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What an interesting start to 

the year? One that promises 

to be as busy as 2019 if not busier.  Come along 

to the AGM in February to hear what the branch 

has been doing over the last year plus what we 

know is in store for 2020.  See the lead story 

next door for more details of the AGM 2020. 

 

In other news – on the back of the poor election 

results in the December general election (the 

less said about that the better) the current 

leader of the party, Jeremy Corbyn, said that he 

intended to resign. Therefore, we now see the 

contest for the Labour leadership taking place. It 

is being held alongside a deputy leadership 

election following Tom Watson resigning before 

the election.  
 

Research has been released that shows 

UNISON is the most influential voice among 

Labour Party members.  YouGov asked just over 

1,000 party members to say whether they had a 

favourable or unfavourable view of various 

affiliated and other organisations. The top two 

positions in the poll were taken by trade unions, 

with UNISON seen favourably by 75% of party 

members. Members will have read that UNISON 

has nominated Keir Starmer in the election to be 

the next leader of the Labour Party and Angela 

Rayner as deputy leader (see over the page) 
 

However, the election will be conducted under a 

pure "one member, one vote" (OMOV) system, 

meaning all card-carrying members will be 

eligible to vote. Therefore, how you vote is 

between you and your conscience.  I urge you to 

use your vote wisely. 

WYCAT  

Branch 

Secretary 

Pam Sian 

AGM 2020 
Yes it’s that time of year again! The West Yorkshire 

Combined Authority and Transport branch AGM 

takes place in February. This year we’re holding an 

AGM in both the Combined Authority and Canal and 

River Trust offices. 
 

The AGM is a fantastic opportunity to come along 

and get involved in the democratic processes of the 

branch. You can get involved, electing and quizzing 

the new branch executive, to hear the guests and 

contribute to this year’s charitable donations. 
 

As usual there will be motions to discuss and a 

review of the branch’s activities over the last 12 

months. Refreshments – sandwiches, crisps and 

soft drinks will be provided as it takes place over 

lunch.  
 
 

‘We’re looking forward to seeing as many members 

of the branch at the AGM as possible,’ said 

Secretary Pam Sian. ‘It really is an important date in 

the year of the branch. The more members that get 

involved the better!’ 

This year’s AGM we are asking people to 

bring foodbank donations for the Trussell 

Trust. Bathroom and sanitary products 

will be most welcome. Please look out for 

posters and e-mails in the near future for 

more details. 

26th Wellington House 1230pm 
27th CRT Offices 1230pm 

www.leedsnorthandwest.foodbank.org.uk 

https://www.trusselltrust.org/


UNISON – the UK’s largest union – has decided to back Keir Starmer to 
become the next leader of the Labour Party. 

The decision was taken by the union’s Labour Link committee, which is 
made up of working people from across the country and from all walks of 
life. All are members of the Labour Party. 

Commenting on the decision, UNISON general secretary Dave 
Prentis said: “This is a pivotal time for Labour. We believe – if elected by 
the membership – Keir Starmer would be a leader to bring the party 
together and win back the trust of the thousands of voters who deserted Labour last month. 

“Unions created the Labour Party to give working people a voice in Westminster. But it can only 
achieve for them, their families, their communities and the country’s public services when in 
government. 

“Keir has a clear vision to get Labour back to the winning ways of the past. He is best placed to take 
on Boris Johnson, hold his government to account and ensure Labour can return to power and once 
more change working people’s lives for the better.” 

Vice chair of UNISON’s Labour Link Committee Linda Hobson said: “Under Keir Starmer’s 
leadership Labour could move forward and learn the lessons from – and understand the reasons for – 
the party’s terrible defeat last month. 

“With Keir, Labour could also move the country on from Brexit and start to heal the painful divisions 
created by the referendum.” 

UNISON member and former union rep understands 

working people 

UNISON, the UK’s largest union, has today 
(Wednesday) backed Angela Rayner to become 
deputy leader of the Labour Party. 
 
