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As members will be aware the 2018/2019 
and 2019/2020 pay claims have after 
months of negotiations, an Emergency 
meeting and a ballot of the members in all 
four branches now been settled.  The ballot 
results were 86% to accept and 14% to 
reject across all four branches, thank you to 
all WYCAT members who took part in the 
ballot.  You should have received your  % 
increase in your November pay packet with 
your back pay paid in December. The new 
pay scales are attached on pages 8 and 9, 
these are also available on the intranet 

The trade union negotiators have advised 
the employers that they wish to start 
negations on the 2020/2021 claim early 
next year in order to meet the anniversary 
date of 1

st
 April.  Hopefully we won’t have to 

wait for the outcome of the Local 
Government settlement for 2020/2021 
before the employers engage in 
discussions with the trade unions.  If there 
is anything you would like to see included in 
the 2020/2021 claim please forward your 
suggestions to unison@westyorks-
ca.gov.uk 
 

And from one member “Many thanks to you 
and all the negotiators for all your hard work 
this year on the pay negotiations”. 

 

 

When you join our Union you maybe asked 
for feedback as to why.  Below is a reason 
two members gave.  Food for thought? 

I decided that it was important to join the union to 
ensure that should anything happen to me whilst in 
employment that I could get support advice and 
guidance. I believe that it was a necessity for me 
when I moved from temporary employment to a 
permanent position and because I recognise that 
working for a large organisation are thwart with 
problems that there will be many changes which I 
could be forced to adopt that may not necessarily 
suit me or my circumstances and want to make 
sure that I am always aware of my rights and the 
responsibility. I recommend joining a union 
because it helps to ensure peace of mind in 
relation to employment issues  

————————————————————————————————————————————--— 

‘I was motivated to join UNISON by the seeming 
instability of the current political climate and 
austerity that has savaged public services. To 
combat that, I believe we have a better chance of 
success if we use our collective strength to help 
push back against regressive policies that have 
seen the public sector shrink over the last decade 
or so’ 

Nationally there is a recruitment drive during 
November, with the month being renamed 
Grovember.  Thanks to UNISON’s partners, 
everyone who recruits a member during 
Grovember can enter a prize draw.  One lucky 
winner will receive £1,000 and four runners up 
will win £500 each. The promotion is open to 
members and activists.  Further details can be 
found at www.unison.org.uk/refer-friend-win.  
Don’t forget the branch recruit a friend scheme, 
where by any member (excluding activists) 
recruits and new member will receive £20, both 
the new member and the recruiter will also be 
entered into a prize draw – with the draw taking 
place at the AGM.  So get recruiting - remember 
you’ve got to be in it to win it. 

  

CHANNEL 4—NEW YORKSHIRE HOME 

TUC Regional Secretary Bill Adams said: Choosing 
Leeds means jobs, skills, and investment for 
Yorkshire 

Channel 4’s Leeds choice will boost jobs & skills in 
Yorkshire, says TUC 

Commenting on the recent announcement that 
Channel 4 has chosen Leeds as its new HQ, TUC 
Regional Secretary for Yorkshire & the Humber Bill 
Adams said: 

"Choosing Leeds means jobs, skills, and 
investment for Yorkshire. Channel 4 understands 
the need to invest in the North, and this now 
means more people can choose to have a great 
career in TV outside of London. 

"Yorkshire has a huge talent base and vibrant 
creative sector to draw from. Our potential as a 
region is just waiting to be realised. 

"The TUC is committed to working with business 
and government on an industrial strategy that 
ensures great jobs in great places. Channel 4 
moving to Leeds is just the start. 

"The inward investment in high quality jobs and 
training that Channel 4 can provide, will also help 
mitigate against the serious economic hit Leeds 
and Yorkshire will likely face as a consequence of 
a No Deal or Bad Deal Brexit." 

