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Welcome to October’s edition of 
HOLTINE. 
 
Thank you to those of you who took part 
in the recent 2020/2021 pay ballot.  You 
will by now be aware the result of the 
ballot was 94% to accept.  Our employer 
has confirmed the new rate will be 
applied in the November pay packet and 
back dated pay will be in December’s 
pay pack.  See opposite for more details 
on the claim. 
 
As I write this the PM is announcing the 
government’s proposals for further 
lockdown measures locally and 
nationally, which will possibly have 
further impacts on the economy. But yet 
again we have a Prime Minister who is in 
danger of over promising and under 
delivering.  His promises of being ‘back 
to normal by Christmas’ were premature, 
and as we go into the new measures, he 
say there will be no return to a full 
national lockdown.  We wait to see if 
there is yet another U-turn on this.  
 
Please keep an eye on the Intranet for 
updated information on what to do if you 
need to self-isolate due to Covid 19. 
 
As October is Black History Month I 
invite those self-defining as BAME to join 
the BAME Staff Network Group which is 
co chaired by Edwin Swaris and myself.  
Please see the diversity page on the 
intranet for details of the work the group 
has done since it was established in July 
2020. 
 
I hope you find HOTLINE useful and 
informative. If you have any suggestions 
on how we can make it better please 
email us at unison@westyorks-ca.gov.uk 

WYCAT  

Branch 

Secretary 

Pam Sian 

RESULTS OF THE 

PAY BALLOT 
Members were asked to vote on whether to accept 
or reject the employers offer of 2.75% for 2020/21. 
 

The ballot started on 28
th
 September and ran for 2 

weeks. Members in West Midlands Transport and 
Combined Authority, Transport for Greater 
Manchester and the West Yorkshire Combined 
Authority from UNISON and Unite were eligible to 
vote. 
 

The membership has agreed to accept the offer 
and the employers have been informed of this 
decision. The employers have said the pay rise will 
be applied in the November pay packet and back 
pay from April will be included in December’s pay 
packet. 
 

“Waiting for the employers to respond to our pay 
claim has been a long and drawn out process,” said 
Chair and Passenger Transport Forum (PTF) 
member Andrew Coley. “It’s a pattern that repeats 
every year, meaning we all have to wait 8 months 
to get the money we’re owed to us in April. In 2020 
just doing our normal jobs has been extremely 
difficult, without the complications of preparing for 
the Mayoral elections. Frontline staff and those 
working at home have all worked above and 
beyond. Let’s hope the employer recognise all our 
efforts and reward them in a more timely fashion for 
2021/22.” 
 

PTF negotiators originally advised the employers in 
September 2019 that the 2020/2021 pay claim was 
likely to mirror the Local Government claim, with the 
formal claim being submitted in March 2020.  It 
shadowed the Local Government union’s pay claim 
of £10 an hour for the lowest paid with all other pay 
points getting 10%. They also asked for a 35 hour 
working week and for the employers to take real 
steps to combat stress and mental health issues in 
the work place. 
 

Local Government unions and employers finally 
settled their claim in September 2020 - agreeing to 
a 2.75% pay increase. Our employers then took 
several weeks to make a similar offer via a letter to 
the PTF chair. All representatives from all 4 
branches met within days and agreed to start the 
ballot as quickly as possible, taking just 24 hours to 
make the arrangements. The staff side negotiators 
will be meeting shortly to discuss members 
feedback to this years pay claim and proposals for 
the 2021/2022 claim. 
 

mailto:unison@westyorks-ca.gov.uk


Black and minority ethnic (BME) 
workers have been asked to 
“shoulder more risk” during the 
pandemic, often working in 
insecure jobs with fewer rights at 
work, the TUC has revealed. The 
union body said BME people are 
far more likely to be in precarious 
work and in jobs with higher 

coronavirus mortality rates than white people. 
 

The TUC’s analysis of official figures shows that 1 in 6 
(16 per cent) BME workers are employed on insecure 
terms and conditions, compared to 1 in 10 (10 per 
cent) white workers. The TUC says this has put BME 
staff at higher risk of both Covid-19 exposure and job 
loss. Nearly 3 in 10 (28 per cent) male BME workers 
are employed in jobs with a higher male mortality rate, 
compared to fewer than 1 in 5 (18 per cent) white male 
workers, the TUC research concluded. This makes 
male BME workers 57 per cent more likely to be 
working in one of these higher risk occupations than 
white male workers. 
 

A fifth (20 per cent) of female BME workers are 
employed in a specific occupation with a higher female 
mortality rate, compared to 1 in 7 (14 per cent) white 
female workers. This makes female BME workers 48 
per cent more likely than female white workers to be 
employed in an occupation with a higher female 
mortality rate.  

