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Members will be aware that the local 

government pay offer of 2.75% was accepted by 

the NJC on 21
st 

August following a ballot of local 

government members.  When the PTF Staff Side 

submitted the 2020 pay claim the PTF 

employers said they would not respond to our 

claim until the local government claim had been 

agreed. 
 

We were informed that representatives from the 

three employers were meeting on 11
th
 

September to discuss their response to our pay 

claim. We further understand a letter has been 

drafted to be forwarded to UNISON’s National 

Officer and the Staff Side Chair of the Passenger 

Transport Forum (PTF), at the time of writing this 

letter is still awaited. 
 

The Staff Side of the PTF are meeting this week 

(w/c 21
st
 September) and will discuss the 

employers offer, if received in time. Depending 

on the discussion, consultation with members in 

all four branches will take place as swiftly as 

possible. 
 

“Because of the amount of time it has taken the 

local government claim to be settled and PTF 

employers’ insistence of waiting for that 

outcome, this year’s pay negotiations have again 

taken the best part of a year,” said Chair and 

PTF member Andrew Coley. “It very frustrating 

that this pattern seems to be repeated year on 

year.” 

As soon as the PTF Staff Side have met we will 
update members on the next steps. 
 

 

Welcome to this months edition of 
HOLTINE. Let me start with an 

update on our 2020 pay claim – those of you who 
attended the all staff briefing on 17

th
 September 

will have heard Joanne Grigg say that the 
employers had drafted a letter to the trade unions 
to make a formal offer and this would be sent that 
afternoon.  The letter was received on 21st 
September. Please see opposite for the next 
steps.     
 

Over the past few weeks we have seen staff and 
students return to the classroom, with feelings of 
a mixture of relief and anxiety. Relief for parents 
that their children can be reunited with friends and 
resume their education, and anxiety over what the 
increased exposure to others will mean for their 
household and the wider community. For 
UNISON’s many school-based members, I’m sure 
these feelings will be echoed. 
 

But at press conferences, we once again hear a 
Prime Minister that over promises, under delivers 
and continues to fail the country on so many 
levels over the pandemic. His promises of being 
‘back to normal by Christmas’ were premature, 
and we are likely to be under tight restrictions for 
months to come. The sharp rise in cases is of real 
concern, but following months of 
Government mixed messages and U-turns, is it 
any wonder that cases are on the rise? 
Unsurprisingly, the government are appearing to 
blame the public, for the increase in cases, the 
shortage of tests and the failures of the test and 
trace system. 
 

You, our members, have been at work throughout 
the crisis, whether on the frontline or working 

remotely and for that we thank you. As the union 
continues to support members working on the 
frontline of the crisis, it has launched a Covid-19 
workplace exposure questionnaire, in association 
with Thompsons solicitors.  https://
www.unison.org.uk/search/
covid+19+exposure+qyestionnaire/ We 
encourage all members to engage with this 
survey to inform the union of the situation in 
workplaces better and to improve workplace 
safety 
 

Keep yourselves, colleagues and your families 
safe. 

WYCAT  

Branch 

Secretary 

Pam Sian 
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https://www.unison.org.uk/get-help/knowledge/health-and-safety/    https://canalrivertrust.org.uk/ 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? Contact UNISON H&S Officer Bernardine Kelly 

or Pam Sian (contact details on page 12) 

COVID-19 

AND THE 

WORKPLACE 

UNISON has launched a COVID-19 workplace exposure 

questionnaire in partnership with Thompsons solicitors 

Do you or your colleagues believe you have 
contracted COVID-19 as a result of your work?  
 
UNISON has teamed up with Thompsons 
solicitors to identify workers who have been 
affected by COVID-19, and encourage all who 
may feel affected to fill in the questionnaire. 
 
The information in the questionnaire will inform 
UNISON’s campaign priorities. It will help us 
improve workplace health and safety and a team 
of workplace personal injury experts will also 
analyse the completed questionnaires and 
explore every avenue to provide the best support 
for those who have become ill or lost a loved one 
due to coronavirus. 
 
UNISON general secretary Dave Prentis 
said: “Our members have been working 
throughout the pandemic, often putting 
themselves at risk to help others. We want to give 
the best support and advice to our members, so it 
is really important we gather this information. 
“The answers we receive will help UNISON track 
what is happening on the ground, where our 
members were exposed and how their employers 
responded. 
 
