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This month, we learned that 
our General Secretary, 

Dave Prentis, will be retiring at the end of this 
year. I have been in the fortunate position of 
working with Dave at both regional and 
national level and want to take this 
opportunity to thank him for 47 years 
of selfless service to the union and its 
members.  During his time as General 
Secretary, under his watch he has guided the 
union to a place of real strength, as the 
biggest and best trade union. He has just 
overseen one of our biggest challenges to 
date through the Covid-19 crisis. I wish him 
all the very best for his retirement at the end 
of the year.   
 
Confusion reigns once again throughout the 
country with the latest announcements from 
the Government. Wear a mask, don’t wear a 
mask, wear a mask in shops, but not in the 
office or the pub? The lack of clarity will lead 
to mayhem for retailers, and after a decade 
of cuts to the police and public 
services, makes this policy impossible to 
enforce. The onus is very much on the public 
to fall into line and comply.    
 
While the official unemployment rate remains 
mostly unchanged, mainly because many 
employers have furloughed staff, there are 
serious concerns that the rate will increase at 
the end of October when the furlough 
scheme ends.  The news of 650,000 jobs lost 
from UK payroll between March and June is 
an indication of things to come (see page 
eight).  Whilst we can only hope that the 
worst of the pandemic has passed, the 
economic fallout has just begun.  
 
Some members have contacted me to ask 
for an update on the 2020/21 pay claim, 
there is currently nothing further to update.  
As a negotiating body the PTF are still 
awaiting the results of the Local Government 
pay ballot on accepting or rejecting the 
2.75% pay offer, before an offer is made by 
the CA/PTE employers.  We will update you 
as soon as possible. 
 
Stay safe and well. 

WYCAT  

Branch 

Secretary 

Pam Sian 

“….we stayed strong and we 

built the union”. 
 

In a personal message to all members this month, 

General Secretary of UNISON Dave Prentis 

announced his retirement date, 31st December 

2020. 

 

He became general secretary of UNISON in 

January 2001. A committed trade unionist of more 

than 30 years standing, he has always been in at 

the sharp end, defending his members against 

attacks on their pay and conditions.  He is a 

passionate advocate for public services and public 

service workers and believes in the dignity of 

labour and fighting for a decent living wage. 

 

Dave has been instrumental in driving UNISON’s 

equality agenda and an unrelenting force in its 

campaigns of opposition to racism, the far right and 

the BNP. Early on, Dave identified pay 

discrimination, unsafe working conditions and 

abusive and bullying employers as key issues to 

giving people dignity at work. 
 

Dave has steered the union through many difficult 

times, from fighting sell-offs and privatisations, to 

seeing off attacks on public sector pensions. 

Under his leadership, the union has continued to 

grow in membership and influence. The Guardian 

wrote “Dave Prentis in many ways defines the 

modern centre-left union leader. Dave has led 

Britain’s biggest (public sector) union formidably.” 
 

His sense of fair play, compassion, and his strong 

work ethic, were honed in the streets of Leeds 

where he was born and brought up. A great 

campaigner for educational opportunities for all, he 

studied history at the University of London and 

mastered in industrial relations at the University of 

Warwick. 
the full message to members over the page 

 

Dave Prentis 

announces 

retirement  



I’ve been so proud to serve as your General 

Secretary for 20 years. It has been the honour and 

privilege of my life to be able to represent our 

incredible public service workers from across our 

four nations, and never more so than in the last 

few difficult months of the COVID-19 pandemic. 

  

Today (13th July 2020) I have advised the 

President that I will retire on 31 December 2020 

when my current period of office comes to an 

end. In order to comply with trade union law, our 

NEC Development and Organisation Committee 

will meet this week to discuss a timetable to elect 

my successor and full details will be published 

once that is agreed. But I wanted you, our activists 

and the leading members of our union, to hear the 

news directly from me. 

  

We have been through some tough times 

together. We’ve brought our union through the 

long years of austerity where we saw our public 

services decimated with hundreds of thousands of 

jobs lost. But we stayed strong and we built the 

union. 

  

We are now the largest union in the UK and the 

fastest-growing union in Europe. We have a 

vibrant lay democracy with activists like you in 

more than 50,000 workplaces. Our finances are 

strong and I hope we are now in a position to 

channel additional support and resources to our 

branches – where I truly believe that we organise 

and support our members best. 

