breast cancer awareness month 2018 go for a 

medical checkup, it might save your life. Breast cancer is the most 

common cancer affecting women in the UK, with 1 in 8 women being 

diagnosed in their lifetime. 
 

Early signs of breast cancer can be a lump in a breast, a painful breast or 
armpit, or a discharge from the nipple. Even if none of these symptoms 
present themselves, a doctor should be visited to be sure. A doctor will 
most likely perform a manual exam and send you for a mammogram. A mammogram 
examination is painless and only takes about ten minutes. 
 

Breast cancer in men is rare. Around 350 men are diagnosed with the disease each year in the 

UK compared with over 55,000 women.  However, the earlier breast cancer is found, the better 

the chance of beating it, so it’s important to look out for any unusual changes and get them 

checked by your doctor right away. ‘wear it pink’ is one of the biggest fundraising events of the 

year.  Friday 19
th
 October is ‘wear it pink’ day.  Further details of how to donate and other 

websites are below. 

https://www.wearitpink.org/   https://breastcancernow.org/ 
https://www.breastcancercare.org.uk/  https://www.cancerresearchuk.org/about-
cancer/breast-cancer 
https://breastcancernow.org/about-breast-cancer/what-is-breast-cancer/breast-
cancer-men 

October is Breast Cancer Awareness 

https://www.wearitpink.org/
https://breastcancernow.org/
https://www.breastcancercare.org.uk/
https://www.cancerresearchuk.org/about-cancer/breast-cancer
https://www.cancerresearchuk.org/about-cancer/breast-cancer
https://breastcancernow.org/about-breast-cancer/what-is-breast-cancer/breast-cancer-men
https://breastcancernow.org/about-breast-cancer/what-is-breast-cancer/breast-cancer-men


Clocking Changes 

 

 

https://www.workerscapital.org/press-release-cwc-report-calls-for-cost-transparency-at-pension-
funds-across?platform=hootsuite 

https://www.unison.org.uk/news/press-release/2018/10/come-clean-charges-watch-pension-
investments-rise-says-new-union-report/ 

 

European Health and Safety week 

UNISON will once again be celebrating European Health and Safety  Week 
in 2018 

Look out for activities from your Branch during the week 22
nd

-28
th
 October  

N E W S  

UNISON recently launched a campaign for pension fund transparency along with the ITUC 
(further details in the links below) 

Unions from around the globe are joining forces with their pension trustees to put pressure on 
asset managers and regulators to come clean over the hidden costs of charges to pensions 
schemes. 

Employees around the world are being left in the dark over the cost of their pensions, according 
to a new report from the Global Unions Committee on Workers’ Capital, part of the International 
Trade Union Confederation (ITUC). 

The report says because so few schemes clearly set out their charges, it’s hard for employees to 
find out how much of their retirement savings are being paid out to asset managers. 

The lack of clarity means workers don’t know whether they’re getting value for money or how the 
investments that will fund their retirement are performing. 

The solution, say unions representing workers in the UK, the Netherlands, the USA and Australia 
– the four countries that hold over three-quarters of the world’s pension investments – is for 
schemes to start using new transparency templates. 

In the Netherlands, pension charges have to be clearly set out for all to see, says the report, a 
move which has seen investment costs fall by more than a third since compulsory reporting was 
introduced three years ago. 

In the UK, defined contribution schemes have to set out their charges, but there’s no similar 
obligation on the country’s 6,000 defined benefit schemes, says UNISON. 

It’s also becoming easier to distinguish between pension costs and scheme performance in 
America and Australia, but there’s still a considerable way to go, says the report. 

Co-author of the report and UNISON national officer for pensions and investments Colin 
Meech said: “No-one would dream of buying a new car or a fridge freezer without knowing the 
costs and performances of particular models, but unfortunately the same can’t be said of most 
pension schemes. 

“Without knowing the charges being levied, it’s nigh on impossible for workers to assess just how 
well, or how badly their pension scheme is performing. 

“But if schemes used the new guide to become more open about charges, the most likely result 
would be a drop in fees, and a rise in returns. Then workers and their retired colleagues would 
see a much welcome boost to their pensions.” 

A transparency template that could be adopted by UK pension schemes is due to be published 
by the Financial Conduct Authority later this year. 
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INTERNATIONAL Brazilian Presidential Elections  
Extreme Right Candidate in the lead 

Cuban Deputy Foreign Minister 
reiterates interest in improved relations 

Sunday 7th October saw Brazil’s Presidential Election result. 
The Fascist-right wing candidate Jair Bolsonaro won the first 
round with 46.3% of the vote but failed to reach the 50% 
necessary for getting elected the new president of Brazil on 
the first round. 

Fernando Haddad of the PT (Workers Party) who got 28.9 % is 
now in second place and will face Bolsonaro in the second round 
on October 28. ‘Some eliminated candidates are backing Hadded, 
the candidate from the Democratic Labour Party (PDT) Ciro 
Gomes, who came in third place in the elections with 12.5 percent 
of the votes, has already rejected Bolsonaro by saying: "No doubt, Not Him." #NotHim has been the 
slogan rejecting Jair Bolsonaro's authoritarian, sexist, racist, homophobic and fascist comments and 
behaviour.’ https://www.telesurtv.net/english/news/Brazil-Candidates-Support-PTs-Haddad-After-First-
Round-20181007-0019.html 

You may have heard reports of former President Luiz Inácio Lula da Silva – commonly known as Lula, 
who has been gaoled on corruption charges. May on Brazils Left feel these charges where trumped up 
against Lula who had been presenting policies to help the poor of Brazil at the expense of the rich and 
the establishment. 

If Bolsonaro wins in the next round of the Presidential election he promises to impose austerity, tax cuts 
and privatisations (sound familiar?) and roll back any attempts to raise the poor out of poverty. 

For further information about what’s really going on in Brazil, go to  https://www.facebook.com/
nocoupinbrazil 

Cuban Deputy Foreign 
Minister Ana Teresita 
González spoke in 
London on September 
27, alongside David Maxim Triesman, a member of 
the House of Lords since 2004, and co-chairman of 
the Cuba Initiative. 
 
The Cuba Initiative was founded more than 20 years 
ago, as one of the three membership organisations of 
the Caribbean Council, “in response to a request from 
the Governments of the United Kingdom and Cuba for 
an independent, bi-lateral, non-governmental body 
able to support and develop programmes that enhance 
the UK/Cuban relationship,” according to the 

Caribbean Council website. 
 
The Cuba Initiative fosters a closer economic, trade and investment relationship, to deliver a 
sustained increase in trade and investment in all sectors. 
During the exchange, with the participation of other members of the organization, González 
expressed the interest to continue deepening bilateral economic relations, friendship and 
cooperation ties between Cuba and the UK. 
 
She stressed that Cuba’s Foreign Investment Law and the establishment of the Mariel Special 
Zone of Development (ZEDM) provide greater opportunities for progress in economic/
commercial relations. 
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For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


