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The General Election results have been 
incredibly tough for everyone associated 
with the Labour movement to take in. I was 
saddened when I saw the results of the exit 
poll as I know what a Tory majority will mean 
for our members. 
 
5 more years of cuts to public services. 5 
more years of attacks on our jobs and 
pensions. 5 more years of divide and rule. 
We are approaching a decade of Tory-led 
governments. People are suffering and there 
is an urgent need for change- sadly that 
change was not delivered at the ballot box. 
 
We have all been hurting after the election 
result, but we have fought on through a 
decade of austerity, winning campaigns and 
disputes and we must now redouble our 
efforts. We must come together to strive for 
a better future: to fight for public services, to 
win for our members.  
 
On a personal level, I would like to thank the 

Branch stewards for their dedication and 

commitment in the fight for better working 

conditions for our members. 

 

We’ve had some tough cases this year and 

no doubt we will have tough cases next year 

as the fight for fairness goes on, not one of 

us can do it on our own - we are a team and 

we work well as one.  The work the stewards 

do is appreciated not only by me but also by 

the members, the region and UNISON 

Centre. 

 

May the holiday season bring you happiness 

and joy and may 2020 bring you and your 

loved ones peace, health happiness and 

prosperity. 

Last month we published a letter raising the branch’s 

concerns about health and safety issues facing staff 

during the refurbishment of Wellington House.  

 

After the letter was published members of staff, 

including several senior managers, contacted us to 

express their agreement with our stand. 

 

Since the letter was sent representatives of the 

Branch Executive met with Angela Taylor and  Project 

Manager,  Phil Davies.   In a constructive meeting 

discussions covered the implementation of the work 

within the building and the practicalities and 

mitigations that were being put in place to for dust 

and noise. 

 

There was also discussion about the suitability of the 

new lockers — a conversation that continued at the 

CA’s Health & Safety Committee. The consensus of 

the committee is that the lockers are not fit for 

purpose. This view has been passed on the 

Regulatory and Compliance Board. 

 

Finally after the letter was sent UNISON now has a 

seat on the Accommodation Project Board. 

 

Soon after all these developments, it was announced 

that Clugston, the firm contracted to undertake the 

work had gone into administration. What happens 

next is anyone’s guess. We’ll do our best to keep you 

informed of any developments and of course if any 

changes to plans adversely affect staff, we’ll be there 

to champion the cause UNISON members. 

WYCAT  

Branch 

Secretary 

Pam Sian 

Refurbishment 

Project: 

Is it safe? 

Is it happening? X
 



Estates Rationlisation 

Whilst not directing affecting Fearns Wharf staff, an announcement was made in November that the 
Trust will be rationalising office and depot accommodation in the North West. This will involve the 
closure of three offices and four depots over three years. Northwich will close in June 2020, Galgate 
will close in September 2020 and Wigan will close in 2021 or 2023.  Gorrels Way will close in 
December 2020, Sparks Bridge in April 2020, Pipers Yard in April 2021 and Pagefield will close when 
a new central regional depot has been found. Consultation is underway and UNISON Stewards will be 
supporting members through the process which will involve staff changing reporting bases and 
potentially having a longer commute to get to work. This is part of a larger national review of 
accommodation and your UNISON Stewards will be vigilant for any accommodation changes which 
affect staff in this region.  

Health and Safety 

Following reorganisation of the Health & Safety Team, a number of H&S specialists being made 
redundant and a dip in safety statistics, the Trust has launched a number of new initiatives. It has held 
a national Safety conference, formed national and regional safety committees and held ‘Trailer on tour’ 
events for staff.  It has changed its H&S communication to a simpler style and is promoting a culture 
where people feel able to look out for colleagues and speak up if they spot a safety issue.  Your 
UNISON H&S Reps are sitting on the national and regional committee and looking out for bad H&S 
practice on a daily basis. This will hopefully see the safety stats improve and a safer working 
environment for everyone.  