The decision was taken by the union’s Labour Link 
committee, which is made up of working people  
from across the country and from all walks of life. All 
are members of the Labour Party. 
 
UNISON general secretary Dave Prentis said: “Angie 
has a long association with UNISON as a member and 
a union rep and has an intimate understanding of the 
day-to-day struggles facing working people and their families across the UK. 
 
“Angie’s popularity across the party means she is the right person to handle the challenges of this job. 
Angie will make a great deputy leader if elected.” 
 
Vice chair of UNISON’s Labour Link Committee Linda Hobson said: “Angela Rayner has been a 
care worker and a dynamic campaigner for UNISON, representing the needs of workers, before 
entering Parliament. 
 
“Unlike so many out-of-touch career politicians, Angie has had a real job, a real life and has faced the 
sort of difficulties experienced by millions of people in communities across the country. She’s not 
someone who has spent their career in the Westminster bubble. 
 
“If elected, Angie will be a powerful passionate voice at the top of the party to win back voters and 

create a brighter future.” 

UNISON Backs Sir Keir Starmer & Angela Rayner for 

Labour Top Jobs 



If you would like to attend any of these courses please speak to or e-mail; Pam Sian, Joanne Walsh or Andrew 

Coley.  Telephone numbers are at the rear of this edition. If during working hours, remember to get the ok from 

your line manager for time off  before applying for any UNISON courses. 

FREE Member Learning 

Workshops 
UNISON’s Yorkshire & Humberside Region has released its education programme for 2020 — Take the 

opportunity to study and learn new skills  or polish up some old ones.  Have a look at some of these 

great free courses over the three pages and if you want to have a go, get signed up. 

 
Unless otherwise stated, all courses take place at the UNISON Headquarters in Leeds. 

 

Confidence Building (Power to You)  

Helping to approve self-esteem. 

 
 

Thursday 19
th

 March (apply by 18
th

 Feb) 

Monday 7
th

 September (apply by 31
st

 July) 

 
 
Manage Your Work-life Balance 

Exploring ways to cope with competing demands 

 
Tuesday 28

th
 April (apply by 22

nd
 March) 

 
 
 
Assertiveness Habit Workshop 

Practice a more assertive approach for a range of 

situations 

 
Tuesday 19

th
 May (apply by 15

th
 April) 

Monday 2
nd

 November (apply by 28
th

 Sept) 

 

Dignity in the Workplace 

Understand and challenge unacceptable behaviour 

in the workplace 

 
Thursday 8

th
 October (apply by 2

nd
 Sept) 

Introduction to Family History 

Find out how to start and progress your own 

research 

 
Tuesday 16

th
 June (apply by 10

th
 May) 

 
 
Creative Writing 

Have a go at some creative writing exercises. 

 
Wednesday 24

th
 June (apply by 17

th
 May) 



Thinking of Retire-

ment 

Pre-retirement workshop 

 
Tuesday 31

st
 March (apply by 23

rd
 Feb) 

Thursday 1
st

 October (apply by 28
th

 Aug) 

Friday 2
nd

 December (apply by 28
th

 Oct) 

 
 
Power Up Your Number Skills –  

Everyday Maths 

Develop Confidence in numbers and numeracy. 

 
Wednesday 13

th
 May (apply by 8

th
 April) 

 
 
Your Skills, Your Future 

Helping to identify you transferable and potential 

skills for your personal and professional develop-

ment 

 
Monday 6

th
 July (apply by 31

st
 May) 

 
 

Get That Job – Job Application Workshop 

Explore Job application process and application 

forms 

 

FREE Member Learning 

Workshops 

 

Autism Awareness 

History, background and strategies for dealing with 

autism in the workplace 

 

Thursday 2
nd

 July (apply by 24
th

 June) 

 
 

Cancer in the Workplace  

(Non residential2 Day Course East Ridings 

College, Hull) 

Its causes and effects and employment rights and 

supporting colleagues. 

