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Welcome to this month’s 
edition of HOLTINE. I hope 

you and your family are keeping safe and 
well during the current pandemic.  On behalf 
of the Branch, I would like to pay tribute to 
the incredible work you are doing during this 
pandemic and pay respect to those who 
have tragically died as a result of COVID-19. 
 
Nationally the union has, won a major victory 
for disabled workers, after the Department 
for Work and Pensions announced that new 
help will be available to disabled people who 
are working at home, with Access to Work 
extended to include support for specialist 
equipment, travel costs and mental health. 
Read more about it here https://
www.unison.org.uk/news/article/2020/08/
unison-wins-access-work-victory/ 
 
Last week’s Yorkshire Post special report on 
buses quoted First Bus West Yorkshire 
director Paul Matthews claiming that they 
make “decisions designed to reflect what 
customers want.”  Read  TUC’s policy officer 
Gareth twitter thread to analyse the facts and 
debunk First Bus’s claim here 
 
Many of you will be wondering what has 
happened to the 2020 pay claim. In short, we 
have been waiting for the outcome of the LG 
pay claim.  UNISON’S NJC Committee met 
on Friday 21st August and agreed to accept 
the 2020 NJC pay offer (2.75%) —noting that 
it felt far short of their claim.  LG members 
voted 2 10 1 accept the offer. As Chair of the 
PTF Staff Side I have been in touch with the 
National Officer and we will be requesting a 
meeting with the PTF employers side for an 
update on our claim.  We will share more 
details with you once we know the result of 
these discussions. 
 
Finally, if any member would like to write an 
article for inclusion in future Newsletter 
please contact either Andrew Coley, Wendy 
Dunwell or myself.  
 

Challenges are what makes life 
interesting. 

  Overcoming them is what makes life 
meaningful. 

WYCAT  

Branch 

Secretary 

Pam Sian 

Face covering are mandatory (with exemptions) on 

public transport and inside buildings unless you 

are eating/drinking in a restaurant or pub. Unions, 

organisations and employers across the country 

have been advising members on the subject of 

enforcing the use of face coverings. 

 

USDAW, the trade union for shop workers, 

welcomed the move but said: 

 

“At the same time, this must not replace 

existing social distancing and hygiene 

measures, which are still the most effective 

ways to stop the spread of the virus. 

 

We are also concerned that being asked to 

enforce or encourage the wearing of face 

coverings can present a further flashpoint for 

abuse against our retail members. Usdaw is 

clear that abuse is not part of the job.” USDAW 

website 

 

UNISON nationally produced a long list of 

questions about how working in the COVID 

environment can be made safe, including the 

following: 

 

• “How will social distancing and face-
covering arrangements be communicated 
to staff and visitors? 

• Who will be the first point of contact and 
how will staff be briefed on managing 
conversations with the public? 

• How will this affect violence or 
aggression risk through enforcing these 
measures?” UNISON website 

 

In a press release from the 26
th
 June, Unite stated: 

 

“Only the police have the power to fine 
someone for flouting the rules on face 
coverings. It is the responsibility of bus 
operators, not bus drivers, to prevent 
overcrowding and to order passengers not 
following the rules to leave a vehicle.”  
 

 

NOT WEARING A 

MASK? WHOSE JOB IS 

IT TO TELL THEM?  

Continues over the page…. 
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WHOSE JOB? Continued... 

From the employers side Helen Dickinson, CEO 

of the British Retail Consortium said in trade 

paper, The Grocer, on 14
th
 July: 

 

“While retailers will play their part in 
communicating the new rules on face 
coverings, they must not be the ones 
enforcing these rules….With hundreds of 
incidents of violence and abuse directed at 
retail staff every day, we welcome the 
announcement that enforcement will be left to 
the authorities, rather than potentially putting 
hard-working retail colleagues in harm’s 
way.” 
 

The Guardian on 24
th
 July, reported: 

 
‘Big high street names have said they will not 
ask staff to enforce a new law that makes 
wearing a face mask compulsory in shops in 
England, despite calls from police 
representatives to eject shoppers who refuse. 
 
Sainsbury’s, Asda, Morrisons and the Co-op 
are among the stores saying they will not ask 

staff to police the rule, which carries a £100 
fine for non-compliance. They are instead 
urging shoppers to “play their part” and 
hammering home the government edict on 
signs and via public address announcements 
in store. 
 