  

Every day for the past 47 years, I have been 

proud to serve this union and I have always been 

driven by a belief in fairness and justice for all our 

members. Never more so than in the past five 

months when I have seen our members and our 

public services rise to the challenge of the 

pandemic.  In the worst of all circumstances, I 

have seen our union at its very best.  

  

New members are joining our union faster than 

ever before because they value what a strong 

union can provide – support when they need it, 

strength to fight for change and a community that 

means that even in the most worrying times, you 

are never alone. Our enduring values of caring 

and solidarity will be more important than ever in 

the coming years. 

  

As the health crisis turns to an economic crisis, we 

will face more challenges. I will be here to 

continue to lead this union until the end of 

this year – we still have a great deal of 

work to do together. I hope to be able to 

resume visiting branches and to meet and 

talk with as many of you as possible – 

always my favourite part of the job! 

  

It has been my pleasure, my honour and 

an absolute privilege to lead our union, 

UNISON.  

 

Thank you. 



The risk of air conditioning 

spreading coronavirus (COVID-

19) in the workplace is 

extremely low. 

 

You can continue using most 

types of air conditioning system 

as normal. But, if you use a centralised 

ventilations system that removes and circulates air 

to different rooms it is recommended that you turn 

off recirculation and use a fresh air supply. 

 

You do not need to adjust air conditioning systems 

that mix some of the extracted air with fresh air 

and return it to the room as this increases the 

fresh air ventilation rate. Also, you do not need to 

adjust systems in individual rooms or portable 

units as these operate on 100% recirculation. 

If you’re unsure, ask the advice of your heating 

ventilation and air conditioning (HVAC) engineer 

or adviser. 

 

Employers must, by law, ensure an adequate 

supply of fresh air in the workplace and this has 

not changed. 

 

Good ventilation can help reduce the risk of 

spreading coronavirus, so focus on improving 

general ventilation, preferably through fresh air or 

mechanical systems. 

 

Where possible, consider ways to increase the 

supply of fresh air, for example, by opening 

windows and doors (unless fire doors). 

 

Also consider if you can improve the circulation of 

outside air and prevent pockets of stagnant air in 

occupied spaces. You can do this by using ceiling 

fans, desk fans or opening windows, for example. 

The risk of transmission through the use of ceiling 

and desk fans is extremely low. 

 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

Air conditioning and ventilation 
during the coronavirus outbreak 

What is the role of a Safety Rep? 

Safety Reps have certain legal rights which can really  help make a difference for their members. 

Safety Reps have unique powers in the battle to keep our members safe. These include the right to 

represent members on anything affecting their safety, carry out workplace inspections and to time 

off to perform their role. 

 

How can Safety Reps help make workplaces COVID safe? 

It is the employer’s duty to keep their workers safe, and safety reps have a vital role in holding 

employers to account. Employers have a legal duty to consult with safety reps on anything affecting 

their members’ safety. Safety reps are consulted on the employers risk assessments and regularly 

carry out join inspections. 

 

Do you have any Health & Safety Concerns? 

Contact UNISON H&S Officer Bernardine Kelly, any of the Health Safety Reps listed on page 11 or 

Pam Sian in the UNISON office. 

  and our places of work 



 

and our places of work 



The NHS turned 72 on 5th July. Over the last few 
months, its has been under unbelievable strain and has 
operated to its limits. 
 
These are exceptional circumstances, but it shows that 
exceptional measures are needed if we want the NHS 
to remain a world-class service for every community. 
Here’s what the NHS urgently needs. 
 
Proper funding 
A four per cent annual increase over the next 15 years 
in health funding is what is needed to allow NHS 
services to improve. 
 
Current funding levels fall far short of that. In the March 
2020 budget, the Chancellor announced an extra £6bn 
of health funding over the course of this parliament. 
This represents an increase of health spending of 3.4 
per cent in 2020/21. This is just about enough to 
maintain pre-Coronavirus crisis levels of service but 
doesn’t address long-term staff shortages or the 
backlog of essential capital spending and doesn’t allow 
for investment in service transformation. 
 
A proper workforce strategy 
We repeatedly hear from NHS professionals that there 
aren’t enough staff and that unfilled vacancies put 
additional strain on staff trying to fill the gaps. This is 
confirmed by the latest NHS survey, showing that only 
32% of NHS staff agree that there are enough staff in 
their organisation to do their job properly. 
 