Why did you join UNISON? 

mailto:unison@westyorks-ca.gov.uk
mailto:unison@westyorks-ca.gov.uk
http://www.unison.org.uk/refer-friend-win


 

Recently women in Glasgow decided to make 
a stand against the injustice of unequal pay 
and staged a two day strike. This involved 
carers, cleaners and catering staff for schools 
and amenities throughout the area. Many of 
the women have never taken any action 
before but were so incensed that talks had 
been dragged on for so long that they 
decided they had no other option. The pay 
dispute has been an ongoing issue with the 
city council since 2006 when a new job 
evaluation scheme was introduced to address 
the gender pay imbalance. It relates to 
workplace discrimination going back decades 
which pushed women even further into pay 
poverty as it penalised people (often women) 
working split shifts and irregular hours.  
Catering, care work and cleaning jobs which 
are mainly female dominated areas are being 
paid less than traditional male dominated jobs 
such as refuse collectors even though the 
jobs are deemed to be of equal value. The 
new scheme also had a three year built in 
pay protection for men who lost out on 
bonuses. Last year this was ruled 
discriminatory by the Court of Session in 
Edinburgh. 

Stefan Cross, the lawyer representing 8,000 
of the claimants deemed the negotiations with 
the council a sham and stated the council had 
repeatedly refused to engage with any of the 
underlying legal issues involved.  

The women themselves wanted a ballot for 
strike action and 99% of UNISON members 
and 98% of GMB members were in favour of 
the action. Critics accused the unions of 
manipulating the women and using them in 
order to gain points against the SNP.  Shona 
Thomson, a homecare worker for 18 years 
and her GMB branch secretary said it was 
patronising to suggest the women were being 
exploited by their unions and reaffirmed the 
fact that it was the women themselves who 
pushed for the strike action as they had had 
enough of waiting for the negotiations to end. 

Many of the women involved are also WASPI 
women who have seen their pensions stolen 
from under their noses without warning due to 
the incompetence of the government in 
handling funds and changing the retirement 
dates without giving them enough notice to 
plan for a future. 

https://www.counterfire.org/news/19934-glasgow-women-s-strike 
https://www.theguardian.com/uk-news/2018/oct/15/glasgow-women-council-workers-strike
-pay-discriminationhttps://www.theguardian.com/commentisfree/2018/nov/02/google-
walkout-me-too-strike 

 

Recently staff at Google  
offices around the world  
staged an  
unprecedented series of 

walkouts in protest at the company's 
treatment of women. 

They  are demanding several key changes in 
how sexual misconduct allegations are dealt 
with by Google, this includes a call to end 
forced arbitration - a move which would make it 
possible for victims to sue. 

Google chief executive Sundar Pichai has told 
staff he supports their right to take the action 
and said in an email to staff 

"I understand the anger and disappointment 
that many of you feel, I feel it as well, and I am 
fully committed to making progress on an issue 
that has persisted for far too long in our 
society… and, yes, here at Google, too." He 
also admitted that the New York Times’ report 
had been “difficult to read”. 

Anger against the firm has boiled over since 
the New York Times alleged that a high profile 
executive had received a payout of  $90m after 
leaving Google despite a ‘credible’ allegation of 
sexual misconduct made against him, an 
allegation that he denies.   

At least 49 other employees have been sacked 
for sexual harassment but have not received a 
payout.   

Glasgow Women Go On Strike 

https://www.counterfire.org/news/19934-glasgow-women-s-strike
https://www.theguardian.com/uk-news/2018/oct/15/glasgow-women-council-workers-strike-pay-discrimination
https://www.theguardian.com/uk-news/2018/oct/15/glasgow-women-council-workers-strike-pay-discrimination


Seasonal affective disorder (SAD)  
As it becomes colder and darker people can experience depression brought on by the changing 
seasons. With the clocks going back, we now experience going to work in the dark and going 
back home in the dark which adds to lower moods. Healthy eating to ensure all the vitamins and 
proteins are being received by your body will help to reduce the impact of illnesses and exercis-
ing regularly also contributes towards a stronger immune system, but there is also one more im-
portant factor that you can do. Talk to someone. It can be either a friend, colleague, member of 
the UNION, GP etc. but talking about how you’re feeling can help and factors can be put in 
place to help you through the winter months.  