“For those who have been made ill as a result of 
being exposed to COVID-19 at work, including 
the very tragic circumstances where our members 
have died as a consequence, the answers in 
these questionnaires could prove critical.” 
 

UNISON want to make sure all employers take 
their health and safety responsibilities seriously. 
Employers have a duty to do all that is reasonably 
practicable to safeguard their employees, thereby 
reducing the risk of infection or injury. 
All employers should be looking at the risks to 
their employees in carrying out their duties, 
ensuring they make a proper assessment of 
those risks, and take appropriate steps to address 
and minimise those risks. 
 
For information on your rights at work during 
COVID-19, visit UNISON’s website or your 
branch website (details on the cover page). 
 
If an employer does not know what the risks are 
because it does not carry out a proper 
assessment, or fails to act on its risk assessment 
and an employee contracts COVID-19 from their 
workplace, that employee may have grounds for a 
claim. 

  and our places of work 
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It's 40 years since trade union health and safety 
reps had a legal right under the 1977 SRSC 
Regulations to improve health and safety in the 
workplace. Let us celebrate the difference this has 
made to workplaces up and down the country.  
 
What are we celebrating? 
 
The Safety Representatives and Safety 
Committees Regulations 1977 is the primary 
piece of regulation covering union health and 
safety representatives and is, along with the 
parent act, the Health and Safety at Work Act 
1974, one of the most important pieces of 
regulation for unions working on health and 
safety. It has also had a huge effect in saving lives 
and preventing injury and illness. 
 

We often forget that union health and safety 
representatives are volunteers doing the job 
because we want to actually make a difference in 
the workplace so let’s use the occasion to 
celebrate the massive difference we have made. 
 

The TUC will use the 40th anniversary of the 
regulations to celebrate our union health and 
safety reps. We will be running a campaign which 
will launch on Wednesday 25

th
 October 

2017 (National Inspection Day) and finish on 
Workers Memorial Day on 28

th
 April 2018. 

 

Although much of the campaign will be grounded 
in celebrating the past successes of union safety 
reps, it will also focus on the future, making the 
case for union involvement in health and safety 
over the coming 40 years. 
 

Union safety reps are the key to a safe and 
healthy workplace 
Safety reps are most effective tool that we have in 
ensuring good health and safety at work is trade 

unions, because organised workplaces are safer 
workplaces. We now have around 100,000 trade 
union safety representatives and the work that  
they do: 

We need unions today as much as ever 
 
At a time when health and safety is under attack 
by politicians who see good regulation as ‘red 
tape’, by employers who ride roughshod over the 
laws, and by a big fall in inspections and 
enforcement, we need trade unions more than 
ever before. 
 
The only employers who fear us are those who 
want to cut corners and take risks with our lives. 
Good employers are already working with unions: 
we need the rest to start recognising the benefits 
that unions can bring. We also need government 
to stop attacking unions and instead do more to 
ensure that employers are consulting with unions 
so that everyone can have the benefits that 
unions bring. 
 

Meet the safety reps making a difference 
 
Health and safety reps have helped their members, they have helped their employers and they have 
helped society by keeping people safe. Read some of their inspiring stories - details can be found here : 
https://www.tuc.org.uk/meet-safety-reps-making-difference  

• helps reduce injuries at work 

• leads to reductions in the  
     levels of ill     
     health caused by work 

• encourages greater   
     reporting of      
     injuries and near-misses 

• makes workers more  
     confident 

• helps develop a more   
     positive safety culture in the 
     organisation and saves the      
     economy many millions of   
     pounds 

https://www.tuc.org.uk/meet-safety-reps-making-difference
https://www.tuc.org.uk/meet-safety-reps-making-difference


The global lockdown has reminded us of the 
damage we’re doing, to the environment and 
ourselves. 
 
The global decline in human activity as a result 
of COVID 19 lockdowns – industrially and in 
terms of travel – has had am unexpected benefit 
both for the environment and people’s health. 
 
China and India have seen vastly improved air 
quality – not only is breathing less hazardous, 
people in those countries can now see further 
without the customary smog. 

 
In Wuhan, China, where the virus emerged, the 
lockdown is said to have created an incredible 
63% reduction in concentrations of nitrogen 
dioxide, the gas that has many harmful effects 
on the lungs. 
 
Studies also found similar drops in pollution 
over Western Europe and US in early 2020, 
compared to the same period last year. 
 
