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Welcome to the August 

edition of HOTLINE. 
 

As we continue to see the clear out / office 

moves as part of the refurbishment programme, 

UNISON would like to thank staff for the positive 

way they have approached this.  

 

Notwithstanding that I would like to remind you 

that unless you have been trained in manual 

handling, you should not be doing any heavy 

lifting or carrying - leave this to the trained 

experts.  

 

UNISON have also been affected by the moves 

and as off 19 August the office currently 

allocated to UNISON will be shared with Cllr 

Hinchcliffe.   
 

I will be located in the office on Monday, 

Tuesday and Fridays.  When Cllr Hinchcliffe is in 

Wellington House (usually Wednesday and 

Thursday) she will be in the office. 
 

On the days that Cllr Hinchcliffe is in Wellington 

House then  I can be found in Cllr Groves’ office 

(Ground Floor West wing), however if Cllr 

Groves’ is also in Wellington House on 

Wednesday and Thursday I will be hot desking 

or WFH, therefore it is advisable to contact me 

by email in the first instance. 
 

Going forward, UNISON has presented 

management with a Business Case giving 

reasons why a standalone office is  

required by UNISON, we are still awaiting a 

formal response to our request but have verbally 

been advised it will be given consideration.  We 

will keep you informed of our whereabouts. 

WYCAT  

Branch 

Secretary 

Pam Sian 

LOCAL GOVERNMENT 

PAY CLAIM  

The union side Local Government pay negotiators  

(UNISON, GMB and Unite) have lodged next years 

pay claim with their employers. The claim is as 

follows: 

 Spinal point one to get £10 per 

hour 
 

 All other pay points to receive 

10% increase 
 

 Working week to be set at 35 

hours (with no reduction to 

wages 
 

 The employers to take real steps 

to combat stress and mental 

health issues in the workplace  

This is an opening gambit in the negotiations but 

the  branch delegates who attend our national 

negotiating body, the Passenger Transport Forum 

(PTF), noted this pay claim with interest. 

 

Our pay  talks usually shadow those of Local 

Government and at its meeting on 14th August, 

the PTF agreed to write to the employers advising 

them that our pay claim for 2020/2021 is likely to 

mirror the LG claim.  The PTF will be formulating a 

claim in the coming weeks. 

 

The CA is currently in the second year of our 2 

year deal. As part of that deal it was agreed that 

the three employers involved — ourselves, WMCA 

and TfGM —  would become Living Wage 

accredited organisations by next April.   

In a formal response to the three employers, the 

employers have been asked to report what 

progress has been made in making this happen. 

 

‘Becoming a Living Wage accredited employer 

would improve the  pay and conditions of the 

lowest paid workers employed directly and 

indirectly by the CA’, said Andrew Coley Branch 

Chair and PTF Equalities Rep. ‘It a matter of great 

importance that to the Branch they get a decent 

wage.’ 



Hello! My name is Terry 
Sigsworth, I am a Health and 
Safety rep for UNISON working 
for the Canal and River Trust 
(CRT), who look after around 
2,000 miles of canal and 
navigable river.  
 

I am based at Standedge 
Tunnel and Visitor Centre, 
helping to look after the 
Huddersfield Narrow Canal and 

parts of the Rochdale Canal. Both are very 
beautiful canals, full of history and travel through 
amazing countryside – well worth a visit for a walk.  
 

Our team also look after the Standedge Tunnel, 
alongside several very helpful volunteers. This is 
an amazing piece of engineering being the 
longest, highest and deepest canal tunnel in the 
country.  
 

Taking nearly 17 years of hard digging to create, 
Standedge Tunnel is three and a quarter miles 
long, 645ft (196 metres) above sea level, and at its 
deepest point under the Pennine hills is 638 ft 
(194 metres) below ground, opened in 1811.  
 

It was built as a Trans - Pennine crossing for 
goods, much like the M62 is today. If you are 
interested in finding out more, come along to our 
visitor centre, relax in our cafe and take a boat trip 
into the tunnel with a guide to bring it all to life for 
you. 

 

Canals, rivers and reservoirs are a lovely relaxing 
place to visit, but being an H&S rep I would like to 
highlight some of the possible dangers.  Parents 
please ensure your children are aware too when 
visiting. 
 
