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I would once again like 
to thank all of you who 

took part in the Stress Survey.  I have 
been busy analysing the results and 
comparing them to previous year’s results 
– as reported in this edition of HOTLINE 
Firstly with the NEC elections, the ballot 
period has now closed and we await the 
results.   

We have also seen the start of the clear 
out / office moves as part of the 
refurbishment programme. Like 
management UNISON would like to thank 
staff for the positive way they have 
approached this.  Notwithstanding that I 
would like to remind you that unless you 
have been trained in manual handling, you 
should not be doing any heavy lifting or 
carrying - leave this to the trained experts. 

At branch, regional and national levels we 
have been busy with the National 
recruitment campaign Go For Growth – 
see following pages. Remember any 
member who recruits a friend receives £20 
(for each new member) – this excludes 
Branch Officers who should be recruiting 
as part of their role as a steward. 

Inclosing it would be remiss of me not to 
mention the collapse of British Steel and 
the threat of thousands of job losses is 
devastating news. It’s not just those 
working for British Steel who will be 
affected, public services workers need a 
buoyant manufacturing sector to fund the 
NHS, schools and local councils.  UNISON 
stands with our sister unions fighting for 
their members’ jobs and with those 
communities that may be damaged by this 
business failure. 

Here we grow again 

with offers for 

members  

https://goforgrowth.unison.org.uk/ 

Yorkshire has more than our fair share of sporting 
treats in prospect and we were able to provide a 
little appetiser as we took on our colleagues at LCC 
for the – ta dah – Unison Trophy at pool 
 

The iconic Northern Snooker Centre was – as 
always – a welcoming host which witnessed a 
diversity of strokes as our finest struggled to get out 
of the group stages.  The proverbial group of death 
played out its matches in front of a splendid poster 
of the Reservoir Dogs.  It also produced the 
eventual winner with Yonni (pictured) showing 
assassin-like ruthlessness in the (WYCA-free!) 
knock-out stages 
 

Our lack of success was more than offset by the 
chance to meet counterparts in the public sector on 
what was a very convivial occasion.  Although 
competition was fierce, the matches were played in 
a good spirit and the final provided a counter-
attraction to the Champions League football, praise 
indeed! 
 

We’ll be looking to win back the trophy in about a 
year’s time.  In the mean time, another pool evening 
is in the planning stage for Autumn. 

UNISON kick starts 

summer of sport 

We want to say thank you to our existing members 
as we Go for Growth – and welcome the new 
recruits who sign up this month. 
 

So once more, we’ve negotiated some time-limited 
special offers that’ll get you money off, just for 
being a UNISON member. And there's also a 
special competition to win a five-night holiday at 
UNISON’s own Croyde Bay resort in beautiful north 
Devon. 
 

These will run for a short period throughout 
alongside offers open to members all year round 
including money-saving offers on holidays, days 
out, eye care and savings.  

http://msg.unison.org.uk/c/14wSmoc8T1Rn5BXzDaI9Q9vE
http://msg.unison.org.uk/c/14wSmoc8T1Rn5BXzDaI9Q9vE
http://msg.unison.org.uk/c/14wSmoc8T1Rn5BXzDaI9Q9vE


This year’s all-staff survey is now live and closes at 1730 on Monday 3 June 2019. 
 

The survey can be done online via the links on the Intranet. Full details of what the survey is and how it 
will be analysed are also on the Intranet link as well as how to access the Employee Assistance 
Programme. 
 

Any specific comments that you may wish to make can be made via your union representative or by 
calling into the union office on the ground floor.  

This year’s Stress Survey results are now in and we’re able to share 
the details with you. In some areas there have been improvements, but 
disturbingly there are some key questions that are worrying, showing 
worse result than last year or unaltered. 
 
The results have been shared with the Transformation Project Board 
who have then shared them with the Senior Leadership Team (SLT), 
between them they have decided to prioritise 6 of the most concerning 

results. Ben Still has tasked the Directors to go back to their directorates and find out what these results mean in 
their teams and bring the finding back to the June Transformation Project Board. In July the Transformation 
Project Board will start to look at a work plan to address the concerning results.  
 