And the Centre for Research on Energy and 
Clean Air reported that the improvement in air 

quality during April, in the UK and elsewhere in 
Europe, resulted in 11,000 fewer pollution-
related deaths. 
 
The lack of traffic isn’t just reducing pollution, by 
the way.  We can suddenly hear birdsong again.  
In Venice, with far fewer boats to stir up 
sediment in the canals, fish are now visible in 
the crystal-clear water. 
 
With all these findings comes a growing sense 
of what could be achieved, environmentally, in a 
post-pandemic world. 
 
UNISON has a vital role to play, whether 
campaigning for greener politics or working with 
employers to make workplaces more 
sustainable. 
 
Next year the eyes of the world will be in the 
United Nations Climate Change Conference in 
Glasgow.  Stephen Smellie, UNISON’s Scottish 
deputy convenor, notes: ‘people have seen 
what our cities and towns can be like when we 
reduce the cars on the road and air traffic.  
Clean air creates a better environment.  It 
smells and tastes nicer and it is better for our 
health.  In rebuilding our public services, we 
must not go back to the unhealthy and polluted 
past.’ 
 
Clean air creates a better environment.  In 
rebuilding our public services we must not go 
back to the unhealthy and polluted past. 
 
 
 

https://www.unison.org.uk/ 

 

COVID’S LESSON 

FOR A GREENER 

FUTURE 



OUR KEY WORKERS DESERVE BETTER 
mail 
Thousands of key workers died during the 
pandemic looking after us. 
In the public services nurses, care workers, 
cleaners and more made the ultimate sacrifice 
to help others. 
 
This was all the more heart-breaking because 
for years before COVID-19, these public service 
workers have been undervalued, underpaid and 
mainly invisible. 
Years of neglect made the effect of the pandemic 
so much worse.  One example of that neglect was 
the PPE shortage that emerged when the 
pandemic hit.  
 
Another is the fragmented nature of care services 
for the elderly and vulnerable – where staff 
frequently experience low pay, insecure 
employment and impossible workloads to 
manage. 
 
In our NHS a shortage of nurses and other key 
staff means there are fewer people to look after 
patients. 
 
This is the result of more than 10 years of 
spending cuts and austerity. The damage to all 
the vital services that make our communities 
strong and resilient, including schools, policing 

and local government, is plain to see.   
 
Despite all this, key workers in our public services 
pulled through for all of us. 
As we begin to return to normal, it’s crucial for all 
of us that the same mistakes aren’t made again 
and we don’t return to undervaluing our public 
services and the people who provide them.  
 
This autumn, politicians in Westminster, Holyrood, 
Cardiff and Stormont will be making important 
decisions about the future funding of our public 
services 
 
Early signs suggest the UK government wants to 
pitch the public sector against private sector and 
will ignore long term structural problems that got 
us to where we are now.   
 
That’s why we’re calling for measures now to: 

PETITION: NO GOING BACK 

TO NORMAL  

REBUILD… 
Rebuild all our public services, by securing long term investment and making money available to 
employ and train the number of staff that are needed to ensure our services are there when you need 
them. 
 
CREATE… 
Create fairer and safer work places with proper risk assessments.  Everyone should be treated with 
dignity and respect.  Disabled workers and other vulnerable groups need to have the right to work from 
home whilst the risk of COVID-19 persists.   
 
PAY… 
Give public sector workers a decent pay rise because the pandemic has shown how important they are. 
This would also help the lowest paid out of in-work poverty. 
 
BUILD… 
Build a fairer and greener post COVID-19 society, in which the inequalities that have become so 
evident during the crisis are addressed as a matter of urgency. 

ADD YOUR NAME TO OUR LETTER AND TELL THE GOVERNMENT THERE’S NO GOING BACK 
TO NORMAL. 

https://action.unison.org.uk/page/65576/petition/1 

https://action.unison.org.uk/page/65576/petition/1


UNISON’s annual equalities survey found that most 
UNISON members continued working during the 
pandemic with 45% working from their usual 
workplace and 40% from home. 

For those working from home, over 6 in 10 members 
felt there were no risks to their health, safety and 
wellbeing. As one member said: “I’d like to continue 
working from home as much as possible, I have zero 
desire to ever go back into an office again.” 

