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I have great admiration 
for the school students 

who continue to drive global environmental 
movement so successfully.  
 
The climate crisis is the greatest single 
threat humanity faces. The effects of 
climate change are wreaking havoc, 
already destroying lives and communities 
around the world. Scientists have told us 
we have 11 years to put in place the 
policies and actions needed to prevent 
disastrous climate changes. 
 
All the evidence is that governments, 
businesses and individuals are not taking 
the steps necessary to meet the target of 
slowing the global temperature rises to 
prevent us reaching the 1.5°C increase on 
pre-industrial temperatures. 
 
UNISON stands with the school climate 
strikers in the fight to save our planet. As a 
union, we have called for strong action on 
climate change for many years. Anti-trade 
union laws mean that UNISON branches 
cannot take strike action but have found 
other ways to join the campaign. 
 
In many cases, it has been UNISON 
branches which have pushed Councils to 
declare a climate emergency. Now union 
members are asking those same councils 
to put words into action. 
 
The truth is we must act now. The warning 
sirens are sounding and piecemeal action 
is not enough. We must demand 
governments introduce better, and free, 
public transport services.  
 
I'm proud that our union stood together 
with the school strikers this month. The 
climate emergency is a union issue and is 
simply too important to ignore. The climate 
strikers have done their bit, it's time for 
those in charge to take heed, before it's 
too late.  

 

Our whole world is facing an 
existential crisis – climate 
change. Unless action is taken 
to reduce emissions, drastic and permanent damage 
will be done to our planet with a disastrous impact on 
future generations. 
This is the greatest single threat humanity faces. It’s 
time to stop talking and take real action. 
 

I know that UNISON will continue to be at the fore-
front of fighting climate change. We were the first un-
ion to establish a green task force and we’ve initiated 
cutting-edge campaigns – as well as sending dele-
gations to the climate change demonstrations in Co-
penhagen and Paris where governments were nego-
tiating international targets. 
 

Last week, as young people demand politicians take 
seriously the damage being done to our planet and 
act to save its future – they have our support. 
 
We’ll be encouraging employees to reduce their own 
carbon footprints but more importantly ensure their 
employers have a plan to green their workplaces 
completely. 
 

That way we can all begin to make a big difference 
quickly. 
 

I know from work across our union – like in Scotland, 
where Green UNISON Day is already an annual fix-
ture and will take place today (September 20th) – 
UNISON members are taking this seriously. But 
while it’s Scotland who are leading on this, there’s no 
reason why UNISON members across the UK can’t 
get involved.  
 

Critical to the fight against climate change is the 
need for a just transition – where we work to deliver 
green solutions while defending jobs, working people 
and the worst off in society. 

Climate Crisis 
 

Dave Prentis  

UNISON General 
Secretary 

Continues over the page….. 



Introducing Your New Pensions Champion 

I have recently been 
appointed to the role 
of UNISON trade 
union board member 
for the West 
Yorkshire Pension 
Fund WYPF 
Investment and 
Advisory panel (IAP) 
and Joint Advisory 
Group (JAG). 
 
The WYPF currently 
looks after the West 

Yorkshire, Lincolnshire, Hounslow Borough and 
Fire Brigades LGPS.  
 
My appointment charges me with the responsibility 
of overseeing the Investment of members 
contributions carried out by the WYPF fund 
managers and ensuring the fiduciary responsibility 
(In the best interest of members) is maintained.  
 
The WYPF is part of the eighty nine LGPS 
schemes in England and Wales with over 12,600 
employers been scheme contributors. If it was a 
single scheme it would be the fourth largest 
pension fund in the world.    
 
Whilst the WYPF has seen many changes over the 
years it is still a defined benefit (you know what 
you will receive) rather than a defined contribution 
(you know what you pay) 
 

Despite the media claims the “gold plated” pension 
pays most scheme members around £5k per year.  
 
That said it has other benefits including ill health 
retirement and death in service.  
 
2014 saw the launch of the UK governments “Work 
Place” pension compelling employers provide a 
scheme for employees. The CA made the decision 
that they would “auto enrol” all employees under 
the WYPF.    
 
In these times of austerity and rising costs 
members may struggle to continue to pay into the 
scheme and they can rather than leaving 
altogether opt for the 50/50 option allowing you to 
pay 50% of the cost and receive 50% of your 
pension, but retain all the other benefits.   
 
