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Welcome to November’s Hotline at a time 
when we find ourselves in lockdown again. I 
think we’ve all dreaded the inevitable second 
round of lockdown, unfortunately the 
Government seems to have ignored the 
scientist’s advice and missed the opportunity 
of a shorter circuit break during October. 
 

Last week I attended the AGM of the 
Passenger Transport Forum. This is the body 
through which we negotiate our pay – along 
with TfGM and the West Midlands CA. You’ll 
pleased to know that Pam Sian was re-
elected as Chair. 
 

I attended the all staff briefing and heard the 
many comment about the costs of working 
from home and the wish to carry over extra 
holiday. Please be assured that the branch is 
doing it’s best to highlight your concerns to 
the SLT. 
 

Also last weekend I visited my support bubble, 
my brother and his partner. Over a few beers 
we set the world to rights, he pointed out that 
whenever there’s a national emergency – 
pandemics, World War 2 – the country turns 
to socialism! Well being an everyman for 
himself libertarian won’t help you much in 
days like these. The NHS of course, is the 
creation of the great socialist government of 
1945. Created against the opposition of the 
Tories and the BMA. And now it’s the NHS 
which is in the frontline against Covid19. 
 

Throughout this last 8 months I think and 
hope it’s starting to sink in with the general 
public that many of the most critically 
important jobs, the jobs that have kept the 
country going, are done by some of the lowest 
paid workers. Let’s hope that some of the 
lessons learnt during this awful year are 
remembered when this pandemic is over. 
Perhaps in the ‘new normal’ people will start 
to get paid what their jobs are really worth! 
 

As I write this it looks like Trump is getting 
booted out of the White House – good 
riddance! That’s the power of democracy, so  
please remember to vote in our on-going 
UNISON election for the new General 
Secretary this month – whatever Trump and 
his supporters say, every vote does matters! 
. 

WYCAT  

Branch Chair 

Andrew 

Coley 

STAFF REQUEST  

HOMEWORKING 

PAYMENTS 
At the all staff briefing on Tuesday 3

rd
 November 

it became evident a great many people were 
puzzled by SLT’s refusal to either pay toward the 
costs of working from home or to let people carry 
10 days holiday over at the end of the year. 
UNISON has been raising these issues with 
senior management since the start of lockdown 
and will continue to push for some concessions 
from them for staff who have been giving a lot of 
goodwill, while working under difficult conditions – 
sometimes on the frontline in bus stations and 
Travel Centres. 

 

Our colleagues in TfGM (all staff) are being given 
an extra half a day holiday every month – called 
‘well being days’ – there to encourage staff to get 
away from work, while West Midlands CA are 
looking to set up a hardship fund and like Leeds 
City Council and Wakefield are allowing staff to 
carry over 10 days holiday. 

 

“Staff have put up with a lot over the last 8 
months,” said Chair Andrew Coley. “They’ve 
given a lot of goodwill, in many cases going 
above and beyond. I really feel that  SLT need to 
give something back – more than kind words, 
butter no parsnips. SLT needs to show it cares in 
a material way.” 
 

UNISON will continue to push for the employers 
to recognise everyone’s efforts through the 
pandemic and give something back. 

TfGM: staff get extra 1/2 day holiday per 

month known as ‘well being days. 
 

WMCA: Are setting up a staff hardship fund. 

Staff can carry over 10 days for 2 years 
 

Leeds CC & Wakefield: Staff allowed to carry 

over 10 days holiday. 
 

WYCA: Staff don’t have to travel into work 

using their bus and rail pass — that’s it. 

 

 



When it comes to the costs of working from home here’s something that 
might save you a few pounds.  
 

The CA’s insurance policy covers all their equipment when its in your home. 
 

Make sure when you’re renewing household insurance that you are not 
including in your work equipment — otherwise you may find your building 
and contents premiums going up. 

ETHICAL 
BUT ARE THE COMBINED AUTHORITY ’S CONTRACTS? 
For many years the branch has been pushing for 
the CA to sign up to become Living Wage 
Foundation accredited employers. This would 
mean the organisation would have to pay all 
contracted staff, such as the Customer Care 
Officers (CCO’s), no less than £9.30. Currently 
CA staff who are paid less than this have their 
wages topped up to this level, but this doesn’t 
apply to sub-contracted staff. TfGM and West 
Midlands CA have both pledged to become 
accredited employer’s but the CA has, up to 
press, refused. 
 