‘The survey shows 10% of people within the organisation feel they are subject to bullying at work’, says Pam 
Sian, the Branch Secretary and Convenor, ‘that’s 10% too much. However, the Directors are taking the results of 
this survey seriously. Working together we need to come up with solutions.’ 
 
The survey has been conducted most years since we started in 2014. An average of 20% of the organisation 
responding every year, asking the same questions, devised by the H&S Executive, we are now able to look at the 
trends across the organisation.  

 
 

Stress Survey – SLT to 

Investigate Findings Is the CA 

Stressed 

Out? 

23% of respondents 
reported that different 
groups never (4%) or 
seldom (19%) demand 
things from them that 
are hard to combine.  

77% of respondents 
reported that different 
groups sometimes 
(46%), often (24%) or 
always (7%) demand 
things from them that 

Q13. Different groups at work demand Q14. I am subject to personal harassment in the form of 
unkind words or behaviour 

80% of respondents reported 
that they are never (57%) or 
seldom (23%) subject to 
personal harassment in the 
form of unkind words or 
behaviour. 

20% of respondents reported 
that they are sometimes 
(17%), often (2%) or always 
(1%) subject to personal 
harassment in the form of 
unkind words or behaviour.  

Q15. I have unachievable deadlines 

48% of respondents 
reported that they are 
never (14%) or seldom 
(34%) have 
unachievable deadlines. 
 

49% of respondents 
reported that they are 
sometimes (36%), often 
(12%) or always (4%) 
have unachievable 
deadlines.  

Q16. I have to work very intensively 

16% of respondents reported 
that they never (6%) or 
seldom (10%) have to work 
very intensively. 

84% of respondents reported 
that they sometimes (40%), 
often (37%) or always (7%) 
have to work very intensively.   

Q17. I have to neglect some tasks 
because I have too much to do 

27% of respondents 
reported that they never 
(6%) or seldom (21%) 
have to neglect some 
tasks because they 
have too much to do.  

73% of respondents 
reported that they 
sometimes (39%), often 
(24%) or always (10%) 
have to neglect some 
tasks because they 
have too much to do. 

Q22. I am subject to bullying at work 

90% of respondents 
reported that they are never 
(73%) or seldom (17%) 
subject to bullying at work. 

10% of respondents 
reported that they are 
sometimes (7%), often (2%) 
or always (1%) subject to 
bullying at work.  

The results the Directors and SLT are investigating are: 

You can see a full breakdown of the survey and year on year trends by going to the branch website 
www.wycat@unison.site 
 

If you have any comments you can e-mail unison@westyorks-ca.gov.uk  



Labour pledges to reverse cuts to 3,000 bus routes in 

England 

Labour is pledging to spend £1.3bn a year to 
reverse cuts to 3,000 bus routes and fund the 
expansion of new services in England, funded 
by revenue from Vehicle Excise Duty (VED). 

 
During a recent visit to Nottingham, Jeremy Corbyn 
said services have been "devastated" by austerity, 
bus services are a "lifeline" for many people and 
cuts to services in the past decade have had 
"disastrous consequences for our towns and city 
centres and for air pollution and the environment. 
Bus networks are essential for towns and cities and 
for tackling rural poverty and isolation, which is why 
Labour is committed to creating thriving bus 
networks under public ownership." 
 
Labour says the policy complements its plan to put 
communities in control by bringing local services 
into public ownership, and introducing free bus 
fares for young people under the age of 25. 
The Campaign for Better Transport said local 
authority bus budgets have been cut by 45% since 
2010.  
 
But ministers said they spent £250m a year directly 
on services, including some that otherwise wouldn't 
be viable. 
 
Outside London, buses are largely run by private 
companies, which make their money from 
passenger fares. 
 