In summer when it is very warm it is tempting to 
jump in the water to cool down. Cold water shock 
can paralyses muscles, therefore people can 
drown this way even if they are strong swimmers.  

 
 

 
There is a risk of developing hypothermia.   
 

 Don't swim as there are no lifeguards to 
rescue you if you get into difficulty. 
Don't try and rescue someone else by getting 
in – phone for help. 
 
There are also hidden underwater dangers. These 
include sharp objects and things you may get 
caught on, including plants that may tangle you 
up. Strong currents may be formed in a reservoir 
when outlet valves are open. 
 
Water is often murky, making it impossible to see 
how deep it is. It might be very shallow so you 
would hurt yourself jumping in, or it could be much 
deeper than expected. 
 
Waterborne diseases such as leptospirosis (Weils 
Disease) can also be caught from being near 
canals, therefore it is essential to wash hands 
before eating and drinking. 
 
There is currently a “Don't drink and drown” 
campaign as unfortunately there has been many 
incidences of this in our towns and cities. 
 
“Share the space – drop your pace” is a campaign 
promoting the towpath code. This is for safer use 
of the towpaths, aiming to reduce user conflicts 
and accidents. Whilst walking, watch out for 
cyclists who may be going too fast to stop, and 
anglers who may have equipment spread out on 
the towpath forming a trip hazard. Also the 
towpath code encourages people to clean up after 
their dog, and keep them under control. 
 
Remember stay SAFE – Stay Away from the 
edge. Locks are very interesting, but have deep 
drops. 
 
See Canal and River Trust website for more water 
safety information, and the Explorers section has 
games for children to help them learn the dangers 
and how to keep safe. 
www.penninewaterways.co.uk is an excellent 
website showing lovely places to visit, virtual 
cruises along the canals, and also explains more 
about the history of our local canals.  

 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

DO YOU HAVE A HEALTH & SAFETY 

CONCERNS? Contact UNISON H&S Officer 

Bernardine Kelly or Pam Sian in the UNISON 

office. 

WATER SAFETY 

http://www.penninewaterways.co.uk


CLIMATE CHANGE EMERGENCY 

June brought remarkable news for our environment. 
 
Firstly, on 12 June, outgoing Prime Minister Theresa May has 
committed the UK to a legally-binding ‘net zero’ emissions target by 
2050. 
Britain is the first major nation to propose this target - and it has been 
widely praised by green groups. 
 
But some say the phase-out is too late to protect the climate, and others 
fear that the task is impossible. 
 
The UK already has a 2050 target - to reduce emissions by 80%. That was agreed by MPs under 
the Climate Change Act in 2008, but will now be amended to the new, much tougher, goal of “net 
zero”. 
 
That means emissions from homes, transport, farming and industry will have to be avoided 
completely or - in the most difficult examples - offset by planting trees or sucking CO2 out of the 
atmosphere. 
 
Theresa May said the UK led the world to wealth through fossil fuels in the industrial revolution, so it 
was appropriate for Britain to lead in the opposite direction. 
Secondly, on 27 June the West Yorkshire Combined Authority has formally declared a climate 
emergency and called for urgent collaborative action to tackle emissions. 
 
It followed a commitment by the Combined Authority and the Leeds City Region Enterprise 
Partnership (the LEP) to become the UK’s first zero carbon city region, and declarations of climate 
emergencies by all councils within West Yorkshire. 
 
The Combined Authority and the Leeds City Region Enterprise Partnership (the LEP) are delivering 
a wide range of measures including support for businesses to reduce their waste, water and energy 
bills; measures to improve the energy efficiency of homes and combat fuel poverty; investment in 
local, low carbon energy schemes such as the Leeds PIPES district heat network; and the 
introduction of electric vehicle charging points and low emission buses in partnership with local 
councils and bus operators. 

Source:  BBC and WYCAT 

No one comes to work to be sworn at and abused. So why are 

so many of us accepting this as part of  our  job on a regular 

basis? 

 

During this months Health and Safety Committee meeting it 

was pointed out that verbal abuse suffered by staff, for example 

in Bus Stations and  contact centres, is massively under 

reported. 

 

But until incidents are properly reported the extent of the problem and finding ways to protect staff 

can’t be formulated. 

