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Welcome to the December edition of Hotline. 
As I write this my colleagues in Accessbus 
are reporting passengers telling them they 
have appointments to go and get their Covid 
vaccinations. It’s great news and means 
sometime next year life may be returning to 
‘normal’. 
 
Post pandemic the economy will be top of the 
agenda and, as with the banking crisis, it will 
be public sector workers who will be 
expected to pay for it with a proposed pay 
freeze. This is rationalised because some 
private sector jobs are facing pay cuts. I don’t 
remember private sector pay being frozen 
when public sector workers were losing 
money every year during Osborne’s years of 
austerity? Funny that. Have a look at the 
‘Reality Checker’ on page 4 to find more 
about Sunak’s scam. 
 

Also look out for details of this years prize 
draw on page 2 — big prizes up for grabs! 
 

You should have heard by now that the 
employers at the Combined Authority are 
reviewing our terms and conditions. The 
trade union movement was founded with the 
mission to improve T&C’s for all their 
members and protecting those gains, so be 
assured that the negotiators will be doing 
their very best to get a good deal for 
everyone. Also be aware, any changes to our 
T&C’s will be subject to a vote of all branch 
members within the Combined Authority. 
 

As the holiday season approaches, thoughts 
turn to family and friends. I hope you have all 
sorted out your bubbles and baubles and are 
going to spend the festive season happily 
and safely. I for one will at some point be 
plonked in front the TV with a glass of port 
watching one of my favourites, A Christmas 
Carol – it’s a great story about an employer 
who treats his staff so cruelly that….no I 
won’t spoil it for you. 
 

If you are celebrating Christmas, Hanukkan, 
Hogmanay or just spending the time with 
family, please have a great time. I think we all 
deserve it after the year we’ve been through. 

WYCAT  

Branch 

Chair 

Andrew Coley 

At the all staff briefing on 3
rd

 December entitled 
‘Workforce planning and organisational systems’ the 
employers announced the up upcoming 
consultation with UNISON on the proposed review of 
our terms and conditions of employment. The scope 
of this consultation is said to include working hours 
and the Mcard. 
 
Negotiations between UNISON and the employers  
started officially 10

th
 December. It is proposed that 

the review will be completed later next year. 
 
Until full details of the proposals are known, it is 
merely speculation to say they wish to take the 
Mcard from us. However, any radical changes to our 
T&C’s such as this would be a massive blow, 

especially for the lowest paid within the organisation, 
many of whom do not have the option of working 
from home and have to commute to work. Someone 
travelling into Leeds from Keighley just 3 times a 
week, would be facing a yearly bill of almost a 
£1000. 
 

On top of years of austerity driven pay cuts and the 
very likely pay freeze next year, a move by the 
employers to take away Mcards, which were agreed 
in a pay deal over 30 years ago, would have a 
tremendous impact on staff income and amount to a 
massive pay cut. 
 

“If the employer is does intend to change our travel 
arrangements in any fundamental way, what 
message does that send to staff and the public?” 
said Chair Andrew Coley. “The organisation that 
declared a climate emergency plans to throw staff 
into transport poverty or force them back into their 
cars. It would be ludicrous” 
 

Hotline will keep you up to date with developments 
as consultations and negotiations continue. 
 

Review of Terms and 

Conditions announced  



Need the advice of from the union? 

Gender  Grievance  
Bullying  

Race  Legal  

Employment  

At Risk  

Restructure  
Attend-Wellfare 

Personal Injury 

 Disciplinary  

Health and Safety 

Disability  

Performance Review 

Don’t leave it to the last minute 

Contact us today 

the sooner the better 
See our contact details on page 11 

In the sprit of the season and because we all need a bit of cheering up, the Branch is 

giving away some great prizes to members!  
 

There will be two draws. The first draw for members who have joined since the 1st 

January 2020. A second for all members. 
 

So if you have friends who are thinking about joining tell them to get their application 

forms in before the 1st January 2021 to stand a chance of winning a £20 shopping 

voucher! 

Prizes! Prizes! Prizes! Prizes! Prizes! Prizes! Prizes! Prizes! Prizes! Prizes! Prizes! Prizes!  



Let’s unpack some of the Chancellor’s statements and 
see how they stack up when they’re checked and given 
a bit more context. 
 