Local councils pay subsidies to plug gaps in 
services, often in rural areas where running a route 
is more expensive or less lucrative for companies. 
Nearly half of all bus routes in England receive 
partial or complete subsidies from councils. 
The Local Government Association has warned 
these services are at risk as local authorities will 
struggle to maintain current levels of support 
unless they are given more funding. 
Department for Transport figures show the number 

of local bus passenger journeys in England fell by 
85 million, or 1.9%, to 4.36 billion in the year 
ending March 2018. 
 

Labour's plans were welcomed by trade unions but 
the Conservatives said the opposition had "already 
spent the pot of money they claim would fund this 
proposal". 
 

Marcus Jones, the party's vice chair for local 
government, said motorists would end up being 
"clobbered" and funding for road repairs slashed to 
pay for the proposal. "Along with their plans to put 
politicians in Westminster in charge of running local 
bus services, their pledge to slash funding for 
roads and their calls to increase fuel duty, this just 
proves they are not on the side of hardworking 
families who rely on their vehicles"  
 

VED is forecast to raise about £7.1bn in revenues 
in 2021-2022. 
 

The government has said some of this money will 
be ring-fenced to pay for road building but Labour 
has said sustainable transport schemes will also be 
backed. 
 

The Liberal Democrats said they agreed with 
Labour that additional bus funding is needed, but 
"much more needs to be done" and would give 
young people aged 16-21 a two-third discount off 
bus fares. 
 

The party's transport spokeswoman Jenny 
Randerson added: "Targeting funding in the right 
areas is vital, particularly in rural areas where 
people can be cut off". 
 

Co-leader of the Green Party, Sian Berry, also said 
Labour was right to reverse the cuts but urged 
them to commit to scrapping the HS2 high-speed 
rail project. "This would free up tens of billions of 
pounds to be invested in transforming bus and train 
services in hundreds of towns and cities across the 
UK."  
 

In a response, the Department for Transport said: 
"Buses are vital for connecting people, homes and 
businesses which is why we help subsidise costs 
by around £250m every year and support local 
authority spending. Local authorities spend a 
further £1bn on the free bus pass scheme, 
benefiting older and disabled people across the 
country. We have also recently published our plans 
to make bus travel more convenient for passengers 
by ensuring better access to real-time information 
on fares, routes and services." 

Source: BBC 



Fifty years ago, Sikhs working on Wolverhampton's 
buses won the right to wear the turban at work. It 
followed a long-running dispute during which one 
Sikh man threatened to set himself on fire. 
 
It was a time when racial tensions there were high, 
with the city's most famous MP Enoch Powell 
saying the country was "heaping up its own funeral 
pyre" by permitting mass immigration. 
 
The Express and Star newspaper reported the 
turban dispute "could bring chaos to the town's bus 
services", but it was not just public transport that 
faced upheaval. 
 
Refusing to remove his turban or shave his beard, 
Tarsem Singh Sandhu sparked a row that spread 
across the world and saw the nation's racial 
tensions and identity politics played out on Black 
Country double- deckers. 
 
"I couldn't see anyone in Wolverhampton at that 
time with a turban," remembers Mr Sandhu, who 
arrived in the Midlands in his 20s more than 50 
years ago.  Wolverhampton was different back 
then, he said. He remembers the racism, the teddy 
boys, and when he plucked up the courage to wear 
his turban, colleagues wearing crude mockeries on 
their heads. 
Soon after arriving, he was pinned down by uncles 
who cut his hair against his will.  He would never 
get a job with a turban, he was told. At 23, he 
began working as a bus driver with Wolverhampton 
Transport Committee which at the time employed 
823 drivers, 411 of whom were Indian. 
 
All had signed the uniform policy, agreeing to come 
to work clean shaven and wearing the uniform cap. 
None of them wore a turban. Sikhs would shave 

and cut their hair in order to work on 
Wolverhampton's buses 
 
After a short illness in 1967, Mr Sandhu returned to 
work complete with turban and beard.  Hair is one 
of the five Sikh articles of faith for the Khalsa - it 
must not be cut and is maintained in a turban - and 
Mr Sandhu decided he could not forgo his religion 
for the sake of a bus driver uniform.  After one 
round trip, he was sent home to shave. He refused. 
"I never thought it would be as big a dispute as it 
was," Mr Sandhu said, "because there was nothing 
wrong with what I was doing." 
 
