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Welcome to this months edition of 
HOTLINE, I hope you and your 
family are keeping safe and well, 
during the current pandemic.  My 
thoughts are with the family and 

friends of those who have succumbed to this horrible 
virus.  Support is available through UNISON's charity 
There for You see page 6 for further details. 
 
The disproportionate impact of Covid-19 on our Black 
community is a stark reminder of the inequality faced 
by Black members, with black members twice as 
likely to die from contracting Covid-19. The recent 
Government report is sadly inadequate and lacks 
advice or a strategy to deal with this evident health 
inequality. It is truly shocking. Once again, when we 
need immediate action and clear answers, all we get 
is Government smokescreen. 
 
As we move into this next phase of the pandemic, I 
still think that that the government is moving us out of 
lockdown too quickly. I have real concerns over a 
secondary spike in infections before we have 
adequately recovered from the first. 
 
The safety measures, originally designed to save 
lives, are being lifted too soon, and continue to 
endanger the lives of UNISON members, especially 
those on front line duty.  It is vital that as we move 
onto this next phase, people do not forget the work 
and sacrifice of UNISON members across the 
country, how they have cared for the sick, protected 
the vulnerable, and kept the country going. As the 
clapping fades, it is time for a more permanent 
commemoration for the vital work that you do, day in 
and day out as well as campaigning for better pay 
and improve conditions, perhaps by calling for a new 
paid public holiday on the NHS anniversary on 5 
July. 
 
Despite UNISON, teaching unions and several SAGE 

advisors calling for a delay, staff and children in 
England have begun to return to schools. Early 
reports have shown that many schools have had 
lower than anticipated numbers of children 
returning. Many parents agree with us that it is still 
too soon, especially for the youngest children, to be 
back in the classroom. 
 
During the lockdown discussions have been taking 
place regarding the 2020/21 pay claim which was 
due on 1st of April.  Please see below for further 
information regarding the pay claim.  Friday 29th May 
marked the 50th anniversary of the Equal Pay Act, 
which unfortunately has not received the coverage it 
deserves this year due to other events in the news. It 
is vital that equal pay and equal value does not slip 
off the bargaining agenda, UNISON will continue to 
call for this inequality to end, and to improve the pay 
of our lowest-paid members, particularly those 
working in social care. 
 
It would be wrong if I did not mention George Floyd, 
murdered on 25th May by a Minnesota police officer 
who knelt on his neck for over 8 minutes.  In the time 
since George’s death we have seen widespread 
protests, cities issuing curfews the President of the 
United States calling for violence against his own 
people.  On Wednesday 3rd June I joined UNISON 
colleagues across the country to #TakeTheKnee on 
my doorstep to say #BlackLivesMatter and to support 
#JusticeForGeorgeFloyd, but today as I write this 
blog I've seen pictures on social media of people 
kneeing on others neck in what has been called the 
George Floyd challenge, and over the weekend we 
have seen the statue of the slave trader Edward 
Colston topple– I ask why do we even have a statue 
of a slave trader?  - all I can say is words fail me. 
 
In the words of Michelle Obama ‘Race and racism is 
reality that so many of us grew up learning to just 
deal with.  But if we ever hope to move past it, it can't 
just be on the people of colour to deal with, it’s up to 
all of us – Black, White,  everyone no matter how 
well-meaning we think we might be, to do the honest, 
uncomfortable work of rooting it out.’ #AllLivesMatter  
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You are probably wondering what has happened to 
this years pay claim which was due on 1st April. 
In March the trade unions wrote to the PTF 
employers, (Transport for Greater Manchester, West 
Midlands Combined Authority and West Yorkshire 
Combined Authority).   The letter was sent from the 
national office just before the current lockdown and 
unfortunately was delayed in being delivered and was 
resent via email in April. 
 

The employers have responded as follows: 
 
“The employers will not be a position to reach 
agreement on our claim until the national Local 
Government pay discussions are concluded and any 
agreement would be based on applying the Local 
Government award where possible”.       
 
      Continues over the page 
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They further stated that they are prepared to use 

the time between now and when agreement is 

reached in the Local Government pay talks to 

agree a formula that links the PTF pay review more 

formally to the Local Government review. This 

would remove the requirement to negotiate 

separately and replace it with consultation on how 

we would apply the Local Government settlement 

given the differences in our respective pay scales 

and associated terms.  

 

 

The trade unions have met to discuss the 
employer’s response and a virtual meeting has 
been requested in order to move discussions on.  
We will update you again once the meeting has 
taken place.  We will once again be reminding the 
employers that as part of the 2018/2019, 2019/20 
pay settlement the employers committed to 
becoming Living Wage Foundation Accredited 
employers by Match 2020, this is yet to happen. 
 
The position of the Local Government claim is as 
follows: 
 
In February the LGA offered a 2% increase which 
was rejected by the trade unions. 
 
