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Refurbishment: 

Is it Safe? 



Welcome to the November 
Edition of HOTLINE. 

 
 
What a busy month it has been, and there 
seems there is no let-up in sight. 
 
This month we see the national unions 
recruitment campaign Grovmember. This year 
the branch has agreed that as well as running 
the recruit a friend campaign we will also give 
each new member a chilli water bottle – so get 
signing up.  For existing members the branch 
has produced a survival pack, which your 
steward will be handing out in the coming 
weeks.  If you don’t receive yours by Christmas 
please let me know.   
 
In my personal time I have been out 
campaigning for the upcoming general election, 
an election which provides us with a once in a 
generation opportunity to deliver real change. 
 
We urgently need a programme of economic 
transformation. We urgently need a Labour 
government. I agree with our General Secretary 
Dave Prentis' assertion that we must put aside 
past disagreements and go straight into this 
election, united and ready to win with a radical 
manifesto that delivers real change for this 
country. 
 
The Labour Party of 2019 has laid out an 
unprecedented programme which would shake 
the establishment to its core and hand power 
back to ordinary people. There are hundreds of 
policies which would benefit us all... From the 
£10 minimum wage, to scrapping zero hours, an 
end to public sector outsourcing, the repeal of 
the Tory Trade Union Act, a Green Industrial 
Revolution... The list goes on.  
 
The people are desperate for change .Let’s all 
do our bit to return a Labour MP wherever we 
are, to return a Labour Government.   
 
Ensure you are registered to vote on 12

th
 

December. 

WYCAT  

Branch 

Secretary 

Pam Sian 
WTCA&T’s Branch 

Executive Committee 

(BEC) have raised grave 

concerns about the lack of consultation in the run 

up to the refurbishment of Wellington House. In a 

letter sent on 8
th
 November to Ben Still, the Senior 

Leadership Team and the Health & Safety 

Committee (see the letter over the page). The 

Branch Executive Committee (BEC) called on 

management to: ‘….put in place robust, meaningful 

and transparent consultation.’ 

 
The letter points out that under Section 1A of the 

Health & Safety at Work Act 1974, which states 

employers have a duty to consult if they ‘…

Introduce any measures into the workplace which 

may substantially affect the health and safety of the 

employees…concerned.’ 

 
The BEC raised concerns about proposals for the 

use of power tools by contractors during office 

hours, the dangers of dust and noise and one 

staircase being in constant use by the contractors. 

 
A serious concern was raised about the apparent 

lack of a fire risk assessment not being undertaken 

to take in the circumstances of the refurbishment 

works. ‘If one has been undertaken, no one on the 

H&S Committee has seen it,’ said Andrew Coley, 

Branch Chair. Andrew went on to say: ‘We’ve been 

denied access to the Accommodation Board and 

the Health & Safety committee has been side-lined 

in the refurbishment project. This lack of 

transparency and avoidance of proper consultation 

is similar to the lead up the pay and grading. Many 

of us will remember what that led to.’ 

 
In response to the letter management have advised 
us that  our allegations are incorrect and have now 
offered to meet with us to discuss our concerns. 
 
We will, of course, update you following the 
meeting. 
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IS IT SAFE  



 
West Yorkshire Transport Branch (13293) 

UNISON Office 

Wellington House 

40-50 Wellington Street 

Leeds 

LS1 2DE 

8th November 2019 

 

Mr Ben Still  

Managing Director  

West Yorkshire Combined Authority  

Wellington House 

40 – 50 Wellington Street 

Leeds 

LS1 2DE 

 
 
Dear Ben 

 
Accommodation Project  

 
On several occasions we have raised with yourself and Angela Taylor our concerns regarding the 
lack of consultation with UNISON and the Health & Safety Committee about the impending refurbish-
ment of Wellington House, even though the organisation is obliged to under the Health and Safety at 
Work Act 1974 (Regulation 4A, Section 1 a). 

 
We have requested a seat on the Accommodation Project Board - denied.  

We have requested the accommodation project be scrutinised by the H&S committee - denied. 

 
On Wednesday October 16

th
 the Branch Secretary, Pam Sian, meet with Phil Davis the Project Man-

ager for the refurbishment. He advised that there will be no consultation with UNISON other than a 
weekly e-mail advising what is going to happen. She was also advised staff affected by noise and / or 
dust can work from home as it will be a working building. This is not a consultation, these are dic-
tates. 