Monday 20
th

 to Tuesday 21
st

 July (apply by 14
th

 

June) 

 
 
Dementia Workshop 

Run by the Open University,  providing an 
introduction to dementia and the issues 
surrounding it. 
 

Wednesday 9
th

 September (apply by 2
nd

 Aug) 

 
Mental Health Awareness 

Delivered by the Open University the workshop to 
help gain an insight into the issue of mental health 
and promoting good mental health in the 
workplace.  
 
Wednesday 14

th
 October (apply by 9

th
 Sept) 

If you would like to attend any of these courses please speak to or e-mail; Pam Sian, Joanne Walsh or Andrew Col-

ey.  Telephone numbers are at the rear of this edition. If during working hours, remember to get the ok from your 

line manager for time off  before applying for any UNISON courses 



FREE Women Only 
Courses 

Building Confidence in Women - 2 Day 

Residential Course 

Fun and practical course to help build your 

confidence 

 
Saturday 7

th
 & Sunday 8

th
 March (apply by 1st 

Feb) 

Saturday 11
th

 & Sunday 12
th

 July (apply by 1st 

June) 

 
 
Women’s Assertiveness - 2 Day 

Residential Course 

A friendly and relaxed course to help you assert 

yourself in different situations. 

 
Saturday 20

th
 & Sunday 21

st
 June (apply by 12

th
 

Aug) 

Saturday 31
st

 October & Sunday 1
st

 November 

(apply by 22
nd

 Sept) 

 
 
Pathways into UNISON 2 Day Residential 

Course 

An opportunity for women to find out more about 

UNISON, gain skills, abilities and confidence and 

how these can be put to use in union work. 

 
Saturday 12

th
 & 13

th
 September (apply by 12

th
 

Aug) 

Women’s Lives 

A 10 week course looking at issues that interest 

women and drawing on experiences at work and 

personal life. The aim is to build confidence as well 

as study skills. Supported by the Workers 

Educational Association. 

 
This course will run in Leeds and Sheffield 

usually in the evening. Starts September 2020. 

 
 
Women’s Lives Taster Workshop 

Get an opportunity to try some of the subjects and 

learning methods covered in the 10 week course. 

 
Monday 22

nd
 June (apply by 17

th
 June) 

If you would like to attend any of these courses please speak to or e-mail; Pam Sian, Joanne Walsh or Andrew 

Coley.  Telephone numbers are at the rear of this edition. If during working hours, remember to get the ok for time 

off from your line manager before applying for any UNISON courses 



 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? Contact UNISON H&S Officer Bernardine Kelly 

or Pam Sian in the UNISON office. 



Holocaust Memorial Day (HMD) was created on 27 
January 2000, when representatives from 46 
governments around the world met in Stockholm to 
discuss Holocaust education, remembrance and 
research. 
At the end of this meeting, all attendees signed a 
declaration committing to preserving the memory of 
those who have been murdered in the Holocaust. 
 
This declaration became the statement of 
commitment which is still used as a basis for HMD 
activities today. 
 
HMD takes place on 27 January each year and is a 
time to remember the millions of people murdered 
during the Holocaust, under Nazi Persecution and 
in the genocides which followed in Cambodia, 
Rwanda, Bosnia and Darfur.  
 
Holocaust Memorial Day (HMD) 2020 marks 75 
years since the liberation of Auschwitz-Birkenau.  
Holocaust Memorial Day is a time when we seek to 
learn the lessons of the past and recognise that 
genocide does not just take place on its own - it’s a 
steady process which can begin if discrimination, 
racism and hatred are not checked and prevented. 
We’re fortunate here in the UK; we are not at 
immediate risk of genocide. However, 
discrimination has not ended, nor has the use of 
the language of hatred or exclusion. There is still 
much to do to create a safer future and HMD is an 
opportunity to start this process. On Sunday 26 
January 2020 a Civic Remembrance event is being 
held at Leeds Town Hall from 2pm. Entry is free. 
 