Jo Whitfield, who runs the Co-op’s 2,600 
grocery stores, said staff already received 
abuse from shoppers on a daily basis and 
“would not be challenging customers over the 
matter.’ 
 

Posters have gone up around Bus Stations and 
Travel Centre’s advising the public to follow the 
mandatory wearing of masks. We strongly 
recommend that members should not directly 
advise any members of the public to wear a face 
covering. The person may have a condition that 
precludes the wearing of a face covering, or they 
may use your helpful advice as an excuse to 
become abusive. Your physical safety is 
paramount, so please take our advice. It’s not 
your job – you are not the police. 

GENERAL SECRETARY ELECTION 2020 

The Timetable 
You may be aware by now that the current General Secretary, Dave Prentis, announced he will be 

retiring from the role on  31st December. 

 

At a meeting on the 23rd July UNISON’s National Executive Council agreed a timetable for the election 

of the post of General Secretary. 

 

VOTING: Will run from Wednesday 28th 

October to Friday the 27th November 

 

All members (but not honorary members) who 

were on the unions membership register as of 

28th July 2020, will be entitled to vote. Members 

who were not on the register by that date will not 

be able to vote. 

 

RESULTS: These will be issued on Monday the 

11th January 

 

Further information can be found at: 

https://www.unison.org.uk/ 



Employers have the same 
health and safety 
responsibilities for employees 
working from home as for any 
other employees, including the 
duty not to charge for things 
done or provided pursuant to 
their specific requirements. If 
you have staff working at home, 

you must still manage the risks to their health from 
display screen equipment (DSE). 

 

Temporary home working 
There is no increased risk from DSE work for 
those working at home temporarily. So in that 
situation employers do not need to ask them to 
carry out home workstation assessments. During 
any period of temporary home working, employers 
need to regularly discuss these arrangements with 
their employees. If such work is adversely 
affecting the health, safety and welfare of their 
employees, they should take appropriate steps. 
However, employers should provide workers with 
advice on completing their own basic assessment 
at home.  
 
There are some simple steps people can take to 
reduce the risks from display screen work: 

 

Specialised DSE equipment needs 
Employers should try to meet those needs where 
possible. 
 
For some equipment (eg keyboards, mouse, riser) 
this could mean allowing workers to take this 
equipment home. 

For other larger items (eg ergonomic chairs, height
-adjustable desks) encourage workers to try other 
ways of creating a comfortable working 
environment (eg supporting cushions). 
 

Keep DSE arrangements under review 
As any period of temporary home working 
extends, employers should have regular 
discussions with workers to assess whether 
additional steps are needed, for example where 
they report: 

 

Long-term home working 
Where employers decide to make working from 
home arrangements permanent, they should 
explain how to carry out full workstation 
assessments and provide workers with 
appropriate equipment and advice on control 
measures. 
 

 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

DO YOU HAVE A HEALTH & SAFETY 

CONCERNS?  

Contact UNISON H&S Officer Bernardine Kelly 

or Pam Sian. 

HOME WORKING 

  and our places of work 

• breaking up long spells of DSE 
work with rest 

    

• breaks (at least 5 minutes every 
hour) or changes in activity 

 

• avoiding awkward, static postures 
by regularly changing position 

 

• getting up and moving or doing 
stretching exercises 

 

• avoiding eye fatigue by changing 
focus or blinking from time to time 

• aches, pains or discomfort related to 
their temporary DSE arrangements 

 

• adverse effects of working in isola-
tion, on remote IT systems or una-
ble to access  

 

• support systems provided in the 
workplace 

 

• working longer hours without ade-
quate rest and recovery breaks 





If you require further support, contact you line-manager and to discuss your requirements with them or 

contact UNISON H&S Officer Bernardine Kelly or Pam Sian. There is also the Employee Assistance 

Scheme to help with issues such as mental health issues (details on the intranet). 

***These tips are offered on a temporary basis, when you do not have the means to set yourself up in an ideal ergonomic position. 



Need the advice of from the union? 