GameChangers app (Dementia friends 

Alzheimer's society) 

 
Alzheimer's Society need thousands of people across the UK to be 
GameChangers - simply download the app and play fun, free 'brain games' on 
your smartphone. It will help researchers to understand more about how the 
brain works to support research that could prevent, slow down, or even stop 
the progression of dementia in future. 

https://www.alzheimers.org.uk/research/play-your-part/gamechanger?
utm_campaign=October+2018+Newsletter&utm_source=emailCampaign&utm_medium=email&utm_content=&ajs_
uid={~EmailAddressHash~} 

Dealing with debt 

Debt can cause a great deal of stress in your life. A small change in circumstances can turn a 

manageable situation into a debt problem that threatens your home or your family’s wellbeing. 

UNISON’s Debtline service is available to all our members to help you manage money and 

deal with debt. We offer free confidential advice to help you clear your debts. 

Debtline can help you deal with: 

• credit card debt; 

• mortgage arrears; 

• home repossession; 

• county court judgment claims.       

Call the UNISON Welfare Debtline 

freephone 0800 389 3302 

https://www.alzheimers.org.uk/research/play-your-part/gamechanger?utm_campaign=October+2018+Newsletter&utm_source=emailCampaign&utm_medium=email&utm_content=&ajs_uid=%7b~EmailAddressHash~%7d
https://www.alzheimers.org.uk/research/play-your-part/gamechanger?utm_campaign=October+2018+Newsletter&utm_source=emailCampaign&utm_medium=email&utm_content=&ajs_uid=%7b~EmailAddressHash~%7d
https://www.alzheimers.org.uk/research/play-your-part/gamechanger?utm_campaign=October+2018+Newsletter&utm_source=emailCampaign&utm_medium=email&utm_content=&ajs_uid=%7b~EmailAddressHash~%7d


Cleaners at the forefront of 

needlestick injuries  

 
Almost two thirds of workers who successfully claim compensation for 
needlestick injuries are cleaners – mainly because the needles weren’t 
correctly disposed. 
 
“These figures are a timely reminder of the risks to health and safety 
posed by used needlesticks, and how they can affect staff in all 
sectors, and not just clinical staff,” warned UNISON assistant national 

health and safety officer Robert Baughan. 
 
He was speaking at the start of European Health and Safety Week, which focuses this 
year on hazardous substances. 
 
A UNISON analysis of nearly 100 successful compensation claims for needlestick injuries 
lodged by union members over the five years showed that 62% of them came from 
cleaning staff in all sectors, including health, social care, education and local government. 
Three quarter of the injuries came from incorrectly sorted needlesticks, or ones that 
weren’t disposed of correctly. The rest came from discarded needles. None of the 
needlesticks concerned were safety devices. 
 
Injuries by used needlesticks and others harps can lead to infection by blood-borne 
viruses such as HIV and hepatitis B and C. Post-exposure treatments have improved over 
the years, which has reduced the risk of exposure to these viruses becoming life 
threatening. But they have not eliminated it. And the treatments, normally lasting 28 days, 
are stressful and often have unpleasant side effects such as tiredness, diarrhoea, nausea 
and vomiting. 
 
UNISON’s advice to any member injured by a sharp, including needlesticks, is urgently 
seek medical advice. 
Mr Baughan said the figures also “show the importance of employers adopting safe 
working practices, particularly the use and disposal of safety needlestick devices.” 

 
Water Aid is a charity that your Branch has do-
nated to for some years.  We are proud that 
the AGM votes to continue this donation year 
on year.   
 