‘Pay has been rising faster in the public sector than 
the private sector’ 
Pay rises have been higher on average in the public 
sector over the last year. However, they have been 
lower than the increases in the private sector for much 
of the last ten years. Averages can be misleading – 
which was obviously the Chancellor’s intention.  
 
A recent Office for National Statistics (ONS) study that 
compared jobs on a like-for-like basis found that the 
average public sector worker was paid 3% less than a 
private sector worker in 2019 and had been earning 
less in terms of gross pay (including overtime and 
bonus pay) every year since 2014. Public sector 
workers only earn more than comparable private sector 
workers when pensions are added to the comparison, 
because of the private sector’s widespread destruction 
of defined benefit schemes. 
 
‘This is a pay “pause” for one year – and the NHS 
will be exempt’ 
This is in fact a pay freeze, and when inflation is taken 
into account, a pay freeze is actually a pay cut. This is 
because the cost of living increases, whilst wages fall 
behind. If rent, food and petrol costs are rising whilst 
wages are frozen, workers lose out. 
As for the NHS exemption, the chancellor did not 
commit any funding and has kicked this into the long 
grass of a pay review body process. Our members in 
the NHS more than deserve a rise this year for their 

work during the COVID crisis. This can’t wait on a 
lengthy pay review body process. 
 

‘Those not working for the NHS who earn less than 
the £24k median will get a pay rise of at least £250’ 
Members in local government and schools will be 
familiar with these promises of a flat rate boost for the 
lowest-paid. Historically, they have often failed to 
materialise – with payments often left to the discretion 
of cash-strapped councils. With local government 
facing a huge funding gap it’s difficult to see how it will 
be any different this time. It’s also unclear whether this 
will reach the lowest-paid workers in the care sector 
and other low-paid parts of public services that have 
been outsourced. The government must clarify the 
position of these workers. 
       
‘A pay freeze is necessary to ensure fairness 
between the public and private sectors’ 
This is an attempt to divide and conquer. It cynically 
pitches public against private instead of uniting the UK 
behind a national effort to combat the health and 
economic crisis we face.  
 

It’s also economically short-sighted. People working in 
the public services will spend on their local high streets. 
If you make someone feel economically insecure by 
freezing their pay, they may be less likely to spend, 
which in turn threatens more job losses in the private 
sector. 
               
UNISON will be campaigning against this attack on our 
members’ pay and coordinating our response with our 
bargaining groups and, through the TUC, with other 
trade unions. 

Reality check: Sunak’s public sector pay freeze 

Drug and alcohol support workers employed by We Are 
With You – formerly Addaction – in Wigan and Leigh 
have announced the end of a long-running trade dispute 
with their employer. 
 
Their employer had promised that their pay would keep 
pace with NHS Agenda for Change pay rates, but the 
charity failed to keep its promise once NHS staff 
received a pay rise in 2018. 
 
The victory comes more than 15 months after the first 
strike, involving 30 rehab workers – many of them 
UNISON members – who had been transferred from the 
NHS to We Are With You. 
 
Last week, they formally ended their dispute after 
agreeing a new settlement. 
 
The campaign included a 26 strike days. The workers 
received ongoing political support from current and 
previous local MPs, Lisa Nandy, Yvonne Fovargue and 
Jo Platt, as well as deputy leader of the Labour Party 
Angela Rayner and shadow health secretary Jonathan 
Ashworth. 

 
The workers have secured a no-detriment payment that 
matches the NHS Agenda for Change three-year pay 
deal that began in April 2018 and runs until April 2021. 
This means they will each receive several thousand 
pounds of back pay. In addition, they have negotiated a 
further year of protection, ensuring that the rehab 
workers will not be paid below the current NHS rates 
until April 2022. 

Wigan and Leigh rehab workers win long-running dispute 

UNISON website  



UNISON is urging ministers to let 
schools move all lessons online 
from next month to stop rising 
infections and ‘save Christmas’. 
The union believes a switch to full 
online teaching two weeks before 
Christmas would cut the risk of 

families being forced to self-isolate over the festive 
break. 
 
UNISON wants the government to allow schools and 
councils to decide the mix of classroom and home-
based learning that would be the most effective in 
stemming increasing transmission rates locally. 
 