 
TUC general secretary Frances O’Grady said: 
“Coronavirus has exposed the huge inequalities BME 
women and men face at work – with many forced to 
shoulder greater risk during this crisis.” She added: 
During the pandemic many BME people have paid for 
these poor working conditions with their lives.” Chair of 
the TUC’s new antiracism taskforce and the teacher’s 
union NASUWT general secretary Dr Patrick Roach 
said: “The taskforce will be taking forward a wide-
ranging programme of action to tackle racial 
discrimination and ensure fairness and decent 
treatment at work.”  
 

These measures include banning zero hours contracts 
and strengthening the rights of insecure workers in the 
employment bill this autumn. Other measures include 
mandatory ethnicity pay gap reporting and making 
employers publish action plans to ensure the 
inequality BME face workers in the workplace is 
tackled, and investment in better jobs for the future in 
green industries, social 
care and across the public 
sector.    

    
 

TUC website October 

BME WORKERS SHOULDERED MORE RISK 

DURING PANDEMIC 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? 

Contact UNISON H&S Officer Bernardine Kelly or  

Pam Sian. 

  and our places of work 

GENERAL SECRETARY NOMINATION  
 
WYCA&T Branch has nominated Christina McAnea to be the next General Secretary of UNISON.  
The Branch felt that Christina is the best candidate to deliver on our member’s priorities because 
of her: 

 
 
Her election would mean that our union, representing over 1m women will be led by a woman with 
the necessary experience.  

• Campaigning record, particularly on issues affecting women, pay 
equality, justice for low paid workers . 

 

• Vast experience negotiating on pay and conditions for members at a 
national level. 

 

• Proud record of defending members across all service groups, 
including WET 

 

• Credibility across the Labour and TU movement. 



October is Black History Month – a time to 
celebrate how Black people and 
communities have shaped our history. 

 

This year’s Black History Month is 
bittersweet. There is a new visibility to Black 
lives, but for the worst of reasons. So many 
Black lives have been lost during the COVID-
19 pandemic. And while the reasons for this 
are complex, the main one is the ‘everyday’ 
racism deeply embedded across society. 

Black workers have faced the highest levels 
of risk because they are over-represented in 
frontline, low-paid jobs. Jobs that have been 
traditionally undervalued or even invisible. 

 

Our Black members tell us it’s harder for 
them to raise safety concerns with their 
managers. Too often, they are just told to get on 
with it. 

 

Add into the mix that they are more likely to be 
agency workers and on zero-hours contracts, 
making it so much harder for them to say no. And 
migrant workers are even more vulnerable. 

 

Although they are paying this terrible price for 
years of inequality, Black workers are not victims. 
Now as ever, our Black members are leading the 
demand for change. I stand with them every step of 
the way. 

UNISON’s work to challenge racism has gained a 
new urgency and branches and activists are 
responding. We have called for individual risk 
assessments for all Black workers. These are not 
an end in themselves. They must result in action. It 
might be supplying proper PPE, redeployment to a 
lower risk area, working from home, or a mix of 
strategies. 

 

Workers must be paid when they are ill or self-
isolating. Black members shouldn’t have to choose 
between their health and paying the bills. 

 

We are dealing with immediate risk but we don’t 
stop there. I have called for a comprehensive race 
equality strategy and a full public inquiry into 
disproportionate deaths from COVID. 

We will not go back the old normal, where Black 
workers and their contribution to society were 
invisible. Where Black people routinely faced 
greater obstacles and worse outcomes. We are 
working for a new normal of fairer workplaces and 
a fairer society. But it won’t happen unless we 
make it happen. Join us in the campaign. 

 

UNISON Black members have always been part of 
our history. We celebrate their contribution this 
October. Let us all pledge to work together to end 
racism and inequality. 

 

Dave Prentis 

UNISON General Secretary 

OUR BLACK MEMBERS DESERVE 
SO MUCH BETTER 



October is Black History month, when the sometimes forgotten, sometimes ignored history of 

black communities and culture is celebrated and re-evaluated. So over the next few pages we 

hope to tell you some stories you may not of heard of, such as the man whose name you will 

have heard in a Beatles song, who is buried in Leeds, the stories of first black British footballers 

and what was going on India before the Raj. 

The first black player to play top level football in Britain 
was Andrew Watson. The son of a Scottish sugar 
planter Peter Miller and a local girl Rose Watson, he 
was born in Georgetown, British Guiana in 1857. 
Watson was sent to England to be educated at Halifax 
Grammar School and Rugby College before enrolling 
at Glasgow University in 1875 to study Philosophy, 
Mathematics and Civil Engineering. 

 
Andrew Watson was a talented player and joined 
Queen's Park, at the time, the best club in Scotland. 
He also became club secretary and led his team to 
several Scottish Cup wins. On 12th March 1881 
Watson won his first international cap when he played 
as right-back for Scotland against England. He was 
captain and led his country to a 6-1 victory. Two days 
later he played in the team that beat Wales 5-1. The 
following year he won his third cap when Scotland beat 
England 5-1. 
 