Recent data shows the total number of vacancies in the 
NHS is just over 100,000. Nursing is the most impacted 
sector, with one in eight nursing posts unfilled, equating 

to 43,000 vacancies.  
 
Since 2015, the number of GPs has fallen by 
a thousand, despite the Conservative government’s 
pledge to recruit 5,000 more GPs by 2020. 
The NHS needs a workforce strategy that focuses on 
pay, pensions and conditions, and which supports 
retention of existing staff and increasing investment 
in their professional development.  
      Continues over the page 



NHS 72 continued…. 
 

Protect the NHS from a disastrous no-deal Brexit 
A no-deal Brexit would exacerbate the current staffing 
crisis and affect the ability of the NHS to recruit medical 
staff from the rest of the EU. 
 
The NHS can’t afford to lose more staff. 
A no deal-Brexit would allow the government to sign a 
dodgy trade deal with the US, leaving the NHS wide 
open to more privatisation. 
 
A decent national care service 
A privatised, fragmented provider market - and a sector 
starved of adequate government funding – has 
made the impact of Covid-19 on social care much 
worse. 
 
The crisis has confirmed that social care is the poor 
cousin of the NHS. But a dysfunctional social care 
system hurts the NHS as well. 
For the NHS’s 72nd Birthday, let’s give the country a 
decent national care service. 
We need an integrated health and social care system 
that is democratically accountable, has genuine parity 
of esteem with the NHS and can enforce sector-wide 
standards for both service users and workers. 
As Unison puts it in their latest report, the aspiration 
should be to deliver the vast majority of social care 
through public funding, and to substantially increase 
the direct public provision of social care. 
 
Together, these changes would be a fitting way to 

 mark the NHS’s birthday. And if we can’t do it now, 

when the NHS is so emphatically proving its worth, 

when will we? 

Decent pay 
The government must reward workers for the huge 
sacrifices they have made by giving them fair pay rises 
that restore what they have lost during ten years of cuts 
and slow growth. 
 

As an example, nurses’ pay is £3000 lower than it was 
in 2010 and ambulance drivers’ pay is £1600 lower. 
Seven in 10 care workers earn less than £10 an hour. 
 

But just over a month ago, the government said it 
would consider freezing the pay of public sector 
workers. 
We are not clapping that. 
 

Bring outsourced staff back in-house 
Cleaners, porters, caterers and security guards are 
doing essential jobs within the NHS. Yet, they are paid 
less than NHS employees. 
 
They are not offered the same training opportunities or 
sick pay that they would have if they were employed 
directly. 
 

Unions have already played a vital role in securing 
better deals for cleaners and security guards, ensuring 
that outsourcing companies upped their pay rate. But 
the best way to end the two-tier workforce is to bring all 
NHS workers in-house. 
 

proving its worth, when will we? 

Marion Nicolades 
TUC Website 3rd July 2020 



Unemployment risk in Yorkshire & the Humber 
The TUC warns that there is a high risk of mass 
unemployment in Yorkshire without a recovery plan 
centred on protecting and creating jobs, backed by 
major investment. 
Workers who have required support from the job 
retention scheme and self-employed income support 
scheme are most likely to face unemployment risks in 
the months ahead. 
In the region, TUC analysis estimates that at least 
775,600 workers (30% of the workforce) have required 
support from these schemes. The local authorities in 
the region with the highest proportion of workers 
seeking support through these schemes are Craven 
(41% of workers), Scarborough (38%), Selby and 
Ryedale (both 34%). 
On top of these figures, there will be many other people 
who have been laid off, or who entered the employment 
market during the crisis, and have been unable to find 
work. 
And the union body says economic uncertainty will 
affect all industries, so there will be pressure on the 
jobs of many workers who have not been furloughed 
too. 
 
A plan to get Yorkshire growing out of the crisis – 
and stop mass unemployment 
The pandemic alone did not cause the current crisis. It 
was made worse by a decade of austerity and failure to 
strengthen Yorkshire & the Humber’s economy, says 
the TUC. 
Choosing the wrong approach now risks embedding 
low growth, long-term unemployment and all the social 
ills that go alongside. 
The report recommends an approach based on recently 
published TUC research, which found that the fastest 
recoveries from economic crises in UK history were 
based on investment for growth. 
An investment for growth approach must be resourced 
by central government, and will need action at regional 
level in five key areas: 
 

 
. 
 