UNISON head of education Jon Richards said: 

“Schools in Covid-hit areas are struggling to stay open. 
High numbers of children and staff are sick or self-
isolating – and it’s only going to get worse. Schools 
and local authorities know what’s happening on their 
doorsteps and what’s best for pupils, staff and local 
residents. The government must step back and let 
headteachers, mayors and council leaders make their 
own decisions.” He added: “Measures such as 
increased social distancing and virtual learning are vital 
in the run up to the festive season. It’s the only way to 
stop infections spiralling out of control and save 
Christmas. Employers should be encouraged to 
support working parents so children can learn from 
home properly. The government must also provide the 
funds for laptops and other home-learning kit so 
disadvantaged children don’t lose out.”  

Government must let schools go online 

The announcement that London buses have been fitted with an improved, safer air 

conditioning system has been greeted by Unite as a ‘major victory’. All London 

buses have had changes made to their air conditioning systems so that the air 

entering the driver’s sealed cab comes directly from the outside and does not pass 

through the passenger area of the bus. The union says the change will greatly 

reduce the risk of bus drivers being exposed to the coronavirus while driving. 

Air conditioning victory for bus drivers 

As many as 1 in 12 cases of Covid-19 in the early stage 
of the pandemic in the US can be tied to outbreaks at 
meatpacking plants and subsequent spread in 
surrounding communities, according to a study. Its 
findings show “a strong positive relationship” between 
meatpacking plants and “local community transmission” 
in cases through to late July, suggesting the plants act 
as “transmission vectors” and “accelerate the spread of 
the virus.” 
 
The peer-reviewed study by Columbia University and 
University of Chicago academics has just been 
published in the Proceedings of the National Academy 
of Sciences. The conclusions draw attention to the role 
of the meatpacking industry in the pandemic and the 
Trump administration’s controversial approach to 
workplace safety as outbreaks at slaughterhouses 
emerged. Trump issued an executive order on 28 April 
directing meatpackers to reopen closed facilities, and 
the administration eschewed mandatory Covid-19 
safety regulation, opting instead for voluntary industry 
guidelines. 

Marc Perrone, president of the foodworkers’ union 
UFCW, said the study “makes clear the Trump 
administration cares more about industry profits than 
protecting America’s frontline workers in the 
meatpacking industry. This is just more confirmation 
that without immediate action, deadly outbreaks at 
these plants will quickly spread across the Midwest and 
cause Covid-19 cases to spike even higher.”  
 
Overall, the researchers found 236,000 to 310,000 
Covid-19 cases through to 21 July associated with 
“proximity to livestock plants,” comprising 6 to 8 per 
cent of virus cases at the time. “Ensuring both public 
health and robust essential supply chains may require 
an increase in meatpacking oversight and potentially a 
shift toward more decentralised, smaller-scale meat 
production,” the researchers concluded. 
 

All from TUC website 

DO YOU HAVE A HEALTH & SAFETY CONCERNS? 

Contact UNISON H&S Officer Bernardine Kelly . 
 

https://www.unison.org.uk/get-help/knowledge/health-and-safety/     

USA: Meatpacking linked to 1-in-12 early Covid cases 



We are pleased to advise you that we are able to offer the following Pre-Retirement On-Line 
Workshops to UNISON members who plan to retire within the next 18 months. The dates for this 
training are: 
 
Pre-Retirement Workshop for LGPS Pension Scheme Members – 10 February 2021  
To book on to this session go to the website page below 
https://yorks.unison.org.uk/events/pre-retirement-online-workshop-for-lgps/ 
 
Pre-Retirement Workshop for LGPS Pension Scheme Members – 2 June 2021 
To book on to this session go to the website page below  
https://yorks.unison.org.uk/events/pre-retirement-online-workshop-for-lgps-pension-scheme-
members/ 
 
This online workshop, run by True Bearing Chartered, will make you aware of your choices and aid 
you in your decision making around retirement.   
 
This workshop will be run via Teams and will take place from 13.00pm – 15.40pm. 
 

By the end of the workshop you will be able to: 
• Create your own route path from the world of work to the world of retirement 
• Identify changes in both pensions and financial regulations which will affect your retirement 
decisions 
• Identify the long term issues affecting your retirement 
• Identify personal and lifestyle actions which will help to improve your retirement 
• Start the process of planning for a successful retirement 
 
To be eligible you need to have plans to retire within the next 12-18 months. 
Places are limited, so if you do not have plans to retire within the next 18 months, please wait and 
book for a future session. 
 