Watson sacrificed his international career when he 
moved to England in 1882. The Scottish Football 
Association refused to select men who played football 
outside Scotland. Watson joined London Swifts and in 

1882 he became the first black man to play in the FA 
Cup. In 1884 he joined the elite amateur club, 
Corinthians. 
 
Arthur Wharton was born in Accra, Ghana on 28th 
October, 1865. Of mixed race, Wharton moved to 
England in 1882 to train as a Methodist missionary. 
Wharton was an outstanding athlete and eventually 
decided to concentrate on being a sportsman. In July, 
1886, he set a new world record when he ran the 100 
yards at Stamford Bridge in 10 seconds. This 
performance brought him to the attention of 
Major William Sudell, the manager of Preston North 
End and he joined the club later that year. Despite his 
tremendous speed he played in goal. In 1887 he 
played against West Bromwich Albion in the FA Cup 
semi-final but lost 3-1. 
 
In 1889 Wharton signed for Rotherham United. After 
five years he moved on to Sheffield United. When living 
in Sheffield he was employed to run the Sportsman 
Cottage public house in the city. Wharton had difficulty 
holding his place in the team and was eventually 
replaced by Bill Foulke. 
 
According to Phil Vasili, the author of Colouring Over 
the White Line: The History of Black Footballers in 
Britain (2000), the next black player to play 
professional football in England was Fred Corbett who 
played centre-forward for West Ham United between 
1900-02 before moving on to Bristol Rovers, Bristol 
City and Brentford. 
 
Hassan Hegazi, who had been born in Cairo, Egypt, 
played for Fulham. A talented footballer he played in 
the club's 3-1 win over Stockport County. He scored 
one of the goals and the Fulham Observer commented 
that "with persistence something might be made of 
him... Hegazi has the makings of a League player." 
Hegazi also played for Millwall before completing his 
studies at Cambridge University. 

Continues over the page 

 

BRITAIN’S FIRST BLACK FOOTBALLERS 

Andrew Watson  

http://www.amazon.co.uk/Colouring-Over-White-Line-Footballers/dp/1840182962/sr=1-2/qid=1172064932/ref=sr_1_2/202-0213039-9571844?ie=UTF8&s=books


Continued from over the page 

 

In 1908 Tottenham Hotspur signed Walter Tull, a 20 
year old apprentice printer. Tull scored 2 goals in 10 
games in the 1909-1910 season before being 
transferred for a large fee to Northampton Town.  
 
Walter Tull played 110 times for Northampton Town's 
first-team. Playing at wing-half, Walter became the 
club's most popular player. Other clubs wanted to 
sign Walter and in 1914 Glasgow Rangers began 
negotiations with Northampton Town. However, 
before he could play for them war was declared. 
 
On the outbreak of the First World War Tull 
immediately abandoned his career and offered his 
services to the British Army. Tull, like many 
professional players, joined the 1st Football Battalion 
of the Middlesex Regiment. The Army soon 
recognized Tull's leadership qualities and he was 
quickly promoted to the rank of sergeant. In July 
1916, Tull took part in the major Somme offensive. 
Tull survived this experience but in December 1916 
he developed trench fever and was sent home to 
England to recover. 
 
Walter Tull had impressed his senior officers and 
recommended that he should be considered for 
further promotion. When he recovered from his 
illness, instead of being sent back to France, he went 
to the officer training school at Gailes in Scotland. 
 
Lieutenant Walter Tull was sent to the Italian front. 
This was an historic occasion because Tull was the 
first ever black officer in the British Army. He led his 
men at the Battle of Piave and was mentioned in 
dispatches for his "gallantry and coolness" under fire. 
 
Walter Tull stayed in Italy until 1918 when he was 
transferred to France to take part in the attempt to 
break through the German lines on the Western 
Front. On 25th March, 1918, 2nd Lieutenant Tull was 
ordered to lead his men on an attack on the German 
trenches at Favreuil. Soon after entering No Mans 
Land Tull was hit by a German bullet. Tull was such a 

popular officer that several of his men made valiant 
efforts under heavy fire from German machine-guns 
to bring him back to the British trenches. These 
efforts were in vain as Tull had died soon after being 
hit. Tull's body was never found. 
 
After the war, London born Jack Leslie, became a 
prolific scorer with Plymouth Argyle. His manager, 
Bob Jack, told him he had been selected to play for 
England. However, the invitation to play for his 
country was withdrawn. Leslie told the journalist, 
Brian Woolnough: "They must have forgot I was a 
coloured boy." 
Hong Ying Soo, who had a Chinese father, was 
another non-white player who was considered by 
many to be good enough to play for England. His 
career was interrupted by the Second World War but 
he did play in nine unofficial English internationals 
during the conflict. Roy Brown was another non-white 
player who was believed to be good enough to play 
for England. Brown had a Nigerian father, Eugene 
Brown, and a English mother. Like Hong Ying Soo, 
Brown had a successful career with Stoke City. 