Many members felt more productive working from 
home, including one person who summarised: “I get 
more done without all the distractions of being in a 
noisy, open-plan office.” However, this was not the 
case across the board, and 49% of respondents said 
that they had a lack of suitable equipment to be able 
to fulfil their work duties from home. 

Technical equipment and communications 

For numerous people, working from home has 
highlighted the flaws and failures in IT systems. As 
one member stated: “Although expected to work from 
home, I did not have suitable equipment and was not 
provided with any by work. I had to buy myself a new 
laptop, but still did not have access to three essential 
work IT systems. 

“Working from home had an adverse affect on my 
mental health as I felt under pressure because I was 
classed as working from home, but could not be 
productive as I couldn’t access all work systems.” 

For a number of members, there was inequity in 
access to IT and communications equipment. One 
member described: “At home I could not access my 
work emails. Managers assumed we could, as they 
have work laptops, and already work from home. 

“Higher-paid staff were much better informed and 
were having Microsoft Teams meetings.” 

Health and wellbeing 

Some UNISON members believed working from 
home to be healthier in general, both for the 
environment and individuals. One member stated: “It’s 
much less stressful and a better working environment 
from home. I get so much more done. 

“I don’t have to use my car and deal with traffic 
congestion, so it’s helping the environment. I also 
don’t have to work in an open-plan office with no 

opening windows, no temperature control (we sit with 
coats on in winter), and use dirty desks, kitchens and 
toilets.” 

This was supported from a managerial perspective: 
“As a manager I have not received any staff reporting 
colds, flu, headaches or stomach upsets during the 
past four months and therefore believe staff are 
healthier at home.” 

However, mental health, which is harder to measure, 
has suffered for many members. 

Psychological pressures and abuse at home 

Over a quarter of respondents (27%) felt working from 
home brought risks to their health, safety and 
wellbeing. One member living with an abusive partner 
said: “Before lockdown, I was just about coping as 
long as I was going into the office. But being kept at 
home and my children spending even more time with 
their abuser has almost broken me.” 

Nearly 4% of respondents said that they, or someone 
they know had experienced domestic abuse as a 
result of lockdown. But even when women are not 
managing and surviving abuse at home, lockdown 
has proven exhausting. 

Over half (59%) of workers said their mental health 
had been slightly or seriously affected by lockdown, 
rising to 70% among LGBT+ and young workers. 
Social isolation and loneliness was a driving factor. As 
one member described: “I live alone in a studio flat, so 
this period has been extremely miserable for me”. 
Another said: “I feel invisible. My office is being shut 
down and I feel suicidal.” 

 

ANNUAL EQUALITIES  

SURVEY—ANALYSIS 

Continues over the page.... 



Caring responsibilities 
 
Care is a gendered issue, and care responsibilities 
over lockdown is no exception. Lockdown has 
radically changed women’s working conditions and 
caring responsibilities. 
 
Over 40% of women said their caring 
responsibilities have changed as a result of 
lockdown, whether for children or adults in their 
care. Over a quarter of respondents reported 
difficulties balancing their caring responsibilities 
and work. 
 
One member said: “Home schooling two children 
whilst working has meant having to fit my working 
day in between 6am and 12 noon and feeling 
exhausted. Managers don’t care as long as work 
was done; people with grown up children just don’t 
understand the impact.” 
 
On the other hand, reduced travel time has meant 
that some women have more energy to give to 
their children. One mother said: “Working from 
home has been fantastic. If I could do that every 
so often it would be a big help. 
“I spend almost four hours travelling to and from 
work on buses, so before lockdown my days were 
12 hours long and I was too tired to have any kind 
of life, or energy for my family.” 
 
Disabilities 
 
1 in 10 members reported a lack, or removal of, 
reasonable adjustments when working from home. 
This meant that disabled women members faced a 
double burden whilst trying to work from home, 
especially those who have children. 
 
One disabled member felt completely forgotten by 
her workplace: “I felt very much that my work 
hadn’t considered how my disability might affect 
me given the chance in circumstances. 
 

“I have my children at home full time, with none of 
my usual support structure or childcare, and my 
husband is a key worker who has been working 
outside of the house. I’ve ended up extremely 
unwell with stress-related illnesses. 
 
“I worked from home covering shifts on a call 
centre to help people with COVID-19 related 
problems. I was set up with a laptop and mouse 
but wasn’t given any training. I suffer from a back 
problem and got sciatica on my first shift because I 
sat for almost six hours with only a 15-minute 
break. We were all required to fill out DSE 
assessments, but this should have been done at 
the beginning.” 
 