Water Aid works with many partners across 
the world and since 1981 has helped to pro-
vide clean water to 24.9 million people.  How-
ever even after all this time 1 in 9 people don’t 
live close to a clean water supply. This is why 
the work of Water Aid is still vitally important.   
 
More details of the work they do can be found 
at www.wateraid.org.uk 

http://www.wateraid.org.uk


UNISON declares victory in Bradford redundancy 

UNISON has declared victory in a dispute with the University of Bradford over its plans for 250 
redundancies, following four days of strike action last week. 
The university announced that 250 jobs were “at risk” of redundancy in June, sparking the 
industrial action process which culminated in last week’s strike. 
The workers also received support from local MPs Judith Cummins and Imran Hussain, who 
urged the university to enter talks and avoid a strike. 
 
The union says that the university management refused to enter into talks, and has so far 
refused to say how many jobs are actually being cut and staff made redundant. 
 
However, UNISON understands that as few as eight members have been told their jobs are now 
at risk, while around a dozen have taken voluntary redundancy. 
Regional organiser Leonie Sharp commented: “Because the University of Bradford’s senior 
leadership has failed to properly engage with staff and unions through this redundancy process, 
we can only assume the reason they have changed their minds over redundancies is UNISON’s 
industrial action.” 

UNISON is now officially 

the UK’s largest union 

 

We’ve come through the toughest years of public 
service cuts and kept our union strong. At a time 
when we might have expected to see a collapse in 
membership, UNISON has held steady. We did that 
by keeping our focus on what’s important to 
members, fighting for their jobs and their pay and 
high-profile campaigning. 
 
We’ve minimised the impact of austerity by recruiting more strongly than ever before, but job 
losses have still meant membership losses. However, now we have the chance to turn the tide 
– and grow our union. 
 

But I’m already a member, what’s all this got to do with me? 
Everything! You’re in the perfect position to tell your colleagues who aren’t members, why they 
should join UNISON. Or talk to your friends and family. If you know a public service worker 
who isn’t a member of UNISON, start talking. 
 

Refer a friend and win Christmas spending money! 
And as a thank you, if you successfully recruit a new member during November we will enter 
you into a prize draw to win one prize of £1,000 and 4 runners up prizes of £500, thanks to our 
UNISON Living partners LV and Lighthouse financial services. 
 

Exclusive member offers during November 
We’d like to thank existing members for being a member and we’d like to welcome all the new 
members to the UNISON family, so we’ve negotiated amazing deals during November, just in 
time for Christmas! 
 

There are amazing discounts of up to 58% off at Merlin Entertainments on their range of family 
attractions – from Alton Towers and Chessington World of Adventures to Legoland and the 
London Eye. now and remember these offers are only for UNISON members, so start having 
fun! 

https://www.unison.org.uk/our-campaigns/lets-grow-together/ 

https://www.unison.org.uk/news/article/2018/11/grow-win-save-november-unison/ 

https://www.unison.org.uk/merlin2018-offers-for-unison-members/ 

http://www.unison.org.uk/grovember
http://benefits.unison.org.uk/
http://benefits.unison.org.uk/Liverpool-victoria
http://benefits.unison.org.uk/lighthouse
https://www.unison.org.uk/merlin2018-offers-for-unison-members/


 

The US 
embargo on 
Cuba is 
preventing 
Indian 
companies 
from sending 
medicines and 

development-related equipment to the 
Caribbean island nation, according to the UN 
Secretary-General Antonio Guterres.  In his 
annual report to the General Assembly on the 
embargo on Cuba, Mr Guterres  said that the 
State Bank of India (SBI) and at least four other 
banks have refused to carry out transactions to 
enable the companies to export to Cuba. 
 

On the November 1 at a meeting of the General 
Assembly a majority of 189 to 2 passed a 
resolution crticising the embargo and asking 
Washington to lift it. 
 

In his report Guterres said that in February, the 
Indian company Aculife had refused to ship 
levofloxacin directly to Cuba because its bank 
"would not authorise the payments made by 
Cuba since the shipping documents supporting 
the payment had a country under embargo as 
the final destination". 
 