 
Two other black footballers made an impact between 
the two wars. Salim Bachi Khan, an Indian 
international, played barefoot for Glasgow Rangers in 
the 1936-37 season. Alfred Charles, who was born in 
Trinidad, was a centre forward who played for 
Southampton in 1936. 
 
 

 

 

By John Simkin spartacus-educational.com 1997 (updated January 2020) 

Arthur Wharton  

Walter Tull  

https://spartacus-educational.com/FWWtull.htm
https://spartacus-educational.com/France.htm
https://spartacus-educational.com/FWWwestern.htm
https://spartacus-educational.com/FWWwestern.htm
https://spartacus-educational.com/FWWnoman.htm
https://spartacus-educational.com/FWWnoman.htm
https://spartacus-educational.com/FWWmachinegun.htm
https://spartacus-educational.com/PLYleslie.htm
https://spartacus-educational.com/STOKEsoo.htm
mailto:john@spartacus-educational.com


If you ever listened to the track For the Benefit of 
Mr Kite that features on The Beatles’ Sargent 
Pepper album, you may have hear the lyric: ‘The 
Hendersons will all be there, Late of Pablo 
Fanques Fair, what a scene…’ 
 
Who was Pablo Fanque? Why is he buried in 
Leeds? He was in fact Britain’s first black circus 
owner, with a very close connection to Leeds. 
Born William Darby on 28th February 1796 in 
Norwich he joined the circus in 1810 as an 
apprentice to William Batty who owned a small 
travelling circus. He was known as ‘Young Darby’ 
for the first 15 to 20 years of his time at the circus 
before changing his stage name to Pablo Fanque. 
 

On 27th February 1854 Pablo Fanque’s Circus 
Royal performed on Boar Lane in Leeds with ‘…
one of the largest Companys of Equestrians!’ 
Amongst the artistes featured were: Henry Brown, 
‘…the eclipse of all clowns’, Miss Smith in her ‘…
daring and electrifying act d’equitation’ and The 
Milner family, ‘…in their unrivalled and beautiful 
Wreath Performances!’ 
 
Pablo Fanque had learned his profession well as 
he was known at various times in his career as an 
acrobat, a tight rope walker as well as a great 
equestrian and horse trainer. 
 
Although Pablo Fanque was renowned at the time 
as a great circus performer and equestrian he also 
suffered a great tragedy which happened in 
Leeds. In 1848 while the circus was at King 
Charles Croft in Leeds his wife was killed in an 

accident. The circus was 
performing in a wooden 
amphitheatre and the floor 
collapse sending some of the 
600 spectators into the lower 
gallery which was used for 
selling tickets, Susannah 
Darby was in the ticket booth 
and was the only fatality. The 
Leeds Intelligencier noted 
later: 
 
‘Several persons were more 
or less injured by the fall of 
the timbers composing the 
part that proved too weak,and 
Mrs Darby, the wife of the 
proprietor was killed. This 
event which occurred on 
Saturday the 18th March 
1848,excited much sympathy 
throughout the borough. A 
neat monument with an 
impressive inscription is 
placed above the grave of Mrs 
Darby, in the Woodhouse 
Lane Cemetery’. 
 

But for Pablo the show 
had to go on. In 1858 his circus performed at 
White Cloth Hall Yard in Leeds, the playbill 
states ‘Pablo is coming, with his world-famed 
Equestrian Wonders – a noble stud of highly 
trained horses and fairy ponies! The cleverest 
gymnasts, vaulters, rope-dancers, jugglers, 
tumblers, acrobats and best clowns in the 
world’. 
 
Pablo Fanque died aged 76 in Stockport in 
1871 but was buried with his first wife 
Susannah at Woodhouse Cemetery, now St 
Georges Field. It was reported that a vast 
crowd lined the route of his funeral procession 
in Leeds. 
 
 
 
 
 
https://secretlibraryleeds.net/local-history/leeds-black-history/ 

PABLO FANQUE 

Pablo and Susannah’s tomb stone in St Georges Fields 

Cemetery — now on the campus of Leeds University 



Not many will have heard the name Asquith Xavier, nor 
will they be aware of how the brave family man who 
faced racial discrimination in the workplace managed to 
beat the “colour bar”.  
 
Just a little over five short decades ago, Asquith 
Xavier, applied for a promotion that would see him 
move from Marylebone to Euston Station in 1966.  But 
astonishingly, at the time there was an 
informal ban on Black workers holding railway jobs 
where they met the public, and he was turned down. 
 