The pandemic has thrown into stark contrast the 
treatment of our directly employed staff 
compared to sub-contracted colleagues. For 
example, if a CCO has to self-isolate due to 
exposure to someone infected with Covid19, they 

will not get sick pay and will have to rely on 
Statutory Sick Pay (SSP) of just £90 a week. This 
is because the CA has no ethical procurement 
policy. The CA will invariably go for the lowest bid 
and evidently has no concerns about how the 
sub-contractor treats its staff – otherwise why are 
they taking out contract with employers who treat 
their staff so badly? 
 
Your Branch Executive has for years been asking 
for the organisation to develop and implement an 
ethical procurement policy, but as with the Living 
Wage nothing has happened. Now we see the 
outcome of this, a two-tier workforce with those 
paid the least, doing some of the hardest jobs on 
the front line, forced into financial hardship 
because of the CA’s contracts.  

 

Use Your Vote 

You should by now have received your election pack 

and ballot paper for the election of the new General 

Secretary. 

Please ensure you use your vote in this very important 

election.  

X 

If anything is missing from your election pack, or you lose your ballot paper please call our ballot 

helpline free on 0800 0 857 857 . Full details on the Branch website https://wycat.unison.site/ 

If you have financial concerns as a result of Covid19 then  please visit the branch website where links 
will take you to UNISON national, government and ACAS guidelines as well as links to Universal 
Credit and UNISON’s charity, There for You. 
 

wycat.unison.site 



This is another difficult week for all of us. The much-predicted 

second wave of coronavirus is with us. 

 

All parts of the UK have been experiencing increasing rates 

of infection – and the restrictions that go with them – over the 

past couple of months and the Westminster government 

announced a second lockdown in England at the weekend. 

This follows various significant restrictions in Wales, Northern 

Ireland and parts of Scotland. 

 

These restrictions are not what any of us wanted, but we 

have to save lives. We have to protect the NHS and all those 

who work in it, just as we did first time round. 

 

UNISON is continuing, during this second wave as we did 

during the first one in the spring and as we always do, to 

serve our members. We will be doing all we can to support 

our members while they continue to do all they can to fight 

this pandemic and keep our communities going. 

 

I know how exhausted our members – all of you – are, from 

talking to you and from hearing your stories of working 

throughout this pandemic. 

 

I stress again that the union remains open for business. We 

have learned during this year how best to protect and support 

all our members, in any circumstances and I can assure you 

we will continue to do just that. 

 

 

 

We will also 

continue to work 

behind the scenes 

as we did earlier this 

year with PPE and 

sick pay for 

example. I have 

already called on 

the government to 

give councils the resources they need to play their part during 

the ongoing crisis. Councils are best placed to know how to 

tackle the virus in their own communities. 

 

And as well as protecting the NHS, lessons must be learned 

from the dire situation in the care sector earlier in the year. 

So I have called on Matt Hancock to ensure that the care 

sector is given priority. Lessons must be learned from the first 

wave. Proper support and protection are paramount. We 

can’t see a repeat of the heartbreaking death rates in care 

homes. 

 

This is yet another incredibly difficult time during this most 

testing of years, but I believe that if everyone works together, 

we can slow the spread and stop hospitals being 

overwhelmed at this critical time. 

 

Thank you, yet again, for all you continue to do for our 

communities. 

Need the advice of from the union? 

Gender  Grievance  
Bullying  

Race  Legal  

Employment  

At Risk  

Restructure  
Attendance Welfare 

Personal Injury 

 

Health and Safety 

Disability  

Performance Review 

Don’t leave it to the last minute 
Contact us today 

the sooner the better 
See our contact details on page 12 or visit the Branch website at https://wycat.unison.site/ 

 

https://www.unison.org.uk/news/general-secretary-blog/ 

‘Still by your side during the second wave’ 

Dave Prentis 



More than one-in-three (35 per 
cent) workers have an active 
concern about the transmission of 
Covid-19 in their workplace – with 

low-paid workers most likely to be worried, but least 
likely to raise concerns or see their complaints 
resolved. ‘Failed Safe?’, a Resolution Foundation 
report, draws on an online YouGov survey of 6,061 
adults across the UK. 
 