Fifty years on, a young turban fitter, Vikran Jaat 
Singh, said more young people than ever are 
wearing the turban.  Famously, in June last 
year, Charanpreet Singh Lall became the first Sikh 
guardsman to wear a turban during the Trooping 
the Colour parade. 
 
"Before, everyone used to cut their hair," Mr Singh 
said, but he now runs a business fitting turbans for 
special occasions.  "If someone says 'go to work 
without your leg', would you?" he asked. "Turbans 
are part of us - you can't leave part of yourself 
behind." 
 
After he was suspended in 1967, Mr Sandhu tried 
to gain the support of his union, Sikh community 
groups and local gurdwaras.  They only had one 
thing to say, "No." 
 
"Some [Sikh] people supported me; they thought 
we have done something wrong, we have made a 
mistake [by cutting their hair], but at least there is 
one young man who stood up for what is right and 
we must support him," Mr Sandhu said.  "Others 
thought 'we've come to work in this country and 
he's creating problems'." 
 

The turban-wearing British bus driver who 

changed the law 

Continues over 



  

He turned instead to the Shiromani Akali Dal - the 
principle Sikh political party of Punjab - and the 
president of its UK branch, Sohan Singh Jolly. 
"He was a very strong character," Mr Sandhu said. 
He had been a practising Sikh all his life, serving 
as a police inspector for the British Raj in Kenya.  
During the British Raj, turbans were accepted as 
normal. Millions of Sikhs fought for Britain during 
both world wars, forgoing helmets for their turbans. 
 
A march through Wolverhampton drew 6,000 Sikhs 
from across the country to the town hall, 
demanding change.  The message was also 
spreading overseas: A 50,000-strong march was 
organised through Delhi in support of Mr Sandhu 
and Mr Jolly. When nothing happened, Mr Jolly 
heaped pressure by making the ultimate threat.  He 
said he would burn himself to death,because it's 
not worth living in this country where the 
discrimination is that much.  Mr Jolly set a deadline 
of 30 April 1969 - the Sikh new year - for 
Wolverhampton Transport Committee to lift the ban 
on turbans. "I am not frightened for anything," he 
said at the time. "I find it my privilege to sacrifice for 
the Sikh community." 
 
But those on the other side of the dispute were 
also escalating their arguments, with one man in 
particular rallying support for the ban: Enoch 
Powell.  On 20 April 1968, moments before likening 
himself to the Roman witnessing "the River Tiber 
foaming with much blood", the MP for 
Wolverhampton South described the turban 

dispute as "a cloud no bigger than a man's hand 
that can so rapidly overcast the sky". 
 
Powell was sacked after the now infamous Rivers 
of Blood speech, but his words had already had 
their impact.  People thought "he's come to this 
country he should do what this country does", Mr 
Sandhu said. 
 
Powell received strong support from the public, 
with dockers and meat packers marching in 
support of him, and the local newspaper was 
flooded with letters supporting his speech. 
 
The Wolverhampton Transport Committee had 
found itself at the centre of a row which had 
outgrown the council house.  Buoyed by the public 
reaction to Powell's speech, the committee 
remained firm.  In 1968, its chairman Ron Gough 
told BBC News turbans were never likely to be 
seen on a Wolverhampton bus. 
 
However, as Mr Jolly's deadline drew ever nearer, 
the pressure became intense and the ban was 
lifted on 9 April 1969.  The following day, an 
editorial in the Express and Star said the end of the 
dispute was "hardly a victory for anyone".  The 
argument, the paper said, had "made the name of 
Wolverhampton a sad by word for racial injustice 
and intolerance". 
 
Mr Sandhu said the city had changed drastically 
since he was a young man.  Now, Sikhs are visible 
everywhere, he said, "freely going anywhere, doing 
any job". 
 