 

We’re asking all members who work with or come into contact with the public to start reporting 

incidents. Anytime you or a colleague is  a victim of verbal abuse fill in an incident form and make 

sure it gets logged. Once the extent of the problem is know the organisation will have to find ways to 

combat it . 

VERBAL ABUSE: REPORT IT! 



REFLECTIONS ON THE 

CANAL & RIVER TRUST 

REORGANISATION 2019 

The Trust began  a process of reorganisation and 
change around two years ago to prepare for 
renegotiation of its Government grant in 2022. 
The charity needs to reduce costs and create a 
simpler regional structure in anticipation of  a 
grant reduction. This began in 2018 with a 
reorganisation of the senior management 
structure from 90 to  30 posts with around 30 
positions being downgraded and 30 redundancies 
– in what proved to be a long and difficult 
exercise.  
  
The Trust has a long-standing recognition 
agreement with Unison and Unite to represent all 
staff below Senior Management . The Unions 
were not involved in the senior management 
reorganisation. So, when Management 
approached the Unions in late 2018 saying they 
wanted to reorganise the Operational Teams, we 
were determined that it should be carried out in a 
fair and transparent way. 
 

The plan was to create 6 Regional Teams from 11 
previous areas and bring central support staff into 
the regions. Management were keen to involve 
the Unions in the process and due to the numbers 
of staff involved had to undertake 60 days of 
statutory collective consultation.  A consultative 
team of Management and Unions Reps was 
formed. In total 246 colleagues were placed at 
risk. Management and Unions met weekly, 7 
consultative consultations took place and 3 larger 
sessions with all Union stewards were held. Draft 
Regional structures and job descriptions were 
discussed and initially, weekly joint 
communications issued to staff.  
 

This was a worrying time for staff and stewards 
were called upon to support  and reassure 
colleagues .  By early 2019, the process was 
delayed with disagreement about which posts 
should be subject to ‘slotting in’ of existing staff 
and which should be opened to be advertised 
externally. In the end due to Union insistence very 
few posts were externally advertised. This 
disagreement led to separate communications 
from Management and Unions to staff. The 
Unions main aim through the whole exercise 
being to place as many staff as possible in posts 
and minimise redundancies 
 

The Union side was able to get agreement that 
the majority of posts could be ‘slotted in’ or filled 
and 187 colleagues (76%) were taken off the at-
risk list.   
 
 

A number chose to resign at this point and a few 
were removed from the at-risk list for other 
reasons. 
 
The formal Collective Consultation finished on 17

th
 

January, but the process was only around half 
way through. The regular formal consultations 
with the Unions stopped but we were still 
consulted as issues arose.   
 
All vacant positions across the Trust were opened 
to applications from any at risk staff with all at risk 
staff given an interview. Some colleagues chose 
to accept totally different roles from their previous 
job and others were unsuccessful so stayed at 
risk. The process of selection for these positions 
did not go well. Due to the number of applicants, 
Management chose to do an initial shortlisting 
exercise by impersonal on-line video interviews. 
This proved to be a stressful exercise for many 
people. Final interviews for some posts involved 
staff having to prepare a PowerPoint presentation 
to Management with no previous presentation 
experience.   
 
By March a number of people still did not have a 
post or had been unsuccessful in interviews for 
positions and a series of one to one consultations 
with HR were started with around 21 colleagues. 
They were offered Union representation and again 
this put strain on the limited number of trained 
stewards available around the country. At these 
sessions colleagues had redundancy options 
explained and alternative positions suggested for 
them to consider.   
 
At the start of the process Management were 
anticipating around 50 redundancies. In the end 
12 staff took voluntary severance and 26 
compulsory redundancy – a total of 38 people or 
15% of the staff originally at risk. This reduced 
figure is due in no small part to the substantial 
Union involvement in the reorganisation process 
and the level of negotiation undertaken.  
 
Now that the reorganisation is completed 
Management have agreed to carry out a review of 
the way the process was carried out. Both sides 
recognise that things could have been done 
differently,  communicated better, fairer and more 
transparently. Hopefully lessons learned will be 
adopted if, and probably when further 
reorganisations take place.  



If you would like to attend any of these courses please 

speak to or e-mail; Pam Sian, Joanne Walsh or Andrew 

Coley.  Telephone numbers are at the rear of this edition. 