For those looking to invest a bit more in their 
retirement you can look at APC (Additional 
Payment Contributions) or AVC (additional 
Voluntary Contribution) 
 
As with all financial planning you should seek 
independent advice. 
 
For more information see the West Yorkshire 
Pension Fund website at : www.wypf.org.uk 
 
Andrew Goring 
Pensions Champion 

There is a simple and 
straightforward  answer: 
public ownership of the 
energy retail market – 
that is those companies 
that sell energy to 
consumers. 
 
It would address the 
urgent need for action 
on climate issues by 
encouraging customers 
to focus on renewable 

alternatives, while also delivering a better deal for 
consumers. 
 

Public ownership is the best solution for tackling 
climate change, keeping costs down for 
consumers and protecting jobs in the energy 
sector. Tackling the climate crisis demands that 
the government delivers a radical green new deal 
– and UNISON will fight to put public ownership at 
the heart of it..   
 

Visit our website https://wycat.unison.site/  to find 
out more about what you can do to green your 
workplace. 

Climate Crisis continued 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjwr-DUlv3ZAhVLYlAKHZKRCJwQjRx6BAgAEAU&url=http%3A%2F%2Fwww.thisismoney.co.uk%2Fmoney%2Fpensions%2Farticle-4988114%2FState-pension-set-rise-3-thanks-triple-lock.h


Health and Safety Law : What you need to know 

All workers have a right to work in places where risks to their health and safety are properly 
controlled.  Health and safety is about stopping you getting hurt at work or ill through work.  Your 
employer is responsible for heath and safety, but you must help. 
 
What employers must do for you: 
1. Decide what could harm you in your job and the precautions to stop it.  This is part of risk 

assessment. 
2. In a way you can understand, explain how risks will be controlled and tell you who is 

responsible for this. 
3. Consult and work with you and your health and safety representatives in protecting everyone 

from harm in the workplace. 
4. Free of charge, give you the health and safety training you need to do your job. 
5. Free of charge, provide you with any equipment and protective clothing you need, and ensure 

it is properly looked after. 
6. Provide toilets, washing facilities and drinking water. 
7. Provide adequate first-aid facilities. 
8. Report major injuries and fatalities at work to our Incident Contact Centre: 0345 300 9923. 

Report other injuries, diseases and dangerous incidents online at www.hse.gov.uk. 
9. Have insurance that covers you in case you get hurt at work or ill through work. Display a 

hard copy or electronic copy of the current insurance certificate where you can easily read it. 
10. Work with any other employers or contractors sharing the workplace or providing employees 

(such as agency workers), so that everyone’s health and safety is protected. 
 
What you must do 
1. Follow the training you have received when using any work items your employer has given 

you. 
2. Take reasonable care of your own and other people’s heath and safety. 
3. Co-operate with your employer on health and safety. 
4. Tell some (your employer, supervisor, or health and safety representative) if you think the 

work or inadequate precautions are putting anyone’s health and safety at serious risk. 
 
If there’s a problem 
1. If you are worried about your health and safety in your workplace, talk to your employer, 

supervisor, or health and safety representative. 
2. You can also look at our website for general information about health and safety at work. 
3. If, after talking with your employer, you are still worried, you can find the address of your local 

enforcing authority for health and safety and the Employment Medical Advisory Service via 
HSE’s website : www.hse.gov.uk 

 
Fire Safety 
You can get advice on fire safety from the Fire and Rescue Services or your workplace fire officer. 
 
Employment rights 
Find out more about your employment rights are@ www.gov.uk 

DO YOU HAVE A HEALTH & SAFETY CONCERNS?  

Contact UNISON H&S Representatives (see page 11) or Pam Sian in the UNISON office. 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/ 



Show Racism the Red Card, was established in 

1996 after the then Newcastle United goalkeeper 

Shaka Hislop, was racially abused whilst filling his 

car with petrol by a group of his own young fans. 

In his own words Shaka said "I was putting petrol 

in my car at the garage and these kids started 

shouting racist abuse. Then after a bit one of 

them realised who I was and told his friends. Then 

they came over looking for autographs. That really 

hurt."
[ 

Shaka along with many black football players 

received regular racist abuse from the terraces, 

and felt that the football authorities of the time 

were doing little to combat this. 