 
We have a long list of concerns on how this planned refurbishment is going to affect the Health and 
Safety of our members and staff in general. This list includes, but is not exhaustive: 

 
 

Cont./ 



 The siting of and their fitness for purpose of lockers 

 Removal of air-conditioning units and the proposed use of mobile AC units 

 No heating 

 Lack of natural light 

 The use of power tools during between 0700 and 1900 hours 

 The mitigation of dust, noise and vibration 

 The use of a fire escape and/or staircase during office hours by contractors 

 The apparent lack of fire risk assessment. 

 
This Branch Executive Committee (BEC) believes the Combined Authority is attempting to abdicate its 
Health & Safety responsibilities to an unaccountable contractor. 

 
In doing this the BEC believes the Combined Authority is abrogating its duty of care to its staff by re-
fusing to undertake proper consultation on the refurbishment project. 

The BEC officers believe we have a good working relationship with management at all levels, over 
many, many, issues. We have already indicated that we are more than willing to meet with leadership 
to assist in the facilitation and implementation of a proper consultation process with a professional and 
collaborative approach in the best interests of all our members and staff as a whole. 

 
However, on this issue, this BEC believes the Combined Authority is currently in breach of the Health 
at Work Act 1974 and if it does not put in place a robust, meaningful and transparent consultation pro-
cess within 14 days of the date of this letter we will have no option but to raise our concerns with the 
HSE. 

 
Yours sincerely 

 
 

PamSian  
 
 
Pam Sian 

Branch Convenor and Secretary 

(on behalf of the Branch Executive Committee) 

 
 
Copies to: 

SLT  

Health & Safety Partner (for the attention of the H&S Committee);  

to be published in the next Branch Newsletter 

 
 
 
 
 



Reflections on the 

Canal & River Trust 

Reorganisation 2019 

Pay 2019 
 

UNISON and Unite jointly negotiate pay and conditions on behalf of all CRT staff on 

salary bands red to violet. Following protracted talks over two days in October, an offer 

of 2.8% salary increase with an underpin of £700 (which effectively gives those on less 

than £25,000 a larger increase) was put on the table by Management. The Union side 

agreed to ballot members on this offer with a recommendation to approve. The ballot 

took place between 21 October and 1 November - 96% of members voted to accept the 

offer and this concludes negotiations for this year. The salary increase will be paid in 

November’s pay packet. 

Health & Safety in the Trust 

Following the recent reorganisation where Health & Safety Advisor roles were made 

redundant, and an increase RIDOR statistics, the Safety Team is rolling out a number of 

initiatives under the banner ‘Safety Starts with you’ to emphasis the importance of health 

and safety to all staff.   The Safety Team is holding a series of open Q&A sessions and 

‘Trailer tours’ at work locations to remind staff of basic safety messages which can reduce 

the number of accidents and makes sure everyone gets home safely. Regional Safety 

Committees have been set up, chaired by a Regional Director and with representatives 

nominated by both Management and Unions. Look out for posters and on line for the 

names of your local reps and raise any H&S concerns with them.  UNISON has been 

concerned about the changes made during the reorganisation and the increased number 

of accidents,  and will be monitoring these changes carefully.  



Are Sitting Comfortably? 

It’s so easy to get  yourself sat in a poor position — especially those of us who 

have to ‘hot desk’.  So over this and the next page is a handy check list for you to 

run through to make sure you are ‘sitting comfortably’ and not doing any long 

damage to yourself. 



 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? Contact UNISON H&S Officer Bernardine 

Kelly or Pam Sian in the UNISON office. 

Are Sitting 

Comfortably? 

…..continued 



The 19
th
 November became the date to mark 

International Men’s Day  since the project was 
reinitialised in 1999 in Trinidad and Tobago. 
The date was chosen by Jerome  Teelucksingh, 
to honour both his Father's birthday and how  
on that date in 1989 Trinidad and Tobago's 
football team had united the country with their endeavours to qualify for the World Cup.   
 

His vision for International Mens Day was not just a gendered day but a day where all issues 
affecting men and boys can be addressed. Jerome said of IMD and its grass roots activists, 
"They are striving for gender equality and patiently attempt to remove the negative images and 
the stigma associated with men in our society”. 
 

The main objectives of International Men’s Day are: 
 

1. To promote positive male role models; not just movie stars and sports men but every day, 
working class men who are living decent, honest lives. 

2. To celebrate men’s positive contributions to society, community, family, marriage, 
child care, and to the environment. 