 

You are reminded that you should seek approval from 

your line manager before applying for any UNISON 

delivered courses 

Assertiveness Habit 

for all UNISON Members 

14 November 2019 

(Apply by: Friday 11 October 2019) 

Non-Residential at Commerce House, 
Leeds 



INTERNATIONAL 
France: Telecom execs 

await verdicts on work 

A landmark trial that has seen company executives in France facing charges related to a spate of 
suicides at their firm has concluded at the Paris Tribunal de Grande Instance. The court action was 
triggered by a complaint filed with the Paris public prosecutor by the union SUD PTT in December 
2009, accusing France Télécom and its senior executives of “moral harassment” and “endangering 
others” through psychological bullying.  
 
There were 60 employee suicides at France Télécom between 2006 and 2010 as the company pushed 
through staff reductions and a company reorganisation, according to the trade unions. Nineteen of 
these cases were brought before the criminal court, along with 12 attempted suicides and eight cases 
of employees with severe depression or other related illnesses. The company and seven defendants - 
ex-CEO Didier Lombard, his deputy Louis Pierre Wenes, the director of HR Olivier Barberot and four 
other executives in office at that time and charged with complicity – faced charges.  
 
The public prosecutor called for the three main defendants - Lombard, Wenes and Barberot - to 
receive the maximum penalties. In a July online commentary on ‘Corporate Murder’, Leeds University 
French professor Sarah Waters noted: “The suicides at France Télécom are linked to a shift to a 
finance-driven model that radically transformed the perceived status and value of the individual 
employee within the company. From being a productive asset, a skilled professional and a source of 
economic profit, the employee suddenly became a financial burden that needed to be removed from 
the company at all costs.” After 46 hearings, the judges retired on 11 July to consider their verdicts, 
expected to be handed down on 20 December 2019. 

   ETUI news report. Sarah Waters, Suicide as Corporate Murder: France Télécom on trial, Truthout, July 2019. 

More on work and suicides:  Work and suicide: A TUC guide to prevention for trade union activists, 
January 2018. 

Turkey: Faded denim comes at a steep price 

Chemicals used to fade denim are making garment workers sick, a study has found. Clean Clothes 
Campaign Turkey investigated the denim industry's use of potassium permanganate.  
 
The campaign’s research found that workers in Turkey spraying the chemical are suffering skin and 
respiratory problems. Potassium permanganate is now used in 90 per cent of processes to create the 
bleached look in denim products. Its use became widespread after sandblasting – the technique 
previously used to fade denim – was shown to cause the deadly lung disease silicosis.  
 
Potassium permanganate is now applied to jeans and jackets by workers with spray guns in confined 
workshop spaces, often without appropriate protective equipment. The chemical is classified as 
‘dangerous’ by the European Chemical Agency and is said to affect the lungs if inhaled repeatedly, 
resulting in symptoms similar to bronchitis and pneumonia. Despite this, workers were found to have 
been provided with ineffective dust masks that were rarely worn.  
 
The researchers also gathered photos of skin problems suffered by workers using the chemical. 
Abdulhalim Demir, a former Turkish denim worker who developed silicosis when working in the denim 
industry, is the author of the report. “We lost 122 people to silicosis as a result of work in the denim 
industry,” he said. “Neither we nor the sector can handle another tragedy. We have to make sure 
workers are safe.” 

Clean Clothes Campaign news release. Potassium permanganate spray report, CCC Turkey, July 2019.  

https://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=154858&qid=2978355
https://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=154859&qid=2978355
https://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=154860&qid=2978355
https://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=154861&qid=2978355
https://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=154862&qid=2978355
https://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=154863&qid=2978355


EVENTS FOR  

SEPTEMBER 

Radiant Women's Circle Leeds by Radiant Woman   
Come together with like minded people to explore life, share our journey and support each other.  
7 September. 1400-1600. Om Yoga, 15D Springfield Commercial Centre, Bagley Lane, Farsley, LS28 
5LY.  £15  
Contact andrea291@hotmail.co.uk  www.radiantwoman.me 
https://www.eventbrite.co.uk/e/radiant-womens-circle-leeds-tickets-57594580942?aff=ebdssbdestsearch 
 