Dr Takhar said Mr Sandhu "really put Sikh identity 
on the map and made a huge difference in raising 
awareness of the turban's significance.  It's thanks 
to him we have so many educated people, young 
people and women wearing turbans."  
Wolverhampton is now home to the UK's second 
largest Sikh population. 
 
"Somebody has to take a stand whenever 
something is not being done right and put it right," 
Mr Sandhu said. "I was proud I did that." 



Clocking Changes 

 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? Contact UNISON H&S Officer 

Bernardine Kelly or Pam Sian in the UNISON office. 
 

              https://www.unison.org.uk/get-help/knowledge/health-and-safety/ 

 

PEEPS from your elbow? 

Do you have a disability, hidden or visible? 

 

Will it restrict your ability to safely leave your 

workplace in the event of an emergency? 

To find out more speak confidentially to your 

Manager or a Unison H&S Representative   



Women’s Equality 

Party 

This is a fairly new party co-founded by author 
and journalist Catherine Mayer and broadcaster 
and author Sandi Toksvig. In 2015 while 
attending a debate on Women in Politics as part 
of the Women of the World (WOW) Festival in 
London, Catherine proposed founding a 
Women’s Equality Party and the next day 
Catherine rang Sandi to ask for her support, 
Sandi replied she had been thinking of proposing 
the same thing on the closing night of the debate. 
They immediately agreed to work together. The 
first meeting was held on the 28

th
 March 2015 

and by the second meeting held on the 18
th
 April 

of the same year the party’s name and six core 
objectives were decided upon, these are Equality 
in Health, Equal Representation, Equal Pay and 
Opportunity, Equal Parenting and Caregiving, 
Equal Education and Equal Media Treatment. In 
July 2015 Sophie Walker was chosen as the 
leader and the party opened for membership. In 
May 2016 the party stood in their first election 
campaign having candidates in Glasgow, 
Lothian, South Wales Central and London with 
Sophie Walker running for Mayor. The party won 
352,322 votes in total across the four areas. 

Sophie 
Walker 
won 
5.2% of 
the total 
votes in 
the 
London 
Mayoral 
race, 
gaining 
251,775 votes equating to 1 in 20 of every person 
who voted.  She beat George Galloway and 
followed close on the heels of UKIP’s 6.6%. In 
November 2016 the party held its first party 
conference in Manchester which was attended by 
1,500 members and supporters. In June 2017 no 
less than seven candidates ran in the General 
Election. In September 2018 the second party 
conference was held in Kettering and 24 motions 
were passed. The current leader of the party is 
Mandu Reid. She is the first ever black person to 
lead a national political party in the UK. 

 
https://www.womensequality.org.uk/ 

Making a stance against domestic violence 

Events & Exhibitions 

Australia is sending a strong message to anyone anywhere in the world informing them they are not 
welcome in the country if they have been convicted of domestic abuse. They have broadened a migra-
tion law to bar any person convicted of domestic violence from getting a visa to enter the country. This 
new law took effect on the 28

th
 Feb 2019. The ban applies to all foreign visitors or residents who have 

been found guilty of violence against women or children. American R&B singer Chris Brown and box-
ing star Floyd Mayweather have previously been banned from entering the country following their do-
mestic violence convictions. The law allows domestic abusers already living in the country to be kicked 
out as the government is using the new law to send a strong message to perpetrators of domestic vio-
lence. New Zealand is reported to not be happy by this decision as New Zealanders who have already 
served their sentences and lived in Australia most of their lives could be evicted and forced to return. 
This sends a strong message to other countries about domestic abuse but is only meaningful if the 
countries tackle their own domestic violence problems. 
https://www.upworthy.com/australia-is-banning-entry-to-anyone-found-guilty-of-domestic-
violence-anywhere-in-the-world?
fbclid=IwAR1_7VpIhqJSo5Rlty_MEKRCuNeVxazrKPfbx67BRRlM0nlr4gssZBpoOpE 