Grovember 

As part of the UNISON ‘grovember’ new member recruitment campaign. A display showing the 
benefits of membership was set up in the Floor 1 staff area at Fearns Wharf for the week 18-22 
November.  We also carried out a floor walking exercise on Floors 2 and 3 at Fearns Wharf with 
Unison learning, grants and bursaries Officer, Richard Crowther. We spoke to many colleagues about 
the benefits of UNISON membership. Several staff were not aware of the large range of additional and 
discounted services that come with membership and a number expressed an interest in joining. As an 
added incentive any member who recruits a new member will get a £20 ‘thank you’ and all new 
members joining this month will receive a high quality stainless steel water bottle! 



 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? Contact UNISON H&S Officer Bernardine 

Kelly or Pam Sian in the UNISON office. 

Hard to believe it but sometimes the newspapers 

don’t always tell the truth — shock horror! 

It’s also worth noting that many myths have been 

propagated about health and safety. The famous 

goggles issued to children playing conkers being a case 

in point. Of course these aren’t just light hearted stories. 

The owners of these newspapers and their friends in 

government have an agenda, to undermine health and 

safety culture, make it a joke and call anyone who  tries 

to enforce it a figure ridicule, a Moaning Minnie. Then 

when the government talks about cutting ’red tape’ 

they’re seen as champions of common sense! In fact 

they want to reduce health and safety standards and 

make our workplaces a more hazardous places. 

MP Rees-Mogg is on record of saying: ‘If Indian health 

and safety levels are good enough for the Indians, 

they’re good enough for us.’ 



I have been a member of the UNISON WYCA&T 
branch and its various guises since 1997, prior to 
that I was a member of UNITE joining in 1986 

I have held various roles within the branch and am 
currently amongst other things vice chair 

I believe that union representation within the workplace is vi-
tally important ensuring that members have safe working en-
vironment, and that they are fairly and equally treated.  

Brexit has led to challenges including the way staff who are 
EU citizens are treated both now and in the future, and 
UNISON was instrumental in pushing the about face by the 
government on fees for workers to apply for residency. 

I also currently hold the general transport seat on the Water 
Environment and Transport Service Group Executive repre-

senting members nationally that work in combined authorities and PTEs. 

At a local level I recently became the UNISON member’s representative on the West 
Yorkshire Pension fund as a panel member on Investment Advisory Panel and Joint 
Advisory Group. 

Outside of work I enjoy various pastimes one which includes following the UNISON 
sponsored Sheffield Steelers Ice Hockey team 

Autism Awareness (Open University) 5 February  (Apply by Mon, 6 January) 
 

Mental Health Awareness (Open University) - 7 February  (Apply by Mon, 6 January) 
 

Dyslexia in the Workplace New - 25 February  (Apply by Fri, 24 January) 
 

Neurodiversity in the Workplace New - 26 February (Apply by Fri, 24 January) 
 

Building Confidence in Women - 7& 8 March  (Apply by Fri, 7 February ) 

UNISON Regional Centre Leeds, with 1 night residential at DoubleTree by Hilton Hotel, Leeds 
 

Confidence Building (Power to be You) - 19 March (Apply by Fri, 21 February) 
 

Pre-Retirement Workshop - 31 March (Apply by Fri, 28 February) 

If you would like to attend any of these courses please speak to or e-mail; Pam Sian, Joanne 

Walsh or Andrew Coley. Telephone numbers are at the rear of this edition.  

You are reminded that you should seek approval from your line manager before applying for any 

UNISON delivered courses  

Know your rep’s 

Andrew Goring 

The following courses are open to UNISON members and 
will be held at the UNISON Regional Centre in Leeds 
between January and March 2020. 



 

A Japanese TV show has exposed businesses that have been imposing a ban on women wearing 
glasses to work and this has caused a public outcry. Twitter is awash with posts under the hashtag 
“glasses are forbidden”. This is direct discrimination against women said Kanae Doi, the Japan 
director at Human Rights Watch while speaking to the Thomson Reuters Foundation. Some women 
working in restaurants are being banned as they are being told their glasses give the impression they 
are being rude and do not go with their traditional dress, the kimono. A Japanese minister said that 
dress codes were necessary and appropriate in the work place. Earlier this year 21,000 people signed 
an online petition calling for companies to stop forcing women to wear high heels to work. The petition 
was started by a female actor and freelance writer, Yumi Ishkawa and the movement has become 
known as #KuToo.  This is a play on words from the Japanese Kutsu meaning shoes and Kutsuu 
meaning pain. Japan has been ranked as 110 out of 149 countries in the World Economic Forum’s 
latest gender pay gap report. 