ON LINE 

 

Skills Academy: free online learning for UNISON 
members 
The Skills Academy platform offers UNISON members free access to over 600 online accredited 
continuing professional development (CPD) courses New courses are added all the time - some 
recent ones include:  
Microsoft Mail Merge   Introduction to Maths   Kickstart Your Career   Stress Management  
Health & Wellbeing 
 
To request a Staff Skills Academy account, members will need to email 
learningandorganising@unison.co.uk, quoting “Skills Academy” in the email subject line. 

If undertaking any course during your working hours, please get permission from your line 

manager before booking on. 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyorks.unison.org.uk%2Fevents%2Fpre-retirement-online-workshop-for-lgps%2F&data=04%7C01%7C%7Ceb1d8d79759b48ddf64708d89c3277cb%7C34e93bfcee664345a4fe805b67e480c0%7C0%7C0%7C637431087851441492%7CUn
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyorks.unison.org.uk%2Fevents%2Fpre-retirement-online-workshop-for-lgps%2F&data=04%7C01%7C%7Ceb1d8d79759b48ddf64708d89c3277cb%7C34e93bfcee664345a4fe805b67e480c0%7C0%7C0%7C637431087851441492%7CUn
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyorks.unison.org.uk%2Fevents%2Fpre-retirement-online-workshop-for-lgps-pension-scheme-members%2F&data=04%7C01%7C%7Ceb1d8d79759b48ddf64708d89c3277cb%7C34e93bfcee664345a4fe805b67e480c0%7C0%7C0%7C
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyorks.unison.org.uk%2Fevents%2Fpre-retirement-online-workshop-for-lgps-pension-scheme-members%2F&data=04%7C01%7C%7Ceb1d8d79759b48ddf64708d89c3277cb%7C34e93bfcee664345a4fe805b67e480c0%7C0%7C0%7C
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyorks.unison.org.uk%2Fevents%2Fpre-retirement-online-workshop-for-lgps-pension-scheme-members%2F&data=04%7C01%7C%7Ceb1d8d79759b48ddf64708d89c3277cb%7C34e93bfcee664345a4fe805b67e480c0%7C0%7C0%7C
mailto:learningandorganising@unison.co.uk


In December of this year the government 
introduced a £95K cap on all public sector pension 
schemes in the event of early retirement for those 
over 55 years of age. 
. 
Whilst £95k may sound like a lot it will in fact affect 
80% of scheme members who maybe planning to 
retire early, take advantage of any voluntary 
severance their company may have. 
 
This is due to number of reasons, but one is  
“strain”. This is the payment your employer would 
need to pay into the pension scheme to allow you 
to retire early. This amount is now calculated as 
part of the overall cost and for someone on an 
income of around just £25k with thirty years’ 
service the cap can be reached quite easily. 
 
UNISON and the other trade unions are looking to 
take this to judicial review as pensions are part of 
your terms and conditions and not a benefit. 
 
As a public sector pension the Local Government 
Pension Scheme (LGPS) is a fully funded and 

costed and the benefits come from investment, 
therefore it is argued that such a cap breaches the 
legislation under which it falls. 
 
Also, as an individual you have the right to appeal 
any valuation you receive regarding your pension 
so this could leave the LGPS open to litigation. 
To see how this £95k cap may impact you please 
use the LGPS FAQ, the website address is at the 
bottom of the page. 
 
UNISON is planning a response to the draft 
regulations before Christmas and are also looking 
for cases from scheme members to take to 
dispute. 
 
If you would be interested, you can contact either 
myself, your branch chair or secretary or 
alternatively the pensions unit at UNISON. All initial 
enquires will be in the strictest of confidence. 
 
Andrew Goring 
Pension Champion 

LGPS update the 95k cap and how it affects you! 