He decided to support a recently set up group 

“Youth against racism” by local anti- racism 

campaigner Ged Grebby donating £50 and urging 

other footballers to do the same, and from it came 

“Show Racism the red card” (SRtRC). 

It held its first ever educational event at Gosforth 

High School with Shaka and his colleague at 

Newcastle John Beresford speaking about their 

experiences in both football and society and the 

rest is history 

The SRtRC has gone on to use the high profile of 

players in English Welsh and Scottish football to 

carry out educational programmes in schools 

workplaces and events aimed at both young 

people and adults, with videos starring past and 

present International players. 

Such is the success of SRtRC that other sports 

have become involved as well. 

In recent times we have seen a rise in overt 

racism both on the terraces, streets and of course 

social media. 

Our own Assistant General secretary Roger Mc 

Kenzie as a guest speaker at the WET 

conference, stated in 2018 that he suffered for the 

first time in over twenty years racist abuse 

shouted at him from a car whilst walking down the 

streets of his home town.       

Friday 18
th
 October is the annual “Wear Red Day” 

and we urge branch members to wear red and 

donate a pound to this vital cause. 

For more information: Contact 
www.theredcard.org 
Wear red on the day post a selfie to #WRD19  

https://en.wikipedia.org/wiki/Show_Racism_the_Red_Card#cite_note-SRTRC-Ireland1-3
http://www.theredcard.org


know your rep’s 

I have worked for 
WYCA for the last 14 
years at Castleford 
Bus station as a 
customer support 
assistant. My role 
entails keeping the bus 
station clean and tidy 
at all times including 
helping customers 
with travel information. 

We meet a variety of people on a day to day 
basis and enjoy chatting to them regularly. 
 
I became a Unison activist in 2007 as a steward 
and later a health and safety rep and during the 
first few years I also took up the roles of Health 
and Safety officer and LGBT officer and 
engaged in the TUC health and safety training 

which was really useful. After a short break I 
returned as a workplace contact in 2017 
usually busy helping members or recruiting 
new members. 
 
Last year I joined the regional disabled 
members group and undertook some training 
(see the Disabled Members on page 12). 
 
I’m also looking forward to representing the 
regional disabled  group at the national 
disabled members conference in Brighton, 
later in the year, which will incidentally be my 
first, (more to follow soon). I have attended 
various seminar’s and conferences on behalf 
of the branch and always enjoy helping others 
in need, using my past knowledge to help them 
to the best of my ability. 

Darren Jones 

The West Yorkshire Combined Authority & Transport Branch Executive is made up of about 16 people. 

They have a variety of roles including Secretary, Union Learning Rep, H&S Rep’s, Workplace Contacts 

and Women, Black and Welfare Officers (there’s is a full list on page 14). 

 

In this occasional series we’ll profile one member of Branch Executive Committee.  

In their own words they tell you a little bit about their roles for the CA, their union role and  what makes 

them tick and why they volunteer to be an activist for UNISON. 

 

Be energy smart – switch your gas and electricity using Union Energy’s free and 100% impartial price 

comparison service and you could save more than your annual union subs. 

 

Your Personal Projection will have every single domestic tariff available to you in your area based on all 

the suppliers in the retail energy market*. We are the only price comparison service run by trade union-

ists for trade union members and we get no fees from energy suppliers. 

Visit UNION Energy at  https://www.unionenergy.co.uk/  or call  0800 094 9039  and quote UNISON 

UNION ENERGY 

Making the most of your membership 



Jennie Cobb 

And  

Greta Thunberg 

Jerrie Cobb was the first female astronaut candidate and is also known to have fought for equality for 
women in space. She was born on March 5

th
 1931, she flew her father’s open 

cockpit Waco biplane aged 12 and gained her pilot’s licence four years later. 
She passed NASA’s screening process in 1961 along with thirteen other 
women who then became known as the Mercury 13 but as NASA already had 
its Mercury 7 astronauts, all jet test pilots and all men none of the Mercury 13 
ever reached space which left her feeling bitter about the experience. 
 
She is known to have said “We seek, only, a place in our nation’s space future 
without discrimination” NASA made her a consultant to promote the space 
programme but she was sacked after saying “I’m the most un consulted 
consultant in any government agency” in her autobiography written in 1997 
she claimed that she was held back for being a woman and that her culture 
and country were not ready to allow a woman to fly in space. 
 