Gender  Grievance  
Bullying  

Race  Legal  

Employment  

At Risk  

Restructure  
Attendance Wellfare 

Personal Injury 

 Disciplinary  

Health and Safety 

Disability  

Performance Review 

Don’t leave it to the last minute 

Contact us today 

the sooner the better 
 

See our contact details on page 14 

“I went through the [UNISONdirect] number on the card you gave me, 

and they put me through to the solicitors.  The lady I spoke to, (Yasmin I 

think her name was), was great, and gave us some advice on what to say 

to the insurance. “ 

A member recently was having trouble with getting a refund after their holiday was 

cancelled due to the pandemic.  Here’s what they wrote to use to say: 

UNISONdirect 08453550845 



Beirut's massive explosion in August has left 300,000 
people homeless, 220 dead and 6,000 injured. Lebanon 
was at breaking point even before the disaster - 
struggling with economic collapse and the global 
coronavirus pandemic - thousands of people still need 
immediate aid including food, shelter, water, fuel, 
protection, as well as support to rebuild their lives and 
livelihoods well into the future. 
 
With our local partners, Oxfam is reaching the most 
vulnerable community groups with lifesaving assistance 
but we urgently need your help to do more. 
 
Oxfam is working with local partners to assess how it 
can help those who have lost their homes and 
livelihoods in the Beirut explosion. 
 
Oxfam is extremely concerned about the ability of 
communities in Beirut, and the rest of Lebanon, to 
recover from the latest crisis. Even before the blast, 
Lebanon was at breaking point, with people struggling 
to cope with the country’s economic collapse and a 
global pandemic.  The scale and magnitude of the 
disaster means hundreds of thousands of people now 
need immediate aid including food, shelter, water and 
fuel as well as support to rebuild their lives and 
livelihoods into the future. 
 
Efforts are underway to support the national response 
to the explosions. Humanitarian teams continue to 
assess immediate humanitarian needs across affected 
areas. Volunteers continue to clean the streets and 
remove debris from the streets as part of a wider clean-
up operation. 
 
Oxfam is supporting the response through local 
partners and with these experts is working with the 
already vulnerable community groups of Lebanon, such 

as women and girls, the elderly, 
people with disability, migrants, 
refugees and the LGBTQ 
community. We are assisting 
with emergency cash, food and 
other lifesaving essentials. We 
are also providing 
psychological support, legal 
assistance and helping to 
repair homes. 
 
Oxfam's response is divided 
into two phases: the following 
five months will address 
lifesaving urgent needs for the 
people of Beirut. We will then 
support with recovery to help 
these communities rebuild their 
lives, businesses and cope with 
ongoing psychological trauma 
or legal assistance. 
 
Oxfam Lebanon Policy Lead, 
Bachir Ayoub said this ‘crisis on 
crises’ creates huge challenges 
for people in Lebanon for years 
to come: 
 

“Lebanon was already struggling to cope.  The 
economy has been in a tailspin, the local currency has 
lost approximately 80 percent of its value, and the last 
month has seen a dramatic increase in coronavirus 
cases with hospitals already under pressure. 
“People whose homes have been damaged or 
completely destroyed will not be able to access their 
money to start to repair or rebuild, and essential items 
like wheat and medicine will soon be scarce, as the Port 
of Beirut, the major storage and supply point, has been 
obliterated.   A massive recovery effort will be required.” 
 
Oxfam has been working in Lebanon since 1993. Its 
work includes providing humanitarian assistance and 
promoting economic development, good governance 
and women’s rights through work with local partners. 
 
In response to the Syria crisis, Oxfam has been 
providing water and sanitation, and emergency cash 
assistance for refugees and poor Lebanese, helping 
refugees with legal protection issues, and supporting 
small businesses and private-sector job creation. 
Oxfam is currently working in North Lebanon, the Bekaa 
Valley, South Lebanon, and in Palestinian camps and 
gatherings. 
 
To donate go to: https://www.oxfam.org.uk/ 

BEIRUT EMERGENCY 
APPEAL 



 

Disabled Members 

 

Please visit the news section on our website at wycat.unison.site for to view the full Regional Disabled 

Members newssheet.   

September is World Alzheimer’s month. Alzheimer's Disease (AD), also known as Alzheimer disease, 
or just Alzheimer's, accounts for 60% to 70% of cases of dementia. It is a chronic neurodegenerative 
disease that usually starts slowly and gets worse over time. The most common early symptom is 
difficulty in remembering recent events (short term memory loss). As the disease advances, symptoms 
can include: problems with language, disorientation (including easily getting lost), mood swings, loss of 
motivation, not managing self-care, and behavioural issues. 