Levofloxacin is a drug used to treat pneumonia, 
bacterial skin infections, bronchitis and other 
diseases, according to the report. 
 

The reluctance of banks to handle payments 
related to Cuba is also affecting a development 
project with a climate change dimension It was 
reported in March that Ankur Scientific Energy 
Technologies had said it could not export to 

Cuba equipment for a gasification plant that 
uses rice husks because five Indian banks had 
refused to carry out a transfer from the office of 
the UN Development Programme (UNDP) in 
Cuba to it, he said. 
 

Ankur Scientific says on its website that its 
technology converts various waste products into 
combustible gas that can be burned to produce 
energy for different uses. 
 

India has opposed the US embargo on Cuba 
enacted after communists under Fidel Castro 
came to power in 1961. 
 

Full details can be found at https://cuba-
solidarity.org.uk/ 

The Solidarity Center in 
Brazil works alongside 
unions and allied 
organizations to advance 
worker rights across 
industries, especially  
among the most 

economically vulnerable, such as Afro-
Brazilians,  
women and rural workers. 
 
They fight for workers rights through 
education, collective bargaining  
and policy advocacy, leading recently to the 
enactment of significant  
new affirmative action laws in the Brazilian 
federal civil service and  
public university system. 
 
Further information can be found at: 
https://www.solidaritycenter.org/where-
we-work/americas/brazil/ 

Stop the War was founded in September 
2001 in the weeks following 9/11, when 
George W. Bush announced the "war on 
terror". Stop the War has since been 
dedicated to preventing and ending the wars 
in Afghanistan, Iraq, Libya and 
elsewhere. 
 
http://www.stopwar.org.uk/ 

World AIDS Day 

originated at the 

1988 World Summit 

of Ministers of Health 

on Programmes for 

AIDS Prevention. 

Since then, every 

year United Nations 

agencies, 

governments and civil society join together to 

campaign around specific themes related to AIDS. 

This year’s theme for World AIDS Day, which will 
be marking its 30th anniversary on 1 December, 
will be “Know your status”. 
 
https://www.worldaidsday.org/ 

https://cuba-solidarity.org.uk/
https://cuba-solidarity.org.uk/
https://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiRjsC71_raAhWQZVAKHWerBv4QjRx6BAgBEAU&url=https%3A%2F%2Fsouthwestcommunists.org.uk%2F2016%2F03%2F29%2Fvideo-cuba-solidarity-campaign-director-on-obama-s-visit%2F&psig=AOvVaw3qz
https://www.solidaritycenter.org/where-we-work/americas/brazil/
https://www.solidaritycenter.org/where-we-work/americas/brazil/
http://www.stopwar.org.uk/


IT’S CHRISTMAS EVE IN VICTORIAN LEEDS, BUT THE COLD-HEARTED 

EBENEZER SCROOGE HASN’T AN OUNCE OF FESTIVE CHEER. 

 

Come join us as four ghostly spirits take Ebenezer on a magical journey 

through his past, his present and his future, hoping to show him the error of 

his ways. With Christmas spirit, fun, music and magic at its heart, this 

timeless Charles Dickens tale is brought vividly to life. 

Date: Saturday 19
th

 January 2019 

Time: 2pm  

Venue:  Leeds Playhouse 

Cost: UNISON Members - £15.00 per person, (Non-members - £25 per person) 

Tickets are limited. Contact Pam Sian on 0113 251 7345 or 

pam.sian@westyorks-ca.gov.uk to reserve your tickets.  Last date to reserve 

tickets is Monday 7th January 2019. 

 

mailto:pam.sian@westyorks-ca.gov.uk


Pay scales after the 2 year pay deal agreed 

As you are aware a 2 year pay deal was agreed last month. This page and the next are the pay should 

look like over the next two years. The blue shaded areas are the grades that received the Living Wagers 

Foundation supplement.  





For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