It found that nearly half (47 per cent) of workers that 
spend time in the workplace rate the risk of Covid-19 
transmission at work as fairly or very high. And 
despite 90 per cent of employers taking multiple steps 
to mitigate risks – such as providing hand sanitiser or 
enforcing social distancing – over a third (35 per cent) 
of workers are still worried about catching Covid on 
the job. Those most worried about Covid in the 
workplace are often the least likely to raise concerns 
about it, the study found.  For example, the workers in 
the lowest weekly pay quintile (the lowest fifth) are far 
less likely to raise Covid-related safety complaints as 
those in the highest pay quintile (52 per cent, 
compared to 72 per cent). 
 
The lowest paid workers are around half as likely to 
report their Covid complaint was fully resolved as the 
highest paid workers (15 per cent, compared to 29 per 
cent). The report notes that the Health and Safety 
Executive (HSE) entered the pandemic severely 
under-resourced, with its budget per premise under its 
inspection remit more than halving over the past 
decade, from £224 in 2010/11 to just £100 in 2020/21. 

 
Lindsay Judge, research director at the Resolution 
Foundation, said: “Given many workers’ limited ability 
to get employers to address Covid concerns, the UK 
needs a strong enforcement regime to ensure that 
workplaces are as safe as can be. But instead health 
and safety resources have been cut, inspections have 
been slow, and Covid-related enforcement notices are 
few and far between.” The report recommends: “More 
weight should be placed on the employee voice as a 
source of intelligence to inform enforcement targeting.” 

The report found workers were twice as likely to seek 
advice on workplace Covid-19 concerns from their 
union as from HSE, far higher than for any other 
source of information. 
 
REGISTER A COVID CONCERN:  The online link 
provided by on the Health and Safety Executive (HSE) 
website for union reps to register a Covid-19 concern 
is broken. After an intervention by the TUC, the HSE is 
now asking union reps to register their Covid-19 
concerns directly by email to: 
Union.Covidconcerns@hse.gov.uk until the HSE 
online glitch is resolved. 
 

Work hazards group warns 

‘don’t waste this lockdown’ 

Over a third of 

workers 'fear 

catching Covid 

at work' 

  and our places of work 

A month-long lockdown in England must be used to 

sort out test and trace, and enforce health and safety 

in the workplace, the national Hazards Campaign has 

said. As Whitehall imposes new restrictions, the 

campaign has argued that the time must be used to 

rebuild the failing test and trace system, and to 

ensure those workplaces remaining open are Covid-

safe. 

 

The campaign said that only a zero-Covid strategy, 

with greater testing and financial support for those 

self-isolating, will be enough to stop the spread of the 

virus. It adds all non-essential workplaces should 

close. With implementing these measures, the 

campaign argued, the lockdown will cause hardship 

for “little benefit”.  

 

It pointed to communities in the north of England that 

have been living under almost continual restrictions, 

yet transmission rates have continued to rise. 

Hazards Campaign coordinator and chair Janet 

Newsham said the lockdown plan “leaves many 

unsafe workplaces open without adequate 

enforcement of the controls of risks.” She added: “Any 

Covid circuit breaker must be part of a zero-Covid 

strategy, which includes high numbers of people 

tested, a high percentage of those positive cases 

traced, contacted, and people supported financially to 

isolate. Anything less would be an abdication of 

government responsibility and a waste of valuable 

time to get the virus under control. A Covid circuit 

breaker must also 

ensure that all 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? 

Contact UNISON H&S Officer Bernardine Kelly or Pam 

Sian in the UNISON office. 

Both articles from TUC website 

mailto:Union.Covidconcerns@hse.gov.uk


If you would like to attend any of these courses please speak to or e-mail: Pam Sian; Joanne 

Walsh or Andrew Coley.  Telephone numbers are at the rear of this edition. If during working 

hours, remember to get the ok from your line manager for time off  before applying for any 

UNISON courses. 

Learning doesn’t need to stop when we leave 
formal education and if we want to move forward in 
a career then continuous learning is essential. 
Many of us will not have had positive early 
education experiences, and returning to learning 
can be daunting. But UNISON, and the partners 
we work with, will ensure that if you take that 
courageous step you will find out that learning can 
be fun as well as valuable. 