Life after lockdown 
 
Whether working from home is appropriate 
depends on each individual’s circumstances, but 
choice is the most important factor. 
 
Though a substantial majority of the respondents 
to the survey said they would like to continue 
working from home with the related flexibility when 
things return to ‘normal’, this does not mean that 
offices should remain closed. 
 
Over half of members responding (51%) said that 
they would like to see changes in their workplace 
following the COVID-19 crisis of the changes 
suggested. Within that, support for home working 
was very high. 
 
UNISON national officer Josie Irwin said: “For 
many women, working from home during lockdown 
has meant flexibility and a better work-life balance. 
“However, for others, it has been exhausting, 
stressful, isolating and miserable.  As lockdown 
restrictions gradually lift, we must be very careful 
not to assume, as some commentators have, that 
working from home is great for everyone.  For 
some it’s hell. Choice about what flexibility looks 
like is key.” 

EQUALITIES SURVEY continued…. 



TRIBUNAL AWARDS 10 UK 
HOMECARE WORKERS 
£10,000 EACH IN BACK PAY 
Ruling says travel and waiting time between cases should be treated as working time 

The case was brought by UNISON, and its leader, 
Dave Prentis, described the ruling as ‘a major 
victory’.  
 
A group of homecare workers have been awarded 
an average of £10,000 each in back pay after a 
tribunal ruled that they had been unlawfully paid 
less than half the minimum wage for looking after 
elderly and disabled people in their own homes. 
The group – the majority of whom were black or 
minority ethnic women and on zero-hours contracts 
– were not paid for the time they spent travelling 
between multiple clients’ homes in north London, 
despite working for up to 14 hours a day. 
As a result, the 10 workers were paid for just half of 
what was the £7.20-an-hour national minimum 
wage at the time the case was brought by the 
UNISON trade union in 2016. The ruling said 
travelling and waiting time of up to 60 minutes 
between appointments should be treated as 
working time. 
 
UNISON said the employment tribunal judgment 
sent a clear message to employers that it was 
unacceptable to pay staff what it called “illegal 
poverty wages”. 
 
One of the 10, who wished to remain anonymous, 
said she drove between up to 15 clients homes in a 
day that would often start at 7am and end at 9pm. 
She said: “It’s been a long fight but it’s great the 
case has come good in the end. My hope is the 
decision will help other homecare workers receive 
the same justice.” 
 
A second said: “Care workers aren’t valued. We’ve 

been treated like we were nobody. That’s why this 
result is so important, not just for us but others like 
us. It’s been daunting bringing this case. But I 
believe in justice and we supported one another to 
the end.” 
 
Colin Angel, policy director for the United Kingdom 
Homecare Association, which represents 
homecare providers, said: “Although the judgment 
in this case is not binding on other cases before the 
tribunals, it could change the interpretation of the 
law. The judgment is therefore potentially 
significant for homecare providers, councils, the 
NHS and for people who purchase their own care 
privately, or use a direct payment.” 
 
UNISON said the publication of the judgment 
setting out how the 10 workers calculated how 
much they were owed – in part by using Google 
maps and public transport apps – would “empower” 
workers in similar situations to challenge employers 
who pay them unlawfully. 
 
The care firms involved in the case – Kaamil 
Education, Diligent Care Services Ltd, and Premier 
Carewaiting – must between them pay £100,000 in 
backdated earnings to the 10 staff. Individual 
payments ranged from £850 to £17,800 
The UNISON general secretary, Dave Prentis, 
said: “This is a major victory for these dedicated 
workers who dared take on their employers. Their 
long struggle is nothing short of heroic. 
“It’s time the skills and experience of care staff 
were respected instead of them being underpaid 
and undervalued. The pandemic has proven just 
how vital they are in looking after the most 
vulnerable in society and keeping the care system 
running.” 
 



UNISON are working with National Numeracy to 
encourage people to take up the ‘Checktember’ 
campaign to help them improve their skills and 
confidence in numeracy.  
 
We know that many of our members feel anxious 
about or lack confidence in numeracy and we want 
you to know that you are not alone. 

Perhaps some of you are being asked to do more 
accounting/tracking or perhaps you have simply 
been avoiding numeracy-based tasks in the past 
by getting someone else to help or finding excuses 
not to complete them. Whatever the reason, there 
has never been a better time to take a deep breath 
and tackle this. 