In April the offer was increased to 2.75% on all pay 
points plus 
 
• With effect from 1 April 2020, an increase of one 
day to the minimum annual leave entitlement.  This 
increase would apply just to those employees 
whose leave entitlement at 1 April 2020 is twenty 
one days (plus extra statutory and public holidays)  
 

• continue discussions on the element of the claim 
that seeks “a comprehensive joint national review 
of the workplace causes of stress and mental 
health”  
 
• The National Employers propose that the Joint 
Secretaries enter into discussions, without 
prejudice, in order to examine all options for 
ensuring the sector – and the NJC pay spine - can 
meet the challenge of the Government’s target for 
the National Living Wage in the coming years  
 
They further added  
 

The National Employers, on behalf of all 
local, regional and national politicians, pay 
tribute to the extraordinary contribution that 
all staff are making towards the national 
effort to deal with the COVID-19 emergency. 
Accordingly, members agreed to 
recommend that representations are made 
to government in order to seek funding for 
an additional amount to be awarded to 
employees in recognition of their exceptional 
hard work. The Employers’ offer is not 
conditional on the government’s response 
so they hope it can quickly form the basis of 
an agreement between the two Sides so that 
employees, who are providing such critical 
support to their communities, can receive a 
well-deserved pay rise as soon as 
practicable. 

 
However, in May the LGA informed the trade 
unions that they would not be approaching the 
government for any more resources to award to 
employees in recognition of their response to the 
COVID-19 emergency, which of course is 
extremely disappointing, has the April offer letter 
stated the employers said they were looking to 
make representations to government in order to 
seek funding for an additional amount to be 
awarded above the tabled 2.75%, in recognition of 
employees’ exceptional hard work. 
 
The offer on the table does not reflect what is both 
needed and deserved. It does not make up for ten 
years real terms pay cuts.  
 

• A real living wage of £10 per 
hour to be introduced as a mini-
mum and a 10% increase on all 
other pay points 

 

• A one day increase to the mini-
mum paid annual leave entitle-
ment  

 

• A two hour reduction in the 
standard working week.  

 

• A comprehensive joint review of 
the workplace causes of stress 
and mental health.  

 
Our claim is for: 



UNISON has led 
the way in using 
the legislation to 
achieve equal 
pay for 
significant 
numbers of low-
paid women 
members – 
school staff, 
nursery workers, 
care workers, 
caterers and 
cleaners – who 
are doing the 
same work as 
men. 

 
However, figures published earlier this week show 
that there are 29,000 equal pay claims a year – in 
spite of the Equal Pay Act. 
 
We’ve made a lot of progress, but there is still a lot 
to do to end long-term inequality in pay for women. 
Factors that underlie pay inequality have become 
stronger during the coronavirus crisis. Women and 
the work they do are consistently undervalued – 
and this is never more the case than for women 

working in the social care sector. 
Eight out of 10 social care workers are women. 
Many are also Black or migrant workers. They are 
undervalued and low-paid, with many on insecure 
contracts, but they are paying the highest price in 
the fight against the deadly virus. 
 
A report from the influential Institute of Fiscal 
Studies shows that more women are losing their 
jobs, and taking on more domestic responsibilities, 
as a consequence of COVID-19. The pay gap in 
working families has increased by 10%. 
 
UNISON has long argued that society’s 
expectation that women are the prime carers 
stands in the way of achieving pay equity. 
 
Pay inequity cuts across all aspects of women’s 
lives. Addressing low pay and pay inequality 
remain central 
bargaining 
priorities as 
restrictions 
imposed to fight 
COVID-19 
begin to ease. 

UNISON AND EQUAL PAY 
Friday 29

th
 May 2020 marked 50 years since the introduction of the Equal Pay Act 

Members of staff who are contracted to work from 
home receive an allowance of £20 a month. 
 
Since Wellington House and City Exchange offices 
closed in March we have a two tier workforce, 
where some people receive this payment and 
others, doing exactly the same job, don’t. The 
payment, which is taxed, is to help cover the extra 
cost of working from home, heating, electricity and 
possible higher home insurance costs.  
 
Your UNISON reps have made representations to 
Ben Still and the SLT to introduce this extra 
payment to all staff who are forced to work at home. 
So far the answer has been no. But we will continue 
to ask, many of us have given a lot of good will to 
the CA throughout the pandemic, making sacrifices 
and adapting our lives to accommodate our work.  
 
We’ve been working from home for almost three 
months and it’s unlikely that the majority of us will 
be returning to the office in the near future. At the 
same time our utility bills are subsidising the CA, 

whose utility 
bills will have 
dropped 
considerably.  
Some may say it’s 
only a ‘small’ increase to our utility bill but come the 
colder months that ‘small’ increase will become 
bigger. For those on higher wages this may be a 
minor inconvenience but for those on low incomes it 
may be a choice of heat or eating and may sit in the 
cold while continuing to work from home. Also, as 
you have read on the previous page, with no pay 
deal as yet, the organisation is earning interest on 
the money it put aside for the 2020/21 pay award. 
 
The Branch think this situation is unfair. The SLT 
shouldn’t be asking staff to subsidise the CA. 
Asking staff to have to claim a tax rebate, when the 
organisation could do what it does for other home 
workers, isn’t the answer.  
 
Your Branch Exec feels the organisation is in 
danger of eroding what good will that staff have left. 

and our places of work 

HOME WORKING PAYMENTS 



The outbreak of Covid-19 has had a huge impact 

on the Trust and the Canal Network as a whole.  