The Lord Mayor will open this year’s civic 
remembrance event, which will include a keynote 
speech by Dr James Smith, co-founder of the UK 
National Holocaust Centre and Chief Executive 
Officer of the Aegis Trust. Opera North Youth 
Chorus will perform a piece on the theme of ‘Stand 
Together’.  
 

There will be a reading of the seven statements of 
commitments with candle lighting, by 
representatives of different groups persecuted 
including Holocaust survivors, people with 
additional needs, the LGBT+ community, and 
Remembering Srebrenica.  The event will close 
with a traditional Hebrew memorial prayer sung by 
the President of Bradford Synagogue, Rudi Leavor, 
BEM. 
 
There will be British Sign Language (BSL) 
interpreters at the event. 
 
Leeds Town Hall is also hosting a photographic 
exhibition from 13 January to 29 February called 
‘We Were There’, about children and young people 
who survived Nazi persecution across Europe in 
the 1930s and 1940s. These children came to 
Leeds as refugees or survivors of the Holocaust, 
settled and made new lives here. Visitors will see 
poignant personal photos of the survivors and their 
families presented alongside survivors’ stories of 
discrimination, persecution, escape, hiding, 
ghettos, forced labour, concentration camps and 
liberation. Images and content featured in this 
exhibition are courtesy of the Holocaust Survivors' 
Friendship Association. The exhibition will be open 
to view during the Holocaust Memorial Day Civic 
Remembrance event. 

 27  January 2020 Stand Together 

Holocaust Memorial Day  



Wishing all our Chinese colleagues a Happy New 
Year. The Chinese New Year celebrations are 
about to start, more than three weeks after the rest 
of the world. Chinese New Year dates vary slightly 
between years, but the festival usually falls during 
the period from January 21 to February 20 in the 
Gregorian calendar. The 2020 Chinese New Year 
falls this Saturday, January 25, with Year of the 
Rat festivities lasting until Saturday, February 8. 
 
While most people have heard of Chinese New 
Year, the event is usually only associated with 
fireworks and food.  However, Chinese New Year 
is actually an expansive celebration of culture and 

life. Chinese New Year is celebrated by more 
than a billion people around the world. 
2020 welcomes in the Year of the Rat: Each 
Chinese year is represented by a different 
animal, with 2020 ushering in the Year of the 
Rat. 
 
Anyone born in this year are supposedly 
optimistic and energetic in character. 
The Year of the Rat also has an elemental 
symbol assigned to the occasion according to 
a 12-year cycle, with five elements in total: 
Earth, Water, Fire, Metal and Wood. 
 
2020 is part of the Metal cycle, making it a 
Metal Rat Year, which occurs only once every 
60 years. 

The year in which you were born is also 
considered to determine a number of factors in 
your life, including lucky 
numbers and flowers. 
 
Depending on a person’s belief 
in feng shui, the year in which a 
person is born is thought to 
affect the way a person should 
decorate their house, with 
various colours and 
geographical directions capable 
of providing prosperity.  
         

The government’s free sanitary product scheme is 
launching across all schools and colleges in 
England this week in a bid to combat period 
poverty. 
 
The move will ensure that pupils do not miss out on 
lessons due to their period and help breakdown 
stigma surrounding menstruation, according to the 
Department for Education (DfE). Under the funded 
scheme, schools and colleges will be able to order 
a range of sanitary products, including eco-friendly 
options, so that they are available when young 
women need them. 
 
Last year, former Chancellor Philip Hammond first 
announced plans to fund free sanitary products in 
England’s secondary schools. This was later 
extended to also include primary schools.  
 
Campaigners had been calling for the government 
to take action due to concerns that some girls, 

particularly those from lower-income families, were 
missing classes during their periods as they were 
unable to afford sanitary products. Discussions are 
taking place with management regarding the 
provision of free sanitary products at the CA.  We 
will keep you updated. 