Asquith Camile Xavier was born on July 18, 1920, on 
the island of Dominica in the West Indies, then a British 
colony. Like many of the Windrush generation, he 
answered the British government’s call for those in 
the Caribbean to move to Britain to help rebuild the 
weakened economy following WWII.  There were 
severe labour shortages, so Commonwealth 
citizens were invited to travel over to 
Britain.  Asquith boarded the TN. Ascania in his capital 
city of Roseau and docked in Southampton 
on April 16, 1958. 
 
Settling in Paddington, West London, he gained 
employment with British Rail as a porter 
before progressing to guard at Marylebone depot. In 
1966, when the freight link at Marylebone depot was 
closed, he applied for a transfer to London Euston 
station. 
 

Asquith was told that he was denied the job due to 
an unofficial “colour bar” which operated at the station, 
excluding Black people from working in customer-facing 
roles.  Dissatisfied with this decision, Asquith 
campaigned to end the racial discrimination practiced by 
British Rail. The first Race Relations Act was passed in 
1965 making it illegal to discriminate on the grounds of 
colour, race, ethnic or national origins in public 
places.  But the railways were not considered public 
and somehow Asquith’s story gained traction.  With the 

support of Jimmy Pendergast (NUR Branch Secretary) 
and Barbra Castle (Secretary of State for Transport), 
Asquith’s hard-fought battle meant that, on August 15, 
1966, he became the first non-white guard to be 
employed at Euston Station. 
 

Asquith refused to accept discrimination and his quiet 
determination not only ended in him securing the job, 
but his pay was backdated to when he had first applied 
for the position.  Subsequently, the Commission for 
Racial Equality was created.  His campaign also led to 
the strengthening of the Race Relations Act (1968) 
which made it illegal to refuse housing, employment or 
public services to people because of their ethnic 
background. 
 

On the day Asquith started at Euston, station manager 
Ernest Drinnan said: “We expect Mr Xavier to fit in very 
well here…”  His record at Marylebone was 
exceptionally good and we know everyone here will 
take to him.” 
 

Sadly, this wasn’t quite the case and his victory came at 
a cost.  He received race hate from the 
public and threats to his life, so required Police 
protection on his way to and from work. 
Presenting the Bill to Parliament, then Home Secretary 
Jim Callaghan said: “The House has rarely faced an 
issue of greater social significance for our country and 
our children.” 
 

In 1972, Asquith and his family moved from London to 
Chatham, Kent, where he commuted daily by train to 
work at Euston, but not long after his health began to 
fail and in 1980, he passed away. 
 

During Black History Month 2016, Network Rail 
revealed a plaque in honour his at Euston Station. 

ASQUITH XAVIER: BREAKING 

DOWN THE COLOUR BAR 

Pablo and Susannah’s tomb stone in St Georges Fields 

Cemetery — now on the campus of Leeds University

https://www.blackhistorymonth.org.uk/ 



 
 
Olaudah Equiano (c. 

1745 – 31 to 1797), 
known for most of his life 
as Gustavus Vassa (/
ˈvæsə/), was a writer and 
abolitionist from, 
according to his memoir, 
the Eboe region of the 
Kingdom of Benin (today 
southern Nigeria). 
Enslaved as a child, he 
was taken to the 
Caribbean and sold as a 
slave to a Royal Navy 
officer. He was sold twice 
more but purchased his 
freedom in 1766. 

 
As a freedman in London, Equiano supported the 
British abolitionist movement. He was part of the Sons 
of Africa, an abolitionist group composed of Africans 
living in Britain, and he was active among leaders of 
the anti-slave trade movement in the 1780s. He 
published his autobiography, The Interesting Narrative 
of the Life of Olaudah Equiano (1789), which depicted 
the horrors of slavery. It went through nine editions in 
his lifetime and helped gain passage of the British 
Slave Trade Act 1807, which abolished the slave trade. 
Equiano married an English woman named Susannah 
Cullen in 1792 and they had two daughters. He died in 
1797 in Westminster. 
 
Since the late 20th century, when his autobiography 
was published in a new edition, he has been 
increasingly studied by a range of scholars, including 
from his homeland.                                          
                                                                       Wikipedia 

 
 
Mary Prince (1788-c.1833): The First Woman to 
Present a Petition to Parliament. Mary Prince was  
born in 1788, to an enslaved family in Bermuda. She 
was sold to a number of brutal owners and suffered 
from terrible treatment. Prince ended up in Antigua 

belonging to the Wood family. in December 1826, she 
married Daniel James, a former slave who had bought 
his freedom and worked as a carpenter and cooper. 
 
For this act, she was severely beaten by her master. In 
1828, she travelled to England with her owners. She 
eventually ran away and found freedom, but only in 
England and she could not return to her husband. Mary 
campaigned against slavery, working alongside the 
Anti Slavery Society and taking employment with 
Thomas Pringle, an abolitionist writer and Secretary to 
the Anti-Slavery Society. 
 