This is why UNISON have partnered up with 
National Numeracy once again to provide our 
members with an easy and straightforward way to 

improve their confidence and their skills in maths. 

The National Numeracy Challenge is a free and 
easy-to-use website that you can use to improve 
your confidence with numbers. It’s ideal for 
brushing up, checking your current level, or for 
catching up on learning you missed and it’s all 
about the maths you need in daily life and at work 
– no algebra or trigonometry. 

This September get on board with UNISON and 
National Numeracy and take part in Checktember. 
We promise that ten minutes a day using the 
friendly National Numeracy Challenge will really 
make a difference to your confidence and your 
numeracy skills. 

There is nothing to lose by signing by going to the 
web page below: 

https://learning.unison.org.uk/2020/09/07/take-the-numeracy-challenge-this-
checktember/ 

The WEA in Yorkshire & Humber 
was established as a voluntary 
organisation in 1910 and has 
provided part time courses for 
adults for over 100 years. Our 
courses are open to everyone over 
the age of 19. The WEA is a 
democratic, membership 
organisation. It is one of the 
country's largest registered 
charities. 
 

Courses are reasonably priced and 
some are even free.  All courses 
are currently online and you can 
even see course that are being run by tutors outside the Yorkshire and Humber area.  

Course cover a range of topics:   

Arts & Crafts      Community & Family     English     Maths    Digital   
Health & Lifestyle 

History & Culture     Languages & Writing     Natural & Social 
Sciences    Performing Arts    Work Related 

www.wea.org.uk/yorkshire-and-humber/ 



Please visit the news section on our website at wycat.unison.site for to view the full Regional Disabled 

Members newssheet.   

Dyspraxia is a form of 
development coordination 
disorder (DCD) that 

affects approximately 10% of the population. It 
affects motor coordination and is formally 
recognised as a disability by the World Health 
Organisation. It can affect individuals differently 
and the disability may change over time depending 
on environmental factors and life experiences. 
Dyspraxia also frequently coexists with other 
disabilities with up to 50% of people also having 
ADHD and 52% of people also have dyslexia. 
Depression, anxiety and autism also commonly co-
occur with this disability. 
 
Dyspraxia, known officially as Developmental co-
ordination disorder (DCD) impacts an individual’s 
movements and coordination. It is a neurological, 
motor planning disorder and initially, Dyspraxia 
may appear as clumsiness. Including physical 
coordination, dyspraxic people can also face the 
following challenges: 

 

Children with Dyspraxia often appear to have 
underdeveloped motor skills for their age. They 
may also have difficulty with perception which 
affects how they interpret what they see, hear, 
sense and feel. 

Although Dyspraxia/DCD is often characterised 
with problems of physical coordination, the 
condition has much more complex and broader 
characteristics than only physical coordination. 
Everyone is different and as such, there are no 
‘typically dyspraxic’ people. 

 Dyspraxia affects participation and functioning of 
everyday life and can have a significant impact on 
daily activities. The exact cause of dyspraxia is 
unknown, but research has suggested that it is 
caused by a disruption in the way messages from 
the brain are transmitted to the body. MRI scans 
carried out on Dyslexic and Autistic people show 
that their brains are structured differently to 
neurotypical people. In similar studies, that this is 
also the case for Dyspraxia. 
  
The dyspraxia foundation was formed in 1987 and 
is a charity designed to raise awareness of this 
disability, assist those diagnosed and provide 
advice. Dyspraxia is an invisible disability and a lot 
is still unknown about it. Therapies such as speech 
and language therapy can alleviate symptoms, but 
this does not mean that it will disappear. This is a 
life-long condition that currently has no cure. 
  
If you are diagnosed with dyspraxia, it is highly 
likely that you will be covered by the disability 
provisions in the Equality Act 2010 and as such, 
reasonable adjustments should be implemented so 
you are not disadvantaged in the workplace. It’s 
important to note that dyspraxia does not affect 
your intelligence. If you think you may have 
dyspraxia/ DCD, it is important to seek a medical 
opinion so that other possible causes of your 
symptoms can be eliminated. 
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Self-care (such as dressing) 
 
Muscle development, posture an 
muscle control  
 
Variations in sensitivity to sensory 
stimulation (this may be an aversion 
to light, heat, noise and/or touch) 
 
Fine motor skills (such as fastening 
buttons and handwriting) and gross 
motor skills (such as balance and  
running) 
 
Social interaction and social skills, 
especially when in larger group  
settings such as team meetings  
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Due to the ongoing COVID19 pandemic, 
the 2020 UNISON Bi+ members’ national 
network meeting, will take place on 
Thursday 15

th
 October from 3.30-

4.30pm on a virtual platform. 
 