When lockdown was announced in March, non-

essential boat movements stopped, and people 

were discouraged from using the towpaths.  All 

Trust offices and workshops were closed, and 

most Trust staff transferred to working from home 

where possible. A small number of people were 

considered essential workers and continued to 

ensure the safety of the network.   All construction 

work stopped, and the Trust’s visitor sites, and 

attractions, museums and cafes closed 

immediately. 

 

From the outset, Management set up regular 

dialogue with UNISON and Unite at a national 

level to discuss all aspects of the crisis as it 

unfolded to ensure that messages were clearly 

communicated and decisions taken that ensured 

the safety of staff and the general public.  

 

The Trust used the Government furlough scheme 

to put 600 colleagues in a variety of positions on 

leave from April. The Unions negotiated the terms 

of furlough leave in detail and The Trust agreed to 

make up the 80% Government contribution to 

ensure staff received their full salary whilst on 

leave. The furlough leave scheme led to a lot of 

uncertainty and worry for members involved and 

UNISON stewards around the country were on 

hand to offer practical advice and reassurance.  

The public chose to use their local towpath in 

larger numbers during this time and Trust staff 

faced abuse and difficult situations trying to 

ensure social distancing on a narrow towpath. 

 

When the lockdown restrictions were eased, the 

Trust was given very little time to reopen the canal 

network and staff worked tirelessly to get it open 

in time. Management and Unions put a 

considerable amount of work into producing a 

detailed protocol covering all aspects of the 

Trust’s work from office based to construction, to 

ensure that this can be done in a safe Covid-19 

compliant manner. This was completed in time to 

reopen the canal network from 1 June.  
 

Staff are now starting to come back from furlough 

leave as relative normality returns although some 

colleagues will remain on leave until August. Trust 

offices are also being re-opened but only after 

strict social distancing measures have been put in 

place and most staff will continue to work from 

home where possible. 
 

This continues to be a stressful time for everyone 

at the Canal & River Trust as we get used to the 

‘new normal’.  As the public have come to 

appreciate their local waterways more in 

lockdown, Trust staff have responded admirably in 

order to make sure that the network is open and 

available for the public to use.  

and our places of work 

COVID-19 AT THE CRT  



We can provide one-off grants to those in difficulty due to coronavirus, or other financial assistance for 

those experiencing unexpected hardship. To apply and find out mor information go to: 

https://www.unison.org.uk/get-help/services-support/there-for-you/financial-assistance/ 

There for You has set up a special response fund to help UNISON members in immediate financial 
difficulty due to coronavirus. We can provide a one-off grant of £250 to help with essential expenses 
such as food and bills. Please note that this is a limited fund and grants will continue to be paid until the 
fund is exhausted. 

  
If you do not meet the criteria but are 
experiencing unexpected financial hardship 
due to a change in circumstances, we might 
be able to help you in other ways. Please see 
below for details about financial assistance. 

You or your partner have suffered a reduction in earnings as a result of 
the coronavirus crisis which has put you in financial difficulty, OR 
 
You or your partner are a key worker with increased work-related costs as 
a result of the crisis, e.g. transport, care, or laundry costs. 
You must also: 
 
Be a UNISON member with at least 4 weeks membership and have paid 
your subscriptions; 
Have savings of less than £800; 
 
Apply for any statutory help you might be entitled to. 

Loss of income; 
 

Relationship breakdown; 
 

Bereavement; 
 

Suffering from a long illness; 
 

Needing to buy equipment because of a disability; 
 

Caring for someone with special needs or an illness. 

To be eligible to apply for financial assistance, you must have been a member of UNISON for at least four weeks and up-to-date with your subscriptions. 

Also, that the financial difficulties that led you to apply occurred after you joined. Partners or dependants can also apply.  

You may have financial difficulties for all sorts of unexpected reasons, such as: 



 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? 

Contact UNISON H&S Officer Bernardine Kelly or Pam Sian. 

HEALTH AND SAFETY AT WORK 

We are here, for you… 

Without doubt, these are difficult and challenging 

times. Many of us are having to juggle home and 

work responsibilities. 

 

In addition to this, we are aware about the 

concerns you have raised regarding the 

implications of eventually returning to our places 

of work and the ongoing Corvid 19 pandemic. 

With the latter in mind we wanted to reassure you, 

that your Unison Health and Safety 

Representatives have been working hard in 

collaboration with the CA, to confirm that 

procedures are in place to ensure workplaces are 

safe to return to and fit for purpose. 

 

We have been working closely with the CA’s 

H and S Partner Keith Purvis, with regards to Risk 

Assessments, that will reflect the different types of 

health and safety issues being faced across our 

Organisation. 

  

We are committed to ensuring that our members, 

(especially during this unprecedented time) are 

secure in the knowledge, that prior to returning to 

your workplace, robust Risk Assessments will 

have taken place.and safe practices implemented 

across the Business. 