She became the first woman to present an anti-slavery 
petition to Parliament and the first black woman to write 
and publish an autobiography, ‘The History of Mary 
Prince: A West Indian Slave '.  The book was a key 
part of the anti slavery campaign. It made people in 
Britain aware that, although the Slave Trade had been 
made illegal, the horrors of life on the plantations 
continued for so many people. Extracts from Mary 
Prince's account are provided below. 

The Abolition Project        http://abolition.e2bn.org/index.php 
 
 
 

Francis Barber (1735 to 1801) was born a slave on a 
plantation in Jamaica in 1735. He was brought to England 
by his owner in 1750.  
 
After a brief schooling at a village 
school in Yorkshire he entered the 
service of his owner's son. Later 
he was hired out to Samuel 
Johnson after the death of his wife 
in 1752. 
 
Barber worked as Johnson's valet 
until he ran away to sea in 1758. 
For the next two years he served 
on the HMS Stag in the North Sea. 
On his return in 1760 he rejoined 
Johnson's staff. Barber worked as 
Johnson's butler but after attending Bishop's Stortford 
Grammar School (1767-1772) he worked as his 
secretary. 
 
Barber married an Englishwoman and the couple had four 
children. Barber and his family lived in Johnson's house. 
When Samuel Johnson died in 1784 he left Barber a gold 
watch and an annual payment of £70. Barber moved to 
Lichfield, Staffordshire, and later he became a 
schoolteacher in Burntwood. 
 
Francis Barber died in 1801. His son, Samuel Barber 
(1785-1828), became a Primitive Methodist preacher in 
Staffordshire.              John Simkin 

BRIEF LIVES  

https://en.wikipedia.org/wiki/Igboland
https://en.wikipedia.org/wiki/Westminster


The Bronze Age 
According to historians of ancient Indian history, 
civilisation on the subcontinent began around 2,300 
BC. In the1920s, archaeologists discovered the ruins 
of two flourishing Bronze Age cities in the Indus 
Valley, Harappa and Mohenjadaro. Bronze tools were 
found there, along with copper, pottery, gold and silver 
items, showing that the settlements were considerably 
wealthy. The cities were described as being well-
planned, with similar layouts.  
 

Harappa and Mohenjadaro were part of a network of 
urban centres occupying nearly half a million square 
miles in the area of the Punjab and Sind. Historians 

have suggested that the 
economy of the Indus Valley 
was based on farming, which 
was dependent on the 
flooding of the River Indus to 
irrigate the land. And it was 
probably by flooding and 
earthquake, which caused the 
Indus to change its course, 
that Harappa and 
Mohenjadaro were eventually 
destroyed, around 1,700 BC.  

 

The Aryans and the Caste System 
In about 1,500 BC the Aryans, a nomadic, pastoral 
people, migrated into India, perhaps from Persia. They 
gradually settled over northern India, sometimes 
conquering the existing inhabitants, and sometimes 
assimilating more peacefully. 
 

The Aryan or Vedic civilisation created a new culture. 
Early Indians were literate and considerably 
knowledgeable about astronomy and mathematics. 
Aryan society seems to have been divided into groups 
on a socio-economic basis. A 'war chief' was in charge 
together with a high priest of the polytheistic Aryan 
religion. The social groups comprised: priests or 
Brahmans, nobles and warriors, artisans and 
merchants, and servants. These groupings became 
known as 'the caste system'. Social classes became 
completely inflexible, with little or no mobility. For 
example, an individual was unable to move up from 
the merchant caste to the warrior caste.  
 

Religion and the Coming of Islam 
It was in the Aryan period that Hinduism became the 
central religious force in India. Later, from the 6th 
century BC, Buddhism spread throughout India and 
other parts of Asia. Christianity came to southwest 
India in the 1st century AD, brought, according to 
legend, by the apostle St Thomas. 
 

Islam, which was founded in the 7th century AD, 
reached India through a series of conquests. The first 
of these began in AD 771 when the governor of Iraq 
launched a successful expedition to conquer Sind, in 
northwest India. Over the following centuries Islamic 
forces from the north took over large areas of the 

Indian subcontinent, which came to be ruled by 
competing dynasties, some Muslim, some Hindu.  
 
The Mughal Empire 
From the 15th century, the Islamic Mughal emperors 
arrived in India and created a certain amount of 
political unity. The Mughals ruled over a population in 
India that was two-thirds Hindu, and the earlier 
spiritual teachings of the Vedic tradition remained 
influential in Indian values and philosophy. The early 
Mughal empire was a tolerant place.  
 