The Lesbian Strength March and Rally by Lesbian Strength  
We are a group of proud lesbian (adult female homosexual) women who are organising a march for 
lesbian women and a rally afterwards for lesbian women and all our female supporters to be held in 
Leeds, West Yorkshire. 
7 September. 1400-1700. City Square, Leeds, LS1 2HT  
https://www.eventbrite.com/e/the-lesbian-strength-march-and-rally-tickets-64786948507?
aff=ebdssbdestsearch 
 

The Pankhursts of Manchester/Suffragette City by New Manchester Walks  
Emmeline Pankhurst: Time magazine named the Moss Side-born Suffragette leader as one of the 100 
Most Important People of the 20th century.  
We will be walking in her Manchester footsteps.   
7 September. 1430-1615. Emmeline Pankhurst statue, St Peter ’s Square, City Centre, Manchester, 
M2 3DN 
Cost - £10 
https://www.eventbrite.co.uk/e/the-pankhursts-of-manchestersuffragette-city-tickets-64242358624?
aff=ebdssbdestsearch 
 

NANCY DE GARRS : SERVING THE BRONTËS by Undercliffe Cemetery Volunteers 
Meet Nancy de Garrs, servant, housekeeper and friend to the Brontës. From Thornton to Haworth she 
served them as cook, cleaner, nurse, nanny, storyteller; she shared their ups and downs, births and 
deaths. In this one-woman show, find out about her life with the family; hear how Nancy kept in touch 
with them after she left, especially Patrick and Charlotte; how she helped to clear Patrick ’s name of 
accusations by Mrs Gaskill. and how he cleared Nancy ’s too. Discover how Nancy’s two marriages 
changed her fortunes; what led to her life at the workhouse and the journey of her Brontë ‘relics’; how 
she avoided a pauper’s funeral but ended up in an unmarked grave at Undercliffe Cemetery.  
 

19 September. 19:00–22:00. Undercliffe Cemetery Lodge, 127 Undercliffe Lane, Bradford, BD3 0WD.  
The performance lasts an hour, followed by audience Q&A. Suitable for 12+  
Ticket Price: £9 includes a glass of wine or soft drink  
T: 01274 642276 W: www.undercliffecemetery.co.uk 
https://www.eventbrite.co.uk/e/nancy-de-garrs-serving-the-brontes-tickets-62408402211?
aff=ebdssbdestsearch 
 

Women in Tech  
Insightful talks focusing on Women in Technology. Join us for drinks and canapés. Nil cost  
20 September 2019. 1800—2100. Caygill Rooms, The Piece Hall, Blackledge, Halifax, HX11RE  
https://www.eventbrite.co.uk/e/women-in-tech-tickets-63747984939?aff=ebdssbdestsearch 
  
Louisa Fennell's Wakefield Walking Tour by Dream Time Creative 
Come along and join us on this free guided city walking tour and optional sketching session to explore 
Louisa's life. 
22 September. 1400-1600. Trinity Walk, Wakefield, WF1 1QS. 
https://www.eventbrite.com/e/louisa-fennells-wakefield-walking-tour-tickets-64595917127?
aff=ebdssbdestsearch 
 

L4N UK September - Ladies Networking! by L4N UK - Ladies 4 Networking 
Join us at Croft Myl on Thursday 26th September for our monthly ladies networking!  
26 September. 1200-1400. Croft Myl, Halifax, HX1 2EQ 
https://www.eventbrite.co.uk/e/l4n-uk-september-ladies-networking-tickets-65682214271?
aff=ebdssbdestsearch 
 