She served for decades as a pilot delivering humanitarian aid in the Amazon jungle. Jerrie made 
another bid for space travel in 1998 when NASA prepared to launch Mercury 7 with astronaut John 
Glenn aged 77 on board, she argued that the geriatric space study should also include a woman. She 
was not taken up on her offer and NASA have not flown another senior citizen in space since then. 
The story of the Mercury 13 is told in a Netflix documentary and a play based on Jerrie’s life called 
“They Promised Her the Moon”. When learning via radio on July 20

th
 1969 that Apollo 11’s Buzz 

Aldrin and Neil Armstrong had landed on the moon she danced on the wings of her plane by 
moonlight in the Amazon jungle. Jerrie Cobb died on the 18

th
 March 2019 following a short illness 

aged 88. 

The teenage activist fighting to save the world has made 
it on to the front cover of the Time magazine.  
 
Greta rose to fame by instigating a school strike every 
Friday at her school in Stockholm to raise awareness of 
climate change. Greta who has been diagnosed with 
Aspergers travels the world speaking to the world 
leaders telling them enough is not being done to save 
our planet.  
 

She has addressed the U.N. Climate Change Conference in Poland, she has spoken at the World 
Economic Forum in Switzerland and she has recently sailed across the Atlantic from the UK to New 
York on a sailing boat, in the middle of Hurricane season so she can attend the climate action summit 
convened by UN chief António Guterres on the 23

rd
 September. 

 
Guterres is calling on all young people to revolutionise the world and asks for all countries to plan for 
zero carbon neutrality by 2020. Greta will also take a tour of the Americas while she is there. She will 
then attend the UN climate talks in Santiago, Chile. She is taking a year long sabbatical to dedicate 
herself to activism and raising awareness on climate change. 

https://www.climatechangenews.com/2019/07/29/greta-thunberg-sail-new-york-climate-summit-racing-
yacht/ 
https://time.com/collection-post/5584902/greta-thunberg-next-generation-leaders/?
utm_medium=socialflowtw&utm_campaign=time&utm_source=twitter.com&xid=time_socialflow_twitter 

https://www.climatechangenews.com/2019/07/29/greta-thunberg-sail-new-york-climate-summit-racing-yacht/
https://www.climatechangenews.com/2019/07/29/greta-thunberg-sail-new-york-climate-summit-racing-yacht/
https://time.com/collection-post/5584902/greta-thunberg-next-generation-leaders/?utm_medium=socialflowtw&utm_campaign=time&utm_source=twitter.com&xid=time_socialflow_twitter
https://time.com/collection-post/5584902/greta-thunberg-next-generation-leaders/?utm_medium=socialflowtw&utm_campaign=time&utm_source=twitter.com&xid=time_socialflow_twitter


The former integration tsar, Dame Louise Casey, 
has accused ministers of “radio silence” over 
protests against the teaching of LGBT equality at a 
Birmingham school. 
 

Casey said the government had failed to act on 
what she described as homophobic 
demonstrations because it was in the “all-too-
difficult box”. 
 

She told BBC Radio 4’s Today programme that 
ministers “needed to be much clearer about 
upholding the laws of this country and the values 
that we hold” 
 
Campaigners resumed protests outside Anderton 
Park primary school last week after months of 
angry demonstrations by some parents against 
equality lessons that use books featuring same-sex 
couples. 
 

A number of schools across Birmingham were 
targeted by the protests, which MPs said had been 
hijacked by those with a “religious, extremist 
agenda”. 
 

Most of the protesters have been of Muslim faith 
and some have stood regularly outside Anderton 
Park primary chanting “Let kids be kids” and 
carrying placards with the message: “Adam and 
Eve, not Adam and Steve.” 
 

Casey, who wrote a landmark report on integration 
in Britain, said ministers had “just been too silent” 
on the issue. 
 

“Laws have been put through parliament that 
protect religious freedoms and protect the rights of 
people who are gay and want to get married,” she 
added. 
 

“That has to be promoted – that we respect both 
but that both also have to respect each other.” 
 

Casey said the protests stemmed from a lack of 
integration by some communities. Asked whether 
she was discriminating against Muslims with her 
remarks, Casey said: “If I was gay and watching 
what was happening in Birmingham, I would say it 
was discriminatory. 
 