Unlike the preceding civilisations, the Mughals 
controlled a vast area of India. They were wealthy and 
politically powerful, renowned for building great 
palaces and monuments. But this wealth and power 
did not last for ever. The Mughal empire began to 
disintegrate. Tolerance waned, and wars 
overstretched its resources. 

 

European traders contributed to the decline of the 
Mughal empire. European control of early modern 
India began with merchants establishing forts and 
factories along the periphery of this ancient dominion. 
The Portuguese arrived first, in Kerala in 1498. The 
first Dutch possession was on the Coromandel Coast 
and in 1600 the British entered the Asian trade, 
establishing a settlement at Surat in 1619. In 1674 the 
French established a settlement at Pondicherry. 
The splendour of Mughal architecture and the 
magnificence of their state pageantry and durbars had 
the Europeans spellbound. 
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WHILE the world is suffering through the coronavirus 
pandemic, it has been truly inspirational to watch how the 
small island of Cuba has used its experience and 
professionalism to assist other countries in the fight 
against Covid-19. 
 

The virus affects people regardless of their nationality, 
and Cuba has shown just how countries that are able can 
help those who need assistance. 
I really hope that such lessons are learnt and that Britain 
will share any advances in vaccine development and 
treatments with others across the globe. 
Such international co-operation is surely the only way that 
the world will be able to emerge from this crisis. 
Over the past few months Cuba has responded to 
requests for assistance from 38 countries and has sent 45 
medical teams made up of more than 3,700 doctors, 
nurses and other medical specialists. 
 

They have gone to nations in Central and South America 
and the Caribbean, but also to Africa: to Togo, South 
Africa, Guinea Bissau, Sierra Leone and Kenya. 
The immense gratitude felt by many in these countries is 
clear: Charles Azilan, the head of co-operation at Togo’s 
foreign ministry said: “As scientific and medical circles 
groped in the dark, Cuban medicine, strong from past 
experiences, brought appropriate answers.” 
Ralph Gonsalves, prime minister of Saint Vincent and the 
Grenadines, said: “They are lifesavers. In some 
Caribbean countries, they constitute the backbone of the 
response to the pandemic.” 
 

For the first time relatively wealthier European counties 
requested help, and Cuban brigades were sent to both 
Italy and Andorra where they were welcomed with open 
arms by the grateful local populations. 
 

The British government has also co-operated with Cuba 
to facilitate medical support for four non-self governing 
British overseas territories: Anguilla, Turks & Caicos 
Islands, Virgin Islands and Montserrat. 
I really want to congratulate the British government on this 
initiative which builds upon the co-operation shown with 
Cuba in the rescuing of the passengers of the Covid-19-
stricken cruise ship the MS Braemar in the early days of 
the pandemic. 
 

I hope that such co-operation across frontiers will become 
the norm. At a time when the Trump-led US 
administration is pushing an “America First” policy which 
has prevented Cuba and other countries from obtaining 
life-saving PPE and ventilators, it is essential that 
countries like our own follow a different path of 
international co-operation. 
 

The US withdrawal from the World Health Organisation at 
a time of world health crisis is a very dangerous portent of 
a catastrophic global response to this and future crises. 
 

Of course Cuba has a long history of international medical 
co-operation and disaster relief efforts. 
I remember the Cuban doctors bravely working in west 
Africa, battling against the Ebola outbreak there, and in 
2005 Cuban medics travelled to Pakistan following the 

terrible Kashmir earthquake. 
They worked in a country that 
at the time had no diplomatic 
relations with Cuba. 
 

It also presented the most 
inhospitable conditions for the 
Cubans who had to get used 
to working in the freezing cold 
and snowy foothills of the 
Himalayas. 
Here, as in many of the 
brigades, the majority of the medics were women. 
 

There are now growing calls for the Cuban medical 
brigades to be recognised for their work, and I am 
pleased to add my name to the call for them to be 
awarded the 2021 Nobel Peace Prize for their efforts. 
In Cuba they have a very well-regarded health system of 
their own, which was itself modelled on our own NHS. 
 

The domestic response to the crisis has been well-
organised and successful. They have the highest ratio of 
doctors to population in the world and they have been 
effective in isolating cases, tracing contacts, screening 
and applying various treatments, including their own 
domestically developed antiviral agent, interferon alpha-
2b. 
 

Cuba has reported just 4,684 cases and 108 deaths so 
far: a tenth of the global average per capita. 
There is also the hope that Cuba will be able to develop 
its own vaccine. It is the first country in Latin America to 
have one currently in the testing phase alongside 
vaccines around the world. 
 

Cuba has already made clear that should they be 
successful they would make the vaccine available to 
countries across the globe, helping those who would 
otherwise be excluded due to cost to find a viable mass 
vaccine solution. 
 

All this is a far cry from the response to the health crisis 
from Washington, which has continually downplayed the 
severity of the epidemic to the detriment of its citizens, 
and has at the same time attacked the Cuban medics and 
even tried to pressure other countries to end any co-
operation. 
 