 

With COVID-19 and lockdown, caring for family or friends with Alzheimer’s has been difficult. With the 
introduced shielding for those more at risk, not being able to visit or having more responsibility for 
caring for someone has a huge impact on your own wellbeing and mental health and the person with 
the disease.  

If you have any concerns about caring for someone with dementia through the coronavirus 
(COVID-19) pandemic, please call the dementia specialist Admiral Nurses on their Helpline, on 
0800 888 6678 or email helpline@dementiauk.org. The Helpline is open seven days a week, 9am
-9pm Monday to Friday, and 9am-5pm on weekends. 

 

Warning Signs of Alzheimer's Disease 

• Confusion with time or 
place 

• Decreased or poor 
judgment 

• Difficulty completing 
familiar tasks 

• Changes in mood and 
personality 

• Memory changes that 
disrupt daily life 

• Withdrawal from work or 
social activities 

• Challenges in planning or 
solving problems 

• New problems with words 
in speaking or writing 

• Misplacing things and 
losing the ability to retrace 
steps 

• Trouble understanding 
visual images and spatial 
relationships 

Are you a disabled member? Do you need help, advice or just someone to discuss issues with. 

You don’t have to be ‘out’ in the work place about your disability, you can still talk confidentially to 

Disabled Officer Heather Briggs (you can find her contact details on page 14 

mailto:helpline@dementiauk.org


UNISON wants to make its website more accessible. 

We are organising one-to-one online chats with 

disabled members who think you have particular 

access needs that aren't always met by the website. In 

particular we are looking at the Covid 19 webpages. 

 

We are looking for people's own experience.  Please let 

us know if you think you could help us with this! 

 

It would mean an online chat with someone from our 

web team who will take you through your "user journey" 

and how the website works (or doesn't work) for your 

personal access requirements. 

 

Interested? Email disabilityissues@unison.co.uk 

           website accessibility 

Disabled Members 

Can you help? 

mailto:disabilityissues@unison.co.uk


“Partition” – the division of British India into the two 
separate states of India and Pakistan on August 14-15, 
1947 – was the “last-minute” mechanism by which the 
British were able to secure agreement over how 
independence would take place. At the time, few people 
understood what Partition would entail or what its 
results would be, and the migration on the enormous 
scale that followed took the vast majority of 
contemporaries by surprise. 
 

The main vehicle for nationalist activity was the Indian 
National Congress, whose best-known leaders 
included Mahatma Gandhi and Jawaharlal Nehru. Even 
before the 1940’s, it had long argued for a unitary state 
with a strong centre; even though Congress was 
ostensibly secular in its objectives, organisations 
representing minority interests increasingly viewed this 
idea with suspicion, believing that it would entrench the 
political dominance of Hindus, who made up about 80% 
of the population. 
 

At around 25% of its population, Muslims were British 
India’s largest religious minority. Under imperial rule, 
they had grown accustomed to having their minority 
status protected by a system of reserved legislative 
seats and separate electorates. The British system of 
political control hinged on identifying interest groups 
willing to collaborate, a governing style often 
described as “divide and rule”. 
 

The prospect of losing this protection as independence 
drew closer worried more and more Muslims, first in 
parts of northern India, and then, after World War II, in 
the influential Muslim-majority provinces of Bengal and 
Punjab. In 1945-6, the All-India Muslim League, led 
by Muhammad Ali Jinnah, won a majority of Muslim 
votes in provincial elections. This strengthened the 
party’s claim to speak for a substantial proportion of, but 
never all, the subcontinent’s Muslims. 
 

Then came World War II – and suddenly, the political 
stakes in India were considerably higher. 
 
  The end of the Raj 
When Britain took India into the war without 
consultation in 1939, Congress opposed it; large 
nationalist protests ensued, culminating in the 
1942 Quit India movement, a mass movement against 
British rule. For their part in it, Gandhi and Nehru and 
thousands of Congress workers were imprisoned until 
1945. 
 
Meanwhile, the British wartime need for local allies 
gave the Muslim League an opening to offer its 
cooperation in exchange for future political safeguards. 
In March 1940, the Muslim League’s “Pakistan” 
resolution called for the creation of “separate states” – 
plural, not singular – to accommodate Indian Muslims, 
whom it argued were a separate “nation”. 
 
Historians are still divided on whether this rather vague 
demand was purely a bargaining counter or a firm 
objective. But while it may have been intended to solve 
the minority issue, it ended up aggravating it instead. 
 