 
If you have any issues relating to Health and 

Safety you can speak or e-mail (in complete 

confidence), the following Representatives, who 

will be happy to offer advice and support: 

 

Bernardine Kelly Health and Safety Officer 

Heather Briggs  Health and Safety Rep 

Andrew Coley  Health and Safety Rep 

Sean Coneron  Health and Safety Rep 

Andrew Goring  Health and Safety Rep 

Pam Sian                Health and Safety Rep 

Caroline Pintar  Health and Safety Rep 

and our places of work 

Your wellbeing is of paramount importance, whether physical or mental  

 

Please remember you can always speak to your Manager about any Health and Safety issues and that 
WYCA provides, free of charge, an Employee Assistance Programme, (EAP) which is available to all 
members of Staff and is in total confidence 







The murder of George Floyd is another 
example of the racism that blights US society. 
There are those who would claim that the 
situation in the UK is different, but that’s not 
true. 
 
Last year, the UK Independent Office for Police 
Conduct recorded a total of 276 deaths during 
or following police contact. Black people are 
overrepresented in cases including use of 
police force. 
 
Racism, in all its forms, remains a part of our 
society. It exists when Black workers get paid 
less than someone else doing the same job or 
when they’re passed over for jobs that 
similarly or less qualified colleagues are 
appointed to. It exists when you’re more likely 
to be fined for breaching Coronavirus 
restrictions if you’re Black. And it exists too in 

the disproportionate impact of  
COVID-19 on Black communities. 
 
The current situation in America is horrifying, 
but sadly it is not surprising, nor is it unique to 
America. 
 
That is why we all have to commit ourselves to 
be actively anti-racist in our attitudes and our 
behaviours. I am proud that UNISON has 
always been at the forefront of anti-racist and 
anti-fascist campaigns since our union’s 
earliest days. 
 
Honouring the memory of George Floyd – and 
so many others – demands that we recommit 
ourselves to the fight against racism in all its 
forms. And I promise, your union will continue 
to play a leading role. 
 



I am a white woman in 'the white club' and I want to 
share with you things you have said to me about being 
with a black man and that if I have felt upset, goodness 
knows what black people have felt. I want to tell you 
that some of you are my friends, my current colleagues 
and former colleagues, some of you are friends that will 
be invited to my wedding and watch me marry that 
black man and yet you have unintentionally made 
comments that have cut at my soul and I have felt 
saddened.  
 
I forgive you because I truly believe the systems in 
place have allowed us to perpetuate unfair stereotypes 
about BAME people and the white people that choose 
to be part of their lives. We can be kind, well-
intentioned and racist and accepting that is how we 
learn to heal and better ourselves. Forgiveness is how 
we learn.  
 
I told a CA colleague about a genuinely funny story 
about one of our black district partner's sharing with me 
that they had a lactose intolerance issue and the district 
partner went on to ask me if I knew anyone black. I said 
I did my partner is. He said oh well if he has any bowel 
problems you should tell him to get checked out for 
lactose intolerance. I said I would be sure to speak with 
him should he experience any issues. Myself and our 
district partner have always had a very good working 
relationship and mutual respect for each other. I went 
on to tell a colleague, who I actually regard as a good 
friend (still), "imagine, me going home and telling my 
boyfriend, casual conversation at work today, a 
colleague said you should get a lactose intolerance 
test." My colleague's response was, "now he thinks he's 
in with a chance with you now he knows about your 
boyfriend."  
 
I did not know how to respond, my response was, 
"really, he's in his 50s/60s, I do not think so!" I was 
stung, just because my boyfriend of 8 years is black, 
does not mean if we ever split up, I would immediately 

date another black man. The connotations of that 
statement are black men are homogenous, if you like 
one, you like them all. There is a breadth of diversity 
within black communities, across continents. They are 
unique people and do not automatically like and dislike 
the same things.  
 
Another time, I was discussing with a colleague at the 
CA (not a friend) about a DIY project they had going. 
We were discussing whether the colours should be gold 
and brown or brown and black. I said I don't think black 
because there's not enough differentiation between the 
brown and black, use gold it'll really stand out against 
the brown. The response, completely inappropriate 
was, "well yeah as they say, once you go black, you 
never go back." This time I didn't say anything. The 
conversation took a natural end, with me saying "I'd go 
gold."  
 
After, I went to see my friend and I repeated the 
discussion, I asked do you think they know my 
boyfriend is black? I'm a bit embarrassed now, I don't 
even know if that was some sort of cheap dig at me. My 
friend replied, no surely not! I said I know, just 
ridiculous. Again the connotations of white women that 
have one black boyfriend are that, no white man would 
ever touch them again and that's their type. It is a 
subtle way of instilling shame and fear in white women 
and only serves as a warning, do not fraternise with 
them or you're not coming back to your community.  
 
A question I have been asked, "where is he from?" 
when I reply the city in the UK he is from, they say “no I 
mean where is he from?” To confirm I have never had 
the guts to say, where are you from? I know there are 
times I have fallen short, I try and say “his grandparents 
are from xxx.” Ask yourself, when was the last time a 
white person asked you where your grandparents are 
from?  
 

Continues over the page…... 

what it looks and feels like — a personal story from the Combined Authority 

MICROAGGRESSIONS AND RACISM 
 



Perhaps most disturbingly when I was a teacher, I have 
had other teachers ask me the size of my boyfriend's 
penis, is it true, they whisper. I want the floor to open up 
and swallow me. I don't talk about my sex life to 
anyone, let alone work colleagues. Yet suddenly my 
sex life and my boyfriend's body becomes acceptable 
as a public conversation topic in the workplace by white 
people.  
 