In the build-up to the November presidential election, US 
anti-Cuba rhetoric will rise as candidates scurry to try to 
secure support from the million-strong Cuban-American 
community in the crucial state of Florida. 
Of course this is a continuation of US efforts to force a 
change of direction in Havana and the biggest threat to 
Cuba’s work is the ongoing blockade of the island. 
I hope that Britain will maintain its current position of 
opposing the blockade each year at the United Nations 
during the annual vote on the policy. 
 

I am proud to currently be one of the vice-chairs of the all-
party parliamentary group on Cuba in Westminster and 
we will continue to help develop exchanges and co-
operation between our two countries. 
 

I hope that Labour members and parliamentarians from 
across the House will join me in supporting these efforts 
in further developing co-operation with the people of 
Cuba. 
 

Paula Barker MP for Liverpool Wavertree. 
Cuba-Solidarity.rg.uk 
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FannyAnn Viola Eddy (1974–2004) was an activist for 
lesbian and gay rights in her native Sierra Leone and 
throughout Africa. In 2002, she founded the Sierra 
Leone Lesbian and Gay Association, the first of its kind 
in Sierra Leone. She travelled widely, addressing the 
United Nations and other international groups. In April 
2004, she advocated the passing of the Brazilian 
Resolution at the UN in Geneva.  
 
Eddy was murdered on September 29, 2004, a group of 
at least three men broke into the office of the Sierra 
Leone Lesbian and Gay Association in central 
Freetown, gang-raped her, stabbed her, and eventually 
broke her neck. Eddy left behind a 10-year-old son and 
a girlfriend Esther Chikalipa. In 2008 the FannyAnn 
Eddy Poetry Award was named in her honour. 
 
The Hirschfeld-Eddy Foundation (Hirschfeld-Eddy-
Stiftung) was founded in Berlin in June 2007. It is a 
foundation focused on human rights of  LGBT+ people. 
It was named in honour of Eddy and Dr Magnus 
Hirschfeld (1868-1935), after the German physician, 
sexologist, sexual reformer.  
 
The initiative came from the Lesbian and Gay 
Federation in Germany (LSVD). LSVD is one of three 
gay and lesbians organisation which was formally 
granted consultative status at the United Nations in 
2006 and is giving organizational support for the 
Foundation. 
 
The purpose of the foundation is "to foster respect for 
the human rights of lesbians, gays, bisexuals and 
transgender people, contribute to international human 
rights advocacy, provide active support to human rights 
defenders, promote awareness-raising and dismantle 
prejudices." 
 
The combination of the names of the "founding father of 
the gay rights movement in Germany" and the modern-
day "human rights activist" and Martyr from Africa 
reflects that the struggle for the human rights of 
lesbians, gays, bisexuals and transgender people 
began in Europe but is now being waged in every 
continent of the world. 

 
Human rights for LGBT people is a global issue which 
concerns universal principles. "The work which began 
in 1897 with Magnus Hirschfeld, who established the 
world's first homosexual rights organization, is now 
being carried forward by countless people on every 
continent – often at great personal risk. The Hirschfeld-
Eddy Foundation also aims to raise awareness of, and 
counteract, this threat to human rights advocates 

through international publicity campaigns. The name of 
FannyAnn Eddy symbolizes this brave dangerous 
struggle against oppression which often puts the lives 
of those involved at risk. 

Wikipedia 

New figures obtained by the BBC from all 45 police 
forces in the UK reveal that the number of reported 
homophobic hate crime cases almost trebled - from 
6,655 in 2014-15, the year same sex marriage 
became legal in England, to 18,465 in 2019-20. 
In the past year, there has been a 20% rise in 
reports to police of homophobic hate crime, 
according to the data which was obtained through 
Freedom of Information requests. 
 
Police forces said this increase could reflect a 
greater confidence in reporting such crimes. 
But LGBT charities said they had seen a rise in 
people experiencing such hate crimes and this could 
be just the "tip of the iceberg". 
 
In West Yorkshire, such crimes rose from 161 in 
2014-15 to 1,093 in 2019-20  

BBC news website 9th Oct. 
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Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair      Andrew Coley  ext.450 
Vice Chair     Graham Ramsden CRT 
Treasurer      Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring      
      Caroline Pintar 
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Lead Union Learning Rep   Joanne Walsh ext. 248 
International Officer    Andrew Goring 
Communication’s Officer   Wendy Dunwell 
Labour Link Officer    Andrew Goring 
Women’s Officer    Michelle Hunter 
Disabled Members   Heather Briggs ext.1809   
Environment Officer   Marilyn Healy 
      George Pool CRT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Young Members   VACANT 
Sports & Social Officer  Andrew Readman 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 

 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