All UNISON Bi+ members are welcome 
and encouraged to attend, so you can 
forward this message to your colleagues 
and networks. 
 
Joining details for the webinar will only be 
sent to those who have registered to 
attend in advance. If you would like to 
register to attend the webinar please 
email out@unison.co.uk with your name 
and UNISON membership number, and 
let us know if you have any access 
requirements for a virtual platform. 
Please note if you’re not ‘out’ in the 
workplace your anonymity will be 
protected — even from your own 
branch—tell us in the e-mail if this the 
case. 
 
The draft agenda is below. A final agenda 
will be sent with the joining details. 
 

Update on LGBT+ Live! Event Work of the caucus 
Guest Speakers:  

Kate - BiCon  
Dave Merchant – describes the Black Trans Lives Matter campaign 

 
Questions (you can submit these via out@unison.co.uk before the meeting, or during the meeting)  
We look forward to receiving your registration and seeing you at the meeting, meanwhile, stay safe! 
 

A series of webinars and virtual meetings is being planned over 13-15 

November 2020 for all UNISON LGBT+ members. This will not be a motion 

based conference, but instead there will be training workshops and 

plenary sessions which will include speakers. There will also be network 

meetings for bi, trans, Black LGBT+, disabled LGBT+, and Young LGBT+ 

members. More details to follow – keep an eye on the UNISON Events 

page – but in the meantime save the dates!  



Need the advice of from the union? 

Gender  Grievance  
Bullying  

Race  Legal  

Employment  

At Risk  

Restructure  
Attendance Welfare 

Personal Injury 

 Disciplinary  

Health and Safety 

Disability  

Performance Review 

Don’t leave it to the last minute 

Contact us today 

the sooner the better 
See our contact details on page 14 

Under ‘old normal,’ I would be 
putting the finishing touches to our 
Pool Open, an annual event with 
our good friends at LCC.  As well 
as a fun evening it helps with 
networking and supports our hard-
pressed hospitality industries. 
 

We would have been looking back on a summer 
of social events (not all, of course, organised by 
UNISON, the loss of our barbeque is a particular 
regret).   Indeed, at the time of writing, the 
government has announced its ‘safe at 6’ 
policy.  I suspect this will be in place for some 
time and excludes even outdoor events (eg 
boules) which lend themselves to social-
distancing. 
 
I’m only too aware that, even where people are 
able to work from home in good conditions 
(reliable broadband, freedom from distraction 
etc), the loss of face-to-face contact - to say 
nothing of missing leaving do’s, quick pints after 
work etc – is keenly felt.  Many, of course, are 

working from 
home in far-
from-ideal 
conditions. 
 
As soon as we 
can assemble 
safely, I will be 
deploying some ‘oven-ready’ events.  I would 
love to run the LSSE Trophy (a fixture in January 
since 2016) for instance.  A lot of the work 
UNISON does is – as it should be – ‘under the 
radar’ and its support for social events is a 
tangible benefit for members. It is also a chance 
to get to know colleagues better and develop the 
cross-department links that help the organisation 
and – ultimately – benefit our ‘customers’ the 
public. 
 
In the meantime, if anyone is interested in taking 
part in a UNISON zoom pub quiz—get in touch 
with me—as I’m the process of arranging this 
very soon….. 

ANDREW READMAN—SORTS & SOCIAL 

OFFICER 



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair      Andrew Coley  ext.450 
Vice Chair     Graham Ramsden CRT 
Treasurer      Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring      
      Caroline Pintar 
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Lead Union Learning Rep   Joanne Walsh ext. 248 
International Officer    Andrew Goring 
Communication’s Officer   Wendy Dunwell 
Labour Link Officer    Andrew Goring 
Women’s Officer    Michelle Hunter 
Disabled Members   Heather Briggs ext.1809  
Young Members   Adam Shafi 
Environment Officer   Marilyn Healy 
      George Pool CRT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  Andrew Readman 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 

 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