https://www.eventbrite.co.uk/e/radiant-womens-circle-leeds-tickets-57594580942?aff=ebdssbdestsearch#listing-organizer
mailto:andrea291@hotmail.co.uk
http://www.radiantwoman.me/?fbclid=IwAR0zQId4EbplWfcLyDSr4kS1SrDDy4QUKrjsjBPhV_V9Y-m0-b22LNHN4_Q
https://www.eventbrite.co.uk/e/radiant-womens-circle-leeds-tickets-57594580942?aff=ebdssbdestsearch
https://www.eventbrite.com/e/the-lesbian-strength-march-and-rally-tickets-64786948507?aff=ebdssbdestsearch#listing-organizer
https://www.eventbrite.com/e/the-lesbian-strength-march-and-rally-tickets-64786948507?aff=ebdssbdestsearch
https://www.eventbrite.com/e/the-lesbian-strength-march-and-rally-tickets-64786948507?aff=ebdssbdestsearch
https://www.eventbrite.co.uk/e/the-pankhursts-of-manchestersuffragette-city-tickets-64242358624?aff=ebdssbdestsearch#listing-organizer
https://www.eventbrite.co.uk/e/the-pankhursts-of-manchestersuffragette-city-tickets-64242358624?aff=ebdssbdestsearch
https://www.eventbrite.co.uk/e/the-pankhursts-of-manchestersuffragette-city-tickets-64242358624?aff=ebdssbdestsearch
https://www.eventbrite.co.uk/e/nancy-de-garrs-serving-the-brontes-tickets-62408402211?aff=ebdssbdestsearch#listing-organizer
http://www.undercliffecemetery.co.uk/
https://www.eventbrite.co.uk/e/nancy-de-garrs-serving-the-brontes-tickets-62408402211?aff=ebdssbdestsearch
https://www.eventbrite.co.uk/e/nancy-de-garrs-serving-the-brontes-tickets-62408402211?aff=ebdssbdestsearch
https://www.eventbrite.co.uk/e/women-in-tech-tickets-63747984939?aff=ebdssbdestsearch
https://www.eventbrite.com/e/louisa-fennells-wakefield-walking-tour-tickets-64595917127?aff=ebdssbdestsearch#listing-organizer
https://www.eventbrite.com/e/louisa-fennells-wakefield-walking-tour-tickets-64595917127?aff=ebdssbdestsearch
https://www.eventbrite.com/e/louisa-fennells-wakefield-walking-tour-tickets-64595917127?aff=ebdssbdestsearch
https://www.eventbrite.co.uk/e/l4n-uk-september-ladies-networking-tickets-65682214271?aff=ebdssbdestsearch#listing-organizer
https://www.eventbrite.co.uk/e/l4n-uk-september-ladies-networking-tickets-65682214271?aff=ebdssbdestsearch
https://www.eventbrite.co.uk/e/l4n-uk-september-ladies-networking-tickets-65682214271?aff=ebdssbdestsearch


 

Members  

Nearly 7 in 10 LGBT+ people say they have been 
sexually harassed at work, says TUC. 
Nearly 7 in 10 (68%) lesbian, gay, bisexual and 
trans (LGBT+) people report being sexually 
harassed at work, according to new research 
published by the TUC on International Day 
Against Homophobia, Transphobia and Biphobia. 
 
The report – the first major study into LGBT+ 
sexual harassment at work in Great Britain – 
found that: 

LGBT+ women 
According the survey, LGBT+ women were more 
likely to experience unwanted touching and sexual 
assault at work. 

  Over a third of women (35%) reported they 
 had experienced unwanted touching, for 
 example placing hands on their lower back 
 or knee 

  Over one fifth (21%) reported 
 experiencing sexual assault, for example 
 unwanted  touching  of the breasts, buttocks 
 or genitals, or attempts to kiss them 

  One in eight (12%) LGBT+ women said they 
 had been seriously sexually assaulted or 
 raped at work. 
 
LGBT+ BME and disabled people 
BME women and disabled men and women 
reported even higher rates of harassment and 
sexual assault. 
  
Impact 
LGBT+ people told the TUC these experiences 
had a big impact on their lives. Around 1 in 6 
(16%) said the sexual harassment at work 
affected their mental health.  
 
 

 
 
 
 
A similar proportion (16%) told the TUC that they 

had left their job as a result of being sexually 
harassed – and for 1 in 25 described the 
experience as so unbearable that it caused them 
to leave their job without another job to go to. 
 
TUC General Secretary Frances O’Grady said: 
“This research reveals a hidden epidemic. 
“In 2019 LGBT+ people should be safe and 
supported at work. But instead they’re 
experiencing shockingly high levels of sexual 
harassment and assault. 
 
“Workplace culture needs to change. No one 
should think that a colleague being LGBT+ is an 
invitation for sexualised comments or 
inappropriate questions – let alone serious acts of 
assault. 
“Government must change the law to put the 
responsibility for preventing harassment on 
employers, not victims. And anyone worried about 
sexual harassment at work should join a union.” 

+ 

  More than 2 in 5 (42%)  LGBT+ people 
 who respond ed to the survey said col
 leagues made unwelcome  comments 
 or asked unwell come questions about their 
 sex life. 

  More than a quarter (27%)  reported 
 receiving unwell come verbal sexual 
 advances. 