End Period Poverty  

https://www.google.com/imgres?imgurl=https://i.ytimg.com/vi/6X22Ed2907E/maxresdefault.jpg&imgrefurl=https://www.youtube.com/watch?v%3D6X22Ed2907E&docid=nRywm8lBdtyTGM&tbnid=OG16gdl0IuW4fM:&vet=10ahUKEwjq_cju45fnAhViURUIHUoADwQQMwhSKAEwAQ..i&w=1280&h=720&bih=5


 

An employment 
tribunal rules 
that ethical 
veganism is a 
protected belief 
under 
discrimination 
law 
In a landmark 
decision, an 
employment 
tribunal judge 
has ruled that 
ethical 

veganism is a philosophical belief that is capable of 
protection under discrimination law. This means 
that ethical vegans may be entitled to similar legal 
protections in the workplace as those who hold 
religious and other philosophical beliefs. 
 
Mr Casamitjana claims that he was dismissed by his 
employer the League Against Cruel Sports (LACS), an 
animal welfare charity, after he raised concerns that the 
charity's pension fund invested in companies involved 
in animal testing. He brought claims of discrimination, 
harassment and victimisation by reference to his belief 
in ethical veganism (amongst other claims). LACS 
alleges that Mr Casamitjana was dismissed for gross 
misconduct for reasons unconnected with his ethical 
veganism. 
 
Before deciding on the lawfulness of Mr Casamitjana's 
dismissal and whether he had been unlawfully 
discriminated against, the Employment Tribunal first 
had to decide whether ethical veganism amounts to a 
philosophical belief that is protected under UK 
discrimination law. LACS did not contest that Mr 
Casamitjana's beliefs were protected in this way, but 
the employment tribunal needed to satisfy itself on the 
point. 
 
For a belief to be protected, it must meet a number of 
requirements including that it: is a belief as to a weighty 
and substantial aspect of human life and behaviour; 
attains a certain level of cogency, seriousness, 
cohesion and importance; and that it is worthy of 
respect in a democratic society, compatible with human 
rights and does not conflict with the rights of others. Mr 
Casamitjana's claim about why he was dismissed and 
whether his treatment was lawful will be heard at a later 
date, and we will have to watch this space to see what 
the outcome is. 
 
Practical point 
This case is significant because it establishes for the 
first time that ethical vegans should be entitled to 
protection from discrimination. However, as it was 
decided by an employment tribunal, it does not have 

binding effect on other tribunals, and each case will 
have to be looked at on its own facts. It does mean, 
though, that others with similar beliefs to Mr 
Casamitjana are likely to have the same legal 
protections. 
 
The tribunal's ruling in the preliminary hearing was 
given orally, and at the time of writing no written 
reasons are available. 
 

Casamitjana v League Against Cruel Sports 
 
 
 
Discrimination – "no beards" policy is religious 
discrimination. 
 
An employment tribunal rules that a recruitment 
agency had indirectly discriminated against a 
practising Sikh when it refused to keep him on its 
books because he would not shave his beard for 
religious reasons. 
 
Elements Personnel agency recruited staff to five star 
hotels, working in front of house food and drinks roles, 
and adopted a "no beards" policy as part of their 
"professional appearance standards". Mr Sethi, a 
practicing Sikh who follows Kesh (the requirement that 
no hair on the body can be cut) refused to shave his 
beard for religious reasons. Following the agency's 
refusal to admit Mr Sethi onto their books, he brought a 
claim for indirect religious discrimination. 
 
The tribunal rejected the justification of the legitimate 
aims of hygiene, appearance requirements and client 
requirements because the agency failed to provide 
evidence supporting its aims, and noted that the 
agency had not properly considered potential 
exceptions for religious reasons and that some five star 
hotels do not enforce a "no beards" policy. It also 
observed that in practice a "no beards" policy is likely to 
amount to a "no Sikhs" policy 
 
Practical point 
A dress code is permitted as long as it does not 
discriminate against anyone. 
Employers should consider exceptions to their dress 
code if this is requested by employees who feel 
disadvantaged because of a protected characteristic, 
such as sex, religious belief or disability. Refusing an 
exception won't necessarily be unlawful discrimination 
– this will depend on whether the requirement can be 
objectively justified based on a legitimate business or 
health and safety reason. 