Go to the LPGS to see the FAQ at the address below 
https://lgpsmember.org/news/story/exitcap_qanda.php 

How the £95k cap is calculated 

Under the £95k cap scheme members may find it affects the calculation of their pension by including: 
 
• Redundancy payments 
• Severance or ex-gratia payments 
• Money paid to LGPS to allow you to take your pension early without a reduction (strain) 
• Payments in form of shares  
• Some pay in lieu of notice (check with employer) 
• Other payments because you have left your employment  

 
The impact is that in some cases those wishing to retire early or take advantage of severance maybe 
tens of thousands of pounds worse off. Those on modest incomes but with long service and 
membership will be impacted by these changes. 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjwr-DUlv3ZAhVLYlAKHZKRCJwQjRx6BAgAEAU&url=http%3A%2F%2Fwww.thisismoney.co.uk%2Fmoney%2Fpensions%2Farticle-4988114%2FState-pension-set-rise-3-thanks-triple-lock.h
https://lgpsmember.org/news/story/exitcap_qanda.php


 

 Ryan Smith Cuba solidarity website 

THOUSANDS of people across Britain and beyond 
have called for the Nobel Peace Prize to be awarded to 
Cuba’s International Medical Brigades for their heroic 
acts of solidarity in combating Covid-19 across the 
world. 
 

In little over three months, the online petition organised 
by the Cuba Solidarity Campaign has garnered over 
6,000 signatures from all over the world, and more are 
signing every day. There are signatories from over 100 
countries including the United States, Cuba, Lebanon, 
Zimbabwe, China and South Africa, to name just a few. 
 

The altruism that Cuba has shown during the Covid-19 
pandemic is just the latest chapter in a long history of 
international co-operation and solidarity from the small 
island nation. The Henry Reeve Brigade was created in 
2005 and is formed of voluntary healthcare workers 
who provide urgent relief to countries affected by 
natural disasters.The brigade has saved more than 
80,000 lives, fighting deadly diseases like Ebola in west 
Africa, and helping in the aftermath of the Kashmir 
earthquake in 2005. 
 

This year more than 3,700 Cuban doctors, nurses and 
technicians have volunteered alongside health workers 
in 39 countries to fight the Covid-19 pandemic. In 
March, the first brigade of 51 Cuban doctors and 
nurses arrived in Lombardy, Italy, at the time the 
epicentre of the pandemic, to cheering crowds. Their 
acts of solidarity have rightly caught the attention of 
academics, trade unionists, MPs, actors and musicians 
as well as thousands of people across Britain and 
beyond. 
 

The general secretary of Unite the Union, Len 
McCluskey, said: “I am absolutely pleased to be able to 
add my support and my union’s support to endorse the 
nomination of the medics to receive the Nobel Peace 
Prize. “I along with many, many people here in the UK 
admire what the Cuban people have had to stand up 
against.” 
 

British actor, Maxine Peake, recorded a video message 
in support of the campaign, encouraging people to sign 
the petition. She added: “This health pandemic has 
meant such a challenging time, for so many people, 
that it has really been an inspiring glimmer of hope to 
hear about these wonderful Cuban doctors and nurses 
helping people in so many countries across the world. 
“They travel thousands of miles from a relatively poor 
Caribbean island, to help people in need. “I hope that 
millions will get to hear about this amazing story of 
human solidarity across borders, as this type of 
international sharing and co-operation is surely the only 
way that the world will be able to emerge from this 
current crisis.” 
 

As well as signatures to the online petition, the 
campaign is also encouraging nominations to the Nobel 
Prize committee in Oslo. Already three members of 

Parliament, 
two members 
of the Scottish 
Parliament and three academics have submitted formal 
nominations from Britain. 
 

Chair of the all-party parliamentary group on Cuba 
Grahame Morris MP said in his submission: “The Henry 
Reeve International Medical Brigade’s response to 
Covid-19 is unparalleled and their inspirational 
internationalism warrants the global recognition of a 
Nobel Peace Prize.” Others to have formally nominated 
the brigade include MPs Rachel Hopkins and Navendu 
Mishra, Elaine Smith MSP and Neil Findlay MSP and 
professors Helen Colley, Matt Henn and Alpesh 
Maisuria. 
 

The campaign to award the Henry Reeve Brigade the 
Nobel Peace Prize is not only a fitting recognition of the 
altruism shown by Cuba during the global pandemic, 
but also provides an opportunity to show our solidarity 
to a nation and people who have suffered so much at 
the hands of the United States’ cruel and illegal 
blockade. 
 