 
Learning online 
 

Learn something new at home at your own pace.  Follow the links below for more information and 
access some courses: 
https://learning.unison.org.uk/learning-online/ 
 

UNISON e-Notes: 
https://e-learning.unison.org.uk/ 
 
Don’t let numbers hold you back – Take the National Numeracy Challenge 
 

Being better with numbers isn’t a special talent; it’s something we can all learn.  Start now and take 
the online challenge and get the resources you need.to help you improve. 
 

Take the Challenge and Power Up Your Number Skills: 
https://lp.nnchallenge.org.uk/unison-yorkshire-humber 
 

Give this numeracy teaser a try: 
https://www.riddle.com/view/161232 
 
Free Maths Activities During School Closures 
 

National Numeracy has made a pack of maths activities for children free to all during the school 
closures for children aged between 4 – 11 years old. 
https://www.nationalnumeracy.org.uk/news/free-family-maths-activities-children-aged-4-11-0 
 
Online courses with Bradford College 
 

We are pleased to offer a range of accredited Level 2 fully funded online courses in partnership with 
Bradford College.  To be eligible learners must be aged 19 and over, lived in the EU for the past 3 
years and not currently on another course prior to starting. 
 
Courses available:  Principles of Dementia Care, Understanding the Care and Management of 

Diabetes, Dignity and Safeguarding in Adult and Social Care, Equality and Diversity, Prevention and 

Control of Infection in Health Care Settings, Principles of Team Leading.  

https://learning.unison.org.uk/learning-online/
https://e-learning.unison.org.uk/
https://lp.nnchallenge.org.uk/unison-yorkshire-humber
https://www.riddle.com/view/161232
https://www.nationalnumeracy.org.uk/news/free-family-maths-activities-children-aged-4-11-0


INTERNATIONAL 

On 4 November Cuba's Finaly Institute of Vaccines 
(FV) announced that the World Health 
Organization (WHO) has included a second Cuban 
vaccine candidate Soberana 2 on its official site of 
projects in the phases of clinical trials against 
COVID-19. 
 
The BioCubaFarma institution pointed out that the 
first Cuban vaccine candidate, Soberana 1, and 
now Soberana 2, are part of the 47 against SARS-
COV-2, registered worldwide by the WHO. 
 
The first phase of clinical trials of Soberana 2 
began on 2 November under the supervision of 
main researcher, Dr. María Eugenia Toledo, of the 
Pedro Kourí Institute of Tropical Medicine. 
Soberana 2 is a conjugate vaccine that induces a 
powerful immune-protective response, even at the 

mucosal level, to prevent the entry of the virus and 
stimulate a long-lasting immune memory. 
IFV executives have already presented the 
progress of Soberana 1 to the World and Pan 
American Health Organization in a virtual meeting. 
 
A few days ago, the Center for Genetic 
Engineering and Biotechnology (CIGB) presented 
the technical file of its first vaccine candidate to the 
Center for State Control of Medicines, Medical 
Equipment and Devices (Cecmed). 

As restaurants and pubs around Australia reopen 
their doors, workers are coming out in force to 
demand permanent and secure jobs amid 
concerns casual work could increase coronavirus 
risks. 
 

Tim Kennedy, secretary of the United Workers 
Union, said insecure work “does a lot of damage 
to a lot of people”. He added a lack of sick leave in 
the hospitality industry could increase the risk of a 
third coronavirus wave, because workers won’t 
ask for time off to get tested if they feel sick. “The 
facts speak for themselves: If you look at the 
outbreaks captured in Sydney, they’ve occurred in 
hospitality settings, they’ve occurred in 
restaurants, in bars,” Kennedy said. “Unless 
people have the economic security not to turn up 
to work and get tested and isolate it’ll happen 
again.”  
 

Professor Marylouise McLaws, an infectious 
diseases expert at the University of New South 
Wales, has consistently highlighted the link 
between insecure work and the added risk of a 
coronavirus outbreak. “This pandemic has taken 
the lid off the inequality of Australian life,” said 
Professor McLaws, a member of the WHO’s Covid
-19 response team.  
 
 
 

“Those that have underemployment – or are short 
of employment hours and have to work across 
multiple jobs – often share transport to work, and 
they may all live together. All of that adds to their 
risk.” She added: “These are the people we need 
to protect, because by protecting them, we protect 
the greater community. We need to give them a 
better level of employment and better income.”  