“When you see it on the television, what I hear is 
homophobia and homophobia is not a value I want 
any child in this country to grow up and learn.” 
 

In June a high court injunction was granted 
banning the protests immediately outside Anderton 
Park. 

However, that did little to quell the demonstrations, 
which continued every week during term time just 
outside the exclusion zone. A trial in October will 
determine whether the injunction has been 
effective. 
 
One of the protesters, Rosina Afsar, whose son 
goes to Anderton Park, accused Casey of 
discriminating against people of Muslim faith. 
 
“Saying that we don’t integrate is the most absurd 
thing I’ve ever heard,” she said. 
 
“It’s absolutely nonsense. We have so many 
friends in interracial relationships so how can we 
not be mixing? 
 
“Part of British values is also to allow people to live 
according to their faiths. End of.” 
 
Earlier this month another Birmingham school that 
suspended lessons about LGBT equality following 
protests resume a modified version of the 
programme. Parents of pupils at Parkfield 
community school in Saltley had staged weekly 
protests over the relationship lessons, which they 
claimed promoted gay and transgender lifestyles. 
 
In March, hundreds of mainly Muslim children, 
aged between four and 11, were withdrawn from 
the school for the day. 

Member s  

+ 

The Guardian Sept 20th 

https://www.theguardian.com/world/2016/dec/04/social-integration-louise-casey-uk-report-condemns-failings


Amazon rain forest “Lungs of 

the World” 

You will all have seen 

the recent terrible 

pictures of the 1750 

fires that are currently 

burning in the 

Amazon Rainforest. 

 

This issue was raised at the recent G7 meeting 

where a pledge of $22m was made to help 

combat them, however Brazils ultra- right wing 

President Bolsanro has stated he will refuse this 

money claiming that countries such as France are 

showing a colonial disdain for Brazils sovereignty, 

after president Macron threatened to hold up the 

Mercosur trade deal been negotiated between the 

EU and Latin American countries  

 

Despite his claims, the fires are 

deliberate as the rain forest (it’s in 

the name) will rarely catch fire, and 

this is due in no small part to his pro

- business stance and hatred of 

indigenous peoples, many who 

have been attacked and even 

murdered by the ranchers and 

loggers who are carrying out the 

forest clearance.   

 

Whilst the media use terms like the 

“Lungs of the world” the impact of 

this could be more severe as the 

rain forest is actually a Carbon sink 

sucking in vast amounts of CO2. 

At a local level the impact could be far more 

severe, if the fires continue a “point of no return” 

maybe reached where the de-forestation will 

result in large scale die back 

This in turn could lead to large areas of Brazil and 

Latin America suffering from water shortages and 

even severe 

drought. If this is 

reached then the 

Amazon will turn 

from being a 

Carbon sink to a 

Carbon 

producer, which 

in turn will speed up climate change.  

On a slightly less depressing note the EU re-

forestation programme is to undergo a review in 

2020 and linked with its support for reforestation 

of countries such as Fiji, it will try to ensure 

sustainable plantation and bio diversity is 

maintained.  

However as a piece the size of three football fields 

is been lost every minute from the Amazon things 

at the moment look bleak. 

Organisations you can support and find out more 

about the Amazon and Rainforests across the 

world. 

www.wwf.org.uk (adopt an animal) 

www.amnesty.org.uk (support for the indigenous people) 

www.rainforest-alliance.org (support for action to protect the world’s rain forests and peoples) 

Ultra-right winger Bolsanro 

http://www.wwf.org.uk
http://www.amnesty.org.uk
http://www.rainforest-alliance.org


INTERNATIONAL 

 Campaigners are celebrating a significant 
victory after a Supreme Court panel granted the 
Palestine Solidarity Campaign (PSC) permission to 
appeal the Court of Appeal’s decision that a ban 
on ethical divestment by Local Government 
Pension Schemes is lawful. 

 Campaigners are concerned about threats to 
freedom of expression, government overreach in 
local democracy, and the right of pension holders 
to have a say in the investment and divestment of 
funds. 

Only 1 in 3 cases that apply to the Supreme Court 
get permission to appeal. It is likely that a hearing 
will take place in the second half of 2019. 