3. To focus on men’s health and wellbeing; social, emotional, physical and spiritual. 
4. To highlight discrimination against men; in areas of social services, social attitudes 

and expectations, and law 
5. To improve gender relations and promote gender equality 
6. To create a safer, better world; where people can be safe and grow to reach their full 

potential.. 
 
November is also Movember.  Movember raises awareness of male health related issues such 
as prostate cancer, testicular cancer, mental health issues and suicide awareness.  
1 in 8 men in the UK will be diagnosed with prostate cancer. For black men and those who have 
a history of prostate cancer you should go to your doctors from 45 years of age otherwise from 
50.  Early detection gives a 98% change of survival beyond 5 years which drops to 26% for late 
detection. A simple blood test (PSA—Prostate Specific Antigen) is the primary test for prostate 
cancer. 
Testicular cancer is more prevalent in younger men.  It is vital that men check themselves 
regularly.  There are details of how to do this in the Movember link below.. For those diagnosed 
there is a greater that 95% chance of survival. 
Around the world one man a minute dies by suicide and in the UK 75% of suicides are male.  
We need to encourage everyone, men in particular, to talk; ask; listen; encourage action and to 
check in. An immediate number to call should you be in that situation or know of someone who 
is then call the Samaritans on 116  123 or if you feel life is in danger then dial 999.s an opportuni ty for 
people everywhere of  
 https://www.nhs.uk/conditions/nhs-health-check/what-is-an-nhs-health-check-new/ 

 https://prostatecanceruk.org/ 

 https://www.thecalmzone.net/ 

 https://ukmensday.org.uk/ 

 https://uk.movember.com/ 

 
 

https://www.nhs.uk/conditions/nhs-health-check/what-is-an-nhs-health-check-new/
https://prostatecanceruk.org/
https://www.thecalmzone.net/
https://ukmensday.org.uk/


Menopause 

The 
menopause 
mainly affect 
women 

between the ages of 45 and 55, lasting anywhere 
between four and eight years (for some, even 
longer!). Whilst the menopause is a natural 
transition stage marked by hormonal changes 
which can trigger a wide range of both physical 
and psychological symptoms it can also occur 
earlier for medical reasons.  It can also affect 
trans, non-binary and intersex people. For 
disabled women the systems can be exacerbated 
and for black women, racism and the prevalence 
of less secure working conditions only add to an 
already stressful time. 
 
The menopause isn’t the same for everyone, 
some barely have any symptoms whilst others 
state that it makes them feel violent towards 

others or as if they are suffering from a nervous 
breakdown. 
For further information and support please visit 
the below (can also be found on the Branch 
website at https://wycat.unison.site/ 
 
www.unison.org.uk/menopause 

www.nhs.uk/conditions/menopause 

www.nhs.uk/conditions/early-menopause 

www.nice.org.uk/guidance/ng23/ifp/chapter/About

-this-information 

www.menopausematters.co.uk 

www.womens-health-concern.org 

www.daisynetwork.org 

www.menopause-exchange.co.uk 

www.cipd.co.uk/Images/menopause-guide_tcm18

-55426.pdf 

 
I have been a Nalgo/UNISON 
member since beginning at 
Metro in 1988, initially as a 
member for a few years before 
becoming a steward for a 
while.  After a brief break away 
from steward duties I came 
back to it some 10 years ago. I 

have been involved in Job Evaluation panels, QA 
panels, welfare meetings,  
1-2-1 meetings during restructuring, grievance 
meetings and disciplinary meetings.  I have 
attended National Delegates Conference, Water, 
Environment and Transport (WET) conference 
and Branch Seminars..  I am the Branches 
Welfare Officer and Communications Officer.   
 
The Welfare role includes such things as keeping 
updated with welfare issues, signposting members 
to organisations, including UNISON’s There for 
You charity, and online advice on whatever 
subject they may need help.   
 
The Communication role involves trying to spread 
the word of what There for You can do as well as 
being part of the editorial team for the monthly 
Branch newsletter, HOTLINE.   
 
The branch now also has its own website (https://
wycat.unison.site/ or via the intranet link or by 

typing wycat unison into google).  Our 
website has links to past editions of Hotline, 
national, regional and sector news, who’s who in 
the branch, details of UNISON’s self-organised 
groups i.e. Young members, Black members etc., 
Health and Safety and an information section that 
will point you in the direction of There for You, 
UNISON living (deals for members), signposts to 
financial and wellbeing matters. If you’re really 
interested there is also a link to UNISON’s rule 
book.   
 