 

A new Harvard University study found customer-
facing workers, such as retail workers, were five 
times more likely to test positive to Covid-19 in the 
US than their co-workers in other roles. 

Australia: Insecure work could lead to virus third wave 

TUC website 

cuba-solidarity website 

Cuba’s Covid Vaccine Starts 

Clinical Trials 



 

Members  

+ 
Sarah McBride is to become the first transgender 
state senator in the US after she won the  race in 
Delaware. She beat Republican Steve Washington to 
take over the seat from Democrat Harris McDowell, 
who is standing down. 
 
Ms McBride, 30, has worked as the press secretary of 
LGBTQ advocacy group the Human Rights Campaign 
and was a trainee in President Obama's White House. 
 
She is one of a handful of candidates who has made 
history in a nail-biting night across the country. 
"I hope tonight shows an LGBTQ kid that our 
democracy is big enough for them, too," Ms McBride 
tweeted after her win. 
 
Ms McBride is not the only transgender candidate to 
make history during the election. Vermont's Taylor 
Small, 26, was elected to the House of 
Representatives, while Stephanie Byers made history in 
Kansas as the first trans person of colour to ever be 
elected to a state legislature. 
 
In Oklahoma, Mauree Turner became the first ever non-
binary candidate to win a seat in a state legislature. 
 
And in New York, Mondaire Jones and Ritchie Torres 

won their seats and became the first black openly 
LGBTQ people ever elected to Congress. 
 
"Mondaire and Ritchie have shattered a rainbow ceiling 
and will bring unique perspectives based on lived 
experiences never before represented in the US 
Congress," Annise Parker, of the LGBTQ Victory Fund, 
told Pink News. 

1st Transgender 
State Senator 
elected in the USA  

BBC news website 

Continues over the page 

It is hard to overstate just how devastating Donald 
Trump and his four-year stint in the White House has 
been for the American LGBT+ community. 
The homophobe-in-chief has overseen a horrifying 
rollback of LGBT+ rights and protections in almost 
every area of society, including housing, education, 
healthcare, employment, citizenship, the military and 
more. 
 
By GLAAD‘s (Gay Lesbian Alliance Against 
Defamation) count he’s attacked the LGBT+ 
community a total of 180 times, fostering a rise in anti-
LGBT+ rhetoric that has led to record highs in hate 
crimes. Tragically this has culminated with the final 
year of his presidency being named the deadliest 
year for transgender murders since records began. 
In the months leading up to the election Republicans 
have repeatedly attempted to overwrite his record, 
touting rainbow flags and selling pro-Trump Pride 
merchandise in a desperate bid to present him as an 
LGBT+ ally. 
 
 
 

 
 
 
Unfortunately for 
Trump, his actions 
speak for 
themselves and his homophobia is hard to forget. Here 
are just ten of the many, many times when Trump 
showed his true colours to the LGBT+ community. 
 
1. When Donald Trump pushed for the courts to 
legalise discrimination against LGBT+ people. 
Less than a year after he entered the White House, the 
Trump administration was attempting to undermine 
federal laws protecting the rights of LGBT+ people. 
In 2017 the US justice department, headed by anti-
LGBT+ attorney general Jeff Sessions, argued in court 
that discriminating against gay people is legal under 
Title VII of the Civil Rights Act of 1964. 
When federal judges ruled that no, you can’t legally fire 
people for being gay, Trump took the case to 
the Supreme Court – and lost again. 

10 shocking times Donald Trump 

proved himself to be the most anti-

LGBT+ president in modern history 

https://twitter.com/SarahEMcBride/status/1323805254081761282
https://twitter.com/SarahEMcBride/status/1323805254081761282
https://www.pinknews.co.uk/2020/11/04/mondaire-jones-ritchie-torres-first-black-latino-members-congress/
https://www.pinknews.co.uk/2020/11/04/mondaire-jones-ritchie-torres-first-black-latino-members-congress/


2. When he banned transgender people from serving in 
the military. 
In 2017 Trump announced a ban on trans people serving 
openly in the US military, claiming it needed to focus on 
“decisive and overwhelming victory” without being burdened 
by the “tremendous medical costs” of trans personnel. 
Each of the military chiefs who testified before Congress said 
they’d no seen reports that transgender service disrupted 
unit cohesion, and a department of defence poll found about 
two-thirds of active-duty personnel actually support serving 
alongside trans people. 
And the “tremendous medical costs” Trump spoke of? The 
US paid almost three times more to shoulder Donald Trump’s 
own tax returns than it did on transgender healthcare for the 
US military, reports suggest. 
 