The response from the two neighbours to the 
coronavirus pandemic are in stark contrast to one 
another. At a time when the small island nation sends 
healthcare workers to some of the world’s worst-
affected areas, the Trump administration insists on 
pursuing a policy of blame and division. The US State 
Department has actively spread false and inaccurate 
information about Cuba’s medical internationalism, 
claiming it to be part of “international people-
trafficking.” It has pressurised third countries to stop co-
operating with Cuba. 
 

It has been heartening to see Cuban medics being 
welcomed in European countries like Italy and Andorra. 
It is also very welcome to see that the current 
Westminster government has worked with Cuba to 
facilitate the deployment of Cuban medical brigades to 
British overseas territories including the Turks and 
Caicos Islands, Virgin Islands, Montserrat and Anguilla. 
 

International co-operation, sharing and exchange, 
between Cuba and Britain, as well as with countries 
across the globe, is a vital counterweight to the US 
blockade. Cuba’s medical internationalism is a lesson 
for the world. It is surely true that co-operation and 
genuine solidarity across borders is what’s needed to 
defeat Covid-19 and help the world emerge from this 
current worldwide health crisis. 
 

Sign the open letter supporting the call for the Nobel 
Peace prize to be awarded to the Cuban medical 
brigades at: cuba-solidarity.org.uk/nobel-peace-prize. 

Thousands call for Nobel Peace 

Prize for Cuban medics 

https://cuba-solidarity.org.uk/nobel-peace-prize/


 

Members  

It's not hard to see how the misadventures of 
Hungarian politician Jozsef Szajer made headlines 
across the continent this month. There are of 
course the public health implications of a public 
figure attending a gathering of 25 guests at a party 
that was a clear breach of Belgium's strict 
lockdown rules. 
 
There is the hypocrisy issue: how could a man who 
drafted the Hungarian constitutional prohibition on 
gay marriage find himself in a room full of naked 
men at an event described in Flemish newspaper 
headlines as a "seksfeest" (sex party)? And 
undeniably there is the Benny Hill element to the 
arrest of a senior member of the European 
Parliament as he attempted to flee the scene by 
climbing down a drainpipe and running away. 
 
Mr Szajer, a founder member of the authoritarian, 
ultra-conservative Fidesz movement, said his "mis-
step" was purely personal and it shouldn't be seen 
as a reflection on his homeland or political 
community. There was little chance of anyone 
heeding that. 
 
Fidesz is a party that troubles Hungary's more 
liberal European partners with its history of seeking 
to silence critical voices in the media, extend its 
control over the judiciary and limit gay rights in the 
field of marriage and adoption. Mr Szajer himself 
drafted the Hungarian constitution which defines 
marriage as a heterosexual act. 
 
He resigned as an MEP before the details of the 
case leaked out but once they were in the public 
domain it was easy to see why he'd immediately 
known that his political career was over. How, after 
all, to reconcile the unsympathetic Fidesz stance 
on gay rights with the host's description of his 
soirées as reported in Flemish newspaper Het 
Laatste Nieuws? "We talk a little, we drink a little, 
like in a café," said David Manzheley, "The only 
difference is that in the meantime we also have sex 
with each other. I don't see what's wrong with that." 
 
The response from Fidesz leader Viktor Orban to 
the reports from Belgium was swift and chilly. Mr 
Szajer's actions, said the Hungarian prime minister, 
"had no place in the values of our political family". 
While his party colleague's contribution to the 
development of Fidesz wouldn't be forgotten, his 
actions were "unacceptable and indefensible", Mr 
Orban added. 
 

The case illustrates a cultural gulf that persists 
between Eastern and Western Europe on issues 
like gay rights. Polish President Andrzej Duda won 
this summer's election in part by arguing that what 
he called LGBT ideology was more dangerous than 
communism - quite a claim in a country occupied 
by the Soviet Union at terrible cost for more than 
40 years. 
 
The host of the party that led to Mr Szajer's 
downfall neatly illustrated the gulf in values when 

he complained about the way in which the Belgian 
police had conducted the arrest operation. 
 
"The police were saying 'ID card, right now!' But we 
were not even wearing underpants. How were we 
supposed to show our identity card?" 
It's hard to imagine Viktor Orban or Andrzej Duda 
having much time for that line of criticism of the 
police but David Manzheley wasn't facing any 
criticism for his sexuality or that of his guests - just 
for breaching public health guidelines. 
 