We also have a twitter page - @UNISONwycat, 
more recently an Instagram page – UNISON 
WYCAT.  We are looking to develop a Facebook 
page and maybe even a reddit page.  If there is 
anything that you think we can add to either 
Hotline or see on the website then please let me 
know. 
 
I have a number of roles at Regional roles, from 
the branch I attend the Regional WET Service 
Group and chair that group. The chair is elected 
annually at its AGM in February.  As chair of the 
sector group I attend both Regional Committee 
and Regional Council.  From Regional Committee 
I am on the Regional Welfare committee.  I also 
attend the National Service Group as the female 
seat.   
 

Wendy Dunwell 

know your rep’s 

https://wycat.unison.site/
http://www.unison.org.uk/menopause
http://www.nhs.uk/conditions/menopause
http://www.nhs.uk/conditions/early-menopause
http://www.nice.org.uk/guidance/ng23/ifp/chapter/About-this-information
http://www.nice.org.uk/guidance/ng23/ifp/chapter/About-this-information
http://www.menopausematters.co.uk
http://www.womens-health-concern.org
http://www.daisynetwork.org
http://www.menopause-exchange.co.uk
http://www.cipd.co.uk/Images/menopause-guide_tcm18-55426.pdf
http://www.cipd.co.uk/Images/menopause-guide_tcm18-55426.pdf
https://wycat.unison.site/
https://wycat.unison.site/


INTERNATIONAL 
UNISON Backs the UN’s 

Attempts to Curb 

Corporate Power 

Four years ago United Nations General 
Assembly motion started a process to 
negotiate a Binding Treaty on Transnational 
Corporations with respect to Human Rights. 
Past efforts to create similar treaties have 
failed. Yet, despite the attempts of the EU 
(and especially the UK), USA and Australia 
to ‘kill’ the Treaty process, it has survived 
and the first draft text will be negotiated in 
October 2019.  

NDC 2019 passed motion 80 on Curbing 
Corporate Power.  No binding international 
rules exist to ensure that people and the 
planet are prioritised  before profit.  We have 
a once in a generation chance to change 
this.  We invite you to take a look at https://
twitter.com/unisontweets/
status/1173948931241381888  then 
contribute by sending an email to the 
Minister, cascading it throughout your branch 
and spreading it over social media. 

 
The specific link for the campaign action is 
here: https://action.unison.org.uk/page/46866/action/1?ea.tracking.id=UNISON 

 
The specific link to the video is contained in this tweet, which you can share across 
social media networks as an additional way to encourage others to visit the campaign 
action page to email the Minister: https://twitter.com/unisontweets/
status/1173948931241381888 

Members  
+ 

LGBT+ Conference 

2019 November  

Later this month the LGBT+ conference kicks off in 

Bournemouth. Motions for on the agenda focus on 

Education Rights, LGBT+ Ally Training, Equal Pension 

Rights, Diversity in Sports and Ethical Procurement. With 

the resent protests around schools the subject of 

Education Rights will be no doubt be hotly debated. Hotline 

will be bringing you a full report of the conference next 

month. 

https://www.unison.org.uk/content/uploads/2019/07/2019-National-Delegate-Conference_Decisions_Booklet_Final.docx
https://www.unison.org.uk/content/uploads/2019/07/2019-National-Delegate-Conference_Decisions_Booklet_Final.docx
https://twitter.com/unisontweets/status/1173948931241381888
https://twitter.com/unisontweets/status/1173948931241381888
https://twitter.com/unisontweets/status/1173948931241381888
https://action.unison.org.uk/page/46866/action/1?ea.tracking.id=UNISON
https://action.unison.org.uk/page/46866/action/1?ea.tracking.id=UNISON
https://twitter.com/unisontweets/status/1173948931241381888
https://twitter.com/unisontweets/status/1173948931241381888


Reasonable Adjustments 

At its annual disabled worker’s conference in May the TUC called on 
the government to make it compulsory for employers to publish their 
disability pay gaps.   

TUC analysis found the disability pay gap – the difference between what non-disabled and 
disabled workers earn – is 15% or almost £3,000 a year, and even higher for disabled women.  

In November 2018 ministers published a voluntary code to encourage employers to disclose the 
number of disabled people they employ, along with their career progression and pay.  

But the TUC says that without a legally binding requirement on companies to publish their pay 
gaps – and what action they are taking to address them – progress will be too slow.  

A voluntary scheme for gender pay gap reporting introduced by the coalition government saw 280 
businesses sign up, but only 5 businesses went on to publish their data. When mandatory reporting 
was introduced over 10,000 employers reported their gender pay gap – close to 100% 
compliance.  