After the war, Attlee’s Labour government in London 
recognised that Britain’s devastated economy could not 
cope with the cost of the over-extended empire.  
A Cabinet Mission was dispatched to India in early 
1946, and Attlee described its mission in ambitious 
terms: 

 
My colleagues are going to India with the 
intention of using their utmost endeavours to 
help her to attain her freedom as speedily and 
fully as possible. What form of government is to 
replace the present regime is for India to decide; 
but our desire is to help her to set up forthwith 
the machinery for making that decision. 

 
An act of parliament proposed June 1948 as the 
deadline for the transfer of power. But the Mission failed 
to secure agreement over its proposed constitutional 
scheme, which recommended a loose federation; the 
idea was rejected by both Congress and the Muslim 
League, which vowed to agitate for “Pakistan” by any 
means possible. 
 
All the while, communal violence was escalating. In 
August 1946, the Great Calcutta Killing left some 4,000 
people dead and a further 100,000 homeless. 

Continues over the page….. 
 

THE GREAT DIVIDE 
The violent legacy of Indian Partition. 
Partition displaced fifteen million people and killed 
more than a million. 



By March 1947, a new viceroy, Lord Louis 
Mountbatten, arrived in Delhi with a mandate to find a 
speedy way of bringing the British Raj to an end. On 
June 3, he announced that independence would be 
brought forward to August that year, presenting 
politicians with an ultimatum that gave them little 
alternative but to agree to the creation of two separate 
states. 
 
Pakistan – its eastern and western wings separated by 
around 1,700 kilometres of Indian territory – celebrated 
independence on August 14 that year; India did so the 
following day. The new borders, which split the key 
provinces of the Punjab and Bengal in two, were 
officially approved on August 17. They had been drawn 
up by a Boundary Commission, led by British 
lawyer Cyril Radcliffe, who later admitted that he had 
relied on out-of-date maps and census materials. 
 

Torn apart 
Partition triggered riots, mass casualties, and a 
colossal wave of migration. Millions of people moved to 
what they hoped would be safer territory, with Muslims 
heading towards Pakistan, and Hindus and Sikhs in the 
direction of India. As many as 14-16m people may 
have been eventually displaced, travelling on foot, in 
bullock carts and by train. 
 
Estimates of the death toll post-Partition range from 
200,000 to two million. Many were killed by members of 
other communities and sometimes their own families, 
as well as by the contagious diseases which swept 
through refugee camps. Women were often targeted as 
symbols of community honour, with up to 100,000 
raped or abducted. 
 
What can explain this intensely violent reaction? Many 
of the people concerned were very deeply attached not 
just to religious identity, but to territory, and Britain was 
reluctant to use its troops to maintain law and order. 
The situation was especially dangerous in Punjab, 
where weapons and demobilised soldiers were 
abundant. 
 

 

 
Another unforeseen consequence of Partition was that  
Pakistan’s population ended up more religiously 
homogeneous than originally anticipated. The Muslim 
League’s leaders had assumed that Pakistan would 
contain a sizeable non-Muslim population, whose 
presence would safeguard the position of Muslims 
remaining in India – but in West Pakistan, non-Muslim 
minorities comprised only 1.6% of the population by 
1951, compared with 22% in East Pakistan (now 
Bangladesh). 
 
And even though Pakistan was ostensibly created as a 
“homeland” for India’s Muslim minority, not all Muslims 
even supported its formation, never mind migrated 
there: Muslims remained the largest minority group in 
independent India, making up around 10% of the 
population in 1951. Gandhi himself was assassinated 
in January 1948 by a Hindu nationalist extremist who 
blamed him for being too supportive of Muslims at the 
time of Partition. 
 
Both states subsequently faced huge problems 
accommodating and rehabilitating post-Partition 
refugees, whose numbers swelled when the two 
states went to war over the disputed territory of Jammu 
and Kashmir in 1947-8. Later bouts of communal 
tension generated further movement, with a trickle of 
people still migrating as late as the 1960s. 
 
Today, the two countries’ relationship is far from 
healthy. Kashmir remains a flashpoint; both countries 
are nuclear-armed. Indian Muslims are frequently 
suspected of harbouring loyalties towards Pakistan; 
non-Muslim minorities in Pakistan are increasingly 
vulnerable thanks to the so-called Islamisation of life 
there since the 1980s. 74 years on, well over a billion 
people still live in the shadow of Partition. 