Fifty works by Fifty British women Artists 1900-1950 The Stanley and Audrey Burton Gallery, 
University of Leeds- various dates until the 7

th
 June 

 

https://www.wherecanwego.com/item/e1322574/fifty-works-by-fifty-british 

for more event details go to  https://wycat.unison.site     



A bit late but its still worth noting that up to half a 

million people are living with symptoms of 

undiagnosed coeliac disease and not knowing what's wrong. With your help, 

we could reach them with our online assessment to set them on the path to 

diagnosis and improve their lives. Only 3% of British adults aware that the 

symptoms of IBS (irritable bowel syndrome) are also common symptoms of 

coeliac disease and we urge anyone with IBS to ask their GP for a coeliac 

disease blood test, if they have not already had one. 

Coeliac at a glance: 

 Coeliac disease is a lifelong autoimmune disease caused by a reaction 
to gluten. 

 1 in 100 people have the condition 
 Symptoms include diarrhoea, constipation, vomiting, stomach cramps, mouth ulcers, fatigue 

and anaemia. 
 In undiagnosed, untreated coeliac disease there is a greater risk of complications including 

anaemia, osteoporosis, neurological conditions such as gluten ataxia and neuropathy, and 
although rare there’s an increased risk of small bowel cancer and intestinal lymphoma. 

 Once diagnosed, it is treated by following a gluten free diet for life. 
 Dermatitis herpetiformis is the skin manifestation of coeliac disease. 

Disabled Members 

Celiac Awareness Week 

13th 19th May 2019 

https://www.coeliac.org.uk/home/ 

A TUC  has found  seven out of ten (68%) LGBT 
people who responded there survey reported 
being sexually harassed at work, yet two thirds 
didn’t report it to their employer. One in four of 
those who didn’t report were prevented from 
raising the issue with their employer by their fear 
of being ‘outed’ at work. 
 
The research found unacceptably high levels of 
sexual harassment across all different types of 
harassing behaviours for both LGBT men and 
women. 
 
A number of those responding to the survey 
described a range of longer-term impacts caused 
by their experience of sexual harassment at work. 
Around one in six people (16%) reported a 
negative effect on their mental health and a similar 
proportion (16%) left their job as a result of being 
sexually harassed. 
 

Two thirds of respondents who had been sexually 
harassed or sexually assaulted at work had not 
reported the most recent incident to their 
employer. 
 
More than half (57%) of those that hadn’t reported 
said that this was because they thought there 
would be a negative impact on their relationships 
at work if they did. Over four in ten (44%) said they 
didn’t report because they feared a negative 
impact on their career. One in four had not 
reported because it would have revealed their 
sexual orientation and/or gender identity. 
 

For the survey in full go to: 

www.tuc.org.uk/LGBTsexualharassment 
 
 

If you have suffered any form of harassment in the 
workplace you can talk confidentially to a UNISON 
Rep.  

Member s  
68% of LGBT Staff  Suffer Workplace 

Sexual Harassment 

https://isitcoeliacdisease.org.uk/


Wallabies Hero Fired for homophobic 

Tweet 

An independent panel has backed Rugby Australis's decision to rip up Israel 
Folau’s $4 million contract after he posted homophobic comments on social 
media. Folau was found guilty of breaching Rugby Australia's (RA) player code 
of conduct after he said "hell awaits" gay people in a social media post. In his 
full, he posted: "drunks, homosexuals, adulterers, liars, fornicators, thieves, 
atheists and idolaters" should "repent" because "only Jesus saves", and made 
similar remarks on Twitter previously and had been warned about this 
behaviour. 
 

Folau has also  lost his sponsorship deal with sportswear brand Asics. "We champion inclusivity and 
diversity," said a statement from Asics, which is also a leading Wallabies sponsor. "While Israel Folau is 
entitled to his personal views, some of those expressed in recent social media posts are not aligned 
with those of Asics.” 
 

Wallabies coach Michael Cheika has said Folau is unlikely to be selected for Australia again. In addition 
to his rugby union career, Folau has also played professional rugby league and Australian rules football. 
In April, Australian rugby league's governing body ruled out Folau returning to the NRL. 
 