So the TUC wants the government to introduce a statutory requirement for employers to report on 
their disability pay gaps and employment rates, and to publish action plans setting out how they will 
address them.  

And flexible working available in more senior roles, would also help says the TUC, so part-time 
working does not mean low pay.  

TUC General Secretary Frances O’Grady said: “Too many disabled people face poorer job 
prospects and lower pay. They’ve waited long enough for fair and equal treatment – and a light-
touch, voluntary approach just isn’t good enough. The evidence shows that it just doesn’t work.  

“It’s time that bosses were legally required to publish their disability employment and pay gaps in 
the same way that large companies have to report their gender pay gaps. Disabled people deserve 
the same level of transparency.  

“My advice to disabled workers worried about their career and pay is to join a union. Union reps 
have experience negotiating with employers to get the support all workers need.”  

Some employers don’t have a detailed under-standing of what a reasonable adjustment is or the 

law that surrounds the implementation of them.  
 

As everyone has individual experiences and each disability affects people differently, there’s no 

“one size fits all” method that can be applied.  

UNISON has produced a guide to help members with proving their disability and implementing 

reasonable adjustments.  
 

For further information, please see the Proving Disability Reasonable Adjustments guide which can 

be found on the UNISON website . 
 

Disabled Members 

‘Employer Must Publish Their 

Disability Pay Gap,’ Says TUC 

Please visit the news section on our website at wycat.unison.site for to view the full Regional Disabled 

Members newssheet.   



This year the Leeds Playhouse is 
producing a wonderful musical that 
will be transporting families of all 
ages to the Emerald City. 
A story of friendship that has 
appealed to both the young and 
young at heart since it was brought 
to life in celluloid in 1939 staring 
Judy Garland    
Artistic director James Brining 
(Chitty Chitty Bang Bang Sunshine 
on Leith) and technical set designer 
Simon Higlett (RSC and West End), 
will bring the much loved characters 
from Oz to life in the newly 
developed quarry theatre  
Taking audiences over the rainbow 
with Dorothy, Toto, Scarecrow, the 
tin man and of course Lion, each 
searching for their hearts desire 
pursued in their quest by the 
Wicked Witch of the West, (bent on 
stealing the ruby slippers from 
Dorothy),  as they make their way to 
meet the great and powerful Oz. 
The WYCAT branch has arranged 
for a limited number of seats for the 
matinee performance on Saturday 
25

th
 January of £20pp for branch 

members for all seats in the blue 
area seating (normally £35) non- 
members also receive a discount.  
A non-refundable deposit of £5 will 
be required with the balance 
payable in December. 
The show times are selling out fast 
and it might be your only chance to see this amazing performance, so reserve your tickets now. 
For more information please contact Pam Sian or Andrew Goring 

The original 
“Leeds 
Playhouse” was 
built in 1970 at 
the southern edge 
of the Leeds 
University 
campus 
consisting of 
porta cabins and 
other temporary 
buildings. It was 

never meant to be a permanent structure, so in 

1990 the “West Yorkshire Playhouse” was built on 
the Infamous site of the quarry hill flats. 
It quickly gained a reputation for innovative 
production with 93 of its own plays staged of which 
27 went on to have British or World premieres.  
In 2018 an exciting refurbishment was undertaken, 
of this now nearly thirty year old building making it 
more accessibility friendly and increasing capacity 
of its two main stages. It is due to open fully in 
autumn of this year as the Leeds Playhouse and 
will be staging its first major production over the 
Christmas and New Year period the Wizard of Oz. 
 

WYCAT Annual Christmas New Year 

spectacular presenting: 

The Leeds Playhouse a Short History a 

great future 

https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=&url=https%3A%2F%2Fscalakids.com%2Fwizard-of-oz-leeds-playhouse%2F&psig=AOvVaw355GdVw48VhMRAI4TNHk9i&ust=1573657755852401


Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair     Andrew Coley  ext.450 
Vice Chair     Andrew Goring ext.1831 
Treasurer     Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring     
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Education Secretary   Joanne Walsh ext. 248 
Union Learning Rep.  Khaled Berroum  
International Officer   Andrew Goring 
Communication’s Officer  Wendy Dunwell 
Labour Link Officer   Andrew Goring 
Women’s Officer    VACANT 
Disabled Members   Heather Briggs ext.1809  
Young Members   Richard Robinson ext.1617 
Environment Officer  VACANT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  VACANT 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