 
The Palestine Solidarity Campaign has won the 
right to challenge the Court of Appeal judgement 
which upheld the Government’s right to restrict 
Local Government Pension Schemes (LGPS) from 
divesting contrary to UK foreign and defence 
policy, thereby limiting the possibility of 
divestment from companies involved in Israel’s 
human rights violations. 

In 2016 the Department for Communities and 
Local Government’s issued guidance which 
prohibited Local Government Pension Schemes 
(LGPS) from disinvesting against foreign nations 
and UK defence industries. This included a 
prohibition against disinvestment in companies on 
the basis that they trade in products produced in 
the occupied Palestinian territories, for example, 
even if this was the will of the LGPS members. 

In June 2017, PSC brought a Judicial Review 
challenge which resulted in the Administrative 
Court ruling that the decision to prohibit LGPS 
funds from this kind of disinvestment was unlawful. 
The Court of Appeal then overturned the 
Administrative Court’s decision at a hearing in May 
2018.  
 
PSC has now been granted permission to appeal 
this judgement at the Supreme Court. According to 
Bindmans LLP, PSC’s solicitor, approximately 1 in 
3 cases that apply to the Supreme Court get 
permission to appeal in this way. It is likely that a 
hearing will take place in the second half of 2019. 

Hugh Lanning, Chair of Palestine Solidarity 
Campaign, said: “This historic decision marks a 
significant moment for the Palestinian solidarity 
movement and for all those who believe in 
democracy, freedom of expression and justice. In 
2005 Palestinian civil society called for a campaign 
of boycott, divestment and sanctions measures 
until Israel adheres to its obligations under 
international law. Everyone, including pension 
scheme members, has a right to heed the 
Palestinian call and peacefully protest Israel’s 
violation of human rights – it is their money being 
invested unethically. We look forward to once 
again challenging the Government in court on this 
fundamental issue. We would like to thank all our 
members and supporters who have enabled us 
through their funding and support to pursue this 
case.” 

Jamie Potter, Partner in the Public Law and 
Human Rights team at Bindmans LLP, and 
solicitor for PSC said: “The Supreme Court’s 
decision to grant permission is welcome. The 
potential ramifications of the Court of Appeal 
decision are significant and worthy of consideration 
by the highest Court in the UK. If the Court of 
Appeal decision is allowed to stand, it permits the 
executive carte blanche to impose their own 
political perspective on the investment of citizens’ 
money. However, if PSC is successful in its 
appeal, the Government will not be able to 
interfere in the ethical investment decisions of 
LGPS and their members.” 

 

Palestine Solidarity  

Campaign wins right  

to go to Supreme 

Court 



This runs from 22 November to 22 
December and the West Yorkshire 
Combined Authority and Transport 
Branch are holding some drop in 
sessions (dates below) for everyone to 
come along to and find out more about 
this. You can also discover more about the Equality Act 2010, 

what reasonable adjustments are and more.  
 
 
 

 
 
 
 
 
 
 
 
 
 
 

It’s also a great opportunity to come and speak to your UNISON reps.  

Disabled Members 

Campaigning for free disabled parking at hospitals  

Disability Rights UK are currently undertaking a campaign for free 
disabled parking. One in seven hospitals now charges for disabled 
parking which is an increase of 12% in just one year. It’s unclear 
whether assessments have been carried out to assess impact be-
fore taking this decision which could prove a breach on hospitals 
Public Sector Equality Duty under the Equality Act 2010.  
 

Charges for disabled parking have been scrapped in Scotland and 
Wales and due to the lack of accessible public transport, the majori-
ty of disabled people can only reach hospitals by car and people 
with disabilities tend to be more frequent users of hospital facilities. 
Poverty and disability frequently go together due to lower employ-
ment rates and higher costs of living associated with having a disa-
bility.  
 

Patients and visitors to English hospitals paid a total of £156.8 million in fees in 
2017/18.  
 

To support this campaign you can send a letter to your local MP. If you are not sure 
who that would be, you can find out at the They Work For You website.  

Committee Room B at Wellington House 
Tuesday 26 November- 12:00- 13:30         
Thursday 28 November- 12:00- 13:30 
 

Committee Room A at Wellington House 
Monday 9 December 12:00-13:00 
 

Canals and Rivers Trust  
Wednesday 4 December- Morning times 
TBC  

https://www.theyworkforyou.com/


Disability Leave Policies Training by Darren Jones 

I recently participated in the disability leave policies training at UNISON regional officers 

in Leeds and I would like to share some of the key points.   
 