 

1. Make Yorkshire a Fair Work Region: Combined 
authorities, local councils and local enterprise 
partnerships (LEPs) should work in partnership with 
unions and business to: 
 

• Secure investment for local infrastructure 
needs 

• Establish a Fair Work Charter that sets 
conditions for business support funding such 
as: paying the Real Living Wage, giving 
unions access to the workplace, working with 
union health & safety reps to make the 
workplace safe 

• Use progressive procurement and 
commissioning to support regional jobs, 
businesses and economy growth 

A Better Recovery for Yorkshire 
 
New TUC report ‘A better recovery for Yorkshire’ (published Monday 6th July) sets out a plan to 
prevent mass unemployment following the pandemic, with secure jobs and decent pay for 
working families. 

• Embed social partnership between local 
government, unions and business by metro 
mayor, CA and LA convened economic recovery 
forums. 

• Develop a regional-level green industrial 
strategy that builds on the region’s strengths to 
meet climate targets 

• Rebuilding public services: Combined 
Authorities and local authorities should adopt a 
policy of managing all services in-house by 
default, so they can raise employment and 
delivery standards, and strengthen the resilience 
of essential services such as social care. 

 
2. A worker centred transition to a low carbon 
economy: through a regional Just Transition 
Commission to coordinate investment, learning skills 
agenda, a ReAct style redundancy response 
programme, procurement rules to support local 
manufacturing, and regional leadership on the COP 
targets; 
 

3. A 21st century public transport network for 
Yorkshire: led by investment in mass transit systems 
for our city regions, public control of our buses, local 
procurement for low carbon vehicles, and reimagining 
our travel modes to Europe through night trains and 
sea links; 
 

4. An equal and racially just recovery: led by new 
rules on procurement & commissioning, equality and 
racial justice scrutiny boards for local authorities; and 
support for power, privilege and discrimination training 
for businesses and the wider workforce; 
 

5. Find Yorkshire’s new place in the world: through 
building our relationships with our border regions, a 
rights-based approach to newly devolved trade 
powers, and establishing an independent presence for 
our region in Brussels. 
 

These priorities complement the national priorities that 
we have already published in the TUC’s national 
recovery plan. 

Local leadership and workers’ voices 
The report calls for the formation of a Yorkshire & 
Humber regional recovery panel with representation 
from unions, employers, Job Centre Plus, relevant civic 
partners and local and regional government. 
Regional panels would work in tandem with a UK 
National Recovery Panel to turn headline objectives into 
tailored strategies for each region. 
The TUC says that regional structures with devolved 
powers are essential to achieving the best recovery 
possible, because the nature and scale of the challenge 
varies greatly across different parts of the UK. 
In Yorkshire & the Humber, the union body is calling for 
regional leaders to prioritise: Continues over the page 



 
 
• Creating a Fair Work Charter, which commits 

employers who receive business support funding 
to implement fair pay, union access to 
workplaces, and worker voice; 

 
• infrastructure spending, such as mass transit/

tram networks, to generate high skilled, green 
jobs; 

 
• bringing bus services back into public control, 

to allow proper planning of networks and give 
more reliable access to job opportunities; 

 
• A Wales style redundancy and retraining 

programme (see recommendation 2.d), to 
intervene before unemployment hits, and provide 
retrained, skilled workers for recovering industries 
in the green economy; 

• supporting local manufacturers to produce 
more locally, by commissioning locally and 
coordinating business investment through the 
LEPs; 

 
• Shielding our culture, leisure and tourism 

industries, through this crisis, and working 
closely with unions to instil public confidence in 
safety practices 

 
• Convening regional recovery boards, that bring 

together local government, unions and business 
on a long term footing, to plan a fair and 
sustainable recovery. 

 
Both the regional and national bodies should have 
worker representation so that workers’ voices are at the 
heart of decision-making for recovery plans. 

A Better Recovery for Yorkshire continued 

TUC Regional Secretary Bill Adams said: 
 
“People are very worried about their jobs. Many have 
been laid off already. Losing your job is a dreadful 
experience – devastating for families. And if we allow 
mass unemployment to take hold, our economy will be 
smaller, and the recovery from the pandemic will be 
slower. 
 
“That’s why good jobs are at the heart of our recovery 
plan for Yorkshire & the Humber. 
 
“We are calling for regional leaders to identify big, 
spade ready public works projects, such as the new 
mass transit metro for West Yorkshire; ramp up local 
manufacturing for the North Sea wind farm; support rail 
engineering in Doncaster and Goole; and commission 
new fleets of green buses from our local factories in 
North Yorkshire. 
 