The history of that is that black people's bodies have 
been exploited for labour, during the period of 
enslavement. There is a myriad of research undertaken 
highlighting the hyper-sexualisation and exoticism of 
black bodies. Their features have been drawn as 
caricatures and exaggerated to a point where they were 
dehumanised over centuries.  
 
I do not want to talk ever in the workplace about my 
boyfriend's genitals. I have never been involved in a 
conversation where a white man's penis has been 
discussed at work. I do not want my male black 
colleagues to walk in an office and people glance down 
at their crotches and wonder, just as women do not 
expect their breasts to be discussed in such a way.  
 
Further comments have included, "gosh I just wouldn't 
think someone like you would go out with someone 
black, I imagine you with someone wearing tweed and 
posh." First of all, there are 'posh' black people that do 
wear tweed, I met them at uni. I also met my boyfriend 
at a Russell Group University.  
 
Secondly, what type of person does date a black man? 
I'm confused at the implicit assumptions that he is with 
someone like me.  
 
"The way you describe him - I thought he was white." 
Ways I have described him: He is an accountant at one 
of the biggest firms in the UK, I hate that he flies first/
business class more than economy (climate change is 
a big issue for me), one of the things that attracted me 
to him was that he loves reading and has kind eyes, he 
loves the gym, he does all the cooking! He is so clever 
and hardworking, I think my Grandad prefers him to me 
- he actually looks disappointed when I walk in his 
house without him and immediately asks where he is.   
 
One headteacher said to me, after asking to see a 
picture of my boyfriend which is how she knew his skin 
colour, "I don't mind your boyfriend is black, my friend is 
married to a black man." Just a note, I don't need 
permission from my boss to be with a black man, just 
because your friend is with one.   
 
Another incident occurred, when a support assistant, 
who actually I knew loved the only two black children 
that were in the school at the time, asked in the staff 
room, "I don't get why you can't say n***er brown to 
describe a colour, it's just a colour, just a shade of 
brown." I looked up and said, you just can't say that. 
But could I honestly explain why the word 'n***er' was 
so offensive and show solidarity with black people? No 
and that is why we have to educate ourselves to be 
able to be the people we want to be - fair, kind and 

accountable. I was a teacher and I couldn't explain it. I'd 
watched 12 years A Slave and was appalled at the way 
black people were treated. I go out with a black man. I 
am not some virtuous, preacher, I know I need to be 
better, not just for my partner, but for black people 
within our region, I need to understand for them.  
 
Institutional racism does exist - the examples I have 
shared from years as a teacher show that unconscious 
bias is an issue from our educators.  
 
At the CA, we need to really think about the region we 
represent - as a young, white woman my experience is 
not the only one that exists. It also does not make me 
an expert on women's issues. We need to be actively 
recruiting people that have studied these issues and 
understand barriers for BAME people.  
 
We also need to be kind and be open to correction, 
know it isn't personal. I didn't say anything to my 
colleagues at the CA, because ultimately I like them 
and I don't want them to feel uncomfortable. We need 
to live without fear of making honest mistakes. When 
making a mistake, learning from it and moving on. We 
are so early on in our journey - we will have to dissect 
our language and we will have to confront the fact that 
we have not dealt with this. We have switched from one 
set of social systems that have trapped black people to 
another.  
 
Black Lives Matter, because All Lives Matter. All Lives 
Matter has been weaponised against black people from 
standing up and sharing their frustrations and 
experiences.  
 
Of course all experiences and lives matter, but for once 
this is their time to talk about the issues they face as a 
community and it is our time to listen without being 
defensive.  
 
The examples I have shared, show how racism 
permeates our language and social boundaries exist for 
white people that don’t exist for black people’s bodies 
and feelings. Racism is systemic, it is huge The West 
Yorkshire region is a richer and more beautiful place 
because of our diversity. The CA has been one of the 
most wonderful places I have worked because of each 
and everyone of you. I share my story with you because 
of that.  
 
We must do better by our region, it matters for our 
people.  
 

MICROAGGRESSIONS AND RACISM continued 



On Monday 25th May 2020 

George Floyd was 

murdered by a Minnesota 

police officer who knelt on 

his neck for over eight 

minutes. In the time since 

we have seen widespread 

protests, cities issuing 

curfews, and the 

President of the United 

States calling for violence against his own people.  

 

The anger of the African-American community, which 

has been criminalised and disenfranchised for so long, 

has boiled over in a sea of rage. The murder may have 

been the spark, but the anger that has exploded is deep-

rooted and systemic.  

 

The United States has a shameful history of white 

supremacy and racism.  

It is a country built on the roots of slavery, Jim Crow and 

systemic racism and discrimination.  

African Americans are more likely than white Americans 

to be arrested; and once arrested are more likely to be 

convicted; and once convicted, and they are more likely 

to experience lengthy prison sentences.  

 

African-American adults are six times as likely to be 

incarcerated than whites, and one of every threeblack 

boys born in 2001 can expect to go to prison in his 

lifetime, compared to one of every seventeen white boys. 

 

No wonder the community is angry. No wonder they are 

demanding action. We understand their pain and stand 

in solidarity with them.  