3. When he appointed Supreme Court judges who 
threaten the equal marriage ruling. 
Long before he was elected president, Trump was following 
the guidance of anti-LGBT+ lobbyists regarding his Supreme 
Court picks. His first shortlist featured only anti-LGBT+ 
conservatives, whom Trump said he would “consider” using 
to overturn equal marriage. 
He’s lived up to this promise with his appointment of Brett 
Kavanaugh and Amy Coney Barrett, who have firmly tipped 
the balance of America’s highest court against LGBT+ 
people. 
Speaking at Amy Coney Barrett’s confirmation hearing, vice 
presidential candidate Kamala Harris warned that Ruth 
Bader Ginsburg’s legacy of equality risks being irrevocably 
“undone” as the rights she fought so hard to protect are 
thrown into jeopardy. 
 

4. When Donald Trump denied trans people equal access 
to emergency shelters. 
Earlier this year Trump’s housing and urban development 
department pushed a rule to allow federally-funded homeless 
shelters to reject transgender and gender non-conforming 
people based on “the shelter’s religious beliefs”. 
The change was proposed by senior Trump official Ben 
Carson, who has previously claimed that “big, hairy men” are 
trying to enter women’s spaces. 
He insisted it was a way to “empower” shelters, but activists 
said it amounted to “an act of wanton cruelty” that would put 
the lives and safety of trans people at risk during a global 
pandemic. 
 

5. When Donald Trump fought to deny US citizenship to 
the children of same-sex parents. 
Trump’s state department stubbornly refused to extend US 
citizenship to two children of same-sex couples and engaged 
the families in a protracted legal battle to avoid giving the 
infants their passports. 
Although the parents were legally married US citizens, the 
Trump administration refused to recognise the same-sex 
marriages as legally valid, meaning it classified the children 
as “born out of wedlock”. 
After persistently appealing against the court’s decisions, the 
state department eventually conceded defeat after a federal 
district judge said its argument was unlawful and raised 
serious constitutional issues. 
 

6. When he covered up examples of homophobic torture 
and persecution in global human rights reports. 
Last month the US state department was caught 
omitting examples of anti-LGBT+ persecution, torture and 
abuse from its global human rights reports, in an apparent 
effort to undermine efforts against homophobic violence. 
These reports have been compiled by the US since 1976 and 
had long been viewed as a “gold standard” of objective 
information about the state of human rights around the world. 
But in the last four years, cases of LGBT+ violence in Iraq, 

Iran, Eritrea, Pakistan and Sudan suddenly disappeared from 
the reports. Overall, reporting on LGBT+ issues abroad is 
down by a shocking 21 per cent under Trump. 
 
7. When his campaign for the global decriminalisation of 
homosexuality turned out to be a ‘sham’. 
Trump’s only real claim to improving LGBT+ rights has been 
a much-vaulted campaign to decriminalise homosexuality 
around the world. 
However, in August leading human rights activists revealed 
the campaign was nothing more than “smoke and mirrors” 
and has almost nothing to show for its efforts. 
In fact, in some countries the push for decriminalisation has 
actually lost ground as Trump’s domestic policy agenda 
undercuts the push for LGBT+ rights abroad. 
 

8. When he erased LGBT+ resources, data and language 
from government websites. 
Last year it was discovered that under the Trump 
administration LGBT+ language, data, resource pages and 
anti-discrimination information had been disappearing from 
government websites. 
The use of the word “transgender” had decreased by 40 per 
cent, and statistics and references on transgender 
populations, including trans suicide statistics, had all been 
erased. 
In total 57 per cent pages had altered LGBT+ terms, while 
the use of the term “faith-based and community 
organisations” increased by 875 per cent and “religious 
freedom” by 667 per cent. 
 