“Yorkshire can lead the way in a green recovery, if 
regional leaders bring unions and business round the 
table to make a plan. We’re calling on Mayors and 
local authority leaders to convene a Just Transition 
Taskforce with unions and employers to coordinate 
infrastructure spending, skills training, and business 
investment. 
 
“And we must value our public services in Yorkshire 
too. Our key workers kept us going through the crisis. 
But after ten years of cuts, it was much harder for them 
than it should have been. It’s time to rebuild local 
public services for the future. 
 
“…..we’re asking the Chancellor to put his faith in 
people in Yorkshire & the Humber with big and bold 
investment. If he backs us in this way, we can avoid 
mass unemployment, work our way to recovery and 
build back better.” 



 

Members  

+ 
Netflix has cancelled a Turkish drama on the 

eve of filming, with its writer saying the 

government blocked it because it included a 

gay character. 

 

Screenwriter Ece Yorenc said Netflix scrapped the 

series If Only, after the government refused to 

grant it a licence. "Due to a gay character, 

permission to film the series was not granted and 

this is very frightening for the future," she told 

Turkish film website Altyazi Fasikul.  The Financial 

Time’s reported that Netflix confirmed the story's 

details. 

 

If Only was due to tell the story of Reyhan, an 

unhappily married mother of twins, who is suddenly 

transported back 30 years to the night her husband 

proposed. 

 

Yorenc said there were no gay sex scenes or 

physical contact between the gay man and other 

characters. 

 

The streaming service did not want to bow to 

Ankara's demands, and instead decided to cancel 

the show after talks with Turkey's audiovisual 

authority RTUK, she added. 

 

The deputy chairman of Turkey's ruling party, Mahir 

Unal, tweeted on Monday that he believed Netflix 

would "show greater sensitivity to Turkish culture 

and art with deeper co-operation" in the future. 

 

While homosexuality has been legal throughout 

modern Turkey's history, official opposition to the 

LGBT community has grown in recent years. The 

Istanbul Pride march has been banned for five 

years in a row. 

 

Netflix said it remained "deeply committed" to its 

Turkish subscribers and those in the country's 

creative community. 

 

In a statement, the company said: "We currently 

have several Turkish originals in production - with 

more to come - and look forward to sharing these 

stories with our members all around the world". 

LGBT+  people in Turkey face some legal 

challenges not experienced by non-LGBT+ 

persons. However, Turkey is more liberal than 

other places in the Middle East. Same-sex sexual 

activity was legalised in the Ottoman Empire(the 

predecessor of the modern-day Republic of 

Turkey) in 1858, and in modern Turkey, 

homosexual activity has always been a legal act 

since the day it was founded on 29 October 

1923. LGBT+ people have had the right to seek 

asylum in Turkey under the Geneva Convention 

since 1951, but same-sex couples are not given 

the same legal protections available to 

heterosexual couples. Transgender people have 

been allowed to change their legal gender since 

1988. Although discrimination protections 

regarding sexual orientation and gender identity or 

expression have been debated legally, they have 

not yet been legislated. Public opinion on 

homosexuality has generally been conservative, 

and LGBT+ people have been widely reported to 

experience discrimination, harassment and even 

violence in recent years.    Text from Wikipedia  

Turkish Government 

Block TV Series With 

Gay Character 

Screenwriter Ece Yorenc 

BBC website 21st July 

https://www.ft.com/content/0c3519a4-eba3-4988-8471-2e137555f209
https://www.ft.com/content/0c3519a4-eba3-4988-8471-2e137555f209
https://twitter.com/mahirunal/status/1285150969446227969
https://en.wikipedia.org/wiki/LGBT_rights_in_Turkey#cite_note-2


Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair      Andrew Coley  ext.450 
Vice Chair     Graham Ramsden CRT 
Treasurer      Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring      
      Caroline Pintar 
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Lead Union Learning Rep   Joanne Walsh ext. 248 
International Officer    Andrew Goring 
Communication’s Officer   Wendy Dunwell 
Labour Link Officer    Andrew Goring 
Women’s Officer    Michelle Hunter 
Disabled Members   Heather Briggs ext.1809  
Young Members   Adam Shafi 
Environment Officer   Marilyn Healy 
      George Pool CRT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  Andrew Readman 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 

 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