THE GREAT DIVIDE Continued 



 INDEPENDENCE  TWO NATIONS 

Pakistani Independence Day 
 

When is Pakistani Independence Day? 
Independence Day is Pakistan's national day and is 
celebrated annually on 14th August. 
 
On this day in 1947, Pakistan became the world's first 
Islamic republic when it gained independence from 
British rule. 
 
History of Pakistani Independence Day 
 
Pakistan had been part of the colony of India since 
the 18th century, firstly as part of the East India 
company and then as part of the British Indian 
Empire. 
In 1947, the act of independence created the 
'Dominion of Pakistan' which covered two different 
geographic areas known as East and West Pakistan. 
In 1971 following the Bangladesh Liberation War, 
East Pakistan parted from West Pakistan and 
became Bangladesh. 
 
The name Pakistan is a conjunction of two words 
'Pak' meaning 'Pure' in Urdu and Persian, and 'Stan' 
meaning 'Land'. The name was also promoted in a 
pamphlet produced by the Muslim movement in 1933 
- " Punjab, North-West Frontier Province (Afghan 
Province), Kashmir, Sind and Baluchistan". The 'i' 
was added to aid pronunciation. 
 
Independence happened at midnight between 14 
August and 15 August 1947, which is why the 
tradition in Pakistan has been to celebrate the 14th 
August whereas 15th August is Independence Day in 
India. 
 
How is Pakistani Independence Day Celebrated? 
 
This day is an occasion to promote patriotism and 
national unity and is observed in much the same way 
as Pakistan Day.  The day starts with a 31 gun salute 
in the federal and 21 gun salute at the provincial 
capitals. In Islamabad, at 9:59 am a siren is sounded 
and the traffic will come to a standstill for one minute. 
Then the president raises the national flag 
accompanied by the national anthem, followed by a 
address to the nation on the occasion. 

Indian Independence Day 
 
When is Indian Independence Day? 
Indian Independence Day is always celebrated on 
August 15th. It is the National Day of India.  Also 
known as 'I-Day', this public holiday marks the date in 
1947, when India became an independent country.  
This holiday is a dry day in India, when the sale of 
alcohol is not permitted. 
 

History of Indian Independence Day 
 

The British established their first outpost on the Indian 
Subcontinent in 1619 at Surat on the northwestern 
coast.  By the end of that century, the East India 
Company had opened three more permanent trading 
stations at Madras, Bombay, and Calcutta. 
The British continued to expand their influence in the 
region until, by the mid nineteenth century, they had 
control over most of what is present-day India, 
Pakistan, and Bangladesh. In 1857, a rebellion in 
northern India by mutinous Indian soldiers, led the 
British Government to transfer all political power from 
the East India Company to the Crown. The British 
began controlling most of India directly while 
administering the rest through treaties with local rulers. 
 

In the late Nineteenth Century, the initial moves were 
taken toward self-government in British India by the 
appointment of Indian councilors to advise the British 
viceroy and the establishment of provincial councils 
with Indian members. 
 

In 1920, Indian leader Mohandas K. Gandhi 
transformed the Indian National Congress political 
party into a mass movement to campaign against the 
British colonial rule. The party used both parliamentary 
and nonviolent resistance and non-cooperation to 
achieve independence. Other leaders, notably 
Subhash Chandra Bose, also adopted a military 
approach to the movement. The movement culminated 
in the independence of the subcontinent from the 
British Empire and the formation of India and Pakistan. 
 

Thus, on August 15th 1947, India became a dominion 
within the Commonwealth. Friction between Hindus 
and Muslims led the British to partition British India, 
creating East and West Pakistan. India became a 
republic within the Commonwealth after promulgating 
its constitution on 26 January 1950, which is now the 
Republic Day holiday. 



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair      Andrew Coley  ext.450 
Vice Chair     Graham Ramsden CRT 
Treasurer      Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring      
      Caroline Pintar 
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Lead Union Learning Rep   Joanne Walsh ext. 248 
International Officer    Andrew Goring 
Communication’s Officer   Wendy Dunwell 
Labour Link Officer    Andrew Goring 
Women’s Officer    Michelle Hunter 
Disabled Members   Heather Briggs ext.1809  
Young Members   Adam Shafi 
Environment Officer   Marilyn Healy 
      George Pool CRT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  Andrew Readman 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 

 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