Guardian, BBC Sport website 10th April/8th& 17thMay 

PRIDE EVENTS NEAR YOU THIS YEAR 

8th June - York 
 

13th July Rotherham   
 

14th July Barnsley   
 

20th July—Hull  
 

22nd – 25th July Happy  
Valley Pride Hebden Bridge 
(a week of festivities!) 

27th July Sheffield 
 

4th August Leeds 
 

11th August Wakefield 
 

17th August Doncaster 
 

23rd August  Manchester  

A sportsperson 

to be proud of 

Leeds’s Nicola Adams has been named LGBT 

Sports Celebrity of the Year at LGBT Awards in 

London, earlier this month. 

At the 2012 Olympic Games she became the first 

ever female boxing champion. A title she 

successfully defended at Rio in 2016. 

Adams, who is openly bisexual, was named the 

most influential LGBT+ person by The 

Independent in 2012. In 2013, in recognition of her 

services to boxing and unprecedented 

achievements, she was appointed MBE in 2013 

and OBE in 2016.                            LBGT awards Website 

https://www.bbc.co.uk/sport/rugby-union/48184011
https://www.bbc.co.uk/sport/rugby-union/48184011
https://www.bbc.co.uk/sport/rugby-union/47880064
https://www.facebook.com/ASICSaustralia/photos/a.621305824577895/2866077960100659/?type=3


The motion calls 
on the government 
to aim to achieve 

net-zero emissions before 2050 and for ministers 
to outline urgent proposals to restore the UK's 
natural environment and deliver a "zero waste 
economy" within the next six months. 
 
The current target is to reduce carbon emissions 
by 80% (compared to 1990 levels) by 2050. 
 
Under the proposed target, the UK will stop adding 
to global warming by the middle of the century. 
Dozens of towns and cities across the UK have 
already declared "a climate emergency", many 
saying they want to be carbon-neutral by 2030. 
This action comes after the ten days of protests 
held in London in April by an international group 
Extinction Rebellion. 
 
They claim the government is guilty of "criminal 
inactivity" in addressing the climate change "crisis" 
and demanded the government to declare an 
"emergency" and work with "other institutions" to 
make changes. The group says that under the 
current system the UK is "headed for disaster", 
with climate change due to cause food shortages 
and "destroy communities". 
 

Also in April UK leaders and MPs were addresses 
by the Swedish activists Greta Thunberg. The 16 
years old activist asked the politicians to do more 
to tackle the problem of the climate change. After 
her speech the Environment Secretary Michael 
Gove said "we have not done nearly enough" to 
combat climate change. “The time to act is now, 
the challenge could not be clearer - Greta, you 
have been heard." 
 
How the climate emergency will affect the 
public? 
There are many gains, including significant 
benefits to human health, and better air and water 
quality. The Committee on Climate Change 
believes that achieving zero emissions depends 
on low-carbon technologies, industry, and the 
public sharing the impact. 
 

It estimates that about 38% of the change can be 
achieved through low-carbon technologies, 9% 
would depend mainly on societal or behavioural 
changes alone, and 53% would depend on a 
combination of both. 
As a result of the climate emergency changes, in 
the future we will be driving electric cars. The 

government has set a target date of 2040 beyond 
which conventional car sales will be banned. 
However, the committee says that deadline should 
be 2030. 
 

We should also all be obliged to separate our food 
waste from other rubbish as bio-degradable waste 
should not be sent to landfill after 2025.  
The government will also need to restrain the 
increasing number of flights. 
The public can also take the following steps to 
reduce their emissions: 
 
 
 
 
 

 

The environmental campaign group WWF has 
said: “The problem is, we’ve been acting as if we 
have time. But if we want a world with coral reefs, 
safe coastal cities and enough food for everyone, 
we must act now." 

ENVIRONMENT 

Climate Emergency — Why we 

need to act now! 

On 1st May MPs approved a motion to declare an environment 

and climate emergency. 