Sickness absence is time off from work when due to illness. Disability leave is time off 

from work which is related to a disability. Did you know that one in five people of the 

working population is disabled? Some can face discrimination at work because they do 

not declare their disability.  The Disability Discrimination Act (DDA) of 1995 states that 

reasonable adjustments must be made for disabled workers.  The Equality Act of 2010 

goes further, covering a person with a physical or mental health condition which has a 

substantially adverse and long term effect on their ability to carry out their normal day to 

day activities. 
 

Disability leave can include the following.  It should be noted that the following list is not 

exhaustible and each case needs to be looked at individually. 

 Hospital and GP appointments 

 Rehabilitation training for newly disabled workers learning 

to manage a condition 

 Cancer treatment and rehabilitation 

 Waiting for the employer to make reasonable adjustments 

 Assessment for conditions such as dyslexia and hearing 

aid tests 

 Counselling for mental health issues 

 Period of sickness related to a disability 

 Training with a guide dog or other assistance dog 

 Attendance at medical assessments for in work benefits 

 Disability leave should be paid 

 Recorded separately from sick leave 

 Removed from trigger calculations in capability procedures 

etc 

 Policy for both planned and unplanned disability leave 

 No maximum duration but what is “reasonable” in each 

Unsure about eligibility? Speak to your UNISON rep to find out more or check out the 

following: 

https://www.unison.org.uk/unison-health-and-safety 

https://www.legislation.gov.uk/ukpga/1995/50/introduction 

https://legislation.gov.uk/ukpga/2010/15/introduction 

https://www.unison.org.uk/about/what—we-do/fairness-equality/disabled-members/ 

 
 



Member Benefits 

UNISON members can shop online with UNISONrewards.com and earn cash back 
savings. 
 
There are hundreds of online retailers to browse, like B&Q, Argos and Tesco, so you 
won’t be short on choice. 
 
And you can now earn cashback at new partner retailers Clarks and National 
Express! 
 
Whether you’re on the hunt for the perfect present, shopping for groceries or looking 
for a last minute bargain, make sure you’re logged into UNISONrewards.com. 
 
Your membership entitles you to free and exclusive access today. There’s even a free 
£10 Welcome Bonus for joining! (Terms and conditions apply). Why miss out on 
cashback on your everyday shopping?  
 

Join free today at UNISONrewards.com 

Shopping Discounts 

UNISON has partnered with savings provider, Shepherds Friendly to bring members a 
variety of  
tax-efficient plans, offering savings solutions for the whole family. 
 
Shepherds Friendly is a mutual society, wholly owned and run by its members. It has 
been providing financial security to members since its foundation in 1826. In addition 
to their ISA and Junior ISA, their product range includes plans exclusive to friendly 
societies, that offer extra tax-efficient savings over and above the annual ISA and 
Junior ISA limits. 
 
 
 
 
 
 
 
 
 
Open a plan online or over the phone, and as a UNISON member you’ll receive an 
exclusive welcome gift of a high street shopping voucher worth up to £35*. 
 
Remember, when investing your capital is at risk.  All references to taxation are to UK 
taxation and are based on Shepherds Friendly Society’s understanding of current 
legislation and H M Revenue and Customs practice which may change in the future. 

Saving Schemes 

https://benefits.unison.org.uk/unison-living/money/shepherds-friendly/ 

Adults savings plans 
 Stocks and Shares ISA 
 Bonus Plan 
 
Children’s savings plans 
 Junior ISA 
 Young Saver Plan 



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary     Pam Sian ext.345 
Chair     Andrew Coley  ext.450/221 
Vice Chair     Andrew Goring ext.1831 
Treasurer     Keith Killick 
Branch Convenor    Pam Sian 
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring     
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Education Secretary   Joanne Walsh ext. 248 
International Officer   Andrew Goring 
Communication’s Officer  Wendy Dunwell 
Labour Link Officer   Andrew Goring 
Women’s Officer    Sharron Haigh 
Disabled Members   Heather Briggs ext.1809 
Black Member’s     VACANT 
Young Members   Richard Robinson ext.1617 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditor      Sue Forkin 
 

 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