In the Courts: Rulings on 

Discrimination in the workplace 



 

UNISON’s involvement with Gambia began in 2011 
when retired Yorkshire and Humberside (Y&H) regional 
organiser, Jim Bell, visited the country and fell in love 
with the place and people, Jim decided he wanted to 
do more than just be a tourist and made a decision to 
set up a charity to support the Bijilo Lower Basic 
School. 
 
Jim through his tireless work and badgering of 
colleagues in Y&H and other regions, was able to raise 
funds for construction of new things such as; a garden, 
rebuilding the retaining wall, and providing a new water 
storage tank, the work was further boosted by the 
election of Y&H regional convenor Wendy Nichol as 
UNISON president for 2015/16. Wendy decided to 
make this her chosen Presidential charity and this 
meant that ambitious projects to construct a toilet block 
and new classrooms was brought forward. 
 
Whilst on a visit to the school to open the new facilities 
Wendy and Jim met with representatives of the 
Serrekunda Hospital, one of three in the whole of 
Gambia. This led to a memorandum of understanding 
between both parties where it agreed that all future 
fund raising efforts would go in the main towards the 
Serrekunda hospital, 
 
The hospital at that time had a team of twelve Cuban 
doctors dealing with some of the poorest people in 
Gambia whilst been massively short of beds, bedding 
and medical supplies. A request of the hospital was to 
replace its aged ambulance.  
 
Jim and Wendy, using their contacts in the Y&H NHS, 
managed to secure not one but two fully functioning but 
obsolete vehicles from the Yorkshire Ambulance 
Service. 
These vehicles have been named after Eric Roberts, a 
former ambulance driver, following his untimely death 
whilst serving as UNISON’s president in 2016 and 
Rodney Bickerstaff who was UNISON’s first General 
Secretary. A fitting tribute to these much loved and 
respected colleagues.  
 
 

After an eventful journey both Eric and Rodney have 
been put to good use along with a container filled with 
beds, bedding, towels and other supplies, donated in 
the main, due to the massive effort of John Campbell 
and his colleagues in the South Yorkshire Teaching 
Hospitals branch. 
 
Y&H UNISON and the contacts made via the Gambia 
project, have used this opportunity to foster links with 
the Gambian trade unions, and helped them to 
amalgamate the three (TUC) bodies that represented 
the various unions into one the Gambian Trade Union 
Bureau GAMTUB. Under the old regime trade unions 
were banned,  trade unionists faced imprisonment and 
worse. 

 

UNISON’s International department has sponsored this 
organisation, providing the cost of leasing an office for 
twelve months alongside  furniture and staff training. 
 
The Gambia project continues to send vital supplies to 
the hospital as well as supporting the school. All 
donations of medical equipment and other supplies are 
gratefully received. 
 
So, if you have any old un-opened, unused bandages, 
medical boxes that have out of date equipment in them 
or know of or are a member of any local groups or 
schools that may have some, please ask them to 
donate these, as they can be still used. 
 
Cash donations are also needed to help to pay for the 
shipping of these and other vital supplies. 

INTERNATIONAL 
The Gambia Project 

The Republic  Gambia  Beginners 

300km long 

50km wide 

Independences  in 1965  

POP <2million 

Military Coup 
1994 

Democratic 
Elections 
2016 

Biggest export 
groundnuts 

GDP $1.5 Billion 
per year 



Republic Day honours the date on which the 
Constitution of India came into effect on 26 January 
1950 replacing the Government of India Act (1935) as 
the governing document of India.  
 