Japanese women demand 

the right to wear glasses 

at work 

Vietnam Women’s Memorial 

For the first time in American history on the 11
th
 November 

1993 a memorial honouring women’s patriotic services was 
erected. The memorial was placed on the hallowed grounds 
of the Vietnam Veterans Memorial ground, a two acre site 
dedicated to those that gave their lives in the war in Vietnam. 
 
 The memorial is a bronze sculpture of multiple figures and 
was designed by Glenna Goodacre a sculptor from New 
Mexico and honours the 265,000 women that volunteered to 
go to Vietnam and gave their lives serving in the course of 
that duty.  
 
This is the first tangible symbol of honour for American 
Women. 

Leeds Women's Hub  

Your opportunity to learn all about Women Friendly Leeds and get involved in shaping the 
WFL concept. 
 
The Leeds Women's Hub has been developing the Women Friendly Leeds concept for the past 
two years. The Hub is essential in shaping the initiative and will be a key way for women to 
share their voice and let us know what they want from a Women Friendly Leeds. WFL will be 
launched later this year and the hub will focus on the upcoming initiative, giving you an oppor-
tunity to learn what has been done, what is planned, and how you can get involved.  
 
Thur 13 Feb 2020, 10:30–12:00 , The Yorkshire Post, 26 Whitehall Road, Leeds, LS12 1BE  

workplace-glasses-ban?fbclid=IwAR3B-rQVZXlfASpSLQMZOaa24Ys1Iwun-7N3v3AlDY_FHuAEv_EUa26C0rs 
 
https://www.theguardian.com/world/2019/jun/03/women-in-japan-protest-against-having-to-wear-high-heels-to-
work-kutoo-yumi-ishikawa 
 
https://womenyoushouldknow.net/vietnam-womens-memorial-honoring-265000-forgotten-women-
served/?fbclid=IwAR0UgNvVl3uiNXSJDADwpULX3x3F-V-iyEdWMIsm-gehvjT2G4aNktmN6-4 
 
https://www.eventbrite.co.uk/e/leeds-womens-hub-tickets-75815992675?aff=ebdssbdestsearch   

https://womenyoushouldknow.net/vietnam-womens-memorial-honoring-265000-forgotten-women-served/?fbclid=IwAR0UgNvVl3uiNXSJDADwpULX3x3F-V-iyEdWMIsm-gehvjT2G4aNktmN6-4
https://womenyoushouldknow.net/vietnam-womens-memorial-honoring-265000-forgotten-women-served/?fbclid=IwAR0UgNvVl3uiNXSJDADwpULX3x3F-V-iyEdWMIsm-gehvjT2G4aNktmN6-4
https://www.eventbrite.co.uk/e/leeds-womens-hub-tickets-75815992675?aff=ebdssbdestsearch


Member s  

Conference started Friday afternoon with series of 

drop in sessions and meeting for the various 

caucuses Bi, transgender, disabled LGBT+) as 

well as Labour Link and regional meetings and 

service groups. 

 

On Saturday morning after the usual formalities, 

the moving and voting on the annual report, the 

conference was addressed by Assistant General 

Secretary Christina MacAnea  

In her speech she congratulated conference on all 

the hard work last year into getting the + added to 

the SOG’s name. She said how important 

equalities are in UNISON and they must be part of 

all our bargaining. She spoke about the gender 

recognition act and how it needed to be passed, 

pointing out tran’s rights do not conflict with 

women’s rights in anyway. She talked about her 

concerns about the homophobic protests outside 

schools. She then went on to the election, the 

danger of a Tory Government and a no deal 

BREXIT. 
 

Conference then moved onto motions. There were 

over 40 motions tabled including emergency 

motions and composites. To hasten the business 

of conference along, on Sunday the SOC 

proposed that motion movers time should be cut 

from 5 to 3 minutes, with speaker for and against, 

limited to 2 mins. This was agreed by conference. 

It allowed conference to debate all of the motions 

except the emergency motions of which there  

were 4. 
 