9. When Donald Trump pledged to cut funding for 
colleges that block anti-LGBT+ religious groups. 
In September Trump’s education department declared it 
would suspend or terminate grants for public universities if 
they are found to have “violated the First Amendment” by 
blocking anti-LGBT+ student groups. 
The policy, which is intended to enshrine “free speech”, could 
lead to some colleges becoming ineligible for future grants as 
well. 
 

10. When he reversed trans healthcare protections on 
the anniversary of the Pulse shooting. 
In June of this year the Trump administration finalised a 
regulation rolling back Obama-era protections for 
transgender Americans under the Affordable Care Act. 
According to the new version of the policy, the department of 
health and human services will be “returning to the 
government’s interpretation of sex discrimination according 
to the plain meaning of the word ‘sex’ as male or female and 
as determined by biology”. 
To add insult to injury, the announcement came during Pride 
month, at the height of a global pandemic, and on the fourth 
anniversary of the Pulse shooting that killed 49 people at a 
gay nightclub. 

Continued from previous page 

Emma Powy Maurice Pink News 



In a new move to entice disabled people to use 

public transport, The Department for Transport 

marked Purple Tuesday earlier this week by 

launching the first-of-its-kind Accessible 

Technology Research and Innovation Grant (A-

TRIG), which will invest up to £500,000 in projects 

that can improve access to services or inspire 

more confidence to travel. 
 

DR UK Ambassador and Disability transport 

advisor Stephen Brookes said: “In making these 

grants available, it is essential that they don’t just 

fund the ‘same old, same old’ projects which are 

already at the core of the government’s Inclusive 

Transport Strategy.” 

The Department is also publishing its two-year 

update on the Inclusive Transport Strategy, 

highlighting the work delivered – including 

expanding Blue Badges to non-visible disabilities, 

launching the It’s Everyone’s Journey public 

awareness campaign, and funding 59 Changing 

Places toilets in motorway services, seven of 

which have now opened, with more scheduled to 

open next year. 

Some employers don’t have a detailed under-

standing of what a reasonable adjustment is or the 

law that surrounds the implementation of them.  
 

As everyone has individual experiences and each 

disability affects people differently, there’s no “one 

size fits all” method that can be applied.  

UNISON has produced a guide to help members 

with proving their disability and implementing 

reasonable adjustments.  
 

For further information, please see the Proving 

Disability Reasonable Adjustments guide which 

can be found on the UNISON website . 
 

https://www.unison.org.uk/search/reasonable 

adjustments/ 

25 Years of the DDA 
Sunday 8 November was the 25th anniversary of  the passing of the Disability Discrimination Act 
(DDA), the first civil rights legislation in the UK relating to disabled people. The DDA came 20 years 
after legislation outlawing race discrimination and sex discrimination, and we can thank the disability 
rights campaigners of the 1980s and 1990s for the fact it came at all. 
 
Of course there is still a lot wrong with the way society treats disabled people, negative attitudes to us 
persist, inclusive design is not the norm and the benefits, support and services that some of us rely on 
have been drastically reduced. But none of this should stop us celebrating the DDA and expressing our 
heartfelt thanks to those who made it possible, the disability rights campaigners and Parliamentarians. 

REASONABLE ADJUSTMENTS 

Please visit the news section on our website at wycat.unison.site for to view the full Regional 

Disabled Members newssheet.   

DfT launches new research grant 

Disability Rights UK website 

https://www.gov.uk/government/publications/inclusive-transport-strategy


The Battle of Holbeck Moor, 27th September 1936 saw the 
British Union of Fascists under the leadership of Oswald 
Mosley march from Calverley Street, in the centre of Leeds, 
to Holbeck Moor for their Fascist event. Mosley was thought 
to have caused such a threat that the Leeds City Watch 
Committee had to forbid him from marching through the 
Leylands Jewish Quarter. The Communist Party prepared a 
mass protest against the event and around 30,000 people 
came to Holbeck Moor to protest against the Fascist event. 
The protests quickly became violent with many stones being 
thrown, one even hitting Mosley. The reaction from the 
people of Leeds reinforced the belief that Leeds was a left 
leaning city, diminishing the effects of Fascism in the area. 
 