That media treatment of the affair in Western 
Europe reflects a revolution in attitudes towards 
issues like gay rights which began in the 1960s in 
some countries but which has gathered 
extraordinary momentum in recent years, even in 
once socially conservative countries like Ireland. 
 
So while it was hard to find any censorious note in 
Western European coverage of the affair as it 
related to the private lives of the party guests, even 
Mr Manzheley's protestation that he had nurses at 
the party to provide rapid tests for Covid-19 didn't 
spare him from criticism for breaching public health 
guidelines. That's one issue perhaps on which no-
one is feeling tolerant at the moment. 

+ Hard right anti-Gay MEP caught 

with his pants down  

BBC website 



An inquest has heard that 
a disabled man took his 
own life six days after 
being told to attend a 
“fitness for work” 
assessment, despite the 

DWP being repeatedly warned its actions had made 
him suicidal, Disability News Service (DNS) reports. 
The death of 27-year-old Roy Curtis, who died on or 
about 18 November 2018, is just the latest over the last 
decade to expose DWP’s failure to protect disabled 
benefit claimants from harm. 
 

The DWP actions that contributed to his suicide 
particularly mirror those that led to the death of Errol 
Graham, who starved to death earlier the same year 
after his benefits had been removed. 
 

Just as with Errol Graham, the body of Roy Curtis – 
who was autistic and had significant experience of 
mental distress – was only discovered when a bailiff 
arrived to evict him from his flat, months after his 
benefits had been removed. 
 

Mr. Curtis’s body was not discovered until seven 
months after his ESA and other linked benefits had 
been stopped and nine months after he died. 
Both Roy Curtis and Errol Graham had their benefits 
stopped after failing to attend a face-to-face work 
capability assessment (WCA), and without DWP 
speaking to them before ending their claim. 
And both men had spent time as inpatients in mental 
health units, information which had been passed to 
DWP. 
 

In another echo of Mr. Graham’s death, DWP stopped 
Mr. Curtis’s ESA in January 2019 after making two 
unsuccessful visits to his home to ask why he had not 
attended a face-to-face WCA. 
 

On both occasions, the DWP officer noticed that letters 
alerting Mr Curtis to the visits were still in the mailbox 
along with other post, according to a safeguarding 
adults review into his death that was published by the 
Milton Keynes Together Partnership last week. 
His housing association and the local social services 
department also attempted to contact Mr. Curtis but 
they and DWP did not communicate with each other. 
The inquest heard that DWP and its contractors had 
been told repeatedly of the harm that the “fitness for 
work” process caused to Mr. Curtis’s mental health. 
The coroner Tom Osborne also criticised Milton Keynes 
Council that waited more than two months to begin an 
“urgent” assessment of Mr. Curtis’s support needs who 
had taken his own life by the time the council eventually 
attempted to contact him. 
He told the Council that it needed to make urgent 

changes to its social 
services department to 
ensure that no further lives 
were lost. 
 

Mr Osbourne was also 
critical of other public 
bodies, and the failure of 
those organisations to 
work together to plan his 
care before he was 
discharged from an 
inpatient mental health unit 
in October 2018. 
 

The inquest heard 
repeated evidence over two days of how several 
agencies had failed Mr. Curtis in the weeks and months 
leading to his suicide, including the council and the 
DWP. 
 

Disability News Service reported in July how DWP had 
made changes that appear to have been influenced by 
the publicity in January and February this year 
surrounding Errol Graham’s death. 
 

This appears to be confirmed by the safeguarding 
review, which says it was told: “Where DWP is unable 
to make contact with an individual after two ineffective 
safeguarding visits, additional checks will be put in 
place. 
 

The claim will not be automatically closed but escalated 
to a senior safeguarding lead who will liaise with the 
NHS, police and adult social care. 
Under the new guidance, ending benefit entitlement will 
become the last resort.” 
 

Ken Butler DR UK’s Welfare Rights and Policy Adviser 
said: “The tragic suicide of Roy Curtis further highlights 
the need for radical reform of the work capability 
assessment and the need for the end of the benefit 
sanctions regime. 
 