 

HOPE not hate stands in full solidarity with those taking 

a stand against police brutality and white supremacy. 

HOPE not hate joins those who say loudly, angrily and 

with resolve that Black Lives Matter.  

Like a lot of organisations, the HOPE not hate team have 

been discussing the situation and sharing insights and 

practical ideas for what they can do to be good allies.  

 

This is a time to stand with organisations in the front line 
of tackling racism. Many people have joined HOPE not 
hate and HOPE not hate is putting money to good use 
tracking, confronting and exposing the far right. There 
are many groups who need support - please give what 
you can if you can to the UK Black Lives Matter fund in 
the UK, and in the US Color of Change. This page allows 
you to donate towards support for people arrested while 
peacefully protesting. 

 
There are so many social media accounts worth 

following, apologies if we miss any off, but here’s a few 
our team follows to learn, listen and support: Natalie 
Morris, Rachel Cargle, southasians4blacklives, Ibram 
Kendi, Afua Hirsch, Angela Saini, Reni Eddo-Lodge, The 
Conscious Kid, gal-dem.  

 
For those with children, there's Black Curriculum, a 
social enterprise run by young black people challenging 
the lack of Black British history in the UK curriculum and 
this fantastic thread of books for children, which are 
mainly US-focused but excellent for kids here too. This is 
another great book list for supporting conversations on 
race and racism with children, including short blurbs and 
recommended age ranges. 

 
Lastly, the job of being educated is never done. I’d like to 
recommend reading To White People, On Racism by a 
former colleague at HOPE not hate Maatin Patel. It’s 
thought provoking and practical. There are so many 
good, and important things to read: 

 
Ayeisha Thomas-Smith from NEON has written a great 
piece for Vice about the relevance of Floyd's murder in 
the UK, and talks through some great starting points for 
black people and allies in this country. 

 
We also recommend this excellent piece by Yomi 
Adegoke on the risks of performative grief and 'pics or it 
didn't happen' activism in Vogue. 

 
It’s not a book, but if you haven’t yet listened to “About 
Race”, a podcast presented by Reno Eddo Lodge, I’d 
really recommend it. 

 
Over the next few months we continue to work with 
HOPE not hate as they encourage supporter education, 
with podcasts and articles they think are interesting and 
useful, the use of their research resources to monitor 
online hate and transatlantic networks that will seek to 
intervene in the US elections with their hatred and lies, 
and will put pressure on politicians here to take a stand 
against the politics of hate. 

 
We all have so much more to do.  

BLACK LIVES MATTER 
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On the 200th 
anniversary of 

Florence Nightingale’s birth, Amanda Kendal 
goes behind the iconic image to remember the 
life and work of the founder of modern nursing 
 
Florence Nightingale is such a British icon that, 
almost 110 years after her death, the mere 
mention of her name still conjures an instant 
image: the intense gaze, austere hair topped by a 
bonnet. Search online and you’ll find myriad 
representations of her carrying a lamp through the 
wards of the military hospital at Scutari, Turkey, 
her presence giving comfort to soldiers wounded 
in the Crimean War. 
 
Nightingale has featured on big and small 
screens, played by talents as diverse as British 
film star Anna Neagle and Charlie’s Angels actor 
Jaclyn Smith. There have been stage plays and 
radio plays; an asteroid, a Dutch airplane and a 
US Navy ship have been named after her; she’s 
been on stamps across the world and carried her 
lamp on British tenners from 1975 until 1994. 
But why, 200 years after her birth, is this Victorian 
woman being so celebrated? Who really was 
Florence Nightingale? 
 
Beginnings 
From a well-to-do family, Florence Nightingale 
might have been expected to follow a template of 
female life: a few good works here and there, a 
spot of socialising, having children.  It was a 
model she herself frowned upon. 
 
But, unusually, her father believed that learning 
wasn’t just for boys, and decided to educate her 
himself. Equally unusual for the time, her 
curriculum included maths, for which she clearly 
had a gift. 
 
Education aside, her life started pretty 
conventionally. Visits to the sick and poor opened 
her eyes to suffering. But in the first half of the 
19th century women of her class didn’t become 
‘nurses’. Most were widows and unemployed 
servants desperate for a way to make a living. 
In his novel Martin Chuzzlewit (1842-44) Charles 
Dickens portrayed Sarah Gamp, a nurse, as 
untrained and incompetent. It wasn’t far from the 
truth. Hospitals were dire places with straw-strewn 
floors to soak up blood. 
 
Unsurprising, Nightingale observed: “It may seem 
a strange principle to enunciate as the very first 
requirement in a hospital that it should do the sick 

no harm.” 
 
Growing awareness 
It’s often said that travel broadens the mind. It was 
certainly true for Nightingale. Her writings from 
abroad reveal her learning, literary skill and 
personal philosophy. While she remained a 
Christian to the end of her life, she didn’t hold 
other faiths in disdain. 
 
She first felt a calling to do something selfless in 
1837, and again when she travelled abroad in 
1850. 
 
Whilst travelling in Athens, Nightingale rescued a 
small owl being tormented by children; she named 
it Athena and often carried it around in a pocket 
until it died. 
 