Oswald Mosley was a former Conservative, Independent and 
Labour MP, whose sympathies with the Fascist leaders of 
central Europe, Adolf Hitler and Benito Mussolini, led to him 
and his extreme views leaving the Labour Party, as he 
wanted a much more radical and totalitarian approach to 
politics in Britain. The British Union of Fascists was created 
by Oswald Mosley in October 1932 after losing his seat as a 
Member of Parliament in 1931, Mosley wanted his new 
group to emulate the prominence of the German Nazis and 
Italian Fascists in Britain. Mosley thought that there would be 
another Great Recession like in 1929 and was convinced 
that this economic catastrophe would allow his British Union 
of Fascists to gain popular support with the British people 
and rise to power. Mosley spoke to Mussolini about whether 
an armed uprising would work, Mussolini warned against 
such action in Britain. The problem for Mosley was that by 
1936 no economic catastrophe happened and as his political 
ambition diminished the only option Mosley had left to stay 
relevant was to organise mass Fascist marches and events, 
mainly to aggravate and fight British Communists and 
intimidate Jewish communities. The Battle of Holbeck Moor 
was one such event. 
 
Oswald Mosley saw industrial Leeds as the perfect place to 
mobilise support for his Fascist group and organised a rally 
at Holbeck Moor. Mosley used these events to gain more 
support for his Fascist Blackshirt supporters. These Fascist 
marches and events were notorious for stoking up anti-
Semitism in cities. This concern caused the Leeds City 
Watch Committee to forbid Mosley and his British Union of 
Fascists from marching through the Leylands Jewish quarter 
of Leeds. Despite the ban the night before the event many 
Jewish shops were targeted with swastikas and anti-Semitic 
acts of vandalism. However, the Labour and Communist 
Parties in Leeds were very popular and they decided to 
organise a strong protest against the Fascists. 
 
The 27

th
 September began with around one thousand 

Blackshirt Fascists meeting in the centre of Leeds on 
Calverley Street and were greeted with a small amount of 
booing. The Blackshirts took the route to the event that went 
from Calverley Street, down the Headrow, Briggate, Meadow 
Lane, Dewsbury Road, Trentham Street, Tempest Road and 
Beeston Road finishing at Holbeck Moor, the side near St 
Matthew’s School. Mosley joined the march on Beeston 
Road. Waiting for the Fascist Blackshirts were reportedly 
thirty thousand protesters led by the Leeds Communist 
Party. Due to differences the Labour Party refused to attend 
and help the Communist Party. 
 
The Blackshirts had to use the police, located on Holbeck 
Moor, to move to where the speeches were taking place. 
The speeches took place around a van which Mosley 
climbed on top of to speak to the crowd. These protesters 
surrounded the van and sang the Red Flag in order to drown 

out Mosley’s speech and many threw stones at the Fascists. 
Mosley was reportedly dodging stones while speaking to the 
crowd. The excitement and danger grew as the police 
started to arrest protesters who were throwing stones, 
Mosley continued to speak during the confrontation. Finally, 
the Fascist’s knowing that they were greatly outnumbered 
retreated with great difficulty from Holbeck Moor, with forty 
Fascists being injured from the stones, including their leader 
Oswald Mosley who was hit in the temple by a large stone. 
The injured Fascists were treated in St Matthew’s School 
next to Holbeck Moor. 

 
The Battle of Holbeck Moor, as it was later known, showed 
that Leeds rejected the ideals of Mosley and his British 
Union of Fascists. Mosley was imprisoned and his party was 
outlawed in 1940 after the outbreak of the Second World 
War. Though he was released in 1943, Mosley was confined 
to political irrelevancy for the duration of his career, finally 
moving to France in 1951. 

Fascists Run Out of Leeds 
The Battle of Holbeck Moor 27th September 1936  

List of Injured People at 

Holbeck Moor, Leeds 

Mercury  

https://secretlibraryleeds.net  



Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair      Andrew Coley  ext.450 
Vice Chair     Graham Ramsden CRT 
Treasurer      Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring      
      Caroline Pintar 
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Lead Union Learning Rep   Joanne Walsh ext. 248 
International Officer    Andrew Goring 
Communication’s Officer   Wendy Dunwell 
Labour Link Officer    Andrew Goring 
Women’s Officer    Michelle Hunter 
Disabled Members   Heather Briggs ext.1809  
Young Members   VANCANT 
Environment Officer   Marilyn Healy 
      George Pool CRT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  Andrew Readman 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 

 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