  Two-thirds (66%) said they  did not tell 
 their employer  about the harassment, and 
 quarter of  those said they  didn’t report 
 because they  were afraid of being ‘outed’ 
 at work. 

  More than half (54%) of LGBT+ BME 
 women said they have experienced 
 unwanted touching at work, 45% re
 ported sexual assault and more than a 
 quarter (27%)  reported serious sexual 
 assault or rape. 

  Half (50%) of LGBT+ disabled women 
 reported  unwanted touching, nearly 4 in 
 10 (38%) reported sexual assault and 
 almost a quarter (24%) reported 
 serious sexual assault or rape. Disabled 
 men’s reported  levels of sexual 
 harassment and assault were 
 significantly higher  than  non-disabled 
 men, with more  than 1 in 4 (28%) of 
 disabled men reporting sexual  assault. 

https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=2ahUKEwjiiPi8j4fkAhUKQxUIHcR7BcMQjRx6BAgBEAQ&url=https%3A%2F%2Fwww.huffpost.com%2Fentry%2Fworkplace-discrimination_b_10606030&psig=AOvVaw2MYp3fey4qVWkMvejPieaU&ust=1566035035515708


REASONABLE ADJUSTMENTS 

At its annual disabled worker’s conference in May the TUC called on the government to make it 
compulsory for employers to publish their disability pay gaps.   

TUC analysis found the disability pay gap – the difference between what non-disabled and 
disabled workers earn – is 15% or almost £3,000 a year, and even higher for disabled women.  

In November 2018 ministers published a voluntary code to encourage employers to disclose the 
number of disabled people they employ, along with their career progression and pay.  

But the TUC says that without a legally binding requirement on companies to publish their pay 
gaps – and what action they are taking to address them – progress will be too slow.  

A voluntary scheme for gender pay gap reporting introduced by the coalition government saw 280 
businesses sign up, but only 5 businesses went on to publish their data. When mandatory reporting 
was introduced over 10,000 employers reported their gender pay gap – close to 100% 
compliance.  

So the TUC wants the government to introduce a statutory requirement for employers to report on 
their disability pay gaps and employment rates, and to publish action plans setting out how they will 
address them.  

And flexible working available in more senior roles, would also help says the TUC, so part-time 
working does not mean low pay.  

TUC General Secretary Frances O’Grady said: “Too many disabled people face poorer job 
prospects and lower pay. They’ve waited long enough for fair and equal treatment – and a light-
touch, voluntary approach just isn’t good enough. The evidence shows that it just doesn’t work.  

“It’s time that bosses were legally required to publish their disability employment and pay gaps in 
the same way that large companies have to report their gender pay gaps. Disabled people deserve 
the same level of transparency.  

“My advice to disabled workers worried about their career and pay is to join a union. Union reps 
have experience negotiating with employers to get the support all workers need.”  

Some employers don’t have a detailed under-standing of what a reasonable adjustment is or the 

law that surrounds the implementation of them.  
 

As everyone has individual experiences and each disability affects people differently, there’s no 

“one size fits all” method that can be applied.  

UNISON has produced a guide to help members with proving their disability and implementing 

reasonable adjustments.  
 

For further information, please see the Proving Disability Reasonable Adjustments guide which can 

be found on the UNISON website . 
 

Disabled Members 

‘EMPLOYERS MUST PUBLISH 

THEIR DISABILITY PAY GAP,’ 

SAYS TUC 

Please visit the news section on our website at wycat.unison.site for to view the full Regional Disabled 

Members newssheet.   



If  you wish to attend please contact Jo Walsh, Pam 

Sian or Andrew Coley. 

The cost of  this course, as with most UNISON 

training,  will be paid by the Branch  



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair     Andrew Coley  ext.450 
Vice Chair     Andrew Goring ext.1831 
Treasurer     Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring     
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Education Secretary   Joanne Walsh ext. 248 
Union Learning Rep.  Khaled Berroum  
International Officer   Andrew Goring 
Communication’s Officer  Wendy Dunwell 
Labour Link Officer   Andrew Goring 
Women’s Officer    Sharron Haigh 
Disabled Members   Heather Briggs ext.1809  
Young Members   Richard Robinson ext.1617 
Environment Officer  Jola Mellor 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  VACANT 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