The Constitution was adopted by the Indian Constituent 
Assembly on 26 November 1949 and came into effect 
on 26 January 1950 with a democratic government 
system, completing the country's transition towards 
becoming an independent republic. 26 January was 
chosen as the Republic day because it was on this day 
in 1929 when Declaration of Indian Independence 
(Purna Swaraj) was proclaimed by the Indian National 
Congress as opposed to the Dominion status offered by 
the British Regime.  
 
India obtained its independence on 15 August 1947 as 
a constitutional monarchy with George VI as head of 
state and the Earl Mountbatten as governor-general. 
The country, though, did not yet have a permanent 
constitution; instead its laws were based on the 
modified colonial Government of India Act 1935.  On 29 
August 1947, a resolution was moved for the 
appointment of Drafting Committee, Drafting Committee 
was appointed to draft a permanent constitution, with Dr 
B R Ambedkar as chairman.  
 
While India's Independence Day celebrates its freedom 
from British Rule, the Republic Day celebrates the 
coming into force of its constitution. A draft constitution 
was prepared by the committee and submitted to the 
Constituent Assembly on 4 November 1947. The 
Assembly met, in sessions open to public, for 166 days, 
spread over a period of two years, 11 months and 18 
days before adopting the Constitution.  
 
After many deliberations and some modifications, the 
308 members of the Assembly signed two hand-written 
copies of the document (one each in Hindi and English) 
on 24 January 1950. Two days later which was on 26 
January 1950, it came into effect throughout the whole 
nation. On that day began Dr. Rajendra Prasad's first 
term of office as President of the Indian Union. The 
Constituent Assembly became the Parliament of India 
under the transitional provisions of the new Constitution. 
This date is celebrated in India as the Republic Day. 
 
The main Republic Day celebration is held in the 
national capital, New Delhi, at the Rajpath before the 
President of India. On this day, ceremonious parades 
take place at the Rajpath, which are performed as a 
tribute to India, its unity in diversity and rich cultural 
heritage. This event is the main attraction of India's 
Republic Day Celebrations lasting three days. The 
parade showcases India's Defence Capability, Cultural 
and Social Heritage.  
 
The Beating Retreat ceremony is held after officially 
denoting the end of Republic Day festivities. It is 
conducted on the evening of 29 January, the third day 
after the Republic Day. It is performed by the bands of 
the three wings of the military, the Indian Army, Indian 
Navy and Indian Air Force. The venue is Raisina Hill 

and an adjacent square, Vijay Chowk, flanked by the 
North and South block of the President's Palace 
towards the end of Rajpath. 
 
The Chief Guest of the function is the President of India 

who arrives 
escorted by the 
(PBG), a cavalry 
unit. When the 
President arrives, 
the PBG 
commander asks 
the unit to give the 
National Salute, 
which is followed by 
the playing of the 
Indian National 
Anthem, Jana Gana 
Mana, by the Army. 
The Army develops 
the ceremony of 
display by the 
massed bands in 
which Military 
Bands, Pipe and 

Drum Bands, Buglers and Trumpeters from various 
Army Regiments besides bands from the Navy and Air 
Force take part which play popular tunes like Abide 
With Me, Mahatma Gandhi's favourite hymn, and Saare 
Jahan Se Achcha at the end.  
 
On the eve of Republic Day, the President of India 
distributes Padma Awards to the civilians of India every 
year. These are the second highest civilian awards in 
India after Bharat Ratna. These awards are given in 
three categories: Padma Vibhushan for "exceptional 
and distinguished service". Padma Vibhushan is the 
second-highest civilian award in India. 
Padma Bhushan for "distinguished service of a high 
order". Padma Bhushan is the third-highest civilian 
award in India. 
Padma Shri for "distinguished service". Padma Shri is 
the fourth-highest civilian award in India. 
 