Her travels took her to a Lutheran religious 
community at Kaiserwerth-am-Rhein in Germany, 
where she observed Pastor Theodor Fliedner and 
deaconesses working for the sick and deprived. 
She spent four months at the institute training as a 
nurse. 
 
In late summer 1853, she took the post of 
superintendent at the Institute for the Care of Sick 
Gentlewomen in London – thanks to her father 
giving her an annual income of £500. 
 
To the battlefield 
Nightingale’s iconic status was well and truly 
made in Crimea. As reports of the horrific 
conditions for the wounded in the Crimean War 
drifted back to Britain, Nightingale and 38 women 
volunteers – including her own aunt and 15 
Catholic nuns – were sent under the authorisation 
of her friend and the then Secretary of War, 
Sidney Herbert, to the Ottoman Empire. 
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Arriving early in November 1854, they found an 
overworked team caring for soldiers, with 
medicines running short, hygiene almost non-
existent – and official indifference. 
 
In her first winter there, 4,077 soldiers died. Of 
that toll, 10 times more died from the likes of 
typhus, typhoid and dysentery than from battle 
wounds. 
 
At her insistence, in March 1855 the government 
sent out the Sanitary Commission. It flushed the 
sewers and improved ventilation – moves that 
saw the death rate fall sharply. 
Nightingale herself never claimed credit for this, 
but in the Dictionary of National Biography, 
Stephen Paget states that she reduced the death 
rate from 42% to 2% – a situation massively 
helped by her introduction of hygiene measures to 
the hospital, including handwashing. 
 
Some more recent commentators have suggested 
that Nightingale’s impact in the Crimea was 
overstated at the time. But against the 
background of nursing and hospitals outlined 
earlier, and the huge failures and mismanagement 
in the way that the war itself was conducted, there 
was a demand for professionalisation. Nightingale 
was a rare example of precisely that. 
 
After the Crimea 
Back in Britain, Nightingale began collecting 
evidence before the Royal Commission on the 
Health of the Army, coming to understand that the 
living conditions of both soldiers and civilians were 
crucial factors to health. 
 
Her later career saw her campaign for better 
sanitary conditions. When that reduced peacetime 
military deaths, she turned her attention to the 
sanitary design of hospitals and working-class 
homes. 
She also conducted research on the Army in 
India, demonstrating that bad drainage, 
contaminated water, overcrowding and poor 
ventilation were causing the high death rate 
among soldiers. 
Producing a statistical survey of Indian rural 
life, Nightingale became a leading figure in 
the introduction of improved medical care 
and public health service in India. Ten years 
of sanitary reform saw mortality among 
soldiers drastically drop from 69 to 18 per 
1,000. 
 
A gift for maths 
In all this, her gift for maths was a help. 
Nightingale became a pioneer of the visual 
presentation of statistics, developing a form 

of the pie chart. 
And the founder of modern nursing continued to 
have an impact. From the 1860s on, trained 
nurses were introduced into workhouses, so that 
sick paupers were no longer treated by other 
paupers. 
 
At the beginning of that decade, she set up the 
Nightingale Training School at St Thomas’ 
Hospital in London. The first graduates began 
work in May 1865 at the Liverpool Workhouse 
Infirmary. Now called the Florence Nightingale 
School of Nursing and Midwifery, it’s part of King’s 
College London. 
 
This is without mentioning her contributions to 
literature, feminism and even theology. 
Nightingale was a prodigious writer on a range of 
subjects. 
 
International Nurses Day 
Back in the medical world, the Nightingale Pledge 
is a modified version of the doctors’ Hippocratic 
Oath and is taken by nurses at the end of nursing 
training. 
 
Since 1965, International Nurses Day has been 
celebrated on 12 May – Nightingale’s birthday. 
When writer and critic Lytton Strachey was 
penning Eminent Victorians – his 1918 debunking 
of iconic Victorians and the idea of that era as 
being particularly moral – he came up short with 
intended target Nightingale, who he depicted as 
intense, driven and difficult. 
 
It’s hard to imagine that she could have 
accomplished what she did, against a background 
of enormous restrictions on women, if she hadn’t 
been all of that – and more. And Strachey the 
iconoclast – like many others since – found that 
he had to bow to the achievements of  a true icon. 
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We are living as someone once said in 

“Interesting times” and the volatility of the 

stock market and other investments have 

raised some concerns from members on how 

this will impact their pension in the future. 
 

The good news is that it won’t as all West 

Yorkshire Pension Fund members as part of the 

LGPS are in a defined benefit scheme which 

means that amount you will receive is already 

known (as it calculated on your salary and years 

of service or career average) and not based on 

how much you pay (defined contribution). 
 

As with many organisations the WYPF has been 

in lockdown but through staff working from home 

and other social distancing measures continued 

to maintain the essential services for its members 

This is especially important to family of members 

who have recently died, and the WYPF is 

ensuring that the stress and pain of their loss 

caused by this is not further compounded by 

having to wait for benefits associated with their 

pension. 
 

As you can imagine pressure to ensure payments 

are made promptly for these and those who are 

retiring, mean that general requests in regard to 

the scheme are taking a little longer to deal with, 

so if you have asked for any information please 

be patient. 
 