Disabled people should not fear destitution by refusing 
to enter work that they know they are not physically or 
mentally capable of undertaking. 
The suicide of Mr. Curtis also bring to mind the 
shameful comments of the Secretary of State for Work 
and Pensions who recently held that the DWP has no 
legal duty to safeguard the wellbeing of vulnerable 
claimants. 
 

Even if that is correct, surely the best means of 
protecting vulnerable people is to adopt safeguarding 
measures on the basis that it does have such a legal 
duty.” 

Disabled Members 

Please visit the news section on our website at wycat.unison.site for to view the full Regional Disabled 

Members newssheet.   

Roy Curtis: Autistic man killed himself 

six days after latest ‘fitness for work’ 

demand 

Disability Rights UK website 

Victim: Roy Curtis 

https://www.disabilitynewsservice.com/
https://www.disabilitynewsservice.com/errol-graham-family-win-right-to-court-challenge-of-dwp-safeguarding/
https://www.mktogether.co.uk/wp-content/uploads/2020/11/fv_-Adult-D-Overview-report_Nov2020.pdf
https://www.mktogether.co.uk/wp-content/uploads/2020/11/fv_-Adult-D-Overview-report_Nov2020.pdf
https://www.disabilitynewsservice.com/coffey-dodges-questions-from-mps-over-benefit-deaths/
https://www.disabilityrightsuk.org/news/2020/october/secretary-state-dwp-has-no-legal-duty-safeguard-wellbeing-vulnerable-claimants
https://www.disabilityrightsuk.org/news/2020/october/secretary-state-dwp-has-no-legal-duty-safeguard-wellbeing-vulnerable-claimants
https://www.disabilityrightsuk.org/news/2020/october/secretary-state-dwp-has-no-legal-duty-safeguard-wellbeing-vulnerable-claimants


Remember UNISON Rep’s are there to help and assist you. If you’ve been called in for a Welfare 

Meeting or Investigation we can be there at your side. 

If you want advice on employment issues or help with anything from uniform grants for the kids or 

confidence building for yourself — your Rep’s might be able to help!  

Please note some stewards do not have office extensions. All CA officers and stewards can be 

contacted by e-mail: firstname.lastname@westyorks-ca.gov.uk 

Or CRT officers and stewards firstname.lastname@canalrivertrust.org.uk 

Your Branch Executive Committee 

Make the best use of your Reps 

Secretary / Branch Convenor  Pam Sian ext.345 
Chair      Andrew Coley  ext.450 
Vice Chair     Graham Ramsden CRT 
Treasurer      Sue Forkin    
National (PTF) Rep    Pam Sian 
National Rep Equalities   Andrew Coley 
Membership Secretary   Pam Sian 
Health & Safety Officer   Bernardine Kelly ext.324 
Health & Safety Reps   Heather Briggs 
      Andrew Coley      
      Sean Coneron      
      Andrew Goring      
      Caroline Pintar 
      Pam Sian 
      Terry Sigsworth CRT 
 

Welfare Secretary    Wendy Dunwell ext.338 
Lead Union Learning Rep   Joanne Walsh ext. 248 
International Officer    Andrew Goring 
Communication’s Officer   Wendy Dunwell 
Labour Link Officer    Andrew Goring 
Women’s Officer    Michelle Hunter 
Disabled Members   Heather Briggs ext.1809  
Young Members   VACANT 
Environment Officer   Marilyn Healy 
      George Pool CRT 
Retired Members   VACANT 
LGBT+ Members Officer  VACANT 
Black Members Officer  VACANT 
Sports & Social Officer  Andrew Readman 
 

Joint Consultative 
Committee Rep’s   Andrew Coley 
      Wendy Dunwell 
      Pam Sian  
 

Workplace Contacts/ 
Stewards     David Dunwell 
      Darren Jones 
      Graham Ramsden CRT 
      Oya Ozmemis 
      Caroline Pintar ext.1744 
 

Auditors      Graham Browne 
      Mark Whitehouse 
 

 
 



For  application forms or more information 

Contact Pam Sian on 0113 2517345  pam.sian@westyorks-ca.gov.uk 

or 

graham.ramsden@canalrivertrust.org.uk 

West Yorkshire 

Combined 

Authority and 

Transport Branch 



Remember, recommend a new member and get £20 