Josie Bird – UNISON’s President addressed 

conference and unsurprisingly concentrated on the 

up coming election. She labelled the Tory’s as the 

nasty party and pointed to the fact that potential 

Tory MP’s had been given orders not to discuss 

Trump, the NHS or the Climate Emergency. She 

also spoke with some passion about her charity, 

NOMADESC – a human right charity in Columbia 

– a country that has seen many hundreds of TU 

activists murdered by the Government and right 

wing militias. 
 

The final session of the conference had several 

hotly debated motions, on the subject of 

prostitution and decriminalisation of it and the 

many difficult issues surrounding the various types 

of decriminalisation and recognising the rights of 

those involved as sex workers. A fascinating 

debate with many persuasive arguments on both 

sides. 
 

Other notable motions debated were on the issues 

around the protests against inclusive education 

and how the right wing and religious extremists 

using children’s reading books to stoke up hatred 

and homophobia amongst the various 

communities. The ‘controversial’ books that have 

sparked these protests of outrage include one 

character who happens to have two mums and 

another book in which two male penguins adopt an 

egg - obviously these stories will brainwash all 

these children into becoming gay! 

 

Other motions included a proposal to change the 

name of the Bi caucus to the Bi+ caucus. Domestic 

Abuse in LGBT+ relationships, Putting Politics 

Back into Pride, Metal Health and Suicide 

Awareness to Support Young LGBT+ Members, 

Gender Neutral Language Within UNISON and 

something called BREXIT. 

 

A great deal of business got done and it was on 

the whole extremely well organised. It’s a very 

friendly gathering and, like other conferences, very 

collegiate even when people are disagreeing with 

each other. If you have any interest in any of the 

SOG’s or caucuses contact Pam Sian or follow the 

links on the branch website or national UNISON 

website. , Next year, the LGBT+ conference is in 

Liverpool . 

Conference 2019 

Bournemouth 

15th to 17th November  

Christina McAnae Josie Bird 



Disabled Members 

 

This runs from 22 
November to 22 
December and this 
year’s focus was on 
Leadership, Resistance 
and Culture.  

 
Did you know that disabled people were forced to 
wear a black triangle by the Nazis through the ‘T4’ 
Eugenics Programme which was intended to 
eliminate them? Disabled people throughout  
history have been treated as ‘different’. We have been pitied, reviled, or seen as objects 
of curiosity with less value than non-disabled peers. People with physical, sensory or 
mental impairments have tried to pass as non-disabled in order to have a ‘normal’ life. 
 

Over the last 100 years, disabled people have organised, campaigned and fought for 
rights leading to improvements in the conditions of our existence by challenging the 
status quo. The way disability is seen has moved from a personal individual medical 
problem to a socially created oppression and human rights issue. The Disability 
Movement comprises those disabled people and their supporters who understand that 
they are, regardless of their particular impairment, subjected to oppression by the non-

Equality Act 2010 

The Equality Act 2010 legally protects people from discrimination in the workplace 
and in wider society.  
 
Key points of the Equality Act 2010 include:  
 
An employer must consider making reasonable adjustments for a 
disabled  employee or job applicant if:  
 
 The employer becomes aware of their disability and/ or 
 The employee asks for adjustments to be made and/ or 
 A disabled employee is having difficulty with any part of their 

job and/ or  
 Either an employee’s sickness record, or delay in returning to 

work is linked  
 to their disability.  

Disability History Month 



Make the best use of your Reps 

Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 

Chair     Andrew Coley  ext.450 

Vice Chair     Andrew Goring ext.1831 

Treasurer     Sue Forkin    

National (PTF) Rep    Pam Sian 

National Rep Equalities   Andrew Coley 

Membership Secretary   Pam Sian 

Health & Safety Officer   Bernardine Kelly ext.324 

Health & Safety Reps   Heather Briggs 

      Andrew Coley      

      Sean Coneron      

      Andrew Goring     

      Pam Sian 

      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 

Education Secretary   Joanne Walsh ext. 248 

Union Learning Rep.  Khaled Berroum  

International Officer   Andrew Goring 

Communication’s Officer  Wendy Dunwell 

Labour Link Officer   Andrew Goring 

Women’s Officer    VACANT 

Disabled Members   Heather Briggs ext.1809  

Young Members   Richard Robinson ext.1617 

Environment Officer  VACANT 

Retired Members   VACANT 

LGBT+ Members Officer  VACANT 





For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