To find out more about the climate change what 
you can do to help, you can visit 
https://friendsoftheearth.uk/climate-change/
what-can-I-do-to-stop-climate-change 

Source : BBC 

 Better insulating homes and setting ther-
mostat to 19 degrees in winter 

 

 Choosing to walk, cycle or take public 
transport instead of a car 

 

 Choosing LED light-bulbs and electric 
appliances with high energy efficiency 
ratings 

 

 Setting the water temperature in their 
heating systems to no higher than 55C 

 

 Eating a healthy diet, with less beef, 
lamb and dairy 

 

 Eliminating food waste as far as possi-
ble 

 

 Using only peat-free compost 
 

 Choosing good quality products that last 
longer - and sharing rather than buying 
items, like power tools, that are used 
infrequently 

 

 Checking their pension funds and ISAs 
to see if investments support low-carbon 
industries 



 

The blockade of Cuba to 

reach unprecedented 

levels 

The Trump administration has announced the most 
severe economic sanctions against Cuba since the 
blockade was first introduced in 1962. 

Speaking in Miami on 17 April, the 58th 
anniversary of the failed Bay of Pigs invasion, 
National Security Advisor John Bolton announced 
the end of virtually all non-family travel to the island 
and new limits on the amount of money Cuban 
Americans can send home to family. 

He confirmed that the US government would fully 
implement Title III of the Helms-Burton Act, 
allowing Cuban Americans to sue foreign 
companies with investments in any property 
nationalised after the Cuban Revolution in 1959. 

“There can be no doubt that the US objective in 

Cuba is ‘regime change’.” Said CSC director Rob 

Miller  

Creative Writing – 26 June 2019  Non-Residential at Commerce House, Leeds 
 

Everyone is talented, original and has something important to say.  This workshop will inspire you to 
get writing using fun and entertaining ways to tap into your imagination. 
 

The aims of this one day workshop: To have a go at some creative writing, to explore the benefits of 
creative writing and to develop confidence in your own creative writing skills 

 

Confidence Building (Power to be You) for Men – 7 June 2019 
Non-Residential at Commerce House, Leeds 
 

BARNSLEY Women’s Lives Taster Workshop - Saturday 8 June 2019  
Non-Residential at Hope House, Barnsley, S70 1AP 
Sessions run from 10am – 3pm with FREE LUNCH 
 

SHEFFIELD Return to Learn Taster Workshop - Saturday 15 June 2019  
Non-Residential at The Circle, Sheffield, S1 4FW 
Sessions run from 10am – 3pm with FREE LUNCH 
 

Women’s Assertiveness – 22, 23 June 2019 
1 night residential at Novotel Hotel, Leeds  
Cost to Branches: £150 per delegate 

For further information please speak to either Pam Sian or Joanne Walsh. Remember you will 

need permission to attend from your line manager before applying for a course. 

https://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiRjsC71_raAhWQZVAKHWerBv4QjRx6BAgBEAU&url=https%3A%2F%2Fsouthwestcommunists.org.uk%2F2016%2F03%2F29%2Fvideo-cuba-solidarity-campaign-director-on-obama-s-visit%2F&psig=AOvVaw3qz




Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary /Convenor   Pam Sian ext.345 
Chair     Andrew Coley  ext.450/221 
Vice Chair     Andrew Goring ext.1831 
Treasurer     Keith Killick 
Branch Convenor    Pam Sian 
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring     
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Education Secretary   Joanne Walsh ext. 248 
International Officer   Andrew Goring 
Communication’s Officer  Wendy Dunwell 
Labour Link Officer   Andrew Goring 
Women’s Officer    Sharron Haigh 
Disabled Members   Heather Briggs ext.1809 
Black Member’s     Khaled Berroum 
Young Members   Richard Robinson ext.1617 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditor      Sue Forkin 
 

 
 



 

https://www.unison.org.uk/get-help/services-support/there-for-you/ 

For more information contact Wendy Dunwell or Pam Sian 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 