While being national honours, the Padma awards do not 
include cash allowances, benefits, or special 
concessions in rail/air travel. Per a December 1995 
judgment of the Supreme Court of India, no titles or 
honorifics are associated with the Bharat Ratna or any 
of the Padma awards; Honourees cannot use them or 
their initials as suffixes, prefixes or pre- and post-
nominals attached to the awardee's name. This 
includes any such use on letterheads, invitation cards, 
posters, books etc. In the case of any misuse, the 
awardee will forfeit the award, and he or she will be 
cautioned against any such misuse upon receiving the 
honour.  
 
The decoration comprises a certificate issued under the 
hand and seal of the President and a Medallion. The 
recipients are also given a replica of the medallion, 
which they can wear during any ceremonial/State 
functions etc., if they desire. A commemorative 
brochure giving out brief details in respect of each 
award winner is also released on the day of the 
investiture ceremony.  

India’s 71st Republic Day 



 

Members  

 

+ 
More than 13,500 transgender and non-binary 
adults are on waiting lists for NHS gender identity 
clinics in England. Some people have had to wait 
three years for their first appointment at a clinic, 
BBC research has found. 
 
There has been a 40% increase in referrals over 
the past four years and NHS England said it had 
increased investment amid rising demand. NHS 
England has pledged to bring waiting times to 
below 18 weeks but the average wait for a first 
appointment at a gender identity clinic is 18 
months, according to national charity LGBT 
Foundation. 
 
Gender identity clinics offer assessment and 
support to people aged 18 and above with gender 
dysphoria, a condition in which a person 
experiences discomfort or distress because there 
is a mismatch between their biological sex and 
gender identity. 
 
They offer services on the NHS including hormone 
treatment, facial hair removal, genital hair removal 
prior to surgery, voice coaching, speech and 
language therapy and psychological support. 
 
There are seven NHS gender identity clinics for 
adults in England, located in Sheffield, London, 
Nottingham, Northumberland, Devon, 
Northamptonshire and Leeds.  
 
All of the clinics provided the BBC with data on 
referrals over several years except Leeds, with the 
BBC using figures detailed in board minutes. 
 
Emma Meehan, assistant director of public affairs 

at the LGBT Foundation, said: "We are 
disappointed, but unfortunately not surprised, to 
hear of these findings.  
 
"Currently the NHS is falling drastically short when 
it comes to supporting trans and non-binary 
people. NHS Guidelines say 18 weeks is the limit 
from referral to treatment. In reality the average 
waiting time for a first appointment with a gender 

identity clinic is 18 months." 
 
An NHS England spokesperson said: "Demand for 
gender identity services continues to rise as more 
people feel able to come forward for support and 
treatment, and we've increased investment to 
respond to the rising demand, with staff working 
hard to reduce waiting times for patients and 
support people who are on waiting list." 
 

 
BBC Website 8th January 2020 

Life is Hell for Transgender 
People on NHS Waiting Lists 
 

Waiting lists for adult gender identity services in England by NHS Trust 

Newcastle 806 

Leeds & York 1873 

Sheffield 731 

Nottinghamshire 2033 

Northamptonshire 759 

Devon 1636 

London 5717 

http://www.bbc.co.uk/news/uk-england-35605956
http://www.bbc.co.uk/news/uk-england-35605956


 

West Yorkshire Combined Authority 

& Transport Branch 

This year the branch 

us collecting for the 

Trussell Trust 

Donations of sanitary 

products and 

toiletries most 

welcome 

www.leedsnorthandwest.foodbank.org.uk 

https://www.trusselltrust.org/


Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair     Andrew Coley  ext.450 
Vice Chair     Andrew Goring ext.1831 
Treasurer     Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring     
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Education Secretary   Joanne Walsh ext. 248 
Union Learning Rep.  Khaled Berroum  
International Officer   Andrew Goring 
Communication’s Officer  Wendy Dunwell 
Labour Link Officer   Andrew Goring 
Women’s Officer    VACANT 
Disabled Members   Heather Briggs ext.1809  
Young Members   Richard Robinson ext.1617 
Environment Officer  VACANT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  VACANT 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