In other news the supreme court has overruled 

the governments interpretation of the changes it 

made to the pension scheme in 2016, which it 

claimed meant that the funds were not allowed to 

make decisions on investments on behalf of its 

members, if these decisions did not reflect current 

government policy. The appeal stemmed from the 

Palestinian solidarity campaign to ask pension 

schemes not to invest in businesses that were 

operating in the occupied territories called Boycott 

Divest Sanction, alongside the Brunel and Mersey 

LGPS campaign on shareholder engagement and 

pressure due to climate change.     
 

In his summation on of the five law lords Lord 

Wilson, declared that the decision to ban LGPS 

investments that were against this policy "went 

beyond his (the secretary of state for the Ministry  

for housing and local government)  powers". 

Further, he said LGPS administrators "consider 

themselves quasi-trustees who should act in the 

best interests of their members" and stated "it is 

equally misleading to claim that pension 

contributions to the scheme are ultimately funded 

by the tax payer". 
 

UNISON head of local government Jon Richards 

said the union “has always been clear that the 

LGPS is an independent pension scheme” adding 

that ministers have no right to interfere in its 

decisions. “Pension funds should serve the best 

interests of their members and if those members 

want to ethically invest or disinvest then – as long 

as decisions don’t undermine the pension fund – 

they must be allowed to do so”. 

https://www.supremecourt.uk/cases/docs/uksc-2018-0133-judgment.pdf 
https://www.palestinecampaign.org/palestine-solidarity-campaign-defeats-uk-government-over-pensions
-divestment/ 
https://www.ipe.com/news/lgps-duo-pre-declares-barclays-climate-resolutions-voting-
intention/10045225.article 
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https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ipe.com%2Fnews%2Flgps-duo-pre-declares-barclays-climate-resolutions-voting-intention%2F10045225.article&data=02%7C01%7C%7C3c28439dd418472db81208d7ed0e8f27%7C34e93bfcee664345a4fe805b67e480c0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ipe.com%2Fnews%2Flgps-duo-pre-declares-barclays-climate-resolutions-voting-intention%2F10045225.article&data=02%7C01%7C%7C3c28439dd418472db81208d7ed0e8f27%7C34e93bfcee664345a4fe805b67e480c0


A briefing produced by the LGBT foundation 
demonstrates the coronavirus disease 2019 
(COVID-19) has had an unprecedented effect on 
the daily lives of everyone in the UK. The impact of 
the virus is widespread, however individuals from 
marginalised or disadvantaged groups who already 
experience poorer outcomes in healthcare are 
often disproportionally affected by the wider 
healthcare implications of the current situation. 

The briefing  focuses on the impact of COVID-19 
on lesbian, gay, bisexual and trans + (LGBT+) 
communities and contains information for front-line 
staff to support the wider healthcare outcomes of 

LGBT patients during a period of strain across the 
NHS. 

This includes not only highlighting the experiences 
of LGBT communities, but information to guide 
professionals, and to equip staff to signpost 
patients to additional support during a time when 
NHS resources are under stress.. 

The full essential briefing guide can be downloaded 
here: 

https://lgbt.foundation/coronavirus/impact 

Established in 1975, LGBT 
Foundation exists to support 
the needs of the diverse range 
of people who identify as 
lesbian, gay, bisexual and 
trans. The charity believe in a 

fair and equal society where all LGBT people can 
achieve their full potential. #EqualityWins underpins 
much of what the do and they aim to be; ‘here if you 
need us.’ 

A nationally significant charity firmly rooted in the local 
communities of Greater Manchester and provide a 
wide range of evidence-based and cost effective 

REPORT HIGHLIGHTS COVID 19 

IMPACT ON THE LGBT+ COMMUNITY 
Members  

+ 

DISABILITY, 
HEALTH AND 
HOMEWORKING SURVEY 

and our places of work 

UNISON wants to find out if disabled workers and those with underlying 

health conditions have been able to work at home during the COVID-19 

pandemic. 

Please follow the link below to complete and help us with this important work. 

Disabled Members 

https://www.surveygizmo.eu/s3/90240652/UNISON-disability-health-and-homeworking-survey 

http://www.lgbt.foundation/downloads/covidlgbtimpact
http://www.lgbt.foundation/downloads/covidlgbtimpact
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.surveygizmo.eu%2Fs3%2F90240652%2FUNISON-disability-health-and-homeworking-survey&data=02%7C01%7C%7C158b4fee0b214a2a7ef808d80b61827f%7C34e93bfcee664345a4fe805b67e480c0%7C0%7C0%7C637271860731






Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare Meeting or 

Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or confidence 

building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair      Andrew Coley  ext.450 
Vice Chair     Graham Ramsden CRT 
Treasurer      Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring      
      Caroline Pintar 
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Lead Union Learning Rep   Joanne Walsh ext. 248 
International Officer    Andrew Goring 
Communication’s Officer   Wendy Dunwell 
Labour Link Officer    Andrew Goring 
Women’s Officer    Michelle Hunter 
Disabled Members   Heather Briggs ext.1809  
Young Members   Adam Shafi 
Environment Officer   Marilyn Healy 
      George Pool CRT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  Andrew Readman 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 

 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


